


FERNAS SIRKETLER GRUBU HEDIYE VE
AGIRLAMA POLITIKASI

1. AMAC

Isbu Hediye ve Agirlama Politikasi'min ("Politika")
amaci, Fernas Sirketler Grubu'nun hediye ve agirlama
faaliyetlerinin diiriistliik, etik is yapis anlayis1, seffaflik,
hesap verebilirlik ve adil rekabet ilkeleri dogrultusunda
ylriitiilmesini saglamak; bu faaliyetlerden
kaynaklanabilecek riigvet, yolsuzluk, ¢ikar ¢atigmasi ve
diger uyum risklerinin 6énlenmesine, tespit edilmesine
ve etkin sekilde yonetilmesine iliskin temel ilke, esas ve
sorumluluklar belirlemektir.

Fernas Sirketler ~Grubu, hediye ve agirlama
uygulamalarinin ticari iligkilerin gelistirilmesine katki
saglayabilecek mesru is nezaketi uygulamalar
olabilecegini kabul etmekle birlikte, bu faaliyetlerin
hicbir sekilde uygunsuz menfaat saglama, karar alma
stireclerini etkileme, ayricalikli muamele elde etme
veya bdyle bir algi olusturma amaciyla kullanilmasina
izin vermez.

Fernas Sirketler Grubu, faaliyet gosterdigi tiim
iilkelerde yiirlirliikkte bulunan mevzuata, uluslararasi
kabul gormiis yolsuzlukla miicadele ilkelerine,
sozlesmesel yiikiimliiliklere ve sirket politika ile
prosediirlerine uygun hareket etmeyi taahhiit eder.
Hediye ve agirlama faaliyetleri; makul, dlgiilii, seffaf,
mesru bir ticari amaca dayali ve uygun sekilde kayit
altina alinabilir nitelikte olmalidir.

Bu Politika; hediye ve agirlama faaliyetlerinin risk
temelli bir yaklasimla yonetilmesine, kamu gorevlileri
ve Ugilnci taraflarla yiriitillen iliskilerde yiiksek etik
standartlarin korunmasma, c¢alisanlarin dogru karar
vermelerine rehberlik edilmesine ve organizasyon
genelinde etik is kiiltiirtinlin giiclendirilmesine yonelik
kurumsal ¢er¢eveyi olugturur.

Fernas Sirketler Grubu, hediye ve agirlama siireclerinin
etkin  sekilde  yOnetilmesini  yalnizca  yasal
yiikiimliiliiklerin - yerine getirilmesine yonelik bir
faaliyet olarak degil; kurumsal yonetimin, siirdiiriilebilir
is iliskilerinin, uluslararasi is ortaklarmin giliveninin,
kurumsal itibarin ve riisvet ve yolsuzlukla miicadele
sisteminin ayrilmaz bir parcasi olarak degerlendirir.

FERNAS GROUP OF COMPANIES GIFT AND
HOSPITALITY POLICY

1. PURPOSE

The purpose of this Gift and Hospitality Policy (the
"Policy") is to ensure that the gift and hospitality
activities of the Fernas Group are conducted in
accordance with the principles of integrity, ethical
business conduct, transparency, accountability and fair
competition, and to establish the fundamental
principles, rules and responsibilities for the prevention,
detection and effective management of bribery,
corruption, conflicts of interest and other compliance
risks that may arise from such activities.

While the Fernas Group recognises that gifts and
hospitality may constitute legitimate business courtesies
that contribute to the development and maintenance of
business relationships, it does not permit such activities
to be used, under any circumstances, to obtain an
Improper Advantage, influence decision-making
processes, secure preferential treatment or create the
appearance of any such conduct.

The Fernas Group is committed to conducting its
business in compliance with the applicable laws and
regulations of every jurisdiction in which it operates,
internationally recognised anti-corruption principles,
contractual obligations, and its internal policies and
procedures. Gifts and hospitality shall be reasonable,
proportionate, transparent, supported by a legitimate
business purpose and capable of being properly
documented and recorded.

This Policy establishes the corporate framework for
managing gifts and hospitality through a risk-based
approach, maintaining the highest ethical standards in
dealings with Public Officials and Third Parties,
supporting employees in making appropriate decisions,
and promoting a strong culture of ethical business
conduct throughout the organisation.

The Fernas Group regards the effective management of
gifts and hospitality not merely as a means of complying
with legal obligations, but as an integral component of
sound corporate governance, sustainable business
relationships, the confidence of international business
partners, the protection of the Group's reputation, and its
overall anti-bribery and anti-corruption compliance
framework.
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2. KAPSAM

Bu Politika;
e Fernas Sirketler Grubu biinyesindeki tim
sirketleri,
e Yonetim Kurulu tiyelerini,
o Ust diizey yoneticileri,
e (Calisanlari,
e Fernas adina veya hesabina hareket eden

danismanlari, temsilcileri, aracilari, alt
yiiklenicileri ve diger ilgili iiclincli taraflari
kapsar.

Bu Politika; Fernas Sirketler Grubu'mun faaliyetleri
kapsaminda sunulan, teklif edilen, vaat edilen, verilen,
talep edilen veya kabul edilen her tiirli hediye,
agirlama, is yemegi, kurumsal etkinlik, is amagh
organizasyon, seyahat, konaklama ve benzeri is
nezaketi uygulamalarina uygulanir.

Politika; kamu kurum ve kuruluslari ile 6zel sektor
temsilcileriyle ytirtitiilen iligkiler, miisteriler, potansiyel
miisteriler, tedarikgiler, danismanlar, temsilciler, alt
yiikleniciler, ortak girisim taraflari, konsorsiyum
iiyeleri, ig ortaklar1 ve Fernas ile is iligkisi icerisinde
bulunan  diger gergek veya tiizel [kisilerle
gerceklestirilen tiim hediye ve agirlama faaliyetleri
bakimindan uygulanir.

Fernas Sirketler Grubu, is ortaklarmin ve diger ilgili
iiclinci taraflarmm da uygulanabildigi olgiide bu
Politika'da yer alan ilke ve kurallara uygun hareket
etmesini bekler ve gerekli gordiigii durumlarda bu
dogrultuda uygun soézlesmesel veya organizasyonel
tedbirleri alabilir.

Bu Politika, Fernas Sirketler Grubu biinyesinde
yiirtirliikte bulunan Riisvet ve Yolsuzlukla Miicadele
Politikasi,Bagis ve Sponsorluk Politikasi, Kara Para
Aklamanin ve  Terorizmin Finansmaninin
Onlenmesi Politikasi ile diger ilgili politika, prosediir
ve rehber dokiimanlarla birlikte uygulanir.

Bu Politika hiikiimleri ile yiiriirliikteki mevzuat arasinda
farklilik bulunmasi halinde ilgili mevzuat hiikiimleri
uygulanir. Bununla birlikte Fernas, miimkiin oldugu
o6lgiide daha yiiksek etik standartlarin ve uluslararasi iyi
uygulamalarin benimsenmesini destekler.

3. TANIMLAR

2. SCOPE

This Policy applies to:
e all companies within the Fernas Group;

e members of the Board of Directors;

e senior management;

e cmployees; and

e consultants, representatives, intermediaries,
subcontractors and other relevant Third Parties
acting for or on behalf of the Fernas Group.

This Policy applies to all gifts, hospitality, business
meals, corporate events, business-related functions,
travel, accommodation and similar business courtesies
that are offered, proposed, promised, provided,
requested or accepted in connection with the activities
of the Fernas Group.

This Policy governs all gift and hospitality activities
conducted in the course of relationships with public
institutions  and  authorities,  private  sector
representatives, customers, prospective customers,
suppliers, consultants, representatives, subcontractors,
joint venture partners, consortium members, business
partners and any other natural or legal persons with
whom the Fernas Group maintains a business
relationship.

The Fernas Group expects its business partners and
other relevant Third Parties to comply, to the extent
applicable, with the principles and rules set out in this
Policy and may, where considered appropriate,
implement suitable contractual or organisational
measures to support such compliance.

This Policy shall be implemented in conjunction with
the Anti-Bribery and Corruption Policy, the
Donations and Sponsorship Policy, the Anti-Money
Laundering and Counter-Terrorist Financing
Policy, and other applicable corporate policies,
procedures and guidance documents of the Fernas
Group.

In the event of any inconsistency between this Policy
and applicable laws or regulations, the applicable legal
requirements shall prevail. Nevertheless, the Fernas
Group supports the adoption of higher ethical standards
and internationally recognised best practices whenever
reasonably practicable.

3. DEFINITIONS
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Isbu Politika kapsaminda asagidaki terimler belirtilen
anlamlar1 ifade eder:

"Fernas" veya "Fernas Sirketler Grubu", Fernas
Sirketler Grubu biinyesinde yer alan sirketleri ve
Fernas'm dogrudan veya dolayl olarak tek basma ya da
miistereken kontrol ettigi istirakleri ile ortak
girisimlerini ifade eder.

"Hediye", ticari veya mesleki bir iliski kapsaminda
dogrudan veya dolayli olarak sunulan, teklif edilen, vaat
edilen, verilen, talep edilen veya kabul edilen; nakdi
veya ayni nitelikte olabilen her tiirlii esya, tirlin, hizmet,
avantaj, indirim, ayricalik, kullanim hakki veya diger
menfaatleri ifade eder.

"Agirlama", mesru bir is amaci kapsaminda
gerceklestirilen is yemekleri, ikramlar, resepsiyonlar,
konferanslar, seminerler, fuarlar, teknik =ziyaretler,
kurumsal etkinlikler, is amagli organizasyonlar, eglence
faaliyetleri ile seyahat, konaklama ve benzeri is nezaketi
uygulamalarini ifade eder.

"is Nezaketi Uygulamasi (Business Courtesy)", ticari
iligkilerin gelistirilmesi veya siirdiiriilmesi amaciyla
gerceklestirilen ve hediye, agirlama, tanitim materyali,
i yemegi veya benzeri makul kurumsal nezaket
uygulamalarini ifade eder.

"Promosyon Ama¢h Kurumsal Uriin", diisiik degerli,
iizerinde sirket adi, logosu veya kurumsal kimligi
bulunan ve genel tanitim amaciyla dagitilan kalem,
ajanda, takvim, defter, kupa ve benzeri tanitim
iiriinlerini ifade eder.

"Nakit Benzeri Menfaat (Cash Equivalent)", nakit
para ile aym1 ekonomik degeri tasiyan hediye kartlari,
aligveris ¢ekleri, 6n 6demeli kartlar, dijital ciizdan
bakiyeleri, kripto varliklar veya benzeri 6deme
araglarini ifade eder.

"Kamu Gorevlisi", yiriirlikteki mevzuat uyarinca
kamu gorevi yiriiten kisileri, kamu kurum ve
kuruluslarinda goérev yapan kisileri, kamu iktisadi
tesebbiislerinin caliganlarini, uluslararast kuruluglarin
gorevlilerini, yabanci kamu gorevlilerini, siyasi parti
temsilcilerini, se¢imle veya atama yoluyla kamu yetkisi
kullanan diger kisileri ve bunlar adina hareket eden
kisileri ifade eder.

"Yabanc1t Kamu Goérevlisi", yabanci bir devletin
yasama, yiiriitme veya yargl organlarinda gorev yapan
kisileri, kamu kurum ve kuruluslarinin caliganlarini,

For the purposes of this Policy, the following terms shall
have the meanings set out below:

"Fernas" or "Fernas Group'" means the companies
within the Fernas Group, together with any subsidiaries
and joint ventures that are directly or indirectly
controlled by Fernas, whether solely or jointly.

"Gift" means any item, product, service, benefit,
discount, privilege, right of use or other advantage,
whether monetary or non-monetary, that is offered,
proposed, promised, provided, requested or accepted,
directly or indirectly, in connection with a business or
professional relationship.

"Hospitality" means business meals, refreshments,

receptions, conferences, seminars, exhibitions,
technical visits, corporate events, business-related
functions, entertainment activities, travel,

accommodation and other similar business courtesies
provided for a legitimate business purpose.

"Business Courtesy" means any reasonable corporate
courtesy extended for the purpose of establishing,
maintaining or strengthening business relationships,
including gifts, hospitality, promotional items, business
meals and similar business courtesies.

"Promotional Corporate Item" means a low-value
promotional item bearing the company's name, logo or
other corporate branding that is distributed for general
promotional purposes, including pens, diaries,
calendars, notebooks, mugs and similar promotional
materials.

"Cash Equivalent" means any item having the same
economic value as cash, including gift cards, shopping
vouchers, prepaid cards, digital wallet credits, crypto-
assets and other similar payment instruments.

"Public Official" means any person performing a
public function under applicable laws, including

individuals employed by public institutions or
authorities, employees of state-owned or state-
controlled enterprises, officials of international

organisations, Foreign Public Officials, political party
representatives, persons exercising public authority
through election or appointment, and any person acting
on behalf of such individuals or entities.

"Foreign Public Official" means any person holding a
legislative, executive or judicial office in a foreign state,
any employee of a foreign public institution or

Sayfad4/18



kamu  kontroliindeki ~ kuruluslarin  temsilcilerini,
uluslararast kamu kuruluglarinda gorev yapan kisileri
veya yabanci bir devlet adina kamu gorevi ifa eden diger
kisileri ifade eder.

"Ugiincii Taraf", Fernas adina veya hesabina hareket
eden ya da Fernas ile ticari, sozlesmesel veya
profesyonel iliski igerisinde bulunan danigmanlari,
temsilcileri, aracilari, alt yiiklenicileri, tedarikgileri,
distribiitorleri, ortak girisim taraflarini, konsorsiyum
iiyelerini, hizmet saglayicilar1 ve diger gercek veya
tiizel kisileri ifade eder.

"Yakin Aile Bireyi", esi, birlikte yasadigi kisiyi,
¢ocuklarmi, anne ve babasini, kardeslerini veya karar
alma siireglerinin tarafsizligini etkileyebilecek derecede
yakin kisisel iligki igerisinde bulundugu diger kisileri
ifade eder.

"Cikar Catismasi", bir kiginin kisisel, mali veya diger
menfaatlerinin Fernas''n menfaatleri ya da gorevini
tarafsiz, bagimsiz ve objektif sekilde yerine getirme
yikiimliligi ile catistigi, catigma riski olusturdugu
veya bu yonde makul bir alg1 yaratabilecegi durumlari
ifade eder.

"Onay", bu Politika kapsaminda belirlenen parasal
limitlerin asilmas1 veya 6zel degerlendirme gerektiren
durumlarda, yetkili kisi veya merciler tarafindan yazil
olarak verilen uygunlugu ifade eder.

4, TEMEL iLKELER

Fernas Sirketler Grubu, hediye ve agirlama
faaliyetlerini asagidaki temel ilkeler dogrultusunda
yurttiir:

Diiriistliik ve Etik Is Yapis

Fernas, tim hediye ve agirlama faaliyetlerinin
diirGistliik, etik davranig, tarafsizlik, seffaflik ve hesap
verebilirlik ilkeleri dogrultusunda yiiriitiilmesini esas
alir. Hediye ve agirlama uygulamalar higbir sekilde
uygunsuz menfaat saglamak, karar alma siireclerini
etkilemek veya tarafsizhigi zedelemek amaciyla
kullanilamaz.

Mesru is Amaci

Hediye ve agirlama faaliyetleri yalnizca mesru bir ticari
amaca dayanmali ve is iligkilerinin gelistirilmesi,

authority, any representative of a state-owned or state-
controlled entity, any official of an international public
organisation, or any other person performing a public
function on behalf of a foreign state.

"Third Party" means any consultant, representative,
intermediary, subcontractor, supplier, distributor, joint
venture partner, consortium member, service provider
or any other natural or legal person acting for or on
behalf of Fernas or maintaining a business, contractual
or professional relationship with Fernas.

"Close Family Member" means a spouse, domestic
partner, child, parent, sibling or any other individual
with whom a person has a sufficiently close personal
relationship that could reasonably influence the
impartiality or objectivity of decision-making.

"Conlflict of Interest" means any situation in which a
person's personal, financial or other interests conflict
with, create a risk of conflicting with, or could
reasonably be perceived as conflicting with, the interests
of Fernas or the individual's duty to act impartially,
independently and objectively.

"Approval" means the prior written authorisation
granted by the appropriate authorised person or
approval authority where the monetary thresholds
established under this Policy are exceeded or where a
gift or hospitality activity otherwise requires additional
review under this Policy.

4. FUNDAMENTAL PRINCIPLES

The Fernas Group conducts its gift and hospitality
activities in accordance with the following fundamental
principles:

Integrity and Ethical Business Conduct

Fernas is committed to ensuring that all gift and
hospitality activities are conducted with integrity,
ethical conduct, impartiality, transparency and
accountability. Gifts and hospitality shall never be used
to obtain an Improper Advantage, influence decision-
making or compromise, or appear to compromise, the
impartiality of any person.

Legitimate Business Purpose

Gifts and hospitality shall be provided or accepted only
where they serve a legitimate business purpose and are
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strdiiriilmesi veya kurumsal temsil faaliyetleriyle
baglantili olmalidir. Mesru bir is amaci bulunmayan
veya kisisel menfaat saglamaya yonelik uygulamalar bu
Politika kapsaminda kabul edilemez.

Makuliyet ve Olgiiliiliik

Sunulan veya kabul edilen hediye ve agirlamalar; deger,
siklik, zamanlama, kapsam ve kosullar1 bakimindan
makul, 6l¢iilii ve icinde bulunulan ticari iligkiyle orantil
olmalidir. Hediye veya agirlamanin degeri ya da
niteligi, Fernas'in veya kars1 tarafin tarafsiz karar verme
yetisini etkileyebilecek ya da bu yonde makul bir alg1
olusturabilecek diizeyde olmamalidir.

Seffaflik ve Hesap Verebilirlik

Hediye ve agirlama faaliyetleri  gerektiginde
aciklanabilir, dogrulanabilir ve uygun sekilde kayit
altina almabilir nitelikte olmalidir. Fernas, uygun onay
mekanizmalarinin  isletilmesini ve ilgili kayitlarin
dogru, eksiksiz ve gergegi yansitacak sekilde
tutulmasini destekler.

Uygunsuz Menfaat Saglanmamasi

Hediye veya agirlama faaliyetleri; herhangi bir ticari
avantaj elde etmek, ihale veya teklif siireglerini
etkilemek, ayricalikli muamele saglamak, resmi veya
ticari bir karari etkilemek ya da bir yiikiimliiliikk duygusu
olusturmak amaciyla kullanilamaz. Dogrudan veya
dolayli olarak uygunsuz menfaat saglamaya ydnelik
higbir uygulamaya izin verilmez.

Kamu Gorevlileri ile iliskilerde Yiiksek Standart

Kamu gorevlileri ve yabanci kamu gorevlileriyle
yiiriitilen hediye ve agirlama faaliyetlerinde daha
yiiksek etik standartlar uygulanir. Bu kisilerle
gergeklestirilecek tiim islemler yiirtirliikteki mevzuata,
Riisvet ve Yolsuzlukla Miicadele Politikasina ve bu
Politika'da belirlenen kurallara uygun olarak yiiriitiiliir.

Risk Temelli Yaklasim

Fernas, hediye ve agirlama faaliyetlerinden
kaynaklanabilecek riigvet, yolsuzluk, ¢ikar ¢atigmasi ve
diger uyum risklerini faaliyetin niteligi, degeri, sikligi,
taraflar1, faaliyet gosterilen iilke, kamu gorevlileriyle
temas durumu ve diger ilgili risk faktdrlerini dikkate
alarak degerlendirir. Gerekli goriilen durumlarda ilave
onay, kayit veya degerlendirme mekanizmalar
uygulanabilir.

directly related to the establishment, maintenance or
development of business relationships or to appropriate
corporate representation. Any gift or hospitality
intended primarily to provide a personal benefit or
lacking a legitimate business purpose is prohibited
under this Policy.

Reasonableness and Proportionality

Any gift or hospitality offered or accepted shall be
reasonable, proportionate and appropriate in terms of its
value, frequency, timing, nature and the business
relationship concerned. Under no circumstances shall a
gift or hospitality be of such value or character that it
could influence, or reasonably be perceived as
influencing, the independent or objective judgment of
Fernas or the recipient.

Transparency and Accountability

All gift and hospitality activities shall be capable of
being openly disclosed, properly justified, accurately
documented and, where appropriate, recorded. Fernas
supports the implementation of appropriate approval
processes and the maintenance of complete, accurate
and reliable records.

No Improper Advantage

Gifts and hospitality shall not be used to obtain an
Improper Advantage, influence procurement, tender or
bidding processes, secure preferential treatment, affect
any official or commercial decision, or create a sense of
obligation on the part of the recipient. No activity
intended to provide an Improper Advantage, whether
directly or indirectly, shall be permitted.

Higher Standards in Dealings with Public Officials

Higher ethical standards apply to gifts and hospitality
involving Public Officials or Foreign Public Officials.
Any such activity shall be conducted in accordance with
applicable laws and regulations, the Anti-Bribery and
Corruption Policy, and the requirements set out in this
Policy.

Risk-Based Approach

Fernas adopts a risk-based approach to managing
bribery, corruption, conflicts of interest and other
compliance risks that may arise from gift and hospitality
activities. Such risks shall be assessed by taking into
account, among other relevant factors, the nature, value
and frequency of the activity, the parties involved, the
jurisdiction in which the activity takes place,
interactions with Public Officials and any other relevant
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Kurumsal Itibarin Korunmasi

Fernas, hediye ve agirlama faaliyetlerinin yalnizca
mevzuata uygun olmasini degil, ayni zamanda sirketin
etik degerleri ve kurumsal itibariyla da uyumlu olmasim
bekler. Kamuoyuna agiklanmast halinde Fernas'in
giivenilirligini  veya tarafsizligini  zedeleyebilecek
nitelikteki higbir hediye veya agirlama uygulamasi
kabul edilemez.

5. HEDIYE VE AGIRLAMA FAALIYETLERINE
ILISKIN GENEL ESASLAR

Fernas, hediye ve agwrlama faaliyetlerinin yalnizca
mesru is iligkilerinin kurulmasi, siirdiiriilmesi veya
gelistirilmesine yonelik makul kurumsal nezaket
uygulamalar1 kapsaminda gercgeklestirilmesini kabul
eder. Hediye ve agirlama faaliyetleri hi¢bir kosulda
uygunsuz menfaat saglama, ticari veya idari bir avantaj
elde etme, karar alma siireglerini etkileme ya da bu
yonde makul bir alg1 olusturma amaciyla kullanilamaz.

Sunulan, teklif edilen, vaat edilen, verilen, talep edilen
veya kabul edilen tiim hediye ve agirlama faaliyetlerinin
yuriirliikteki mevzuata, bu Politika'ya ve ilgili sirket
politika ile prosediirlerine uygun olmasi; mesru bir is
amacina dayanmast; makul, 6l¢iilii ve iginde bulunulan
is iligkisinin niteligiyle orantili olmasi; seffaf sekilde
gerceklestirilebilmesi ve gerektiginde aciklanabilir
nitelikte bulunmast; uygun sekilde
belgelendirilebilmesi ve gerekli hallerde kayit altina
alinabilmesi; ilgili kisinin veya karst tarafin
tarafsizligini, bagimsizligini ya da objektif karar verme
yetisini etkilememesi veya bu yonde makul bir algi
olusturmamasi; ayrica Fernas'in etik degerleri ve
kurumsal itibartyla uyumlu olmasi esastir.

Bir hediye veya agirlamanin bu Politika'ya uygun olup
olmadig1 degerlendirilirken yalnizca parasal degeri
degil; verilis amaci, niteligi, zamani, sikligi, taraflar
arasindaki is iligskisinin mahiyeti, faaliyet gosterilen
iilkenin kosullari, kamu gorevlileriyle baglantis1 ve
somut olayin diger 6zellikleri de birlikte dikkate alinir.
Diisiik degerli olsa dahi, bir hediye veya agirlamanin
uygunsuz bir avantaj saglamaya yonelik olmasi veya bu
yonde makul bir algi olugturmasi halinde s6z konusu
faaliyet bu Politika kapsaminda uygun kabul edilmez.

Hediye ve agirlama faaliyetleri; ihale, teklif toplama,
teklif degerlendirme, sozlesme miizakeresi,
ruhsatlandirma, izin, denetim veya benzeri karar alma
stireclerinin devam ettigi donemlerde 6zel hassasiyetle
degerlendirilir.  Bu  silireglerde,  karar  alma

risk indicators. Where appropriate, additional approval,
documentation or review mechanisms may be required.

Protection of Corporate Reputation

Fernas expects all gift and hospitality activities not only
to comply with applicable legal requirements but also to
reflect the Group's ethical values and protect its
corporate reputation. No gift or hospitality shall be
offered or accepted where its disclosure could
reasonably undermine confidence in Fernas's integrity,
impartiality or reputation

5. GENERAL PRINCIPLES GOVERNING

GIFTS AND HOSPITALITY

Fernas recognises gifts and hospitality only as
reasonable business courtesies intended to establish,
maintain or strengthen legitimate business relationships.
Under no circumstances shall gifts or hospitality be used
to obtain an Improper Advantage, secure a commercial
or administrative benefit, influence decision-making, or
create the appearance of any such conduct.

All gifts and hospitality that are offered, proposed,
promised, provided, requested or accepted shall comply
with applicable laws and regulations, this Policy and the
relevant company policies and procedures. They shall
serve a legitimate business purpose, be reasonable,
proportionate and appropriate to the nature of the
business relationship, be capable of being provided
transparently and, where necessary, openly disclosed,
be properly documented and, where appropriate,
accurately recorded. Furthermore, they shall neither
influence, nor reasonably be perceived as influencing,
the impartiality, independence or objective judgment of
any person, and shall at all times be consistent with the
ethical values and corporate reputation of Fernas.

In determining whether a gift or hospitality is
permissible under this Policy, consideration shall be
given not only to its monetary value, but also to its
purpose, nature, timing, frequency, the nature of the
business relationship between the parties, the
jurisdiction in which the activity takes place, any
involvement of Public Officials, and all other relevant
circumstances. A gift or hospitality may be considered
inappropriate under this Policy even if it is of low value
where it is intended to provide an Improper Advantage
or could reasonably be perceived as doing so.

Gift and hospitality activities shall be subject to

heightened scrutiny during tendering, bidding,
procurement,  contract  negotiations, licensing,
permitting, inspections or other decision-making
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mekanizmalarini etkileyebilecek veya etkiliyor izlenimi
yaratabilecek herhangi bir hediye veya agirlama
faaliyeti gerceklestirilemez.

Ayni kisi veya kurulus tarafindan belirli bir zaman
dilimi icerisinde tekrarlayan sekilde sunulan veya kabul
edilen hediyeler ya da agirlamalar, her biri tek basina
diisiik degerli olsa dahi toplam etkileri dikkate alinarak
degerlendirilir. Hediye veya agirlama uygulamalarinin
sikligi, stirekliligi veya toplam degeri nedeniyle
karsilikli bir ylikiimliiliik hissi dogurmasi ya da tarafsiz
karar verme siirecini etkileyebilecek bir goriiniim
olusturmasi kabul edilemez.

Bu Politika kapsaminda uygunlugu konusunda tereddiit
bulunan veya degerlendirme yapilmasimi gerektiren
durumlarda, herhangi bir taahhiitte bulunulmadan veya
hediye ya da agirlama kabul edilmeden ya da
sunulmadan Once ilgili yoneticiye ve gerekli goriilen
hallerde Hukuk ve Uyum Miisavirligime danisiimasi
esastir.

6. HEDIYELERE iLISKiN ESASLAR

Fernas, hediye verilmesi ve kabul edilmesinin mesru is
iligkilerinin ~ gelistirilmesine  katki  saglayabilecek
kurumsal nezaket uygulamalari kapsaminda
gerceklesebilecegini  kabul etmekle birlikte, bu
faaliyetlerin hic¢bir kosulda uygunsuz menfaat saglama,
karar alma siireclerini etkileme veya tarafsizlig
zedeleme amaciyla kullanilmasina izin vermez.

Hediyelerin degeri, niteligi, verilis zamani, sikli1 ve
somut olaymn ozellikleri dikkate alindiginda makul,
Olcilili ve icinde bulunulan is iligkisinin niteligiyle
orantili olmast esastir. Bir hediyenin uygunlugu
degerlendirilirken yalnizca parasal degeri degil,
olusturabilecegi algi ile taraflar arasindaki iliskinin
niteligi de dikkate alinir.

Kural olarak;

e 100 ABD Dolar1 veya altinda piyasa degerine
sahip hediyeler, bu Politika'da yer alan ilkelere
uygun olmasi ve uygunsuz bir menfaat
saglamamasi1 kaydiyla verilebilir veya kabul
edilebilir.

e 100 ABD Dolarmm asan ancak 300 ABD
Dolarmi agsmayan hediyeler, yalnizca istisnai
durumlarda, mesru bir is amacina dayanmasi ve
ilgili yonetici tarafindan yazili olarak
onaylanmasi halinde verilebilir veya kabul
edilebilir.

e 300 ABD Dolarim asan hediyeler kural olarak
verilmez ve kabul edilmez. Ancak iade
edilmesinin miimkiin olmadigi, yerel kiiltiirel
teamiiller veya diplomatik nezaket kurallari

processes. No gift or hospitality shall be offered or
accepted where it could influence, or reasonably be
perceived as influencing, the outcome of such
processes.

Repeated gifts or hospitality exchanged with the same
individual or organisation over a period of time shall be
assessed collectively, even where each individual item
is of low value. The frequency, regularity or cumulative
value of such activities shall not create, or appear to
create, a sense of obligation or otherwise impair
objective and impartial decision-making.

Where there is any uncertainty as to whether a proposed
or received gift or hospitality complies with this Policy,
no commitment shall be made and no gift or hospitality
shall be offered or accepted until guidance has been
sought from the relevant manager and, where
appropriate, the Legal and Compliance Department.

6. RULES GOVERNING ENDOWMENT

Fernas recognises that the giving and receiving of gifts
may constitute legitimate business courtesies that
contribute to the establishment and maintenance of
business  relationships. =~ However, under no
circumstances shall gifts be used to obtain an Improper
Advantage, influence decision-making or compromise
the impartiality of any person.

Any gift offered or accepted shall be reasonable,
proportionate and appropriate, taking into account its
value, nature, timing, frequency and the circumstances
of the particular case. In assessing whether a gift is
appropriate, consideration shall be given not only to its
monetary value, but also to the perception it may create
and the nature of the relationship between the parties.

As a general rule:

e Gifts with a market value of USD 100 or less
may be offered or accepted, provided that they
comply with the principles set out in this Policy
and do not provide an Improper Advantage.

e (Gifts with a market value exceeding USD 100
but not exceeding USD 300 may be offered or
accepted only in exceptional circumstances,
provided that they serve a legitimate business
purpose and have received the prior written
approval of the relevant manager.

e Gifts with a market value exceeding USD 300
shall, as a general rule, neither be offered nor
accepted. However, where a gift cannot
reasonably be returned, or where refusing it due
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nedeniyle reddedilmesinin 6nemli olumsuz
sonuclar dogurabilecegi istisnai durumlarda,
hediye gecikmeksizin Hukuk ve Uyum
Miisavirligi'me  bildirilir ve ilgili sirket
prosediirleri dogrultusunda degerlendirilir.

Nakit para veya nakit yerine gegen hediye kartlari,
aligveris cekleri, 6n odemeli kartlar, dijital 6deme
araclari, kripto varliklar veya benzeri ekonomik degere
sahip 6deme araglar1 hi¢bir kosulda verilemez veya
kabul edilemez.

Asagidaki nitelikteki hediyeler bu Politika kapsaminda
uygun kabul edilmez:

e uygunsuz bir menfaat saglamayr amaclayan
veya bu yonde makul bir algi olusturan
hediyeler,

e ihale, teklif  degerlendirme, sozlesme
miizakeresi, ruhsatlandirma, izin veya denetim
stireglerini etkileyebilecek nitelikteki hediyeler,

o ilgili kisinin tarafsizligin1 veya bagimsiz karar
verme yetisini etkileyebilecek degerde veya
siklikta verilen hediyeler,

e viiriirliikteki mevzuata veya ilgili sirket politika
ve prosediirlerine aykiri olan hediyeler,

o gizli sekilde verilen veya uygun sekilde kayit
altina alinamayan hediyeler.

Buna karsilik, makul degerdeki promosyon amacl
kurumsal firlinler, plaketler, hatira niteligindeki
kurumsal hediyeler veya genel katilima agik
organizasyonlarda dagitilan tamitim {iriinleri; bu
Politika'nin genel ilkelerine uygun olmalar1 ve
uygunsuz menfaat olusturma amaci tasimamalari
kaydiyla kabul edilebilir.

Hediyenin iadesinin fiilen miimkiin olmadig1 veya yerel
kiiltiire]l teamiiller nedeniyle reddedilmesinin Fernas'in
ticari iligkilerine veya kurumsal itibarina énemli dl¢iide
zarar verebilecegi durumlarda, hediye gecikmeksizin
ilgili yoneticiye ve Hukuk ve Uyum Miisavirligi'ne
bildirilir. Bu tiir hediyelerin nasil degerlendirilecegi,
muhafaza edilecegi, kurumsal kullanimina tahsis edilip
edilmeyecegi veya uygun goriilen bagka bir sekilde
tasarruf edilip edilmeyecegi ilgili sirket prosediirleri
cercevesinde belirlenir.

7. .ACIRLAMA FAALIYETLERINE
ILISKIN ESASLAR

Fernas, agirlama faaliyetlerinin is iligkilerinin
kurulmasi, siirdiiriilmesi veya gelistirilmesine yonelik
mesru kurumsal amaglar kapsaminda

to local customs, cultural practices or
diplomatic protocol could result in significant
adverse consequences, the gift shall be reported
to the Legal and Compliance Department
without undue delay and handled in accordance
with the relevant company procedures.

Cash and Cash Equivalents, including gift cards,
shopping vouchers, prepaid cards, digital payment
instruments, crypto-assets and similar items of
monetary value, shall neither be offered nor accepted
under any circumstances.

The following gifts are not permitted under this Policy:
e gifts intended to obtain an Improper Advantage
or that could reasonably be perceived as doing

SO;

e gifts capable of influencing procurement,
tendering, contract negotiations, licensing,
permitting, inspection or other decision-making
processes;

e gifts whose value or frequency could influence,
or reasonably be perceived as influencing, the
recipient's  impartiality or  independent
judgment;

e gifts that are inconsistent with applicable laws
and regulations or with the relevant company
policies and procedures; and

o gifts that are provided secretly or cannot be
properly documented or recorded.

Reasonable promotional corporate items,
commemorative plaques, ceremonial corporate gifts and
promotional materials distributed at events open to
general participation may, however, be offered or
accepted, provided that they comply with the principles
set out in this Policy and are not intended to provide an
Improper Advantage.

Where it is not reasonably practicable to return a gift, or
where declining it due to local customs or cultural
practices could materially harm Fernas's business
relationships or corporate reputation, the gift shall be
reported without undue delay to the relevant manager
and the Legal and Compliance Department. The manner
in which such gifts will be handled, retained, allocated
for corporate use or otherwise disposed of shall be
determined in accordance with the relevant company
procedures.

7. PRINCIPLES GOVERNING HOSPITALITY

Fernas recognises that hospitality may be provided for
legitimate corporate purposes aimed at establishing,
maintaining or strengthening business relationships.
However, hospitality shall never be used to obtain an
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gergeklestirilebilecegini kabul eder. Ancak agirlama
faaliyetleri higbir kosulda uygunsuz menfaat saglama,
ticari veya idari bir avantaj elde etme, karar alma
stireglerini etkileme veya bu ydnde makul bir algi
olusturma amaciyla kullanilamaz.

Agirlama faaliyetleri; is yemekleri, calisma kahvaltilari,
resepsiyonlar, konferanslar, seminerler, fuarlar, teknik
ziyaretler, kurumsal etkinlikler ve benzeri is amagh
organizasyonlar1 kapsayabilir. Bu faaliyetlerin makul,
Olciild, is iligkisinin niteligiyle orantili ve mesru bir is
amacina dayanmasi esastir.

Agirlama faaliyetleri degerlendirilirken faaliyetin
amaci, kapsami, maliyeti, zamani, katilimcilari,
gergeklestirildigi yer, ilgili taraflar arasindaki is iligkisi
ve olusturabilecegi alg1 birlikte dikkate alinir. Agirlama
faaliyetinin niteligi veya kapsami, katilimcilar tizerinde
bir yiikiimliliikk hissi olusturacak veya tarafsiz karar
verme siireclerini etkileyebilecek diizeyde olmamalidir.

Kural olarak;

e Kisi basina piyasa degeri 150 ABD Dolarim
asmayan agirlama faaliyetleri, bu Politika'da
yer alan ilke ve kurallara uygun olmasi kaydiyla
gerceklestirilebilir.

¢ Kisi basina piyasa degeri 150 ABD Dolarimm
asan ancak 300 ABD Dolarmi asmayan
agirlama faaliyetleri, yalnizca mesru bir is
amacina dayanmasi ve ilgili yonetici tarafindan
yazili olarak onaylanmasi halinde
gerceklestirilebilir.

¢ Kisi basina piyasa degeri 300 ABD Dolarim
asan agirlama faaliyetleri ise kural olarak
gergeklestirilmez. Ancak istisnai durumlarda,
faaliyetin ticari acidan hakli bir gerekgeye
dayanmasi ve Hukuk ve Uyum Miisavirligi'nin
uygun goriigii ile ilgili iist yonetimin yazili
onayinin alinmasi halinde gerceklestirilebilir.

Agirlama faaliyetlerine katilan kisilerin, faaliyetin is
amactyla makul dlgiide baglantili olmasi beklenir. s
iligkisiyle dogrudan ilgisi bulunmayan aile bireylerinin,
yakinlarin veya diger Tgiincli kisilerin agirlama
faaliyetlerine dahil edilmesi kural olarak uygun degildir.
Istisnai durumlarda ise ilgili yonetici ile Hukuk ve
Uyum Miisavirligi'nin degerlendirmesi dogrultusunda
hareket edilir.

Liiks, asir1, sik tekrar eden veya esas itibartyla eglence
amaci tastyan agirlama faaliyetleri bu Politika

Improper  Advantage, secure  commercial  or
administrative benefit, influence decision-making or
create the appearance of any such conduct.

Hospitality may include business meals, working
breakfasts, receptions, conferences, seminars,
exhibitions, technical visits, corporate events and other
business-related functions. All hospitality shall be
reasonable, proportionate, appropriate to the nature of
the business relationship and supported by a legitimate
business purpose.

In assessing whether hospitality is appropriate,
consideration shall be given to the purpose, scope, cost,
timing, participants, venue, the nature of the business
relationship between the parties and the perception that
the hospitality may create. The nature or extent of the
hospitality shall not create, or reasonably appear to
create, a sense of obligation or otherwise influence the
independent or objective judgment of any participant.

As a general rule:

e Hospitality with a market value of USD 150 or
less per person may be provided or accepted,
provided that it complies with the principles and
requirements set out in this Policy.

o Hospitality with a market value exceeding USD
150 but not exceeding USD 300 per person
may be provided or accepted only where it
serves a legitimate business purpose and has
received the prior written approval of the
relevant manager.

e Hospitality with a market value exceeding USD
300 per person shall, as a general rule, neither
be provided nor accepted. However, in
exceptional circumstances, such hospitality
may be permitted where it is supported by a
legitimate business justification, the favourable
opinion of the Legal and Compliance
Department has been obtained, and the prior
written approval of the relevant senior
management has been granted.

Participants in hospitality activities shall have a
reasonable connection to the underlying business
purpose. As a general rule, Close Family Members or
other individuals who are not directly connected with
the relevant business relationship shall not be included
in hospitality activities. Any exception shall be subject
to the assessment of the relevant manager and the Legal
and Compliance Department.

Hospitality that is excessive, repetitive or primarily
intended for entertainment purposes is not permitted
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kapsamida uygun kabul edilmez. Kumar faaliyetleri,
yetiskin eglence organizasyonlari veya Fernas'n etik
degerleri ve kurumsal itibariyla bagdasmayacak
nitelikteki etkinliklere hicbir kosulda ev sahipligi
yapilamaz, bu tiir faaliyetlere sponsor olunamaz veya
bunlara katilim saglanamaz.

Agirlama faaliyetlerinin uygun sekilde
belgelendirilmesi, gerekli hallerde ilgili onaylarin
alinmasi ve sirket kayitlarina dogru sekilde yansitilmasi
esastir.

8. SEYAHAT, KONAKLAMA VE IS
AMACLI ORGANIZASYONLAR

Fernas, mesru bir is amac1 kapsaminda gercgeklestirilen
teknik ziyaretler, saha incelemeleri, fabrika kabul
testleri, egitim programlari, konferanslar, seminerler,
proje toplantilar1 ve benzeri faaliyetler kapsaminda
seyahat, konaklama veya diger is amacli organizasyon
giderlerini karsilayabilir ya da bu tiir organizasyonlara
katilim saglayabilir. Bu kapsamda gerceklestirilen tiim
faaliyetlerin yiiriirliikkteki mevzuata, bu Politika'ya ve
ilgili sirket politika ile prosediirlerine uygun olmasi
esastir.

Seyahat ve konaklama giderlerinin karsilanabilmesi i¢in
faaliyetin mesru bir ticari veya teknik amaca dayanmasi,
gergeklestirilecek is faaliyetiyle dogrudan baglantili
olmas1 ve saglanan menfaatin makul, dl¢iilii ve iginde
bulunulan is iliskisinin niteligiyle orantili olmasi
gerekir. Saglanan destek hicbir sekilde uygunsuz
menfaat saglama, ticari veya idari bir avantaj elde etme
ya da karar alma siire¢lerini etkileme amaci tagiyamaz.
Fernas tarafindan karsilanan seyahat ve konaklama
giderleri, kural olarak yalnizca ilgili kisinin is amactyla
gerceklestirecegi faaliyet igin gerekli ve makul
giderlerle smirlidir. Ulagim, konaklama ve diger
organizasyon giderleri bakimindan liikks veya gereksiz
harcamalardan kagimilmasi esastir.

Is faaliyetiyle dogrudan baglantis1 bulunmayan aile
bireylerinin, yakinlarin veya diger igiincii kisilerin
seyahat ve konaklama giderleri Fernas tarafindan
karsilanmaz. Benzer sekilde, turistik faaliyetler, kisisel
harcamalar, tatil amagli uzatmalar, aligveris giderleri
veya isle dogrudan baglantili olmayan diger masraflar
da Fernas tarafindan finanse edilmez.

Seyahat, konaklama ve i3 amacli organizasyonlara
iliskin tim 6demelerin uygun sekilde belgelendirilmesi,
gerekli onay siireglerinden gecirilmesi ve sirket
kayitlarina dogru sekilde yansitilmasi esastir. Giderlerin
dogrudan hizmet saglayicilara ddenmesi tercih edilir;
nakit ddeme yapilmasindan veya ilgili kisiye dogrudan

under this Policy. Under no circumstances shall Fernas
organise, sponsor or participate in gambling activities,
adult entertainment events or any other event that is
inconsistent with the ethical values or corporate
reputation of Fernas.

Hospitality  activities shall be  appropriately
documented, supported by the necessary approvals
where required, and accurately recorded in accordance
with the relevant company procedures.

8. BUSINESS TRAVEL, ACCOMMODATION
AND BUSINESS-RELATED EVENTS

Fernas may cover or reimburse reasonable travel,
accommodation and other expenses, or participate in
business-related events, in connection with legitimate
business activities such as technical visits, site
inspections, factory acceptance tests, training
programmes, conferences, seminars, project meetings
and similar activities. All such activities shall be
conducted in compliance with applicable laws and
regulations, this Policy, and the relevant company
policies and procedures.

Travel and accommodation expenses may be covered
only where they are incurred for a legitimate business or
technical purpose, are directly related to the underlying
business activity, and the benefit provided is reasonable,
proportionate and appropriate to the nature of the
business relationship. Under no circumstances shall
such support be provided to obtain an Improper
Advantage, secure commercial or administrative
benefit, or influence decision-making. Travel and
accommodation expenses paid by Fernas shall, as a
general rule, be limited to reasonable and necessary
expenses directly related to the relevant business
activity. Luxury or unnecessary travel, accommodation
or other event-related expenses shall be avoided.

Fernas shall not pay for the travel or accommodation
expenses of Close Family Members or other persons
who are not directly connected with the relevant
business activity. Likewise, tourist activities, personal
expenses, holiday extensions, shopping expenses or any
other costs unrelated to the relevant business purpose
shall not be funded by Fernas.

All  payments relating to  business travel,
accommodation and business-related events shall be
properly documented, supported by the necessary
approvals where required, and accurately recorded in
accordance with the relevant company procedures.
Wherever practicable, payments should be made
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mali menfaat saglayabilecek uygulamalardan miimkiin
oldugunca kagmilir.

Kamu gorevlileri veya yabanci kamu gorevlilerine
yonelik seyahat, konaklama veya benzeri organizasyon
destegi saglanmasi, tasidigr yiliksek uyum riski
nedeniyle yalnizca yirirlikteki mevzuata uygun
olmasi, mesru bir kamu veya is amacina dayanmasi ve
bu Politika ile ilgili sirket prosediirlerinde 6ngdriilen
onay siire¢lerinin tamamlanmasi halinde miimkiindiir.

Seyahat, konaklama veya is amacl organizasyonlar
kapsaminda bu Politika'ya uygunlugu konusunda
tereddiit bulunan durumlarda herhangi bir taahhiitte
bulunulmadan veya organizasyon gerceklestirilmeden
once ilgili yoneticiye ve gerekli goriilen hallerde Hukuk
ve Uyum Miisavirligi'ne danisilmasi esastir.

9. KAMU GOREVLILERI iLE ILISKILER

Fernas, kamu gorevlileri ve yabanci kamu gorevlileri ile
yilirittigi tim iligskilerde en yiiksek etik standartlari
benimser. Kamu gorevlilerine yonelik hediye ve
agirlama faaliyetleri, riigvet ve yolsuzluk riski
bakimindan yiiksek riskli islemler olarak degerlendirilir
ve bu nedenle diger ticari iliskilere kiyasla daha siki
kurallara tabidir.

Kamu gorevlilerine dogrudan veya dolayli olarak
hediye verilmesi, agirlama saglanmasi, seyahat veya
konaklama giderlerinin kargilanmasi ya da herhangi bir
ekonomik veya kisisel menfaat sunulmasi; yalnizca
yiirtirliikteki mevzuata uygun olmasi, mesru bir
kurumsal amaca dayanmasi, ilgili kamu kurumunun
kurallarimi ihlal etmemesi ve bu Politika ile ilgili sirket
prosediirlerinde ~ ongorillen  onay  siireclerinin
tamamlanmasi halinde miimkiindiir.

Higbir calisan, yonetici veya Fernas adina ya da
hesabina hareket eden tclincii taraf, bir kamu
gorevlisinin gorevini, kararmi veya takdir yetkisini
etkilemek, bir izin, ruhsat, ihale, denetim sonucu veya
benzeri idari islemi etkilemek ya da Fernas lehine
uygunsuz bir avantaj saglamak amaciyla dogrudan
veya dolayli olarak herhangi bir hediye, agirlama veya
diger bir menfaat saglayamaz, teklif edemez, vaat
edemez veya bu yonde bir taahhiitte bulunamaz.

Kamu gorevlilerine yonelik hediye ve agirlama
faaliyetlerinin degerlendirilmesinde; faaliyetin amaci,
degeri, zamani, sikligi, ilgili karar alma siirecleriyle
baglantisi, kamu kurumunun kendi etik kurallar1 ve

directly to the relevant service providers, and cash
payments or arrangements that could provide a direct
financial benefit to an individual should be avoided.

Given the heightened compliance risks involved, travel,
accommodation or similar support provided to Public
Officials or Foreign Public Officials may only be
provided where it complies with applicable laws and
regulations, serves a legitimate public or business
purpose, and all approval requirements set out in this
Policy and the relevant company procedures have been
satisfied.

Where there is any uncertainty as to whether a proposed
travel, accommodation or business-related event
complies with this Policy, no commitment shall be made
and no arrangements shall be implemented until
guidance has been sought from the relevant manager
and, where appropriate, the Legal and Compliance
Department.

9. GIFTS AND HOSPITALITY INVOLVING
PUBLIC OFFICIALS

Fernas applies the highest ethical standards to any gift
or hospitality involving Public Officials or Foreign
Public Officials. Because such activities present
heightened bribery and corruption risks, they are subject
to enhanced scrutiny and stricter requirements than
those applicable to ordinary business relationships.

No gift, hospitality, travel, accommodation or any other
economic or personal benefit shall be offered or
provided, directly or indirectly, to a Public Official
unless it complies with applicable laws and regulations,
serves a legitimate public or business purpose, does not
violate the rules or policies of the relevant public
institution, and all approval requirements prescribed by
this Policy and the relevant company procedures have
been fulfilled.

No employee, manager or Third Party acting for or on
behalf of Fernas shall, directly or indirectly, offer,
promise, provide or authorise any gift, hospitality or
other benefit for the purpose of influencing a Public
Official's duties, decisions or exercise of discretion,
affecting the outcome of any permit, license, tender,
inspection or other governmental process, or otherwise
obtaining an Improper Advantage for Fernas.

When assessing whether a gift or hospitality involving
a Public Official is appropriate, consideration shall be
given to the purpose, value, timing and frequency of the
activity, its connection with any governmental decision-
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olusturabilecegi algi birlikte dikkate alinir. Mevzuata
uygun olsa dahi, kamu gorevlisinin tarafsizligini
etkileyebilecek veya bu yonde makul bir algi
olusturabilecek uygulamalar gerceklestirilmez.

Kamu gorevlilerine yonelik promosyon amagh
kurumsal {riinler, hatira niteligindeki sembolik
hediyeler veya kurumsal temsil kapsaminda
gerceklestirilen sinirli ikramlar ancak diisiik degerli
olmalari, genel kabul goren kurumsal nezaket
uygulamalar1 kapsaminda sunulmalar1 ve ilgili onay
stireclerinin tamamlanmis olmasi kaydiyla

degerlendirilebilir.

Kamu gorevlileriyle yiiriitiilen hediye ve agirlama
faaliyetleri uygun sekilde belgelendirilir, gerekli
kayitlar olusturulur ve ilgili sirket prosediirleri
dogrultusunda muhafaza edilir. Tereddiit bulunan
durumlarda herhangi bir taahhiitte bulunulmadan veya
hediye ya da agirlama saglanmadan 6nce Hukuk ve
Uyum Miisavirligi'nin goriisiiniin alinmasi esastir.

10. ONAY VE KAYIT SURECLERI

Fernas, hediye ve agirlama faaliyetlerinin seffaf,
izlenebilir ve uygun sekilde yonetilebilmesi amaciyla
onay ve kayit mekanizmalari uygular. Bu
mekanizmalar, hediye ve agirlama faaliyetlerinin
mesru is amaclariyla sinirli kalmasini, bu Politika'da
belirlenen ilke ve kurallara uygun sekilde
ylriitiilmesini  ve kurumsal hesap verebilirligin
saglanmasini amaglar.

Bu Politika kapsaminda yonetici onay1 veya Hukuk ve
Uyum  Miisavirligi'min = goriigiiniin ~ alinmasinin
Ongoriildigi  durumlarda, herhangi bir taahhiitte
bulunulmadan veya hediye ya da agirlama faaliyeti
gerceklestirilmeden Once ilgili onay siireclerinin
tamamlanmasi esastir. Onay mercileri,
degerlendirmelerini bu Politika'da yer alan temel
ilkeler, islemin amaci, niteligi, degeri, zamani, taraflari
ve olusturabilecegi uyum risklerini dikkate alarak
gercgeklestirir,

Hediye ve agirlama faaliyetlerine iliskin gerekli
goriilen bilgi ve belgelerin muhafaza edilmesi, alinan
onaylarin uygun sekilde kayit altina alinmasi ve
islemlerin sirket kayitlarma dogru, eksiksiz ve gercegi
yansitacak sekilde yansitilmasi esastir. Kayitlarda,
uygun oldugu dlciide, hediye veya agirlamanin niteligi,
yaklagik degeri, amaci, tarihi, katilimcilari, ilgili is
iligkisi ve varsa alinan onaylara iliskin bilgiler yer alir.

making process, the applicable ethics rules of the
relevant public institution, and the perception that the
activity may create. Even where permitted by applicable
law, no gift or hospitality shall be offered or provided
where it could influence, or reasonably be perceived as
influencing, the impartiality or independent judgment of
a Public Official.

Low-value promotional corporate items, symbolic
commemorative gifts or modest refreshments provided
as part of legitimate corporate representation may be
offered to Public Officials only where they are
consistent with generally accepted business courtesies,
are of nominal value and all applicable approval
requirements have been satisfied.

All gifts and hospitality involving Public Officials shall
be appropriately documented, the necessary records
shall be maintained and retained in accordance with the
relevant company procedures. Where there is any
uncertainty regarding the permissibility of a proposed
gift or hospitality, guidance shall be obtained from the
Legal and Compliance Department before any
commitment is made or any gift or hospitality is offered.

10. APPROVAL AND RECORDKEEPING

Fernas  maintains  appropriate  approval and
recordkeeping procedures to ensure that gifts and
hospitality are managed in a transparent, traceable and
controlled manner. These procedures are intended to
ensure that gifts and hospitality are provided or accepted
only for legitimate business purposes, in accordance
with the principles and requirements set out in this
Policy, and in a manner that promotes corporate
accountability.

Where this Policy requires managerial approval or
consultation with the Legal and Compliance
Department, the relevant approval process shall be
completed before any commitment is made or any gift
or hospitality is offered, provided or accepted. In
determining whether approval should be granted, the
relevant approvers shall take into account the principles
set out in this Policy, together with the purpose, nature,
value, timing and parties involved in the proposed
activity, as well as any associated compliance risks.

Relevant information and supporting documentation
relating to gifts and hospitality shall retained as
appropriate. Required approvals shall be properly
documented, and all transactions shall be accurately,
completely and fairly reflected in the relevant company
records. Where appropriate, such records should include
details of the nature, approximate value, purpose and
date of the gift or hospitality, the participants, the
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Hediye ve agirlama faaliyetlerine iliskin kayitlar, ilgili
mevzuat ile sirket politika ve prosediirlerinde
ongoriilen siireler boyunca muhafaza edilir ve gerekli
hallerde denetim, inceleme veya i¢c kontrol
faaliyetlerinde kullanilmak iizere erisilebilir durumda
tutulur.

Hediye veya agirlama faaliyetlerinin birden fazla
isleme  boliinmesi, farkli  kigiler  iizerinden
gerceklestirilmesi  veya baska yoOntemlerle bu
Politika'da dngoriilen onay siire¢lerinin dolanilmasina
yonelik uygulamalar kabul edilemez.

Bu Politika kapsaminda 6ngoriilen onay siireglerinin
tamamlanmis olmasi, tek basina gerceklestirilen hediye
veya agirlama faaliyetinin uygun oldugu anlamina
gelmez. Her bir iglem ayrica yiiriirliikteki mevzuat, bu
Politika'da yer alan temel ilkeler ve ilgili sirket politika
ile prosediirleri cercevesinde degerlendirilir.

11. UCUNCU TARAFLAR VE is
ORTAKLARI
Fernas, hediye ve agirlama faaliyetlerinden

kaynaklanabilecek uyum risklerinin yalnizca kendi
faaliyetlerinden degil, is iliskisi i¢erisinde bulundugu
tigiincii taraflarin faaliyetlerinden de
kaynaklanabilecegini kabul eder. Bu nedenle
danmigmanlar, temsilciler, aracilar, tedarikgiler, alt
yiikleniciler, hizmet saglayicilar, ortak girisim taraflari,
konsorsiyum {iyeleri ve diger is ortaklartyla yiiriitiilen
iligkilerde bu Politika'da yer alan ilke ve kurallarin
gozetilmesi esastir.

Fernas adina veya hesabina hareket eden higbir iigiincii
taraf, dogrudan veya dolayl olarak, bu Politika'da yer
alan ilke ve kurallarin asilmasi sonucunu doguracak
sekilde hediye veya agirlama saglayamaz, teklif
edemez, vaat edemez ya da kabul edemez. Ugiincii
taraflar araciligryla gergeklestirilen islemler de Fernas
tarafindan dogrudan gergeklestirilen islemlerle ayni
etik ve uyum standartlarina tabidir.

Fernas, gerekli gordiigii durumlarda ii¢ilincii taraflardan
bu Politika'ya uygun hareket edeceklerine iliskin
taahhiitlerde bulunmalarini talep edebilir, sozlesmelere
uygun uyum hiikiimleri ekleyebilir veya hediye ve
agirlama uygulamalarina iligkin ilave yiikiimliiliikler
ongorebilir.

Ucgiincii taraflar tarafindan gergeklestirilen hediye ve
agirlama faaliyetlerinin Fernas adma veya Fernas'm
menfaatine  gerceklestirildigi ~ durumlarda, bu
faaliyetlerin mesru bir i3 amacina dayanmasi,
yiiriirlikteki mevzuata ve bu Politika'ya uygun olmasi

relevant business relationship and any approvals
obtained. Records relating to gifts and hospitality shall
be retained for the periods required under applicable
laws and regulations and the relevant company policies
and procedures. Such records shall be maintained in a
manner that allows them to be made available, where
necessary, for audit, review or internal control purposes.

The division of a gift or hospitality into multiple
transactions, the use of different individuals, or any
other arrangement intended to circumvent the approval
requirements set out in this Policy is strictly prohibited.

The granting of an approval under this Policy shall not,
in itself, mean that a gift or hospitality is appropriate.
Each activity shall also comply with applicable laws and
regulations, the principles set out in this Policy, and the
relevant company policies and procedures.

11. THIRD
PARTNERS

PARTIES AND BUSINESS

Fernas recognises that compliance risks arising from
gifts and hospitality may originate not only from its own
activities but also from the conduct of Third Parties with
whom it maintains business relationships. Accordingly,
the principles and requirements set out in this Policy
shall be observed in all dealings with consultants,
representatives, intermediaries, suppliers,
subcontractors, service providers, joint venture partners,
consortium members and other Business Partners.

No Third Party acting for or on behalf of Fernas shall,
directly or indirectly, offer, promise, provide, request or
accept any gift or hospitality in a manner that
circumvents or is intended to circumvent the principles
and requirements set out in this Policy. Activities
carried out through Third Parties are subject to the same
ethical and compliance standards as those conducted
directly by Fernas.

Where considered appropriate, Fernas may require
Third Parties to commit to complying with this Policy,
incorporate appropriate compliance provisions into
contractual arrangements, or impose additional
obligations relating to gifts and hospitality.

Where gifts or hospitality are provided by a Third Party
on behalf of, or for the benefit of, Fernas, such activities
are expected to serve a legitimate business purpose,
comply with applicable laws and regulations and this
Policy, and be capable of being properly documented
where required.
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ve gerektiginde uygun sekilde belgelendirilebilmesi
beklenir.

Uciincii taraflar araciligiyla yiiriitiilen faaliyetler
kapsaminda bu Politika'ya aykirilik olusturabilecek bir
durumun  tespit  edilmesi  halinde  gerekli
degerlendirmeler yapilir ve uygun goriilen durumlarda
diizeltici  tedbirler uygulanabilir, ilave kontrol
mekanizmalar1 devreye alinabilir veya is iliskisinin
stirdiiriilmesi yeniden degerlendirilebilir.

12. BIiLDIiRiM VE DANISMA
MEKANIZMALARI
Fernas, hediye ve agirlama faaliyetlerinden

kaynaklanabilecek uyum risklerinin etkin sekilde
yonetilebilmesi i¢in agik iletisim, zamaninda bildirim
ve uygun danisma mekanizmalarinin 6nemine inanir.
Bu kapsamda c¢alisanlarin ve ilgili {i¢iincii taraflarin,
tereddiit yasadiklar1 durumlarda goriis almalar1 ve bu
Politika'yva  aykirilik  olusturabilecek  durumlari
gecikmeksizin bildirmeleri tesvik edilir.

Caliganlarin  ve ilgili taraflarin; bu Politika'nin
uygulanmasina iligkin tereddiit yasadiklar1 konularda,
uygun olmayan hediye veya agirlama teklifleriyle
karsilagtiklarinda, parasal limitlerin asilabilecegi
durumlarda, kamu gorevlilerine yonelik planlanan
hediye veya agirlama faaliyetlerinde ya da c¢ikar
catigmast veya diger uyum riskleri dogurabilecek
hallerde yoneticilerine veya Hukuk ve Uyum
Miisavirligi'ne danismalar1 beklenir.

Bu Politika'ya aykirilik olusturabilecek hediye veya
agirlama teklifleri, uygunsuz menfaat saglanmasina
yonelik girisimler, kayit dis1 islemler, onay siireglerinin
kasten dolanilmasi veya diger uyum ihlallerinin uygun
iletisim ve bildirim kanallar1 araciligiyla gecikmeksizin
bildirilmesi esastir. Yapilan bildirimler ilgili politika,
prosediir ve sgirket uygulamalari ¢ercevesinde
degerlendirilir ve gerekli goriilen durumlarda uygun
inceleme ve degerlendirme siiregleri yiiriitiiliir.

Fernas, iyi niyetle yapilan bildirimleri destekler ve bu
kapsamda bildirimde bulunan kisilere karsi herhangi
bir misilleme, baski, ayrimcilik veya olumsuz
muamelede bulunulmasini kabul etmez. Bildirim ve
danmigma siireglerinde elde edilen bilgiler, yiirtirliikteki
mevzuat ve sirket uygulamalar gercevesinde uygun
gizlilik ilkeleri gozetilerek ele alinir.

Fernas, calisanlarin ve ilgili taraflarin hediye ve
agirlama faaliyetlerinden kaynaklanabilecek uyum
risklerinin yonetimine aktif katilimini tesvik eder ve

Where a potential breach of this Policy is identified in
connection with activities carried out through a Third
Party, the matter shall be appropriately assessed. Where
considered necessary, corrective measures may be
implemented, additional control mechanisms may be
introduced, or the continuation of the relevant business
relationship may be reconsidered.

12. REPORTING AND GUIDANCE

MECHANISMS
Fernas recognises the importance of open
communication, timely reporting and appropriate

guidance mechanisms in ensuring the effective
management of compliance risks arising from gifts and
hospitality. Employees and relevant Third Parties are
therefore encouraged to seek guidance whenever they
are uncertain about the application of this Policy and to
report without undue delay any circumstances that may
constitute a breach of this Policy.

Employees and relevant Third Parties are expected to
consult their managers or the Legal and Compliance
Department where they have any questions regarding
the application of this Policy, encounter inappropriate
gift or hospitality offers, anticipate that the monetary
thresholds established under this Policy may be
exceeded, intend to provide gifts or hospitality to Public
Officials, or identify circumstances that may give rise to
a Conflict of Interest or any other compliance risk.

Any gift or hospitality offer that may be inconsistent
with this Policy, any attempt to provide an Improper
Advantage, any off—the-recorc}) transaction, any
deliberate circumvention of the approval requirements,
or any other suspected compliance breach shall be
reported promptly through the appropriate reportin
channels. Reports shall be assesse(li) in accordance wit
the relevant policies, procedures and company practices,
and appropriate review or assessment processes may be
conducted where considered necessary.

Fernas supports reports made in good faith and does not
tolerate any form of retaliation, intimidation,
discrimination or other adverse treatment against
individuals who raise concerns under this Policy.
Information obtained through reporting and guidance
processes shall be handled in accordance with
applicable laws and regulations and the relevant
company practices, with due regard to appropriate
confidentiality principles.

Fernas encourages the active participation of employees
and relevant Third Parties in the management of
compliance risks arising from gifts and hospitality and
recognises that a culture of open communication makes
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acik iletisim kiiltiiriiniin etik is yapis anlayisinin
giiclendirilmesine 6nemli katki sagladigini kabul eder.

13. EGITiM VE FARKINDALIK

Fernas, hediye ve agirlama faaliyetlerinin bu
Politika'ya uygun sekilde yiiriitiilmesini desteklemek
amaciyla c¢alisanlarin ve gerekli goriilen diger ilgili
taraflarin farkindaliginin artirilmasini amaglar.

Egitim ve farkindalik faaliyetleri; gorev ve
sorumluluklar, maruz kalinan riskler, faaliyet
gosterilen iilkeler ve giincel mevzuat geligmeleri
dikkate alinarak planlanabilir. Gerekli gdriilen
durumlarda  egitim, bilgilendirme ve rehber
dokiimanlar araciligiyla ¢alisanlarin bu Politika
kapsamindaki yiikiimliiliikler konusunda
bilinglendirilmesi saglanir.

14. ROLLER VE SORUMLULUKLAR

Yonetim Kurulu ve Ust Yonetim, bu Politika'nin etkin
sekilde uygulanmasini destekler, etik is yapis
kiiltliriiniin  gelistirilmesine liderlik eder ve gerekli
kaynaklarin saglanmasimni gozetir.

Hukuk ve Uyum Miisavirligi, bu Politikanin
uygulanmasina rehberlik eder, gerekli goriilen
durumlarda goriis ve yonlendirme saglar, farkindalik
faaliyetlerini destekler ve Politika'nin gozden
gecirilmesi ile giincellenmesine iliskin ¢alismalari
koordine eder.

Yoneticiler, sorumluluk alanlarinda calisanlarin bu
Politika'yr anlamalarmi1 ve uygulamalarmi tesvik
etmek, uygun danisma ve bildirim mekanizmalarinin
kullanilmasini desteklemekle sorumludur.

Tiim c¢alisanlar ise bu Politika'da yer alan ilke ve
kurallara uygun hareket etmek, gerekli onay
siireclerine uymak ve tereddiit ettikleri durumlarda
ilgili yoneticiye veya Hukuk ve Uyum Miisavirligi'ne
danigsmakla yiikiimlidiir.

15. POLITIiKA iHLALLERI VE
SONUCLARI

Bu Politika'ya, yiirtirliikkteki mevzuata veya hediye ve
agirlama faaliyetlerine iliskin sirket politika ve
prosediirlerine aykir1 davraniglar; ilgili mevzuat, is
sozlesmeleri ve sirket diizenlemeleri cergevesinde
degerlendirilir.

an important contribution to strengthening ethical
business conduct.

13. TRAINING AND AWARENESS

Fernas seeks to promote awareness among employees
and, where appropriate, other relevant stakeholders to
support the implementation of this Policy and to ensure
that gifts and hospitality are managed in accordance
with its principles and requirements.

Training and awareness activities may be planned
taking into account the nature of employees' roles and
responsibilities, the compliance risks to which they are
exposed, the jurisdictions in which Fernas operates, and
relevant legislative and regulatory developments.
Where considered appropriate, training programmes,
awareness initiatives and guidance materials may be
used to promote understanding of the obligations set out
in this Policy.

14. ROLES AND RESPONSIBILITIES

The Board of Directors and Senior Management support
the effective implementation of this Policy, promote a
culture of ethical business conduct and oversee the
allocation of appropriate  resources for its
implementation.

The Legal and Compliance Department provides
guidance on the implementation of this Policy, offers
advice where appropriate, supports training and
awareness initiatives, and coordinates the review and
updating of this Policy.

Managers are responsible for encouraging employees
within their areas of responsibility to understand and
comply with this Policy and for supporting the
appropriate use of guidance and reporting mechanisms.

All employees are responsible for complying with the
principles and requirements set out in this Policy,
following the applicable approval procedures, and
consulting their manager or the Legal and Compliance
Department whenever they are uncertain about the
appropriate course of action.

15. POLICY VIOLATIONS AND
CONSEQUENCES

Conduct that is inconsistent with this Policy, applicable
laws and regulations, or the company's policies and
procedures relating to gifts and hospitality shall be
addressed in accordance with applicable laws,
employment agreements and the relevant company
rules.
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Hediye ve agirlama limitlerinin kasten agilmasi, gerekli
onay siire¢lerinin dolanilmasi, kayit yiikiimliiliikklerinin
ihlal edilmesi, uygunsuz menfaat saglanmasi veya
saglanmaya tesebblis edilmesi ile inceleme ve
degerlendirme siireglerinin  engellenmesi, ihlalin
niteligine gore disiplin, idari, hukuki veya sozlesmesel
sonuglar dogurabilir.

Fernas, benzer ihlallerin tekrarinin 6nlenmesi amaciyla
gerekli gorlilen diizeltici ve Onleyici tedbirlerin
alinmasini destekler.

16. YURURLUK VE GOZDEN GECiRME

Bu Politika, Yonetim Kurulu tarafindan onaylandigi
tarihte yiirtirliige girer.

Fernas, faaliyet alanlarinda, organizasyon yapisinda,
yiirtirlikteki mevzuatta, uluslararasi iyi uygulamalarda
veya risk profilinde meydana gelen degisiklikleri
dikkate alarak bu Politika'y1 gerekli gordigi
durumlarda gézden gegirebilir ve giincelleyebilir.

Hukuk ve Uyum Misavirligi, Politika'nin gozden
gecirilmesi ve gilincellenmesine iliskin c¢aligmalari
koordine eder, gerekli goriilen degisiklik Onerilerini
ilgili onay mercilerine sunar.

Bu Politika'nin uygulanmasina iligkin detaylar ilgili
prosediirler, rehber dokiimanlar ve diger kurumsal
diizenlemeler ile desteklenebilir.

Hazirlama/Preparation

The intentional exceeding of the monetary thresholds
established under this Policy, the deliberate
circumvention of approval requirements, the failure to
comply with recordkeeping obligations, the provision or
attempted provision of an Improper Advantage, or the
obstruction of review or assessment processes may
result in disciplinary, administrative, legal or
contractual consequences, depending on the nature and
seriousness of the violation.

Fernas supports the implementation of appropriate
corrective and preventive measures to reduce the
likelihood of similar violations occurring in the future.

16. EFFECTIVE DATE AND REVIEW

This Policy shall become effective on the date of its
approval by the Board of Directors.

Fernas may review and update this Policy, where
considered necessary, taking into account changes in its
business activities, organisational structure, applicable
laws and regulations, internationally recognised good
practices, or its compliance risk profile.

The Legal and Compliance Department shall coordinate
the review and updating of this Policy and, where
appropriate, submit proposed amendments to the
relevant approval authorities.

The implementation of this Policy may be supported by
the relevant procedures, guidance documents and other
corporate governance document.

Kontrol/Control Tarih/Date Isim/Name
Hazirlayan/Prepared on 24/11/2015 Hukuk ve Uyum Miisavirligi / Legal and Compliance Department
inceleyen/Reviewed on 08/12/2015 Genel Miidiir/General Manager
Onaylayan/Approved on 05/01/2016 | Yonetim Kurulu/Board of Directors
Revizyon/Revisions
Rev No Tarih/Date Detaylar/Details
Rev.1 15/11/2016 | ISO 37001 Yolsuzlukla Miicadele Y dnetim Sistemi (2016) Kiiresel diizeyde

kabul goren bu standartlara gore, sirketlerin hediye, agirlama, temsil ve
bagis gibi yiiksek riskli harcamalarin kontrol altina alinmasi, onay
mekanizmalarinin kurulmasi incelendi.

ISO 37001 Anti-Corruption Management System (2016): According to
these globally accepted standards, companies' control over high-risk
expenditures such as gifts, hospitality, representation, and donations, and the
establishment of approval mechanisms were examined.
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Rev.2

01/03/2017

2017 OECD Kamu Biitiinligi Tavsiye Karar1 biitiinsel risk yonetimi,
hediye ve

agirlama esnasinda politika ele gegirme ve niifuz ticareti ayriminin
degerlendirilmesi

konular1 eklendi.

The 2017 OECD Public Integrity Recommendation have

been included for a holistic risk management and the

assessment of the distinction between policy grab and

influence peddling during gift-giving and hospitality.

Rev.3

29/01/2019

Kamu Gorevlileri Etik Kurulu Genelgeleri (2014, 2017,2018)

Kamu kurumlarinda yilbasi, bayram, lansman veya proje kapaniglarinda
0zel sektdrden gelen tiim ajanda, takvim, plaket gibi hediyelerin dahi
kurum amirleri tarafindan denetlenmesi, sinirlar1 asanlarin iadesine
iligkin diizenlemeler eklendi.

Circulars of the Public Officials Ethics Board (2014, 2017, 2018) are
included for the inspection by institution heads of all gifts such as agendas,
calendars, and plaques received from the private sector at New Year's,
holiday, launch or project closing events in public institutions, and the return
of those exceeding the limits..

Rev.4

02/09/2020

FCPA Kaynak Rehberi Ikinci Baskisi Temsili agirlama, seyahat ve
konaklama harcamalarma iligkin gri alanlarin netlestirilmesine dair
diizenlemeler eklendi.

The second edition of the FCPA Resource Guide Regulations are included
for clarifying grey areas regarding representative hospitality, travel, and
accommodation expenses .

Rev.5

11/01/2022

2021 OECD Yeni Riigvetle Miicadele Tavsiye Karar1 Ihbarcilarin
korunmasi, riigvet tesviki i¢in teknolojik entegrasyon muhasebe kayitlarinda
hediye ve agirlama harcamalarini "pazarlama gideri" veya "danigmanlik"
ad1 altinda gizlemesini 6nleyecek denetim mekanizmalari eklenmistir.

The 2021 OECD New Anti-Bribery Recommendation are included for the
protection of whistleblowers, the integration of technology to encourage
bribery, and audit mechanisms to prevent the concealment of gift and
hospitality expenses in accounting records under the guise of "marketing
expenses" or "consulting services."

Rev.6

01/08/2026

AB Anti-Yolsuzluk Direktifi "Is iliskilerini gelistirmek amaciyla yapilan iyi
niyetli agirlamalar" ile "Riigvet amac1 tasiyan liiks tiiketimler" arasindaki
farki diizenleyen yeni yaklagimlar eklenmistir.

The EU Anti-Corruption Directive are included new approaches that
differentiate between "goodwill hospitality aimed at developing business
relationships" and "luxury consumption intended for bribery."
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