


FERNAS SIRKETLER GRUBU CEVRE VE
SOSYAL POLITIiKASI

1. AMAC

Fernas Sirketler Grubu ("Fernas"), faaliyetlerini
cevresel sosyal  sorumluluk  anlayisi,

stirdiiriilebilir kalkinma ilkeleri ve etik is yapma

Ve

yaklagimi dogrultusunda yiiriitmeyi taahhiit eder.

Fernas,  faaliyetlerinden  kaynaklanabilecek
cevresel ve sosyal risk ve etkilerin etkin sekilde
yonetilmesini, olumsuz etkilerin 6nlenmesini veya
en aza indirilmesini, olumlu etkilerin ise miimkiin
olan oOlciide artirllmasmi  kurumsal yonetim
anlayisinin ayrilmaz bir parcasi olarak kabul eder.

Bu Politika'nin amact; Fernas'in ¢evresel ve sosyal
risk ve etkilerin yonetimine iliskin temel ilke,
taahhiit beklentilerini  ortaya koymak,
faaliyetlerinin planlanmas1 ve yiiriitiilmesinde
benimsedigi kurumsal yaklagimi belirlemek ve
stirdiiriilebilir uzun vadeli deger yaratilmasini
desteklemektir.

veE

Fernas; cevrenin korunmasini, dogal kaynaklarin
verimli  kullanilmasini, iklim  degisikligiyle
miicadeleyi iklim  degisikligine uyumu
desteklemeyi, biyolojik ¢esitliligin korunmasini,
insan haklarina saygiy1, giivenli ve saglikli caligma
ortamlarinin olusturulmasini, yerel topluluklarla
yapict ve seffaf iletisim kurulmasini ve diger

Ve

cevresel ve sosyal sorumluluklarini faaliyetlerinin
ayrilmaz bir parcasi olarak goriir.

Fernas, c¢evresel ve sosyal risk ve etkilerin
belirlenmesi, degerlendirilmesi, Oonlenmesi,
azaltilmasi, izlenmesi ve uygun sekilde

FERNAS GROUP OF COMPANIES
ENVIRONMENTAL AND SOCIAL POLICY

1. PURPOSE

Fernas Group ("Fernas") is committed to
conducting its business in accordance with the
principles  of and  social
responsibility, sustainable development and ethical

business conduct.

environmental

Fernas recognises the effective management of the
environmental and social risks and impacts arising
from its activities as an integral part of its corporate
governance framework. Accordingly, Fernas is
committed to preventing or minimising adverse
environmental and social impacts wherever
reasonably practicable, while seeking to enhance

positive impacts to the greatest extent possible.

The purpose of this Policy is to establish Fernas'
overarching  principles, commitments and
expectations for the management of environmental
and social risks and impacts, define the corporate
approach adopted in the planning and execution of
its activities, and support the creation of sustainable

long-term value.

Fernas considers environmental protection, the
sustainable use of natural resources, climate change
mitigation and adaptation, biodiversity
conservation, respect for human rights, the
provision of and healthy working
environments, constructive and transparent
engagement with Local Communities, and the
fulfilment of its broader environmental and social
responsibilities to be fundamental elements of the
way it conducts business.

safe

Fernas adopts a risk-based approach to the
identification, assessment, prevention, mitigation,
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yonetilmesinde risk temelli bir yaklagim benimser.
Bu dogrultuda c¢evresel ve sosyal hususlarin,
faaliyet gosterdigi sektorler, iilkeler ve projelerin
niteligi dikkate alinarak karar alma siireclerine
entegre edilmesini destekler.

Fernas, yiiriirlikteki mevzuatin yan1 sira
uluslararast kabul gormiis cevresel ve sosyal
standartlar ile 1iyi uygulamalar1 da gozetmeyi

amaclar.

Bu Politika, Fernas'in g¢evresel ve sosyal
performansinin stirekli gelistirilmesini, sorumlu is
yapma kiiltiiriintin ~ gliclendirilmesini ve tiim
paydaslar bakimindan uzun vadeli ve siirdiiriilebilir

deger yaratilmasini desteklemeyi amaclar.

2. KAPSAM

Bu Politika; Fernas Sirketler Grubu'nun kontrol
ettigi veya yonettigi tim sirketler, istirakler,
subeler, proje ofisleri, proje sahalar1 ve faaliyetleri
bakimindan uygulanir.

Bu Politika; Yonetim Kurulu iiyeleri, iist yonetim,
calisanlar, stajyerler, gecici calisanlar, danigsmanlar
ve Fernas adina hareket eden diger gercek kisiler
bakimindan uygulanir.

Fernas, is ortaklari, alt yiikleniciler, tedarikg¢iler,
hizmet saglayicilar, danismanlar, temsilciler,
aracilar, ortak girisim taraflari, konsorsiyum
tyeleri ve diger ilgili {lclincii taraflarin da bu
Politika'nin temel ilke ve beklentilerine uygun
hareket etmelerini tesvik eder. Fernas, gerekli
gordiigli durumlarda bu ilke ve beklentilerin
sozlesmelere, tedarik siireglerine ve diger is
iligkilerine yansitilmasini destekler.

monitoring and effective management of
environmental and social risks and impacts.
In this regard, Fernas seeks to integrate

environmental and social considerations into its
decision-making processes, taking into account the
nature of the sectors, countries and projects in
which it operates.

In addition to complying with applicable legal and
regulatory requirements, Fernas aims to align its
activities ~ with  internationally  recognised
environmental and social standards and industry
good practices.

Through this Policy, Fernas seeks to continually
improve its environmental and social performance,
strengthen its culture of responsible business
conduct, and create sustainable long-term value for
its Employees, Business Partners, Local
Communities, investors and all other Stakeholders.

2. SCOPE

This Policy applies to all companies, subsidiaries,
branches, project offices, project sites and business
activities that are owned, controlled or managed by
Fernas Group ("Fernas").

This Policy applies to members of the Board of

Directors, Seniori Management, Employees,
interns, temporary workers, consultants and all

other individuals acting on behalf of Fernas.

Fernas expects its Business Partners, including
subcontractors, suppliers, service providers,
consultants, representatives, agents, joint venture
partners, consortium members and other relevant
third parties, to conduct their activities in a manner
consistent with the principles and expectations set
out in this Policy. Where appropriate, Fernas seeks
to incorporate these principles and expectations
into arrangements, procurement

processes and other business relationships.

contractual
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Bu Politika, Fernas'in faaliyetlerinin planlanmasi,
gelistirilmesi, finansmani, tasarimi, miithendisligi,
tedariki, insasi, igletilmesi, bakimi, rehabilitasyonu
ve uygun oldugu oOlglide faaliyetlerin sona
erdirilmesi veya devrine iligkin siire¢lerde dikkate

aliir.

Fernas, cevresel ve sosyal risk ve etkilerin
yonetiminde risk temelli bir yaklasim benimser. Bu
nedenle bu Politika'nin uygulanmasi; faaliyetin
niteligi, biiyiikligli, konumu, ¢evresel ve sosyal
risk profili, yiriirlikteki mevzuat ve sézlesmesel
ylkiimlilikler dikkate alinarak uygun sekilde
gerceklestirilir.

Bu Politika; yiirtirliikkteki mevzuat, diger Fernas
politika ve prosediirleri ile birlikte uygulanir.
Mevzuat hiikiimleri ile bu Politika arasinda
farklilik bulunmasi halinde yiiriirliikteki mevzuat
birlikte Fernas,
uygulanabildigi 6l¢iide uluslararasi kabul gérmiis

esas alinir. Bununla
cevresel ve sosyal standartlar ile iyi uygulamalar1

gbzetmeyi amaglar.

3. REFERANS ALINAN ULUSLARARASI

STANDARTLAR VE iYI UYGULAMALAR
Fernas, c¢evresel ve sosyal risk ve etkilerin
yonetiminde ulusal mevzuatin yani sira uluslararast

kabul gOrmiis standartlari, rehberleri ve 1iyi
uygulamalar1  dikkate almayr amaglar. Bu
dogrultuda, faaliyetlerinin  niteligi, faaliyet

gosterilen tlkeler, proje 6zellikleri ve sdzlesmesel
ylkiimlilikler dikkate alinarak, uygulanabildigi
Olciide  asagidaki cercevelerden
yararlanilir:

uluslararasi

e [FC (International Finance Corporation)
Performance Standards on Environmental
and Social Sustainability

This Policy shall be taken into consideration
throughout the planning, development, financing,
design, engineering, procurement, construction,
operation, maintenance, rehabilitation and, where
applicable, the decommissioning or transfer of
Fernas' activities and projects.

Fernas adopts a risk-based approach to the
management of environmental and social risks and
impacts. Accordingly, the implementation of this
Policy shall be proportionate to the nature, scale,
location and environmental and social risk profile
of the relevant activity, taking into account
applicable legal and regulatory requirements and
contractual obligations.

This Policy shall be implemented in conjunction
with applicable legal and regulatory requirements
and other Fernas policies and procedures. Where
any provision of this Policy conflicts with
applicable legal or regulatory requirements, the
applicable legal or regulatory requirements shall
prevail. Nevertheless, Fernas seeks, wherever
with
and

practicable, to activities

internationally

align its
recognised environmental
social standards and industry good practices.

3. APPLICABLE INTERNATIONAL
STANDARDS AND GOOD PRACTICES

Fernas aims to take into account internationally
recognised standards, guidelines and industry good
practices, in addition to applicable national
legislation, in the management of environmental
and social risks and impacts. Accordingly, having
regard to the nature of its activities, the countries in
which it operates, project-specific characteristics
and contractual obligations, Fernas seeks, where
applicable, to align its activities with the following
internationally recognised frameworks:

e [FC Standards
Environmental and Social Sustainability

Performance on
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IFC General ve Sektorel Cevre, Saglik ve
Giivenlik (EHS) Rehberleri
(Environmental, Health and Safety
Guidelines)

OECD Cok Uluslu Sirketler I¢in Sorumlu is
Davranist Rehberi (OECD Guidelines for
Multinational Enterprises on Responsible
Business Conduct)

OECD Sorumlu Is Davranis1 I¢in Durum
Tespiti Rehberi (OECD Due Diligence
Guidance for Responsible Business
Conduct)

Ekvator Prensipleri

Birlesmis Milletler is Diinyas: ve Insan
Haklar1 Rehber Ilkeleri (United Nations
Guiding Principles on Business and Human
Rights)

Birlesmis  Milletler — Kiiresel Ilkeler
Sozlesmesi  (United Nations  Global
Compact)

Uluslararas1 Calisma Orgiitii'niin  (ILO)
Temel Calisma Standartlar1 ve ilgili
sozlesmeleri

Paris iklim Anlagsmasi'nin amag ve ilkeleri

ISO 14001 Cevre Yonetim Sistemi
Standard1

ISO 45001 Is Saglhig1 ve Giivenligi Y énetim
Sistemi Standard1

ISO 37301 Uyum YoOnetim Sistemi
Standardi ve

Fernas''n faaliyetleri bakimindan uygun
goriilen diger uluslararas1 standartlar,
rehberler ve sektorel iyi uygulamalar.

IFC  General and Industry Sector
Environmental, Health and Safety (EHS)
Guidelines

OECD  Guidelines for Multinational
Enterprises on Responsible Business
Conduct

OECD Due Diligence Guidance for
Responsible Business Conduct

The Equator Principles
United Nations Guiding Principles on
Business and Human Rights (UNGPs)

United Nations Global Compact

The International Labour Organization
(ILO) Fundamental Conventions and Core
Labour Standards

The objectives and principles of the Paris
Agreement

ISO 14001 Environmental Management
Systems

ISO 45001 Occupational Health and Safety
Management Systems

ISO 37301 Compliance Management
Systems

Any other international standards,
guidelines and recognised industry good
practices considered relevant to Fernas'
activities.

In implementing this Policy, Fernas seeks to

consider these international standards and
Fernas, bu Politika'nin uygulanmasinda s6z konusu recognised good practices in a manner appropriate
uluslararast1  standart ve iyl uygulamalar1 to the nature of its activities, environmental and
faaliyetlerinin  niteligi, risk profili, faaliyet social risk profile, the legal and regulatory
gosterilen ilkelerin mevzuati ve soOzlesmesel requirements of the countries in which it operates,
yukiimliiliikleri ¢ercevesinde degerlendirmeyi ve and its contractual obligations. Through this
cevresel ve sosyal performansimi  siirekli approach, Fernas aims to continually improve its
gelistirmeyi amaglar. environmental and social performance.
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4. TEMEL iLKELER

Fernas, cevresel ve sosyal performansmni siirekli
gelistirmeyi, faaliyetlerinden kaynaklanabilecek
Cevresel ve Sosyal Risk ve Etkilerin etkin sekilde
yonetilmesini ve sorumlu is yapma anlayiginin tiim
faaliyetlerine entegre edilmesini temel kurumsal
ilkelerinden biri olarak kabul eder.

Bu dogrultuda Fernas;

Siirdiiriilebilirlik anlayism is stratejilerinin,
yatirim kararlarinin ve faaliyetlerinin ayrilmaz bir
parcasi olarak benimser ve uzun vadeli ekonomik,
cevresel ve sosyal deger yaratilmasini destekler.

Risk temelli bir yaklasim benimseyerek,
faaliyetlerinden kaynaklanabilecek Cevresel ve
Sosyal Risk ve Etkilerin belirlenmesini,
degerlendirilmesini, Onlenmesini, azaltilmasini,
izlenmesini ve uygun sekilde yonetilmesini
destekler.

Karar alma siireglerinde onleme ve ihtiyathlik
ilkelerini gozeterek, cevresel ve sosyal olumsuz
etkilerin ortaya c¢ikmasmi
miimkiin olmadig1 durumlarda ise etkilerin en aza

onlemeyi; bunun
indirilmesini ve uygun sekilde yonetilmesini
amaglar.

Faaliyetlerini yiiriitiirken yiiriirliikteki mevzuata,
uluslararast kabul gormiis standartlara ve 1yi
uygulamalara uygun hareket etmeyi, etik is yapma
anlayisimi benimsemeyi ve kurumsal sorumluluk
bilinciyle hareket etmeyi esas alir.

Insan haklarma saygiy1, adil ve giivenli ¢alisma
kosullarini, firsat esitligini, ayrimeilik
yapilmamasini ve c¢alisanlarin temel haklarmin
korunmasini ¢evresel ve sosyal yonetim anlayisinin
ayrilmaz bir pargasi olarak goriir.

4. CORE PRINCIPLES

Fernas recognises the continual improvement of its
and social performance, the
effective management of Environmental and Social

environmental

Risks and Impacts arising from its activities, and
the integration of responsible business conduct into
all aspects of its operations as one of its
fundamental corporate principles.

Accordingly,

Fernas adopts sustainability as an integral part of
its business strategies, investment decisions and
operations, and supports the creation of long-term
economic, environmental and social value.

Fernas adopts a risk-based approach and supports
the identification, assessment, prevention,
mitigation, monitoring and appropriate
management of Environmental and Social Risks
and Impacts arising from its activities.

Fernas observes the principles of prevention and
precaution in its decision-making processes and
seeks to prevent adverse environmental and social
impacts. Where prevention is not possible, Fernas
aims to minimise such impacts and ensure that they
are appropriately managed.

Fernas conducts its activities in compliance with
applicable legal and regulatory requirements,

and
ethical

standards
embraces

internationally ~ recognised
recognised good practices,
business conduct and acts with a strong sense of
corporate responsibility.

Fernas considers , fair and safe working conditions,
equal opportunity, non-discrimination and the
protection of Employees' fundamental rights to be
integral elements of its environmental and social
management approach.
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Faaliyet gosterdigi bolgelerde Paydaslar ve Yerel
Topluluklar ile acik, diiriist ve yapict iletisim
kurulmasini destekler; uygun oldugu olgiide goriis
ve beklentilerin dikkate alinmasini tegvik eder.

Dogal kaynaklarin verimli kullanilmasini, kirliligin

Onlenmesini, sera gazi emisyonlarmin
azaltilmasina yonelik calismalari, enerji ve su
verimliligini, atik olusumunun azaltilmasi ve

Biyogesitliligin korunmasini destekler.

Faaliyetlerinin planlanmasi ve yiiriitiilmesinde Is
Saglhigr ve Glivenligi ile toplum sagligi ve
glivenligini
degerlendirir ve gilivenli calisma ortamlarinin
olusturulmasini destekler.

oncelikli hususlar arasinda

Faaliyetleriyle baglantili I3 Ortaklarinin da bu
Politika'da yer alan ilke ve beklentilere uygun
hareket etmelerini tesvik eder ve gerekli goriilen
durumlarda bu beklentilerin 15 iligkilerine
yansitilmasini destekler.

Cevresel ve sosyal performansin gelistirilmesinde
seffaflik, hesap verebilirlik ve siirekli iyilestirme
anlayisint benimser; performansin diizenli olarak
gbzden gegirilmesini ve elde edilen deneyimlerden
yararlanilarak yOnetim sistemlerinin

gelistirilmesini destekler.

5. SURDURULEBILIRLIK YAKLASIMI

Fernas, strdiiriilebilirligi is yapis big¢iminin
temelini olusturan ve uzun vadeli deger yaratmay1
destekleyen stratejik bir yaklasim olarak kabul
eder. Bu dogrultuda; cevresel, sosyal, yonetisim
(ESG) ve etik hususlari is stratejisine, karar alma
stireclerine ve tiim faaliyetlerine entegre ederek
is yapma anlayisini, siirdiriilebilir
biliylimeyi ve kurumsal dayaniklilig1 desteklemeyi

taahhiit eder.

sorumlu

Fernas supports open, honest and constructive
engagement with Stakeholders and Local
Communities in the areas where it operates and
encourages their views and expectations to be taken
into consideration, where appropriate.

Fernas supports the sustainable use of natural
resources, pollution prevention, initiatives to
reduce greenhouse gas emissions, energy and water
efficiency, waste reduction and the conservation of

Biodiversity.

Fernas considers Occupational Health and Safety
and community health and safety to be among its
key priorities in the planning and execution of its
activities and supports the provision of safe and
healthy working environments.

Fernas encourages its Business Partners to conduct
their activities in accordance with the principles
and expectations set out in this Policy and, where
appropriate, supports the incorporation of such
principles and expectations into its business
relationships.

Fernas embraces the principles of transparency,
accountability and continual improvement in
enhancing its environmental and  social
performance, and supports the regular review of
performance and the continual improvement of its
management systems by taking into account
lessons learned and experience gained.

5. SUSTAINABILITY APPROACH

Fernas recognises sustainability as a strategic
approach that forms the foundation of the way it
conducts business and supports the creation of
long-term value. Accordingly, Fernas is committed
to integrating environmental, social, governance
(ESG) and ethical considerations into its business
strategy, decision-making processes and all of its
activities in order to promote responsible business
conduct, sustainable growth and organisational
resilience.
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Politika, Fernas'in
kurumsal siirdiiriilebilirlik ¢ergevesinin ayrilmaz

bir parcasini olusturur ve asagidaki politika ve

Bu Cevresel ve Sosyal

kurumsal diizenlemeler ile birlikte
degerlendirilerek uygulanir:

e Uyum ve Risk Yonetimi Politikas::

Fernas'in yirtrliikteki mevzuata,

uluslararas1 standartlara ve etik is yapma
ilkelerine uyum yaklasimini ortaya koyar.
Uyum ve Risk yonetim sistemine iliskin
ayrmtili bilgi icin Uyum ve Risk Yonetimi
Politikasi incelenebilir.

o Is Sagh@n ve Giivenligi Politikasi:
Calisanlarin, is ortaklarinin ve diger
paydaslarin  saghik ve  giivenliginin
korunmasima yonelik ilke, taahhiit ve

yonetim yaklagimini belirler. Is saghgi ve
giivenligi uygulamalarina iliskin ayrintili
bilgi igin Is Saghg1 ve Giivenligi Politikasi

incelenebilir.
e 1Insan Haklann Politikasi: Fernas'in
uluslararas1 insan haklar1 standartlarina

saygl gosterme ve insan haklar1 risklerini
onleme konusundaki taahhtitlerini diizenler.
Insan haklarina iliskin yaklasim hakkinda
ayrmtil1 bilgi icin insan Haklar Politikasi
incelenebilir.

e Kurumsal Etik ve Davramis Kurallari:
Fernas'in diirtistliik, etik is yapma anlayisi
ve kurumsal davranig standartlarina iliskin
temel Etik
davranis standartlarina iliskin ayrintili bilgi
icin  Kurumsal Etik ve Davranis
Kurallari incelenebilir.

ilkelerini belirler. ilke ve

This Environmental and Social Policy forms an
integral part of Fernas' corporate sustainability
framework and shall be implemented and
interpreted together with the following policies and
corporate governance documents:

e Compliance and Risk Management
Policy: Sets out Fernas' approach to
compliance with applicable legal and
regulatory internationally
recognised standards and ethical business
conduct. Further information regarding

requirements,

Fernas' compliance and risk management
system is available in the Compliance and
Risk Management Policy.

e Occupational Health and Safety Policy:
Establishes the principles, commitments
and management approach for protecting
the health and safety of Employees,
Business Partners and other Stakeholders.
Further information regarding occupational
health and safety practices is available in
the Occupational Health and Safety
Policy.

e Human Rights Policy: Sets out Fernas'
commitments to respecting internationally
recognised human rights standards and
preventing human rights risks. Further
information regarding Fernas' human rights
approach is available in the Human Rights
Policy.

e Code of Ethics and Business Conduct:
Establishes Fernas' fundamental principles
relating to integrity, ethical business

conduct and standards of corporate
behaviour. Further information regarding
Fernas' ethical principles and standards of
conduct is available in the Code of Ethics

and Business Conduct.
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Tedarikci Davramis Kurallari: Fernas'in
tedarikg¢ilerinden ve diger is ortaklarindan
cevresel,

alanlarinda

sosyal, etik ve yOnetisim

bekledigi temel ilke ve
standartlar1 ortaya koyar. Tedarik zincirine
yonelik beklentiler hakkinda ayrintili bilgi

icin  Tedarik¢i Davrams Kurallan
incelenebilir.
Riisvet ve Yolsuzlukla Miicadele

Politikasi: Riisvet, yolsuzluk, uygunsuz
menfaat saglanmasi ve diger etik dist
uygulamalarin Onlenmesine yonelik
kurumsal ilke ve kontrol mekanizmalarini
konudaki taahhiit ve
uygulamalar hakkinda ayrmtili bilgi icin
Riisvet ve Yolsuzlukla Miicadele

Politikas1 incelenebilir.

diizenler. Bu

Kara Para Aklanmasi ve Terorizmin
Finansmaninin  Onlenmesi Politikas::
Kara para aklama, ter6rizmin finansmani ve
diger mali sug¢ risklerinin Onlenmesine
ve temel
Igili
yiikiimliilikler ve uygulamalar hakkinda
ayrmtili bilgi i¢in Kara Para Aklanmasi
ve Terorizmin Finansmaninin
Onlenmesi Politikasi incelenebilir.

yonelik kurumsal yaklagimi
kontrol esaslarini belirler.

Ihbar Politikasi: Calisanlarin ve diger
niyetle  bildirimde
giivenli, gizli ve
misillemeden uzak bir ihbar mekanizmasini
diizenler. Bildirim ihbar
mekanizmasina iliskin ayrintili bilgi icin
ihbar Politikas: incelenebilir.

paydaslarin,  iyi
bulunabilecekleri

siirecleri  ve

Rekabet Hukuku Uyum Politikasi:
Fernas'in adil rekabet ilkelerine uygun
hareket etme, rekabet hukukuna uyum
saglama ve rekabet ihlali risklerini 6nleme
konusundaki kurumsal yaklagimini ortaya
Rekabet  hukukuna

koyar. uyum

Supplier Code of Conduct: Sets out the
fundamental environmental, social, ethical
and governance principles and standards
expected of Fernas' suppliers and other
Business Partners. Further information
regarding Fernas' supply chain expectations
is available in the Supplier Code of
Conduct.

Anti-Bribery and  Anti-Corruption
Policy: Establishes Fernas' corporate
principles and control framework for
preventing bribery, corruption, improper
advantages and other unethical practices.
Further
commitments and practices is available in
the Anti-Bribery and Anti-Corruption
Policy.

information regarding Fernas'

Anti-Money Laundering and Counter-
Terrorist Financing Policy: Establishes
Fernas' corporate approach and key control
principles  for  preventing  money
laundering, terrorist financing and other
financial crime risks. Further information
regarding the relevant obligations and
practices is available in the Anti-Money
Laundering and Counter-Terrorist

Financing Policy.

Whistleblowing Policy: Establishes a
secure, confidential and non-retaliatory
reporting mechanism through which
Employees and other Stakeholders may
raise concerns in good faith. Further
information regarding reporting procedures
and the whistleblowing mechanism is
available in the Whistleblowing Policy.

Competition Law Compliance Policy:
Sets out Fernas' corporate approach to
promoting fair competition, complying
with competition law and preventing
competition law risks. Further information
competition  law

regarding  Fernas'

Sayfa 8/26



uygulamalarina iliskin ayrintili bilgi i¢in
Rekabet Hukuku Uyum Politikas:
incelenebilir.

Kisisel Verilerin Korunmasi ve Islenmesi
Politikasi:  Fernas'm  ¢alisanlara, s
ortaklarina, miisterilere ve diger paydaslara
ait kisisel verilerin hukuka uygun, adil,
seffaf ve giivenli sekilde islenmesi,
korunmasi ve saklanmasina iligskin ilke ve
yukiimliiliiklerini belirler. Kisisel verilerin
korunmasi ve islenmesine iliskin yaklasim
ile veri giivenligi uygulamalar1 hakkinda
ayrintitli  bilgi  i¢cin  Kisisel Verilerin
Korunmas:1 ve Islenmesi Politikasi
incelenebilir.

Yaptirnmlar ve Thracat Kontrolleri
Politikasi: Fernas'in ulusal ve uluslararasi
yaptinm rejimleri ile ihracat kontrol
diizenlemelerine uyum saglamaya yonelik
ilke, ylikiimliiliik ve kontrol
mekanizmalarint belirler. Yaptirimlar ve
thracat kontrollerine iliskin  kurumsal
yaklasim hakkinda ayritili  bilgi i¢in
Yaptirnmlar ve ihracat Kontrolleri
Politikasi incelenebilir.

Hediye ve Agirlama Politikasi: s
iligkilerinde sunulan veya kabul edilen
hediye, agirlama ve benzeri menfaatlerin
etik ilkelere, yiriirlikteki mevzuata ve
Fernas'in diiriist is yapma anlayisina uygun
sekilde yoOnetilmesine iligkin  esaslar1
diizenler. Hediye ve agirlama
uygulamalarina iliskin ayrintili bilgi i¢in
Hediye ve Agirlama Politikasi
incelenebilir.

Bagis ve Sponsorluk Politikasi: Fernas'in
bagis, sponsorluk ve sosyal katki
faaliyetlerinin seffaflik, hesap verebilirlik,
tarafsizlik ve yiirlirliikteki mevzuata
uygunluk ilkeleri cergevesinde
yuriitiilmesine iliskin kurumsal yaklagimi

compliance practices is available in the
Competition Law Compliance Policy.

Personal Data Protection and Processing
Policy: Establishes the principles and
obligations governing the lawful, fair,
transparent and  secure  processing,
protection and retention of the personal data
of  Employees, Business Partners,
customers and other Stakeholders. Further
information regarding Fernas' approach to
personal data protection and processing, as
well as its data security practices, is
available in the Personal Data Protection
and Processing Policy.

Sanctions and Export Controls Policy:
Establishes Fernas' principles, obligations
and control framework for ensuring
compliance with national and international
sanctions regimes and export control
regulations. Further information regarding
Fernas' approach to sanctions and export
controls is available in the Sanctions and
Export Controls Policy.

Gifts and Hospitality Policy: Establishes
the principles governing the offering and
acceptance of gifts, hospitality and similar
benefits in business relationships in
accordance  with  ethical principles,
applicable legal and regulatory
requirements and Fernas' commitment to
ethical ~ business  conduct.  Further
information regarding gifts and hospitality
practices is available in the Gifts and
Hospitality Policy.

Donations and Sponsorship Policy:
Establishes Fernas' corporate approach to
the management of donations, sponsorships
and community investment activities in
accordance with the principles of
transparency, accountability, impartiality
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belirler. Bagis ve sponsorluk siireclerine
iliskin ayrmtili  bilgi icin Bags ve
Sponsorluk Politikasi incelenebilir.

Bu politika ve kurumsal diizenlemeler birlikte
degerlendirildiginde, Fernas'in ¢evresel, sosyal,
yonetisimsel (ESG), etik ve operasyonel risklerin
etkin sekilde yonetilmesine yonelik kurumsal

taahhiitlerini  ortaya koyan biitiinciil  bir
sirdiiriilebilirlik  ve  yOnetisim  ¢ercevesini
olusturur.

Fernas, bu politika ve yoOnetim sistemlerinin
birbirini tamamlayacak ve giliclendirecek sekilde
uygulanmasin1 esas alir. Bu kapsamda; etkin
kurumsal yonetisimin saglanmasi, sorumlu tedarik
zinciri  yonetiminin  desteklenmesi,  insan
haklarinin korunmasi, cevresel etkilerin etkin
sekilde yonetilmesi, is saglhigi ve giivenliginin
gelistirilmesi, etik 13 yapma
giiclendirilmesi ve siirekli iyilestirmenin kurumsal

anlayisinin

kiiltiiriin ayrilmaz bir parcast haline getirilmesi
hedeflenir.

Fernas, cevresel ve sosyal performansin; giiglii
kurumsal yonetisim, etik is yapma anlayist ve
etkin risk yonetiminden
degerlendirilemeyecegine inanir. Bu dogrultuda
sirduriilebilirlik, tek basmna bir girisim veya

ayr1

program olarak degil, sirketin politika setine,
yoOnetim sistemlerine, is siireclerine ve karar alma

mekanizmalarina entegre edilmis temel bir
yonetim yaklagimi olarak ele alinir.
Bu  biitlinciil  siirdiirtilebilirlik  yaklagimi

dogrultusunda Fernas; calisanlari, is ortaklari,
misterileri, yatirnmcilari, yerel topluluklar ve
diger tiim paydaslar1 i¢in uzun vadeli, sorumlu ve
stirdiiriilebilir deger yaratmay1 amaclar.

and compliance with applicable legal and
regulatory Further
information regarding donations
sponsorship processes is available in the

requirements.
and

Donations and Sponsorship Policy.

These policies and corporate
documents collectively constitute an integrated

governance

sustainability and governance framework that
reflects Fernas' corporate commitments to the
effective management of environmental, social,
governance (ESG), ethical and operational risks.

Fernas adopts an integrated approach to the
implementation of these policies and management
systems so that they complement and reinforce one
another. In this context, Fernas seeks to promote
effective corporate governance, responsible supply
chain management, respect for human rights,
effective environmental management, continual
improvement in occupational health and safety,
ethical business conduct and the integration of
continual improvement into its corporate culture.

Fernas believes that environmental and social
performance cannot be considered independently
of sound corporate governance, ethical business
conduct and effective risk management.
Accordingly, sustainability is regarded not as a
standalone initiative or programme, but as a
fundamental management approach integrated into
Fernas' policy framework, management systems,
business  processes

mechanisms.

and  decision-making

Through this integrated sustainability approach,
Fernas aims to create long-term, responsible and
sustainable value for its Employees, Business
Partners, customers, investors, Local Communities
and all other Stakeholders.
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6. CEVRESEL VE SOSYAL RISK VE ETKI
YONETIMi

Fernas, faaliyetlerinden kaynaklanabilecek
Cevresel ve Sosyal Risk ve Etkilerin etkin sekilde
yonetilmesini siirdiiriilebilir is anlayigsinin temel
unsurlarindan biri olarak kabul eder. Bu dogrultuda
Fernas, faaliyetlerinin planlanmasi, gelistirilmesi,
tasarimi, finansmani, tedariki, insasi, isletilmesi,
bakimi, rehabilitasyonu ve uygun oldugu 6lgiide
faaliyetlerin sona erdirilmesi veya devrine kadar
gecen slireclerde cevresel ve sosyal hususlarin
dikkate alinmasini destekler.

Fernas, faaliyetlerinin niteligi ve risk profili
dikkate alinarak Cevresel ve Sosyal Risk ve
Etkilerin belirlenmesi, degerlendirilmesi,
Onlenmesi, azaltilmasi, izlenmesi ve uygun sekilde
yonetilmesini  esas alir. Bu kapsamda risk
degerlendirmeleri; faaliyetin 06l¢egi, konumu,
faaliyet gosterilen sektor, cevresel hassasiyetler,
sosyal kosullar ve ilgili diger risk faktorleri dikkate

alinarak gergeklestirilir.

Fernas, gerekli goriilen durumlarda Cevresel ve
Sosyal Durum Tespiti (Due Diligence) siireclerini
ylriitmeyi veya yliriitilmesini saglamay1 destekler.
Bu siireglerde faaliyetlerin ¢evresel ve sosyal
boyutlart degerlendirilerek 6nemli risk ve etkilerin
belirlenmesi, uygun kontrol mekanizmalarinin
olusturulmas: ve gerekli iyilestirme tedbirlerinin
planlanmas1 amaglanur.

Fernas, onemli Cevresel ve Sosyal Risk ve
Etkilerin yonetilmesinde risk temelli ve onleyici
bir yaklasim benimser. Bu dogrultuda risklerin
ortaya ¢ikmasmin  Onlenmesi, Onlenmesinin
miimkiin olmadig1 durumlarda etkilerinin en aza
indirilmesi, uygun sekilde yonetilmesi ve gerekli
hallerde  Diizeltici Faaliyet ile Onleyici
Faaliyetlerin uygulanmasi desteklenir.

6. ENVIRONMENTAL AND SOCIAL RISK
AND IMPACT MANAGEMENT

Fernas recognises the effective management of
Environmental and Social Risks and Impacts
arising from its activities as one of the fundamental
elements of its sustainable business approach.
Accordingly, Fernas supports the integration of
environmental and  social  considerations
throughout the planning, development, design,
financing, procurement, construction, operation,
maintenance, rehabilitation and, where applicable,

the decommissioning or transfer of its activities.

Fernas adopts a risk-based approach to the
identification, assessment, prevention, mitigation,
monitoring and appropriate management of
Environmental and Social Risks and Impacts,
taking into account the nature and risk profile of its
activities. In this context, risk assessments are
carried out having regard to the scale and location
of the activity, the sector in which it operates,
environmental sensitivities, social conditions and
other relevant risk factors.

Where appropriate, Fernas supports the conduct of
Environmental and Social Due Diligence
processes or ensures that such processes are
undertaken. These processes are intended to assess
the environmental and social aspects of activities,
identify significant risks and impacts, establish
appropriate control measures, and plan the

necessary improvement actions.

Fernas adopts a risk-based and preventive approach
to the management of significant Environmental
and Social Risks and Impacts. Accordingly,
Fernas supports the prevention of risks wherever
practicable and, where prevention is not possible,
the minimisation and appropriate management of
their impacts, as well as the implementation of
Corrective Actions and Preventive Actions
where necessary.
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Fernas, ¢evresel ve sosyal performansin diizenli
olarak izlenmesini, ilgili performans
gostergelerinin degerlendirilmesini ve elde edilen
sonuclar dogrultusunda yoOnetim sistemlerinin

stirekli gelistirilmesini tesvik eder.

Fernas, faaliyetleriyle baglantih Is Ortaklarinin
cevresel ve sosyal risklerinin de uygun oldugu
Olciide degerlendirilmesini destekler ve s6z konusu
taraflarin bu Politika'da yer alan ilke ve beklentiler
dogrultusunda hareket etmelerini tesvik eder.

Cevresel ve sosyal yoOnetim siireglerinde ortaya
¢ikan onemli bulgular, riskler, Cevresel ve Sosyal
Olaylar, sikayetler ve iyilestirme ihtiyaglar1 uygun
oldugu olclide degerlendirilerek ilgili is birimleri
tarafindan alinmasi

desteklenir.

gerekli  aksiyonlarin

Fernas, cevresel ve sosyal risk yonetimi anlayigini
faaliyetlerinin niteligi, yiirtrlikteki mevzuat,
uluslararast iyi uygulamalar ve degisen risk
kosullar1 dogrultusunda diizenli olarak godzden

gecirmeyi ve siirekli gelistirmeyi amagclar.

7. CEVRENIN KORUNMASI VE DOGAL
KAYNAKLARIN SURDURULEBILIR
KULLANIMI

Fernas, ¢evrenin korunmasini ve dogal kaynaklarin
sirdiirtilebilir kullanimini faaliyetlerinin temel
sorumluluklarindan biri olarak kabul eder. Bu
dogrultuda, faaliyetlerinden kaynaklanabilecek
olumsuz cevresel etkilerin 6nlenmesini, miimkiin
olmadig1 durumlarda ise en aza indirilmesini ve
etkin sekilde yonetilmesini destekler.

Fernas, faaliyetlerinin

planlanmast ve

ylriitiilmesinde  dogal  kaynaklarin  verimli
kullanilmasini tesvik eder; enerji, su, hammadde ve
diger kaynaklarin  kullaniminda  verimliligi

artirmaya yonelik uygulamalar1 destekler.

Fernas promotes the
environmental and

regular monitoring of
social performance, the
evaluation of relevant performance indicators, and
the continual improvement of its management
systems based on the results obtained.

Fernas supports, where appropriate, the assessment
of the environmental and social risks associated
with its Business Partners and encourages such
parties to conduct their activities in accordance
with the principles and expectations set out in this
Policy.

Significant findings, risks, Environmental and
Social Incidents, grievances and improvement
needs arising from environmental and social
management processes are assessed, where
appropriate, in order to support the relevant
business units in taking the necessary actions.

Fernas aims to regularly review and continually
improve its approach to environmental and social
risk management in light of the nature of its
activities, and

requirements,

applicable legal regulatory
internationally recognised good
practices and evolving risk conditions.

7. ENVIRONMENTAL  PROTECTION
AND THE SUSTAINABLE USE OF
NATURAL RESOURCES

Fernas recognises environmental protection and the
sustainable use of natural resources as fundamental
responsibilities of its  business  activities.
Accordingly, Fernas supports the prevention of
adverse environmental impacts arising from its
activities and, where prevention is not possible,
their minimisation and effective management.

Fernas promotes the efficient use of natural
resources in the planning and execution of its
supports practices aimed at
improving the efficient use of energy, water, raw
materials and other natural resources.

activities and

Sayfa12/26



Fernas, Cevresel ve Sosyal Risk ve Etkilerin
yonetimi kapsaminda hava emisyonlari, sera gazi
emisyonlari, su tiikketimi, atitk su olusumu, atik
yonetimi, guriiltii, titresim, toz, koku, tehlikeli
maddeler ve diger cevresel etkilerin faaliyetlerin
niteligi  dikkate uygun  sekilde
yonetilmesini destekler.

alinarak

Fernas, atik olusumunun 6nlenmesini, kaynaginda
azaltilmasini, yeniden  kullanimini, geri
donlisgiimiini ve uygun yontemlerle bertaraf
edilmesini  destekleyerek dongilisel ekonomi
yaklagimini tesvik etmeyi amaglar.

Fernas, faaliyetleri  kapsaminda  kirliligin
Onlenmesine  yonelik tedbirlerin  alinmasini,
cevresel olaylarin Onlenmesini ve meydana

gelebilecek cevresel ve sosyal olaylara hazirlikli
olunmasini destekler. Meydana gelen Onemli
cevresel olaylar uygun sekilde degerlendirilir ve
gerekli diizeltici faaliyet ile Onleyici faaliyetlerin
uygulanmasi tesvik edilir.

Fernas, c¢evresel performansin gelistirilmesine
yonelik  teknolojik ~ gelismeleri,  yenilik¢i
uygulamalar1 ve kaynak verimliligini artiracak
¢Oziimleri takip etmeyi ve uygun oldugu olciide
faaliyetlerine entegre etmeyi amaglar.

Fernas, faaliyetlerinin yiiriitiilmesinde yiiriirliikteki
¢evre mevzuatina uyumun saglanmasini esas alir ve
uygulanabildigi  Sl¢iide cevresel
standartlar ile iy1 uygulamalar1 dikkate alir.

uluslararasi

8. IKLIM DEGISIKLIGi
YONETIMI

VE KARBON

Fernas, iklim degisikliginin ¢evre, toplum ve
ekonomik faaliyetler
farkindadir ve faaliyetlerinin yiiriitiilmesinde iklim
degisikligiyle miicadele ile iklim degisikligine

uzerindeki  etkilerinin

uyum caligmalarini desteklemeyi amaglar.

As part of the management of Environmental and
Social Risks and Impacts, Fernas supports the
appropriate management of
greenhouse gas emissions, water consumption,

air emissions,
wastewater generation, waste management, noise,
vibration, dust, odour, hazardous materials and
other environmental impacts, taking into account
the nature of its activities.

Fernas aims to promote a circular economy
approach by supporting the prevention of waste
generation, waste reduction at source, reuse,
recycling and environmentally sound disposal
practices.

Fernas supports the implementation of measures to
prevent pollution, the prevention of environmental
incidents, and preparedness for potential
environmental and social incidents arising from its
activities. Significant environmental incidents are
appropriately assessed, and the implementation of
the necessary Corrective Actions and Preventive
Actions is encouraged.

Fernas aims to  monitor technological
developments, innovative practices and solutions
that enhance resource efficiency and, where
appropriate, integrate them into its activities in

order to improve its environmental performance.

Fernas 1s committed to complying with applicable
environmental legislation in the conduct of its
activities and, where practicable,
consideration internationally

takes into
recognised
environmental standards and recognised good

practices.

8. CLIMATE CHANGE AND CARBON
MANAGEMENT

Fernas recognises the impacts of climate change on
the environment, society and economic activities,
and seeks to support climate change mitigation and
climate change adaptation in the conduct of its
activities.
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Fernas, faaliyetlerinden kaynaklanabilecek sera
gazi emisyonlarinin ve iklimle baglantili Cevresel
ve Sosyal Risk ve Etkilerin uygun sekilde
yonetilmesini destekler. Bu dogrultuda enerji

verimliligini  artirmaya, kaynak kullanimini
optimize etmeye ve c¢evresel performansi
gelistirmeye  yonelik  uygulamalarin  hayata

gegcirilmesini tesvik eder.

Fernas, faaliyetlerinin niteligi dikkate alinarak
enerji tiiketiminin verimli yonetilmesini, uygun

oldugu olclide enerji  tasarrufu  saglayan
teknolojilerin kullanilmasini ve enerji verimliligini
artiracak  uygulamalarin  degerlendirilmesini
destekler.

Fernas, iklim degisikliginin faaliyetleri {izerindeki
fiziksel ve gecis kaynakli risklerin uygun oldugu
Olciide  degerlendirilmesini bu
kurumsal karar siire¢lerinde

risklerin
dikkate

ve
alma
alinmasini tesvik eder.

Fernas, uygun oldugu 6l¢iide sera gazi emisyonlari,
enerji tiiketimi ve iklim performansma iliskin
verilerin  izlenmesini, degerlendirilmesini
kurumsal suirdiiriilebilirlik yaklagiminin
gelistirilmesinde kullanilmasini destekler.

Ve

9. BiYOCESITLILIGIN VE DOGAL
EKOSISTEMLERIN KORUNMASI

Fernas, biyogesitliligin, dogal ekosistemlerin ve
dogal kaynaklarmm korunmasinin stirdiiriilebilir
kalkinmanin temel unsurlarindan biri oldugunun

bilinciyle  hareket eder. Bu  dogrultuda
faaliyetlerinden  kaynaklanabilecek  olumsuz
etkilerin ~ Onlenmesini, mimkiin  olmadig1

durumlarda ise en aza indirilmesini ve uygun
sekilde yonetilmesini destekler.

Fernas, faaliyetlerinin planlanmasi ve

yuriitiilmesinde ekosistemler, dogal yasam alanlari,

Fernas supports the appropriate management of
greenhouse gas emissions arising from its activities
and climate-related Environmental and Social
Risks and Impacts. Accordingly, Fernas
encourages the implementation of practices aimed
energy efficiency, optimising
and enhancing environmental

at improving
resource use

performance.

Taking into account the nature of its activities,
Fernas supports the efficient management of
energy consumption, the use of energy-efficient
technologies where appropriate, and the evaluation
of practices that contribute to improved energy
efficiency.

Fernas encourages the assessment, where
appropriate, of the physical and transition risks of
climate change that may affect its activities and
supports the integration of such risks into its
corporate decision-making processes.

Fernas supports, where appropriate, the monitoring
and evaluation of data relating to greenhouse gas
emissions, energy consumption and climate
performance, and the use of such data to strengthen
its corporate sustainability approach.

9. BIODIVERSITY AND NATURAL
ECOSYSTEM CONSERVATION

conservation of
Biodiversity, and natural
resources is a fundamental element of sustainable

that the
natural ecosystems

Fernas recognises

development. Accordingly, Fernas supports the
prevention of adverse impacts arising from its
activities and, where prevention is not possible,
their minimisation and appropriate management.

Fernas supports the assessment, where appropriate,
of the Environmental and Social Risks and Impacts
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flora ve fauna ile diger ¢evresel degerler iizerindeki
Cevresel ve Sosyal Risk ve Etkilerin uygun oldugu
Olciide degerlendirilmesini destekler.

Fernas, faaliyetlerinin niteligi ve konumu dikkate
alinarak korunan alanlar, hassas ekosistemler,
kritik habitatlar ve biyolojik cesitlilik agisindan
Onem tasiyan bolgeler iizerindeki olasi etkilerin
degerlendirilmesini ve gerekli koruma tedbirlerinin
planlanmasini tesvik eder.
Fernas,  dogal  kaynaklarin  siirdiiriilebilir
kullanimini desteklemeyi, arazi, su ve diger dogal
kaynaklar izerindeki olumsuz etkilerin
azaltilmasina yonelik uygulamalar1 gelistirmeyi
amaglar.

Fernas, faaliyetleri kapsaminda rehabilitasyon,
yeniden dogal hale getirme, agaclandirma, peyzaj
iyilestirmeleri ve benzeri c¢evresel iyilestirme
uygulamalarinin, faaliyetin niteligi ilgili
yukiimliiliikler c¢ercevesinde degerlendirilmesini
destekler.

Ve

Fernas, biyolojik ¢esitliligin korunmasina iligkin
yirtrliikteki 1yl
uygulamalar1 dikkate almay1; Is Ortaklarmnin da bu
dogrultuda hareket etmelerini tesvik etmeyi

mevzuatt  ve uluslararasi

amaglar.

10. INSAN HAKLARI
STANDARTLARI

VE CALISMA

Fernas, faaliyetlerini yiiriitlirken insan haklarina
saygiy1 temel kurumsal degerlerinden biri olarak
kabul eder ve tiim faaliyetlerinde uluslararasi kabul
gbormiis insan haklar1 ilkelerini gézetmeyi amaglar.

Fernas, calisanlarina giivenli, saglikli, saygili ve
kapsayic1 bir ¢aligma ortami sunmay1 destekler; esit
firsat ilkesini benimser ve ise alim, ticretlendirme,
egitim, kariyer gelisimi diger istihdam
stireclerinde ayrimciliga miisamaha gostermez.

ve

of its activities on ecosystems, natural habitats,
flora and fauna, and other environmental values
during the planning and execution of its activities.

Taking into account the nature and location of its
activities, Fernas encourages the assessment of
potential impacts on protected areas, sensitive
critical habitats and areas of
importance for Biodiversity, as well as the planning
of appropriate conservation measures.

ecosystems,

Fernas seeks to support the sustainable use of
natural resources and to promote practices aimed at
reducing adverse impacts on land, water and other
natural resources.

Fernas supports the consideration, where
appropriate,  of  rehabilitation,  ecological
restoration, afforestation, landscape restoration and
similar environmental improvement measures
within the scope of its activities, taking into account
the nature of the activity and the applicable

obligations.

Fernas aims to take into consideration applicable
legislation relating to the conservation of
Biodiversity and internationally recognised good
practices, and encourages its Business Partners to
act in accordance with these principles.

10. HUMAN  RIGHTS
STANDARDS

AND LABOUR

Fernas recognises respect for human rights as one
of its fundamental corporate values and seeks to
uphold internationally recognised human rights
principles throughout all of its activities.

Fernas supports the provision of a safe, healthy,
respectful and inclusive working environment for
its Employees, embraces the principle of equal
opportunity, and does not tolerate discrimination in
recruitment, remuneration, training, career
development or any other employment-related
processes.
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Fernas; zorla calistirma, bor¢ karsiligr calistirma,
insan ticareti, ¢ocuk isciligi ve her tiirli modern
kolelik kars1  sifir  tolerans
yaklagimini benimser ve faaliyetleri kapsaminda bu
tiir uygulamalara izin vermez.

uygulamasina

Fernas, calisanlarin  yiirlirliikteki ~ mevzuat
cergevesindeki haklarina saygi gosterilmesini, adil
calisma kosullarinin saglanmasini, uygun calisma
stirelerinin uygulanmasini ve adil licretlendirme

ilkelerinin gdzetilmesini destekler.

Fernas, calisanlarin Orgiitlenme 6zgiirliigiine ve
yuriirliikteki mevzuat kapsaminda toplu pazarlik
haklarina saygi1 géstermeyi amagclar.

Fernas, taciz, siddet, yildirma (mobbing), kotii
muamele ve her tirli uygunsuz davranisin
bulunmadigi saygili bir c¢alisma ortamimin
olusturulmasini destekler ve bu tiir davranislara
kars1 sifir tolerans yaklagimini benimser.

Fernas, faaliyetleriyle baglantili Is Ortaklarmin da
insan haklarina ve temel c¢alisma standartlarina
sayg1 gostermelerini tesvik eder ve uygun oldugu
Olciide bu beklentilerin is iligkilerine yansitilmasini
destekler.

Insan haklar1 ve ¢alisma standartlarma iliskin olas1
Cevresel ve Sosyal Risk ve Etkiler, uygun oldugu
Ol¢tide  degerlendirilir
durumlarda

ve  gerekli
Faaliyet
Faaliyetlerin uygulanmasi desteklenir.

goriilen

Diizeltici ile  Onleyici

Insan haklarina iliskin daha ayrmtili ilke ve
taahhiitler, Fernas'in insan Haklar1 Politikas1 ve
ilgili  diger politika ve  prosediirlerinde

diizenlenmistir.

Fernas adopts a zero-tolerance approach to forced
labour, debt bondage, human trafficking, child
labour and all forms of modern slavery, and does
not permit such practices in connection with its
activities.

Fernas supports respect for the rights of its
Employees under the
provision of fair the
application of appropriate working hours and the
observance of fair remuneration principles.

applicable
working

legislation,
conditions,

Fernas seeks to respect Employees' freedom of
association and their right to collective bargaining
in accordance with applicable legislation.

Fernas supports the establishment of a respectful
working environment free from harassment,
violence, bullying (mobbing), abuse and all forms
of inappropriate conduct, and adopts a zero-
tolerance approach towards such behaviour.

Fernas encourages its Business Partners to respect
human rights and fundamental labour standards
and, where appropriate, supports the incorporation
of these expectations into its business relationships.

Potential Environmental and Social Risks and
Impacts relating to human rights and labour
standards are assessed, where appropriate, and,
where necessary, the implementation of Corrective
Actions and Preventive Actions is supported.

Further principles and commitments relating to

human rights are set out in Fernas' Human Rights
Policy and other relevant policies and procedures.
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11. CALISANLARIN VE FAALIYETLERDEN
ETKILENEN KiSILERIN KORUNMASI
Fernas, faaliyetlerinin ylriitilmesi sirasinda
calisanlarm, Is Ortaklarnin, ziyaretcilerin ve
faaliyetlerinden etkilenebilecek diger kisilerin
saglik, glivenlik ve esenliginin korunmasini temel

onceliklerinden biri olarak kabul eder.

Fernas, faaliyetlerinden kaynaklanabilecek saglik
ve giivenlik ile ilgili Cevresel ve Sosyal Risk ve
Etkilerin uygun sekilde yonetilmesini destekler ve
gerekli onleyici tedbirlerin alinmasini tegvik eder.

Is saglig1 ve giivenligine iliskin ilke, sorumluluk ve
uygulama esaslar1 ayrica yayimlanan Fernas Is

Saghgr ve Giivenligi Politikas1 ile ilgili
prosediirlerde diizenlenmistir.
12. YEREL TOPLULUKLAR VE PAYDAS

KATILIMI

Fernas, faaliyetlerinin yiiriitiilmesinde paydaslar ile
acik, diriist, yapict ve karsilikli glivene dayali
iletisimin siirdiiriilebilir is anlayisinin énemli bir
unsuru olduguna inanir.

Fernas, faaliyetlerinden etkilenebilecek Yerel
Topluluklarin ve diger ilgili paydaslarin goriis,
beklenti ve endiselerinin uygun oldugu Oolgiide
destekler. Bu dogrultuda,
faaliyetlerin niteligi ve cevresel ve sosyal risk ve

dikkate alinmasini

etkiler géz ontinde bulundurularak paydas katilim1
siireclerinin yiirtitiilmesi tesvik edilir.

Fernas, faaliyetlerinden kaynaklanabilecek 6dnemli
cevresel ve sosyal konular hakkinda, yiirtirliikteki
mevzuat, soézlesmesel yiikiimliiliikler ve ticari
gizlilik ilkeleri ¢er¢evesinde uygun diizeyde seffaf
iletisim kurulmasini destekler.

11. PROTECTION OF EMPLOYEES AND
PERSONS AFFECTED BY ACTIVITIES

Fernas recognises the protection of the health,
safety and well-being of its Employees, Business
Partners, visitors and other persons who may be
affected by its activities as one of its fundamental
priorities.

Fernas supports the appropriate management of the
Environmental and Social Risks and Impacts
relating to health and safety that may arise from its
activities and encourages the implementation of the
necessary preventive measures.

The principles, responsibilities and implementation
requirements relating to occupational health and
safety are further the
Occupational Health and Safety Policy and the

set out iIn Fernas

relevant procedures.

12. LOCAL COMMUNITIES
STAKEHOLDER ENGAGEMENT

AND

Fernas believes that open, honest, constructive and
trust-based communication with Stakeholders is an
important element of its sustainable business
approach in the conduct of its activities.

Fernas supports the appropriate consideration of
the views, expectations and concerns of Local
Communities and other relevant Stakeholders who
may be affected by its activities. Accordingly,
Fernas the implementation of
stakeholder engagement processes, taking into
account the nature of its activities and the
associated Environmental and Social Risks and
Impacts.

encourages

Fernas supports transparent communication, at an
appropriate level, regarding significant
environmental and social matters arising from its
activities, in accordance with applicable legal and
regulatory requirements, contractual obligations
and the principles of commercial confidentiality.
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Fernas, paydaslarin ¢evresel ve sosyal konulara
iliskin gorlis, 6neri ve sikayetlerini iletebilmelerine
imkan saglayan uygun iletisim ve sikayet
mekanizmalarinin olusturulmasini ve etkin sekilde
isletilmesini destekler. Iletilen bildirimler uygun
oldugu olciide degerlendirilir ve gerekli goriilen
durumlarda  diizeltici faaliyet ile Onleyici
faaliyetlerin planlanmasi tesvik edilir.

Fernas, faaliyet gosterdigi bolgelerde yerel
topluluklarla karsilikli saygi, giiven ve is birligi
esasina  dayali iligskiler  gelistirmeyi
faaliyetlerinin sosyal etkilerini stirekli iyilestirmeyi
amaglar.

Ve

13. TEDARIK ZINCIiRi VE iS ORTAKLARI

Fernas, faaliyetleriyle baglantili is ortaklarmin
cevresel ve sosyal performansinin siirdiiriilebilir is
anlayisinin 6nemli bir unsuru oldugunun bilinciyle
hareket eder. Bu dogrultuda, is ortaklarmin bu
Politika'da yer alan ilke ve beklentilere uygun
hareket etmelerini tesvik eder.

Fernas, faaliyetlerinin niteligi ve ¢evresel ve sosyal
risk ve etkiler dikkate almarak, uygun oldugu
Olciide is ortaklarina yonelik ¢evresel ve sosyal
tespiti  (Due
yuriitiilmesini destekler.

durum Diligence) siireclerinin

Fernas, tedarik ve is ortaklig1 siireclerinde ¢evresel
ve sosyal risklerin degerlendirilmesini, gerekli
goriilen durumlarda ilgili risklerin yonetilmesine
yonelik uygun tedbirlerin alinmasini ve siirekli
tyilestirme anlayisinin desteklenmesini tesvik eder.

Fernas, Is Ortaklarindan yiiriirliikteki mevzuata
uygun hareket etmelerini, insan haklarina saygi
gostermelerini, c¢evrenin korunmasina katkida
bulunmalarini, etik i3 yapma ilkelerini

benimsemelerini ve is saglig1 ve giivenligi ile diger

Fernas supports the establishment and effective
operation of appropriate communication and
grievance mechanisms that enable Stakeholders to
submit their views, suggestions and grievances
relating to environmental and social matters. Such
submissions are assessed, where appropriate, and,
where necessary, the planning of Corrective
Actions and Preventive Actions is encouraged.

Fernas aims to foster relationships with Local
Communities based on mutual respect, trust and
cooperation in the areas where it operates, and to
continually improve the social impacts of its
activities.

13. SUPPLY CHAIN AND
PARTNERS

BUSINESS

Fernas recognises that the environmental and social
performance of its Business Partners
important element of its sustainable business
approach. Accordingly, Fernas encourages its

is an

Business Partners to act in accordance with the
principles and expectations set out in this Policy.

Taking into account the nature of its activities and
the associated Environmental and Social Risks and
Impacts, Fernas supports the implementation,
where appropriate, of Environmental and Social
Due Diligence processes in relation to its Business
Partners.

Fernas encourages the assessment of environmental
and social risks throughout its procurement and
business partnership processes, the implementation
of appropriate measures to manage such risks
where necessary, and the adoption of a continual
improvement approach.

Fernas expects its Business Partners to comply with
applicable legal and regulatory requirements,
respect human rights, contribute to environmental
protection, conduct business ethically, and fulfil
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cevresel sosyal
getirmelerini bekler.

ve yukiimliiliiklerini  yerine

Fernas, gerekli goriilen durumlarda cevresel ve
sosyal  beklentilerini  sozlesmelere, tedarik
siireglerine, denetim mekanizmalarina ve diger is
iliskilerine yansitabilir.

Fernas''n Tedarik¢ci Davramis Kurallan, ilgili
politika ve prosediirleri, bu Politika'da yer alan ilke
ve beklentileri tamamlayici niteliktedir.

14. iZLEME, PERFORMANS OLCUMU VE
SUREKLI iYILESTIRME

Fernas, bu Politika kapsaminda belirlenen ilke ve
taahhiitlerin ~ etkin  sekilde
desteklemek amaciyla cevresel
performansinin uygun oldugu dlgiide izlenmesini,
degerlendirilmesini sirekli  gelistirilmesini
tesvik eder.

uygulanmasini
ve sosyal

veE

Fernas, faaliyetlerinden kaynaklanabilecek
Cevresel ve Sosyal Risk ve Etkilerin yonetimine
iliskin uygulamalarin etkinligini diizenli olarak
gozden gecirmeyi elde edilen bulgular
dogrultusunda gerekli iyilestirme calismalarinin

ve

ylriitiilmesini destekler.

Fernas, ¢evresel ve

degerlendirilmesinde

sosyal  performansin
uygun oldugu olglde
performans  gostergeleri, denetim sonuglari,
inceleme bulgulari, ¢evresel ve sosyal olaylar,
sikdyet mekanizmalar1  araciligiyla iletilen
bildirimler diger  ilgili  verilerden
yararlanilmasini tesvik eder.

\~

Fernas, tespit edilen uygunsuzluklar, gelisim
alanlar1 ve 6nemli ¢evresel ve sosyal risk ve etkiler
bakimindan gerekli goriilen diizeltici faaliyet ile
Onleyici faaliyetlerin planlanmasini, uygulanmasini

their occupational health and safety and other
environmental and social responsibilities.

Where Fernas
incorporate its

expectations into contracts, procurement processes,

considered necessary,
environmental

may
and social
audit mechanisms and other business relationships.

Fernas' Supplier Code of Conduct, together with
its other relevant policies and procedures,
complements the principles and expectations set
out in this Policy.

14. MONITORING, PERFORMANCE
MEASUREMENT AND CONTINUAL
IMPROVEMENT

Fernas encourages the monitoring, evaluation and
continual improvement of its environmental and
social performance, where appropriate, in order to
support the effective implementation of the

principles and commitments set out in this Policy.

Fernas supports the regular review of the
effectiveness of practices relating to the
management of Environmental and Social Risks
and Impacts arising from its activities and
the implementation of necessary
improvement measures based on the findings

obtained.

encourages

Fernas encourages the use, where appropriate, of
performance indicators, audit results,
environmental and social
submitted  through

review
mcidents,
grievance
in the

social

findings,
notifications
mechanisms and other relevant data
evaluation of environmental and

performance.

Fernas supports the planning, implementation and,
where appropriate, evaluation of the effectiveness
of the necessary Corrective Actions and Preventive
Actions in relation to identified non-conformities,
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ve uygun oldugu  olciide  etkinliginin
degerlendirilmesini destekler.

Fernas, cevresel ve sosyal yonetim
uygulamalarinin gelistirilmesi amactyla

yirtirliikteki mevzuat, uluslararasi standartlar, iyi
uygulamalar ve faaliyetlerinden elde edilen
deneyimler dogrultusunda bu Politika ile ilgili
siireglerini diizenli olarak gbézden gecirmeyi ve
siirekli iyilestirmeyi amaglar.

15. ROLLER VE SORUMLULUKLAR

Fernas'ta cevresel ve sosyal performansin etkin
sekilde yoOnetilmesi tiim organizasyonun ortak
sorumlulugudur. Yénetim Kurulu, Ust Y&netim,
ilgili is birimleri, yoneticiler, ¢alisanlar ve Is
Ortaklari, kendi gorev
cergevesinde bu Politikanin uygulanmasina katki

ve sorumluluklari

saglar.

Yonetim Kurulu
Yonetim Kurulu;
e Bu Politika'nin
ylrlirlikte tutulmasindan ve periyodik
olarak gozden gecirilmesinden sorumludur.

onaylanmasindan,

e Fernas'n cevresel ve sosyal yaklasiminin
kurumsal strateji, yonetisim yapist ve is
hedefleriyle uyumlu sekilde yiiriitiilmesini
gozetir.

e Cevresel ve sosyal risk yonetimi kiiltiiriiniin

gelistirilmesini  ve slirdiiriilebilir deger
yaratilmasini destekler.
e Bu Politika'nin etkin sekilde

uygulanmasina yonelik gerekli yonetisim
yapisinin olusturulmasini tesvik eder.

Ust Yonetim
Ust Yonetim;
e Bu Politikanin Grup genelinde etkin
sekilde uygulanmasini destekler.
e (Cevresel ve sosyal hususlarin is siireclerine,
yatirim kararlarina, proje yoOnetimine ve

areas for improvement and  significant
Environmental and Social Risks and Impacts.

Fernas aims to regularly review and continually
improve the processes relating to this Policy in light
of applicable legal and regulatory requirements,
internationally  recognised  standards, good
practices and lessons learned from its activities,
with a view to strengthening its environmental and
social management practices.

15. ROLES AND RESPONSIBILITIES

The effective management of environmental and
social performance at Fernas is a shared
responsibility across the organisation. The Board of
Directors, Senior Management, relevant Business
Units, Managers, Employees and Business Partners
each contribute to the implementation of this Policy
within the scope of their respective roles and
responsibilities.

Board of Directors
The Board of Directors:
e is responsible for approving, maintaining
and periodically reviewing this Policy.

the
environmental and social approach with its
corporate strategy, governance framework

e oversees alignment of Fernas'

and business objectives.

e supports the development of a culture of
environmental and social risk management
and sustainable value creation.

e encourages the of the
necessary governance framework for the

establishment
effective implementation of this Policy.

Senior Management
Senior Management:
e supports the effective implementation of
this Policy throughout the Group.
the integration of
environmental and social considerations
into  business processes, investment

e cncourages
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diger kurumsal faaliyetlere
edilmesini tesvik eder.

entegre

Bu Politika'nin uygulanmasi i¢in gerekli
organizasyonel yapi, koordinasyon, kaynak

ve destek mekanizmalarinin
olusturulmasini saglar.

Cevresel ve  sosyal  performansin
izlenmesini ve siirekli gelistirilmesini

destekler.
Ilgili is birimleri arasmnda is birligi ve
koordinasyonun saglanmasini tesvik eder.

flgili Is Birimleri

Igili Is Birimleri;

Kendi faaliyet alanlarinda bu Politika'nin
uygulanmasini saglar.

Faaliyetlerinden kaynaklanabilecek
Cevresel ve Sosyal Risk ve Etkilerin
belirlenmesine, degerlendirilmesine ve
yonetilmesine katkida bulunur.
Faaliyetlerinin niteligine uygun cevresel ve
sosyal yiikiimliiliiklerin yerine getirilmesini
destekler.

Tespit edilen uygunsuzluklar ile 6nemli
risklere iligkin gerekli diizeltici ve Onleyici
faaliyetlerin planlanmasina ve
uygulanmasina katk1 saglar.

Cevresel ve  sosyal  performansin
gelistirilmesine yonelik caligmalar1
destekler.

Gerekli bilgi ve verilerin uygun sekilde
kayit altina alinmasina ve raporlanmasina
katkida bulunur.

Yoneticiler
Yoneticiler;

Sorumlulugundaki ekiplerin bu Politika
dogrultusunda hareket etmelerini saglar.

Cevresel ve sosyal konularda farkindalik
olusturur ve ornek liderlik sergiler.

decisions, project management and other
corporate activities.

ensures that the necessary organisational
structure, coordination, and
support mechanisms are established for the
implementation of this Policy.

supports the monitoring and continual
improvement of environmental and social

resources

performance.
promotes cooperation and coordination
among the relevant Business Units.

Relevant Business Units

Relevant Business Units:

ensure the implementation of this Policy
within  their areas  of
responsibility.

respective

contribute to the identification, assessment
and management of the Environmental and
Social Risks and Impacts arising from their
activities.

support compliance with environmental and
social obligations relevant to the nature of
their activities.
contribute  to  the and
implementation of the necessary Corrective
Actions and Preventive Actions in relation
to identified non-conformities  and

significant risks.

planning

support initiatives aimed at improving
environmental and social performance.

contribute to the appropriate recording and
reporting of the necessary information and
data.

Managers
Managers:
e ecnsure that the teams under their
responsibility act in accordance with this
Policy.

promote awareness of environmental and
social matters and demonstrate leadership
by example.
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e (Calisanlarin c¢evresel ve sosyal riskleri
zamaninda bildirmelerini tesvik eder.

e Kendi sorumluluk alanindaki faaliyetlerde
ortaya cikabilecek Onemli c¢evresel ve

sosyal  hususlarin  uygun sekilde
degerlendirilmesini destekler.
e Gerekli iyilestirme caligmalarinin
planlanmasina katk1 saglar.
Cahsanlar
Calisanlar;

e Bu Politika'nin ilke ve beklentilerine uygun
hareket eder.

e Gorevlerini yerine getirirken g¢evresel ve
sosyal hususlar1 dikkate alir.

o Tespit ettikleri 6nemli ¢evresel ve sosyal
risk ve etkileri, ¢evresel ve sosyal olaylar
veya diger uygunsuzluklar ilgili politika ve
prosediirlerde
araciligryla bildirir.

belirlenen mekanizmalar

e Cevresel sosyal  performansin
gelistirilmesine yonelik calismalara katkida

veE

bulunur.

o Kendilerine saglanan egitimlere katilir ve
ogrendikleri uygulamalar1 gorevlerinde
dikkate alir.

Fernas, uygun gordiigii durumlarda bu beklentileri
sozlesmeler, degerlendirme siirecleri, denetimler
ve diger is iligkileri araciligiyla destekleyebilir.

16. POLITIKANIN UYGULANMASI,
IZLENMESI VE GOZDEN GECIiRILMESI

Fernas, bu Politika'nin etkin sekilde uygulanmasini
ve cevresel ve sosyal yonetim yaklagiminin siirekli
gelistirilmesini  kurumsal
onemli bir unsuru olarak kabul eder.

yonetim anlayisinin

e encourage Employees to report
environmental and social risks in a timely
manner.

e support the appropriate assessment of
significant environmental and social
matters that may arise within their areas of
responsibility.

o contribute to the planning of necessary
improvement initiatives.

Employees
Employees:
e act in accordance with the principles and
expectations set out in this Policy.
o take
considerations  into
performance of their duties.

social
the

environmental and

account in

» report significant Environmental and Social
Risks and Impacts, Environmental and
Social Incidents and other non-conformities
identified by them through the mechanisms
established under the relevant policies and
procedures.

e contribute to initiatives aimed at improving
environmental and social performance.

e participate in the training provided to them
and apply the knowledge gained in the
performance of their duties.

Where appropriate, Fernas may reinforce these
expectations through contractual
assessment processes, audits and other business

relationships.

provisions,

16. IMPLEMENTATION, MONITORING
AND REVIEW OF THE POLICY

Fernas recognises the effective implementation of
this Policy and the continual improvement of its
environmental and social management approach as
an important element of its corporate governance
framework.
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Bu dogrultuda, bu Politika'min uygulanmasi,
etkinligi ve giincelligi dilizenli olarak izlenir,
degerlendirilir ve gerektiginde gelistirilir.

Fernas, bu Politika kapsaminda yiiriitiilen
faaliyetlerin etkinligini; faaliyetlerden elde edilen
veriler, performans gdstergeleri, denetim sonuglari,
Cevresel ve Sosyal Olaylar, Sikayet Mekanizmalar1
araciligiyla iletilen bildirimler, gergeklestirilen
cevresel ve sosyal durum tespiti (Due Diligence)
calismalari, paydas geri bildirimleri ve diger ilgili
bilgi kaynaklarmi dikkate alarak uygun oldugu
oOl¢iide degerlendirir.

Fernas, faaliyetlerinden kaynaklanabilecek
Cevresel ve Sosyal Risk ve Etkilerin etkin sekilde
yonetilip  yonetilmedigini, alinan tedbirlerin
yeterliligini ve uygulamalarin bu Politika'da
belirlenen ilke ve taahhiitlerle uyumunu diizenli

olarak gozden gecirmeyi destekler.

Bu degerlendirmeler sonucunda tespit edilen
gelisim alanlar1 dogrultusunda gerekli diizeltici ve
Onleyici faaliyetlerin planlanmasi, uygulanmasi ve
uygun oldugu 6l¢iide etkinliginin izlenmesi tesvik
edilir.

Fernas, faaliyet  gosterdigi sektorlerdeki
gelismeleri, degisen g¢evresel ve sosyal riskleri,
yiirtirliikteki mevzuati, uluslararasi standartlar1 ve
iyl uygulamalar1 takip etmeyi; bu dogrultuda
cevresel ve sosyal yonetim yaklagimini stirekli
gelistirmeyi amagclar.

Fernas, bu Politikanin uygulanmasini destekleyen
diger politika, prosediir, standart ve kurumsal
diizenlemelerin  birbiriyle  uyumlu  sekilde
uygulanmasin1  destekler.  Gerekli  goriilen
durumlarda bu dokiimanlar gbézden gegirilir ve
degisen ihtiyaclar dogrultusunda giincellenebilir.

Accordingly, the implementation, effectiveness
and continued relevance of this Policy are regularly

monitored, evaluated and, where necessary,
enhanced.
Fernas evaluates, where appropriate, the

effectiveness of the activities carried out under this
Policy by taking into consideration data generated
through its activities, performance indicators, audit

results, environmental and social 1ncidents,
notifications  submitted through  grievance
mechanisms, environmental and social due

diligence activities, stakeholder feedback and other
relevant sources of information.

Fernas supports the regular review of whether the
Environmental and Social Risks and Impacts
arising from its activities are being effectively
managed, whether the measures implemented are
adequate, and whether such practices remain
aligned with the principles and commitments set
out in this Policy.

Based on the findings of these evaluations, the
planning, implementation and, where appropriate,
monitoring of the effectiveness of the necessary
Corrective Actions and Preventive Actions are
encouraged.

Fernas seeks to monitor developments within the
sectors in which it operates,
environmental and social risks, applicable legal and
regulatory requirements, internationally recognised
standards and good practices, and to continually

evolving

improve its environmental and social management
approach accordingly.

Fernas supports the consistent implementation of
the other policies, procedures, standards and
corporate governance documents that support this
Policy. Where considered necessary, these
documents are reviewed and may be updated to
reflect changing needs.
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Bu Politika'nin  uygulanmasi ve etkinligi;
organizasyon yapisindaki degisiklikler, faaliyet
alanlarmin genislemesi, yeni projeler, degisen
Cevresel ve Sosyal Risk ve Etkiler, mevzuat
degisiklikleri, uluslararasi standartlardaki
gelismeler ve kurumsal ihtiyaclar dikkate alinarak
periyodik olarak gdézden gecirilir. Gerekli goriilen

hallerde bu Politika'da degisiklik yapilabilir.

Fernas, ¢evresel ve sosyal yonetim yaklagiminda
seffaflik, hesap verebilirlik, kurumsal 6grenme ve
sirekli iyilestirme ilkelerini benimser. Bu
dogrultuda elde edilen deneyimlerin, 1iyi
uygulamalarin ve Ogrenilen derslerin kurumsal
siireclere yansitilmasi tesvik edilir.

Fernas, bu Politika'nin uygulanmasina iliskin
sorumluluklarin yerine getirilmesini desteklemek
amactyla uygun oldugu 6l¢iide gerekli kaynaklarin,
organizasyonel kapasitenin, egitim faaliyetlerinin
ve kurumsal destek mekanizmalarinin
saglanmasini tesvik eder.

17.  YURURLUK VE GOZDEN GECIiRME

Bu Politika, Fernas Yonetim Kurulu tarafindan
onaylandig: tarihte yiiriirliige girer ve ytrtirliikte
kaldig1 siirece Fernas'in ¢evresel ve sosyal yonetim
yaklagiminin temel kurumsal politika
dokiimanlarindan biri olarak uygulanir.

Bu Politika'nin uygulanmasinin koordinasyonu,
izlenmesi ve gerektiginde giincellenmesine iliskin
calismalar, ilgili is birimlerinin katkisiyla Yonetim
Kurulu tarafindan gorevlendirilen birim veya
birimler tarafindan yiirtitiliir.

Bu Politika'nin uygulanmasina iligkin usul ve
esaslar; ilgili politika, prosediir, standart, talimat ve
diger kurumsal diizenlemeler ile desteklenebilir.

The implementation and effectiveness of this
Policy are periodically reviewed, taking into
account changes in the organisational structure, the
expansion of business activities, new projects,
evolving Environmental and Social Risks and
Impacts, changes in applicable legislation,
developments in internationally recognised
standards and corporate needs. Where considered
necessary, this Policy may be amended.

Fernas embraces the principles of transparency,
accountability, organisational learning
continual improvement in its environmental and

and

social management approach. Accordingly, the
integration of experience, good practices and

lessons learned into corporate processes is
encouraged.

Fernas  encourages the provision, where
appropriate, of the necessary resources,

organisational capacity, training activities and
corporate support mechanisms to facilitate the
effective implementation of this Policy.

17. EFFECTIVE DATE AND REVIEW

This Policy enters into force on the date of its
approval by the Fernas Board of Directors and shall
remain in effect as one of the principal corporate
policy documents governing Fernas' environmental
and social management approach for so long as it
remains in force.

The coordination, monitoring and, where
necessary, updating of the implementation of this
Policy shall be carried out by the unit or units
designated by the Board of Directors, with the
contribution of the relevant Business Units.

The implementation of this Policy may be
supported by the relevant policies, procedures,
standards, instructions and other corporate
governance documents.
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Bu Politika, Fernas'in tiim calisanlarina duyurulur
ve uygun oldugu oSlciide Is Ortaklarinin ve diger
ilgili Paydaslarin erisimine sunulabilir.

Bu Politika'nin
uygulanmasina iliskin tereddiitlerin bulunmasi

halinde ilgili is birimlerinden goriis alinir ve gerekli

yorumlanmasina veya

degerlendirmeler kurumsal yOnetisim yapist

cercevesinde gergeklestirilir.

This Policy shall be communicated to all
Employees of Fernas and may, where appropriate,
be made available to Business Partners and other
relevant Stakeholders.

In the event of any uncertainty regarding the
interpretation or implementation of this Policy, the
views of the relevant Business Units shall be
obtained, and the necessary assessments shall be
conducted within the framework of Fernas'
corporate governance structure.
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Hazirlama/Preparation

Kontrol/Control Tarih/Date Isim/Name

Hazirlayan/Prepared on | 04/02/2015 Hukuk ve Uyum Miisavirligi — Legal and Compliance Department

Inceleyen/Reviewed on 13/02/2015 Genel Miidiir/General Manager

Onaylayan/Approved on | 10/03/2015 Yonetim Kurulu/Board of Directors

Revizyon/Revisions
Rev No Tarih/Date Detaylar/Details

Rev. 1 02/03/2016 Cevresel ve sosyal taahhiitler gozden gegirildi.
Environmental and social commitments reviewed.

Rev.2 07/03/2017 Toplum saglig1 ve giivenligi ile paydas katilimi hiikiimleri gelistirildi.
Community health and safety and stakeholder engagement provisions
enhanced.

Rev.3 05/03/2018 Cevresel ve sosyal risk yonetimi yaklagimi gelistirildi.
Environmental and social risk management approach enhanced.

Rev.4 05/03/2019 Cevresel etki ve kirlilik 6nleme hiikiimleri gii¢lendirildi.
Environmental impact and pollution prevention provisions
strengthened.

Rev.5 11/03/2020 Yiiklenici ve alt yiiklenicilere yonelik ¢evresel ve sosyal beklentiler
gelistirildi.

Environmental and social expectations for contractors and
subcontractors enhanced.

Rev. 6 01/03/2021 Biyogesitlilik ve iklim degisikligine iligkin hiikiimler giiclendirildi.
Biodiversity and climate change provisions strengthened.

Rev. 7 14/03/2022 Insan haklar1, ¢calisma kosullar1 ve sikdyet mekanizmalar1 gelistirildi.
Human rights, labour conditions and grievance mechanisms enhanced.

Rev. 8 02/03/2023 Cevresel ve sosyal durum tespiti ve izleme yaklasimi gii¢lendirildi.
Environmental and social due diligence and monitoring approach
strengthened.

Rev. 9 05/03/2024 Siirdiiriilebilirlik ve sorumlu is yapma hiikiimleri gelistirildi.
Sustainability and responsible business conduct provisions enhanced.

Rev. 10 07/03/2025 E&S yonetisimi, izleme ve raporlama hiikiimleri kapsamli olarak
gbzden gegirildi.

E&S governance, monitoring and reporting provisions
comprehensively reviewed.

Rev. 11 12/03/2026 Politika, uluslararasi standartlar ve iyi uygulamalar dogrultusunda

kapsamli olarak giincellendi.
Policy comprehensively updated in line with international standards
and good practices.
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