


FERNAS SIRKETLER GRUBU IHBAR

POLITIKASI
1. AMAC

fsbu Thbar Politikasi'mn ("Politika") amaci,
Fernas  Sirketler = Grubu'nun faaliyetlerinin
diiriistliik, etik is yapis anlayisi, seffaflik, hesap
verebilirlik ve uyum ilkeleri dogrultusunda
yuriitiilmesini desteklemek; yuriirlikteki
mevzuata, sirket politika ve prosediirlerine veya
etik ilkelere aykirilik olusturabilecek davranislarin,
usulsiizliiklerin ve diger uyum risklerinin erken
asamada tespit edilmesine, sekilde
bildirilmesine, etkin bicimde degerlendirilmesine
ve uygun sekilde yonetilmesine iliskin temel ilke,
esas ve sorumluluklari belirlemektir.

giivenli

Fernas Sirketler Grubu, calisanlarin ve ilgili
liclincii taraflarin, iyi niyetle hareket ederek makul
gerekcelere dayanan endiselerini veya
bildirimlerini herhangi bir misilleme korkusu
yasamaksizin dile getirebilecekleri acik iletisim ve
bildirim kiltiirini destekler. Fernas, bildirimde
bulunan Kkisilerin  korunmasini, bildirimlerin
gizlilik  igerisinde tarafsiz  sekilde
degerlendirilmesini ve uygun goriilen durumlarda
gerekli tyilestirme
ylriitiilmesini kurumsal uyum sisteminin temel

Ve

inceleme ve stireclerinin

unsurlarindan biri olarak kabul eder.

Bu Politika; riisvet ve yolsuzluk, dolandiricilik,
cikar catismasi, kara para aklama ve terdrizmin
finansmani, yaptinm ihlalleri, muhasebe ve
finansal raporlama usulsiizliikleri, insan haklar1
ithlalleri, is saghigi ve giivenligi ihlalleri, g¢evre
thlalleri, bilgi giivenligi ve kisisel veri ihlalleri ile
yiriirliikteki  mevzuata, sirket politika
prosediirlerine  veya etik aykirilik

olusturabilecek diger davranislarin uygun bildirim

ve
ilkelere

mekanizmalar1  araciligryla  iletilmesine  ve

FERNAS GROUP OF
WHISTLEBLOWING POLICY

COMPANIES

1. PURPOSE

The purpose of this Whistleblowing Policy
("Policy") is to support the conduct of the activities
of Fernas Group in accordance with the principles
of integrity, ethical business conduct, transparency,
accountability and compliance, and to establish the
fundamental principles, rules and responsibilities
governing the early identification, secure reporting,
effective assessment and appropriate management
of conduct, irregularities and other compliance
risks that may constitute violations of applicable
laws and regulations, Company policies and
procedures, or ethical principles.

Fernas Group promotes an open communication
and reporting culture in which employees and
relevant third parties may, acting in good faith and
based on reasonable grounds, raise concerns or
make reports without fear of retaliation. Fernas
recognizes the protection of reporting persons, the
confidential and impartial assessment of reports,
and the implementation of appropriate
investigations and corrective actions, where
warranted, as fundamental components of its
compliance management system.

This Policy establishes the corporate framework for
the reporting and assessment, through appropriate
reporting channels, of Bribery and Corruption,
Fraud, Conflicts of Interest, Money Laundering and
Terrorist ~ Financing,  sanctions  violations,
accounting and financial reporting irregularities,
human rights violations, occupational health and
safety  violations, violations,
information security and personal data breaches,

environmental

and any other conduct that may constitute a
violation of applicable laws and regulations,
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degerlendirilmesine yonelik kurumsal cerceveyi
olusturur.

Fernas Sirketler Grubu, bildirim mekanizmalarinin
etkin gsekilde isletilmesini yalnizca olasi ihlallerin
tespit edilmesine yonelik bir ara¢ olarak degil;
giiclii kurumsal yonetimin, etik is kiiltiiriinlin, risk
temelli uyum yonetiminin, siirdiiriilebilir is
iligkilerinin, kurumsal itibarin ve paydas giiveninin
gliclendirilmesinin ayrilmaz bir parcast olarak
degerlendirir.

Bu Politika, Fernas'in faaliyet gosterdigi sektorler,
cografyalar ve i3 modelleri dikkate alinarak;
diirtistliik, tarafsizlik, gizlilik, iyi niyet, adalet,
misillemenin yasaklanmasi ve uluslararas1 1yi
gercevesinde
organizasyon genelinde gii¢lii bir bildirim ve etik
kiiltiirtiniin gelistirilmesini desteklemeyi amagclar.

uygulamalar uygulanir  ve

2. KAPSAM

Bu Politika;

o Fernas Sirketler Grubu biinyesindeki tiim
sirketleri,

e Yonetim Kurulu tiyelerini,

o Ust Yonetimi,

e Calisanlari,

o Stajyerleri, gecici ¢calisanlari ve sirket adina
gorev yapan diger personeli,

e Fernas adina veya hesabma hareket eden

danigsmanlari, temsilcileri, aracilari,
tedarik¢ileri, alt yiklenicileri, hizmet
saglayicilari, ortak girisim taraflarini,
konsorsiyum tiiyelerini ve diger ilgili

ticlincii taraflar1 kapsar.

Bu Politika; Fernas Sirketler Grubu'nun faaliyetleri
kapsaminda yiiriirliikteki mevzuata, sirket politika
ve prosediirlerine veya etik ilkelere aykirilik
olusturabilecek ya da olusturdugu yoniinde makul
bir siiphe bulunan davraniglarin, islemlerin veya

Company policies and procedures, or ethical
principles.

Fernas Group considers the effective operation of
its reporting mechanisms not merely as a means of
identifying potential misconduct, but as an integral
component of sound corporate governance, an
ethical business culture, risk-based compliance
management, sustainable business relationships,
the protection of corporate reputation, and the
strengthening of stakeholder confidence.

Taking into account the sectors, geographical
regions and business models in which Fernas
operates, this Policy shall be implemented in
accordance with the principles of integrity,
impartiality, confidentiality, good faith, fairness,
non-retaliation and internationally recognized good
practices, with the objective of fostering a strong
reporting and ethical culture throughout the
organization.

2. SCOPE

This Policy applies to:
o all companies within Fernas Group;

¢ members of the Board of Directors;

e Senior Management;

o Employees;

e interns, temporary workers and other
personnel performing work on behalf of the
Company;

e consultants, representatives, intermediaries,
suppliers, subcontractors, service providers,
joint venture parties, consortium members,
and all other relevant Third Parties acting

for or on behalf of Fernas.

This Policy applies to the reporting, assessment
and, where appropriate, the Investigation of
conduct, transactions or other irregularities that
may constitute, or are reasonably suspected of
constituting, violations of applicable laws and
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diger uygunsuzluklarin bildirilmesine,
degerlendirilmesine ve gerekli goriilen durumlarda
incelenmesine iliskin siireglere uygulanir.

Bu Politika; riisvet ve yolsuzluk, dolandiricilik,
cikar catismasi, sug¢ gelirlerinin aklanmasi1 ve
terorizmin finansmani, yaptirim ihlalleri, muhasebe
ve finansal raporlama usulsiizliikleri, sirket
varliklarinin kétiiye kullanilmas, bilgi giivenligi ve
kisisel veri ihlalleri, insan haklari, 1s saghgi ve
ile c¢evreye iligkin ihlaller,
ayrimcilik, misilleme ve yiiriirliikkteki mevzuata,

sirket politika ve prosediirlerine veya etik ilkelere

giivenligi taciz,

aykirilik olusturabilecek diger davraniglara iliskin
bildirimleri kapsar.

Fernas Sirketler Grubu, c¢alisanlarin ve ilgili
ticlincii taraflarin, iyi niyetle ve makul gerekcelere
dayanarak bu Politika kapsaminda bildirimde
bulunmalarini tesvik eder. Bu Politika kapsaminda
yapilan bildirimler; gizlilik, tarafsizlik, adillik ve
misillemenin yasaklanmasi ilkeleri cergevesinde
degerlendirilir.

Bu Politika kapsaminda saglanan koruma,
uygulanabildigi olciide, is iliskisi sona ermis
kisileri, ige alim siirecindeki adaylar1 ve is iligkisi
kurulmadan 6nce bilgi edinmis diger kisileri de
kapsar

Bu Politika, Fernas Sirketler Grubu biinyesinde
ylrlirlikte bulunan Uyum ve Risk Yonetimi
Politikasi, Riisvet ve Yolsuzlukla Miicadele
Politikasi, Hediye ve Agirlama Politikasi, Su¢
Gelirlerinin  Aklanmas1 ve  Terorizmin
Finansmaninin Onlenmesi Politikasi, Bagis ve
Sponsorluk Politikasi, Etik ve Davrams
Kurallar1 ile diger ilgili politika, prosediir ve
rehber dokiimanlarla birlikte uygulanir.

Bu Politika hiikiimleri ile yiiriirliikteki mevzuat
arasinda farklilik bulunmasi halinde ilgili mevzuat

regulations, Company policies and procedures, or
ethical principles in connection with the activities
of Fernas Group.

This Policy covers Reports relating to Bribery and
Corruption, Fraud, Conflicts of Interest, Money
Laundering and Terrorist Financing, sanctions
violations, accounting and financial reporting
irregularities, misuse of Company assets,
information security and personal data breaches,
human rights, occupational health and safety and
environmental violations, harassment,
discrimination, Retaliation, and any other conduct
that may constitute a violation of applicable laws
and regulations, Company policies and procedures,

or ethical principles.

Fernas Group encourages Employees and relevant
Third Parties to make Reports under this Policy in
good faith and based on Reasonable Grounds.
Reports submitted under this Policy shall be
assessed in accordance with the principles of
confidentiality, impartiality, fairness and non-
retaliation.

The protections provided under this Policy shall, to
the extent applicable, also extend to former
Employees, candidates participating in recruitment
processes, and other individuals who obtained
relevant information prior to the establishment of
an employment or other business relationship with

Fernas.

This Policy shall be implemented in conjunction
with the Compliance and Risk Management
Policy, Anti-Bribery and Corruption Policy,
Gifts and Hospitality Policy, Anti-Money
Laundering and Counter-Terrorist Financing
Policy, Donations and Sponsorship Policy, Code
of Ethics and Business Conduct, and all other
relevant policies, procedures and guidance
documents in force within Fernas Group.

In the event of any inconsistency between this
Policy and applicable laws and regulations, the
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hiikiimleri uygulanir. Bununla birlikte Fernas,
miimkiin oldugu 6l¢lide daha yiiksek etik ve uyum
standartlarinin ile uluslararas1 iyi uygulamalarin
benimsenmesini destekler.

3. TANIMLAR

Isbu Politika kapsaminda asagidaki terimler
belirtilen anlamlar1 ifade eder:

"Fernas" veya "Fernas Sirketler Grubu",
Fernas Sirketler Grubu biinyesinde yer alan
sirketleri ve Fernas'in dogrudan veya dolayli olarak
tek basina ya da miistereken kontrol ettigi istirakleri
ile ortak girisimlerini ifade eder.

"Bildirim", yiiriirlilkteki mevzuata, sirket politika
ve prosediirlerine veya etik ilkelere aykirilik
olusturabilecek ya da olusturdugu yoniinde makul
gerekcelere dayanan siiphe bulunan davranis, islem
veya diger uygunsuzluklarin bu Politika'da
belirtilen bildirim kanallar1 araciligtyla iletilmesini
ifade eder.

"Bildirimde Bulunan Kisi (Reporting Person)",
bu Politika kapsaminda iyi niyetle ve makul
gerekgelere dayanarak bildirimde bulunan ¢alisani
veya diger ilgili gergek kisileri ifade eder.

"figili Kisi (Person Concerned)", hakkinda
bildirimde bulunulan veya bildirime konu olay ya
da davranigla iliskilendirilen gergek kisiyi ifade
eder.

"Misilleme (Retaliation)", bir kisinin bu Politika
kapsaminda  bildirimde bildirim
stirecine destek vermesi veya inceleme slireclerine

bulunmasi,

katilmas1 nedeniyle dogrudan veya dolayli olarak
maruz kaldig1 ya da maruz kalma riski tasidigi isten
cikarma, gorev degisikligi, terfi veya egitim
imkanindan mahrum birakilma, {icret veya yan
haklarda olumsuz degisiklik yapilmasi, performans
degerlendirmesinin olumsuz etkilenmesi, yildirma
(mobbing), ayrimcilik, tehdit, dislama veya benzeri

applicable legal requirements shall prevail.
Nevertheless, Fernas supports, to the greatest
extent practicable, the adoption of higher ethical
and compliance standards and internationally
recognized good practices.

3. DEFINITIONS

For the purposes of this Policy, the following terms
shall have the meanings set out below:

"Fernas" or '"Fernas Group" the
companies within Fernas Group, as well as any

means

subsidiaries and joint ventures that are directly or
indirectly controlled by Fernas, whether solely or
jointly.

"Report" means the communication, through the
reporting channels specified in this Policy, of any
conduct, transaction or other irregularity that may
constitute, or is reasonably suspected of
constituting, a violation of applicable laws and
regulations, Company policies and procedures, or
ethical principles.

"Reporting Person'" means any Employee or
other relevant natural person who submits a Report
in good faith and based on Reasonable Grounds
under this Policy.

"Person Concerned" means any natural person
who is the subject of a Report or who is otherwise
identified or associated with the reported conduct,
transaction or other matter.

"Retaliation" means any direct or indirect act or
omission, or any threat of such conduct, arising
from a person making a Report, supporting the
reporting process, or participating in
Investigation under this Policy, including, but not

an

limited to, dismissal, reassignment, denial of
promotion or training opportunities,
changes to salary or benefits, negative performance
harassment (including mobbing),

adverse

evaluations,
discrimination, intimidation, exclusion, or any
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her tiirlii olumsuz islem ya da uygulamay1 ifade
eder.

"Iyi Niyetli Bildirim (Good Faith Report)",
bildirimde bulunan kisinin, paylastig1 bilgilerin
dogru olduguna makul gerekgelerle inanarak ve
kisisel c¢ikar saglama veya zarar verme amaci
tagimaksizin yaptig1 bildirimi ifade eder.

"Anonim Bildirim (Anonymous
bildirimde kiginin
aciklamaksizin  gergeklestirdigi  bildirimi

Report)",
kimligini
ifade

bulunan
eder.

"Etik Thlal", yiiriirlikteki sirket
politika ve prosediirlerine, Etik ve Davranig

mevzuata,

Kurallari'na veya diger kurumsal diizenlemelere
aykir1 davraniglari ifade eder.

"Uyum  [Ihlali", vyiiriirlikteki  mevzuata,
diizenleyici yiikiimliiliiklere, sirket politika ve
prosediirlerine veya diger kurumsal
ylkiimliliklere aykir1 davranis, islem veya

ihmalleri ifade eder.

"Inceleme", bu Politika kapsamimda yapilan
bildirimlerin dogrulugunun degerlendirilmesi, ilgili
bilgi ve belgelerin incelenmesi, gerekli goriilen
arastirmalarin yapilmasi1 ve uygun aksiyonlarin
belirlenmesine yonelik siiregleri ifade eder.

"Cikar Catismas1", bir kisinin kigisel, mali veya
diger menfaatlerinin gorevini tarafsiz, bagimsiz ve
objektif sekilde yerine getirmesini etkileyebilecegi,
etkiliyor gibi goriinebilecegi veya bu yonde makul
bir alg1 olusturabilecegi durumlari ifade eder.

Makul Gerekce (Reasonable Grounds)",
bildirimde bulunan kisinin, elindeki bilgi ve
olaylarin somut kosullar1 dikkate alindiginda,
bildirime konu hususun dogru olduguna objektif

other form of disadvantageous treatment or adverse
action.

"Good Faith Report'" means a Report made by a
Reporting Person who reasonably believes that the
information reported is true at the time of reporting
and who acts without the intention of obtaining an
improper personal benefit or causing harm to
another person.

""Anonymous Report" means a Report submitted
without the Reporting Person disclosing their
identity.

"Ethical Misconduct" means any conduct that is
inconsistent with applicable laws and regulations,
Company policies and procedures, the Code of
Ethics and Business Conduct, or other internal
corporate rules and standards.

"Compliance Violation" means any act, omission
or transaction that is inconsistent with applicable
laws and regulations, regulatory obligations,
Company policies and procedures, or other

corporate obligations.

"Investigation' means the process of assessing the
credibility of Reports submitted under this Policy,
reviewing relevant information and documentation,
conducting such inquiries as may be appropriate,
and determining the appropriate actions to be
taken.

"Conflict of Interest" means any situation in
which a person's personal, financial or other
interests may influence, appear to influence, or
reasonably be perceived as influencing the
impartial, independent and objective performance
of that person's duties.

"Reasonable Grounds" means the facts and
circumstances that would objectively justify a
Reporting Person's belief, in light of the
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olarak inanmasini hakli kilabilecek olgu ve sartlari
ifade eder.

4. TEMEL iLKELER

Fernas Sirketler Grubu, bu Politika kapsaminda
yuriitiilen bildirim, degerlendirme ve inceleme
stireglerini asagidaki temel ilkeler dogrultusunda
yurutur:

Diiriistliik ve Etik Is Yapis

Fernas, faaliyetlerini diiriistliik, etik davranis,
seffaflik, hesap verebilirlik ve hukuka uygunluk
ilkeleri dogrultusunda vyiiriitiir. Etik Ihlallerin,
Uyum TIhlallerinin ve diger uygunsuzluklarin erken
asamada tespit edilmesi ve uygun sekilde ele
alinmasi, giicli kurumsal yoOnetim anlayisinin
ayrilmaz bir parcasi olarak kabul edilir.

Acik Tletisim ve Bildirim Kiiltiirii

Fernas, calisanlarin ve ilgili iclincii taraflarin,
herhangi bir Misilleme korkusu yasamaksizin, lyi
Niyetli Bildirimde bulunabilecekleri agik iletisim
ve bildirim kiiltiiriinli  destekler. Bildirimde
bulunulmasi, kurumsal sorumlulugun ve etik is
yapis anlayisinin  dogal bir
degerlendirilir.

unsuru olarak

Iyi Niyet ve Makul Gerekce

Bu Politika kapsaminda yapilan Bildirimlerin,
Bildirimde Bulunan Kisinin sahip oldugu bilgi ve
olaylar  c¢ercevesinde = Makul  Gerekgelere
dayanmasi ve Iyi Niyetli Bildirim niteligi tasimas1
esastir. Yapilan Inceleme sonucunda bildirime
konu hususlarin dogrulanamamasi, tek bagina
Bildirimde Bulunan Kisi bakimindan olumsuz bir
sonu¢ dogurmaz.

Gizlilik

Bildirim siireclerinde elde edilen bilgi ve belgeler
ile Bildirimde Bulunan Kisinin ve Ilgili Kisinin
kimligine iliskin bilgiler, ytriirlikteki mevzuat
cergevesinde ve yalnizca gorevleri geregi bilgiye

information available at the time of the Report, that
the reported matter is true or likely to be true.

4. FUNDAMENTAL PRINCIPLES

Fernas Group shall conduct all reporting,
assessment and Investigation processes under this
Policy in accordance with the following

fundamental principles:

Integrity and Ethical Business Conduct

Fernas conducts its business in accordance with the
principles of integrity, ethical business conduct,
transparency, accountability and compliance with
applicable and regulations. The early
identification and appropriate handling of Ethical
Misconduct, Compliance Violations and other
irregularities are regarded as integral elements of
sound corporate governance.

laws

Open Communication and Reporting Culture
Fernas promotes an open communication and
reporting culture in which Employees and relevant
Third Parties are encouraged to make Good Faith
Reports without fear of Retaliation. Making a
Report is recognized as a natural and important
aspect of corporate responsibility and ethical
business conduct.

Good Faith and Reasonable Grounds

Reports submitted under this Policy shall be made
in Good Faith and be based on Reasonable
Grounds, taking into account the information and
circumstances available to the Reporting Person at
the time the Report is made. The mere fact that an
Investigation does not substantiate the reported
concern shall not, in itself, result in any adverse
consequences for the Reporting Person.

Confidentiality

Information and documentation obtained during the
reporting process, including information relating to
the identity of the Reporting Person and the Person
Concerned, shall be treated as confidential in
accordance with applicable laws and regulations
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thtiyac  duyan kisilerle paylasilir.  Bildirim
stireclerinde gizlilik ilkesinin korunmasi esastir.

Tarafsizhik ve Adillik

Bildirimler, objektif, bagimsiz, tarafsiz ve adil
sekilde degerlendirilir. siire¢lerinde
gorev alan kisiler, Cikar Catigmas1 olusturabilecek

Inceleme

durumlarda degerlendirme siirecine katilamaz.
Bildirimde Bulunan Kisi ile Ilgili Kisinin hak ve
menfaatleri, inceleme silireci boyunca dengeli
sekilde gozetilir.

Misillemenin Yasaklanmasi

Fernas, Iyi Niyetli Bildirimde bulunan, Bildirim
siirecine destek veren veya inceleme faaliyetlerine
katilan kisilere yonelik herhangi bir Misillemeye
kars1 sifir tolerans yaklasimini benimser. Misilleme

niteligindeki  hicbir =~ davraniga ~ miisamaha
gosterilmez.

Risk Temelli Yaklasim

Fernas, Bildirimlerin  degerlendirilmesi  ve

Inceleme siireclerinin planlanmasinda; bildirimin
niteligi, olasi1 etkileri, ilgili riskler, kisiler, faaliyet
alan1 ve diger ilgili hususlar1 dikkate alarak risk
temelli bir yaklasim benimser. Daha ytiksek risk
tastyan durumlarda ilave degerlendirme, kontrol
veya inceleme mekanizmalar1 uygulanabilir.

Objektif ve Bagimsiz Inceleme

Her Bildirim, kendi somut kosullar1 igerisinde
degerlendirilir. inceleme siirecleri, 6n yargilardan
uzak, yeterli bilgi ve belgelere dayali, objektif ve
bagimsiz sekilde yiiriitiiliir. Higbir kisi hakkinda
yalnizca Bildirim yapilmis olmasi nedeniyle pesin
hiikiim olusturulamaz.

and shall be disclosed only to individuals who have
a legitimate need to know in the performance of
their duties. Protecting the confidentiality of the
reporting process is a fundamental principle of this
Policy.

Impartiality and Fairness

Reports shall be assessed in an objective,
independent, impartial and fair manner. Individuals
involved in the assessment or Investigation process
shall not participate where a Conflict of Interest
exists or may reasonably be perceived to exist. The
rights and legitimate interests of both the Reporting
Person and the Person Concerned shall be fairly and
appropriately throughout the

Investigation process.

balanced

Non-Retaliation

Fernas adopts a zero-tolerance approach to
Retaliation against any person who makes a Good
Faith Report, supports the reporting process or
participates in an Investigation. Any form of
Retaliation is strictly prohibited and will not be
tolerated.

Risk-Based Approach

Fernas adopts a risk-based approach when
assessing Reports and planning Investigation
activities, taking into consideration the nature of
the reported concern, its potential impact, the
relevant risks, the individuals involved, the affected
business activities and any other relevant
circumstances. Additional assessment, control or
Investigation measures may be implemented where
higher-risk situations are identified.

Objective and Independent Investigation

Each Report shall be assessed on the basis of its
own facts and circumstances. Investigations shall
be conducted objectively, independently and
without prejudice, based on sufficient information
and evidence. No individual shall be presumed to
have engaged in misconduct solely because a
Report has been made.
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Siirekli Tyilestirme

Fernas, Bildirimlerden elde edilen bulgularin
yalnizca miinferit olaylarin degerlendirilmesi
amactyla degil, kurumsal siireglerin gelistirilmesi,
ve etik kiiltliriin
giiclendirilmesi  amaciyla da kullanilmasini
destekler. Bu dogrultuda Politika'nin etkinligi
diizenli olarak gbzden gegirilir ve gerekli goriilen

tyilestirmeler hayata gecirilir.

benzer risklerin Onlenmesi

Fernas, hata veya uygunsuzluklarin
gizlenmesinden ziyade zamaninda bildirilmesini
destekleyen ve calisanlarin goriislerini ¢ekinmeden
paylasabilecekleri bir ¢alisma ortami olusturmay1
amaglar.

5. BIiLDIRiIME KONU OLABILECEK
DURUMLAR

Fernas, calisanlarmi ve ilgili {glincii taraflar;
yiriirliikteki  mevzuata, sirket politika
prosediirlerine  veya etik ilkelere aykirilik
olusturabilecek ya da olusturdugu yoniinde Makul

veE

Gerekgelere dayanan siiphe bulunan davranis,
islem veya diger uygunsuzluklar hakkinda Iyi
Niyetli Bildirimde bulunmaya tesvik eder.

Bu Politika kapsaminda yapilacak Bildirimler;
fillen gerceklesmis, gerceklesme riski bulunan
veya tesebbiis asamasinda kalan Etik Ihlaller,
Uyum TIhlalleri veya diger uygunsuzluklara iliskin
olabilir. Bildirimde bulunabilmek i¢in ihlalin kesin
olarak ispatlanmis olmasi aranmaz. Bildirimde
Bulunan Kisinin sahip oldugu bilgi ve olaylar
cercevesinde Makul
yeterlidir.

Gerekgelere  dayanmasi

Asagidaki durumlar, bunlarla smirli olmamak
tizere, bu Politika kapsaminda Bildirime konu
olabilecek hususlar arasinda yer alabilir:
o yiiriirlikteki mevzuatin ihlal edilmesi veya
ihlal edilme riskinin bulunmasi,

Continuous Improvement

Fernas supports the use of findings derived from
Reports not only for addressing individual cases but
also for improving corporate processes, preventing
similar risks and strengthening the organization's
ethical culture. Accordingly, the effectiveness of
this Policy shall be reviewed on a regular basis, and
appropriate improvements shall be implemented
where necessary.

Fernas is committed to fostering a working
environment that encourages the timely reporting
of errors, concerns and potential misconduct rather
than their concealment, and where Employees feel
confident to raise concerns and express their views
without hesitation.

5. REPORTING OF CONCERNS

Fernas encourages Employees and relevant Third
Parties to make Good Faith Reports regarding any
conduct, transaction or other irregularity that may
constitute, or is reasonably suspected of
constituting, a violation of applicable laws and
regulations, Company policies and procedures, or
ethical principles.

Reports made under this Policy may relate to
Ethical Misconduct, Compliance Violations or
other irregularities that have occurred, are likely to
occur, or have been attempted. A Reporting Person
i1s not required to establish that a violation has
actually occurred before making a Report. It is
sufficient that the Reporting Person has Reasonable
Grounds, based on the information and
circumstances available to them, to believe that the
reported matter is true or likely to be true.

Without limitation, the following matters may be
reported under this Policy:

o violations of, or potential violations of,
applicable laws and regulations;
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Etik ve Davranig Kurallari, sirket politika
ve prosediirleri veya diger kurumsal
diizenlemelere aykir1 davranislar,

risvet, yolsuzluk, wusulsiiz  menfaat
saglanmasi veya ¢ikar ¢atigmalari,

dolandiricilik, zimmet, hirsizlik, gorevin
kotiiye kullanilmas1 veya sirket
varliklarinin uygunsuz kullanima,

su¢ gelirlerinin aklanmasi, terdrizmin
finansmani, yaptirim ihlalleri veya diger
finansal suglara iliskin riskler,

muhasebe, finansal raporlama, kayit diizeni
veya i¢ kontrol siireclerine iliskin
usulstizliikler,

thale, satin alma, tedarik zinciri veya
sOzlesme siireclerinde usulsiiz uygulamalar,

bilgi giivenligi, siber giivenlik veya kisisel
verilerin korunmasina iligkin ihlaller,

gizli veya ticari sir niteligindeki bilgilerin
yetkisiz ~ sekilde  kullanilmasi  veya
aciklanmasi,

insan haklar1 ihlalleri, ayrimcilik, taciz,
mobbing, zorla calistirma, cocuk isciligi
veya diger calisma hayatina iliskin ciddi
uygunsuzluklar,

is saghgr ve giivenligi ile ¢evrenin
korunmasina iliskin ytkiimliliiklerin ihlal
edilmesi,

Misilleme niteligi tastyan davranislar,
delillerin gizlenmesine, degistirilmesine
veya yok edilmesine yonelik girisimler,
Inceleme  siireglerinin  kasith  olarak
engellenmesi veya yaniltic bilgi ve belge
sunulmasi,

sirketin itibarina, faaliyetlerine veya mesru
menfaatlerine  6nemli  Ol¢lide  zarar
verebilecek diger davranis, islem veya
uygulamalar.

conduct inconsistent with the Code of
Ethics and Business Conduct, Company
policies and procedures, or other internal
corporate rules and standards;

Bribery, Corruption, the offering or
receiving of improper benefits, or Conflicts
of Interest;

Fraud, embezzlement, theft, abuse of
authority, or misuse of Company assets;

risks relating to Money Laundering,
Terrorist Financing, sanctions violations, or
other financial crimes;

irregularities  relating to  accounting,
financial reporting, record-keeping, or
internal control processes;

improper  practices in  tendering,
procurement, supply chain, or contract
management processes;

information security, cybersecurity, or
personal data protection breaches;

the unauthorized use or disclosure of
confidential information or trade secrets;

human rights violations, discrimination,
harassment, mobbing, forced labour, child
labour, or other serious workplace
misconduct;

violations of occupational health and safety
or environmental protection obligations;

acts of Retaliation;

attempts to conceal, alter or destroy
evidence;

the deliberate  obstruction of an
Investigation or the intentional submission
of false or misleading information or
documentation; and

any other conduct, transaction or practice
that may materially harm the reputation,
operations or legitimate interests of Fernas.

Bu Politika kapsaminda yapilacak Bildirimlerin, Reports made under this Policy are expected, where
miimkiin oldugu olgiide somut bilgi, belge veya reasonably practicable, to be supported by relevant
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gozlemlere dayanmasi beklenir. Bununla birlikte,
Bildirimde Bulunan Kisinin elinde kesin delil
bulunmamasi, tek basina Bildirimde bulunmasina
engel teskil etmez.

Isbu maddede yer alan o6rnekler smirli sayida
olmayip, yiriirlikteki mevzuata, sirket politika ve
prosediirlerine veya etik ilkelere aykirilik
olusturabilecek diger davranis,
da bu Politika
Bildirime konu edilebilir.

islem veya

uygunsuzluklar kapsaminda

6. BILDIiRiM KANALLARI

Fernas, ¢aliganlarin ve ilgili tiglincii taraflarin bu
Politika kapsaminda Bildirimde bulunabilecekleri
giivenli, erisilebilir ve uygun iletisim kanallar1
olusturmay1r ve bu kanallarin etkin sekilde
isletilmesini destekler.

Bildirimler; olaym niteligi, aciliyeti ve somut
kosullar1  dikkate alinarak, sirket tarafindan
belirlenen uygun bildirim kanallar1 araciligiyla
gergeklestirilebilir.  Bu kapsamda Bildirimler,
uygulanabildigi 6lciide;

o 1ilgili yoneticiye,

e Hukuk ve Uyum Miisavirligi'ne,

o Etik Kurul'a,

e sirket tarafindan belirlenen etik bildirim
hattina, elektronik bildirim sistemine veya
diger kurumsal bildirim kanallarina,

o gerekli goriilen diger yetkili kisi veya
birimlere iletilebilir.

Bildirimlerin yazili, s6zlii veya elektronik ortamda
yapilmasi miimkiindiir. Fernas, gerekli gordigii
durumlarda giivenli elektronik bildirim sistemleri,
telefon hatlari, elektronik posta adresleri veya diger
Bildirim
mekanizmalar

araciligiyla
ilave

uygun iletisim araglar
alimmasina yonelik
olusturabilir.

facts, information, documentation or personal
observations. However, the absence of conclusive
evidence shall not, by itself, prevent a Reporting
Person from making a Good Faith Report.

The examples set out in this Section are illustrative
and non-exhaustive. Any other conduct, transaction
or irregularity that may constitute, or is reasonably
suspected of constituting, a violation of applicable
laws and regulations, Company policies and
procedures, or ethical principles may also be
reported under this Policy.

6. REPORTING CHANNELS

Fernas supports the establishment and effective
operation of secure, accessible and appropriate
reporting channels through which Employees and
relevant Third Parties may submit Reports under
this Policy.

Reports may be made through the reporting
channels designated by the Company, taking into
the nature, urgency
circumstances of the matter.

account and specific
To the extent

applicable, Reports may be submitted through:

e the relevant manager;
o the Legal and Compliance Department;
e the Ethics Committee;

o the ethics hotline, electronic reporting
other corporate reporting
channels designated by the Company; or
e such other authorized persons or functions

system or

as the Company may designate.

Reports may be submitted in writing, verbally or
through electronic means. Where appropriate,
may establish reporting
mechanisms, including secure electronic reporting

Fernas additional

systems, telephone hotlines, dedicated email

addresses or other appropriate communication
channels.

Sayfa10/29



Bildirimlerin miimkiin oldugu ol¢iide; bildirime
konu olayin agiklamasi, ilgili kisi veya kisiler,
olaym gerceklestigi tarih veya donem, varsa
destekleyici bilgi ve belgeler ile diger ilgili bilgileri
icermesi beklenir. Bununla birlikte, Bildirimde
Bulunan Kisinin tiim bilgi ve belgelere sahip
olmamasi1 veya kesin delil sunamamasi, tek basina
Bildirimin degerlendirmeye alinmasina engel teskil

etmez.
Bildirimler, Iyi Niyetli Bildirim niteliginde
olmalart ve Makul Gerekgelere dayanmalari

kaydiyla, Bildirimde Bulunan Kisinin kimligini
aciklayarak veya Anonim Bildirim seklinde
gerceklestirilebilir. Anonim Bildirimler de, igerdigi
bilgi ve iddialarin yeterliligi dikkate alinarak bu

Politika kapsaminda uygun sekilde
degerlendirilebilir.
Bildirimlerin ~ alinmasi,  yonlendirilmesi  ve

degerlendirilmesine iligkin usul ve esaslar ile
Bildirim kanallarinin kullanimina iligkin detaylar
ilgili prosediirler ve diger sirket diizenlemeleri
cercevesinde belirlenir.

Insan saghg ve giivenligi, cevrenin korunmasi,
bilgi giivenligi, sirket varliklariin korunmasi veya
diger 6nemli hukuki, operasyonel ya da itibari
riskler bakimindan acil miidahale gerektiren
durumlarda, ilgili yonetici veya yetkili is birimleri
gecikmeksizin bilgilendirilir. Bu sekilde yapilan
bildirimler, isbu Politika kapsaminda yiiriitiilecek
degerlendirme Inceleme
isletilmesine engel teskil etmez.

ve stireglerinin

Fernas, etik ve uyum risklerinin 6ncelikle sirket igi
bildirim mekanizmalar1 araciligiyla etkin sekilde
degerlendirilmesini destekler. Bununla birlikte,
isbu Politika; yiirtirliikteki mevzuat kapsaminda
yetkili kamu kurum ve kuruluslarina, diizenleyici
otoritelere, adli veya idari makamlara yapilabilecek
bildirim veya basvurulara iligkin haklar1 ortadan

To the extent reasonably practicable, Reports are
expected to include a description of the reported
matter, the identity of the individual(s) involved,
the relevant date or period of the events, any
available supporting information or
documentation, and any other relevant details.
However, the fact that a Reporting Person does not
possess all relevant information or documentation,
or is unable to provide conclusive evidence, shall
not, by itself, prevent a Report from being assessed

under this Policy.

Provided that they constitute Good Faith Reports
and are based on Reasonable Grounds, Reports
may be submitted either by disclosing the
Reporting Person's identity or anonymously.
Anonymous Reports may also be assessed under
this Policy, taking into account the sufficiency,
credibility and specificity of the information
provided.

The procedures governing the receipt, routing and
assessment of Reports, as well as the operation and
use of the reporting channels, shall be set out in the
relevant procedures and other applicable Company
rules and documentation.

Where urgent action is required to protect human
health and safety, the environment, information
security, Company assets, or to address other
significant legal, operational or reputational risks,
the relevant manager or competent business
function shall be notified without delay. Such
notifications shall not prevent or replace the
assessment and Investigation processes to be
carried out under this Policy.

Fernas encourages the reporting of ethical and
compliance concerns through its internal reporting
mechanisms in the first instance. Nothing in this
Policy, however, shall limit, restrict or prevent any
person's right, applicable
regulations, to report concerns or make disclosures
to competent public authorities, regulatory

under laws and
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kaldirmaz, sinirlandirmaz veya bu haklarin
kullanilmasini engellemez.

7. GIZLILiK, ANONIiM BIiLDIiRIMLER
VE KiSISEL VERILERIN KORUNMASI

Fernas, Bildirim
saglanabilmesi

sireglerinin ~ giivenilirliginin
amaciyla Bildirimde Bulunan
Kisinin, {lgili Kisinin, taniklarin ve Bildirime konu
olaya iligkin diger kisilerin kimlikleri ile Bildirim
kapsaminda elde edilen bilgi ve belgelerin
gizliliginin korunmasma Onem verir. Bildirim
siireglerinde edinilen bilgiler yalnizca gorevleri
geregi bu bilgilere ihtiyag duyan yetkili kisi ve
birimlerle ve bilmesi gereken (need-to-know)
ilkesi ¢ergevesinde paylasilir.

Bildirim siireclerinde elde edilen tim bilgi ve
belgeler, yiirtirlitkteki mevzuat ile sirket politika ve
prosediirleri dogrultusunda gizli olarak muhafaza
edilir. Bu bilgilerin yetkisiz kisiler tarafindan
erisilmesi, kullanilmasi, agiklanmasi, degistirilmesi
veya imha edilmesini Onlemeye yonelik uygun
idari ve teknik tedbirlerin uygulanmasi esastir.

Bildirimde Bulunan Kiginin kimligi, agik rizasinin
bulunmadigr  durumlarda veya yiiriirliikteki
mevzuattan kaynaklanan yiikiimliilikler sakl
kalmak kaydiyla, tgiincli kisilerle paylasilmaz.
Benzer sekilde, hakkinda Bildirim yapilan Ilgili
Kisinin haklar ile kisilik haklarmin korunmasi ve
Bildirimin gizliliginin saglanmas1 da Inceleme
stireci boyunca gozetilir.

Fernas, Anonim Bildirimlerin yapilmasina imkan
tantyabilir. Anonim Bildirimler, bildirimin anonim
nedeniyle  dogrudan  reddedilmez;
Bildirimin igerdigi bilgi, belge ve iddialarin
yeterliligi ile dogrulanabilirligi dikkate aliarak bu

olmasi

Politika kapsaminda degerlendirilir.

authorities, judicial authorities or administrative
authorities.

7. CONFIDENTIALITY, ANONYMOUS
REPORTS AND PERSONAL DATA
PROTECTION

Fernas places great importance on protecting the
confidentiality of the identities of the Reporting
Person, the Person Concerned, witnesses and any
other individuals connected with a Report, as well
as the information and documentation obtained
during the reporting process, in order to maintain
the integrity and credibility of the reporting system.
Information obtained through the reporting process
shall be disclosed only to authorized individuals
and functions that require such information for the
performance of their duties and strictly on a need-
to-know basis.

All
through the reporting process shall be maintained
in confidence in accordance with applicable laws

information and documentation obtained

and regulations and the Company's policies and
procedures. Appropriate administrative, technical
and organizational measures shall be implemented
to prevent unauthorized access to, use, disclosure,
alteration or destruction of such information.

Unless the Reporting Person has provided explicit
consent, or disclosure is required by applicable
laws and regulations, the identity of the Reporting
Person shall not be disclosed to any third party.
Likewise, the rights and personal interests of the
Person Concerned, as well as the confidentiality of
the Report, shall be safeguarded throughout the
Investigation process.

Fernas may permit the submission of Anonymous
Reports. A Report shall not be rejected solely
because it has been submitted anonymously.
Anonymous Reports may be assessed under this
Policy, into account the

taking sufficiency,
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birlikte,
Bildirimler nedeniyle ilave bilgi alinamamas1 veya
Bildirimde Bulunan Kisi ile iletisim kurulmasinin
miimkiin olmamasi, Inceleme siirecinin kapsamini
veya etkinligini etkileyebilir.

Bununla anonim olarak yapilan

Higbir Bildirim, Bildirimde Bulunan Kisinin
kimliginin agiklanmasini zorunlu kilacak sekilde
ele almmaz; ancak ylrirlikteki
kapsaminda yetkili makamlar tarafindan bilgi

mevzuat

verilmesinin zorunlu oldugu haller saklidir.

Bildirim siire¢leri kapsaminda islenen kisisel
veriler, yiiriirliikteki kisisel verilerin korunmasina
iliskin mevzuata uygun olarak islenir, muhafaza
edilir ve korunur. Kisisel verilere erisim, yalnizca
gorevleri geregi erisim yetkisine sahip kisilerle
smirli  tutulur ve veriler yalnizca Bildirimin
degerlendirilmesi, Inceleme stireglerinin
yuriitiilmesi, ilgili hukuki yiikiimliiliiklerin yerine
getirilmesi ve gerekli kurumsal tedbirlerin alinmasi
amagclartyla kullanilabilir

Bildirim siireclerinde gorev alan tiim kisi ve
birimler, gizlilik yiikiimliiligline uygun hareket
etmekle yiikiimlidiir. Gizlilik ylkiimliligiiniin
ihlal edilmesi, yitriirliikteki mevzuat ile sirket
politika prosediirleri gercevesinde
degerlendirilir.

veE

Bu madde kapsaminda gizlilik, kisisel verilerin
korunmasi1 ve bilgi gilivenligine iliskin usul ve
esaslar ilgili prosediirler ile diger sirket
diizenlemeleri ¢er¢evesinde belirlenir.

credibility and verifiability of the information and
allegations provided.

However, where a Report 1is submitted
anonymously, the inability to obtain additional
information or communicate with the Reporting
Person may affect the scope or effectiveness of the

Investigation.

No Report shall be handled in a manner that
unnecessarily requires the identity of the Reporting
Person to be disclosed. This shall not prejudice any
disclosure obligations imposed by applicable laws
and regulations or by competent authorities acting
within their legal powers.

Personal data processed in connection with the
reporting process shall be collected, processed,
retained and protected in accordance with
applicable personal data protection laws and
regulations. Access to personal data shall be
restricted to individuals who require such access for
the performance of their duties, and such data shall
be used solely for the assessment of Reports, the
conduct of Investigations, compliance with legal
obligations, and the implementation of appropriate
corporate measures.

All individuals and functions involved in the
reporting process are required to comply with their
confidentiality —obligations. Any breach of
confidentiality shall be addressed in accordance
with applicable laws and regulations and the
Company's policies and procedures.

The detailed rules and procedures relating to
confidentiality, personal data protection and
information security under this Section shall be set
out in the relevant procedures and other applicable
Company rules.
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8. BILDIRIMDE BULUNAN KiSILERIN
KORUNMASI VE MIiSILLEMENIN
YASAKLANMASI

Fernas, Iyi Niyetli Bildirimde bulunan, Bildirim
siirecine destek veren, taniklik yapan veya bu
Politika ~ kapsaminda yiiriitilen  Inceleme
faaliyetlerine  katilan  kisilerin ~ korunmasini
kurumsal uyum sisteminin temel unsurlarindan biri
olarak kabul eder.

Hicbir Bildirimde Bulunan Kisi; Iyi Niyetli
Bildirimde bulunmasi, Bildirim siirecine katilmasi
veya bu Politika kapsaminda yiiriitiillen bir
Incelemeye destek vermesi nedeniyle dogrudan
veya dolayli olarak  Misillemeye
birakilamaz.

maruz

Misilleme; bunlarla sinirli olmamak iizere;

e i3 sozlesmesinin  feshedilmesi veya
feshedilme tehdidinde bulunulmasi,
e gbrev yerinin veya goérev taniminin

olumsuz sekilde degistirilmesi,
e cret, yan haklar veya calisma kosullarinda
olumsuz degisiklik yapilmasi,

o terfi, egitim veya kariyer gelisimi
imkanlariin haksiz sekilde
smirlandirilmasi,

e olumsuz performans degerlendirmesi
yapilmasi,

e yidirma  (mobbing), baski, tehdit,

ayrimcilik veya diglama,

e disiplin siirecinin kétiiye kullanilmasi,
e is iligkisinin yenilenmemesi veya sona
erdirilmesi,

o ticari iligkilere veya mesleki itibara zarar
verebilecek haksiz uygulamalar,

e benzeri her tiirli olumsuz islem veya
uygulamay1 kapsayabilir.

8. PROTECTION OF REPORTING
PERSONS AND NON-RETALIATION

Fernas recognizes the protection of Reporting
Persons who make Good Faith Reports, individuals
who support the reporting process, witnesses, and
those participating in Investigations conducted
under this Policy as a fundamental component of its
compliance management system.

No Reporting Person shall be subjected, directly or
indirectly, to Retaliation for making a Good Faith
Report, participating in the reporting process, or
supporting an Investigation conducted under this
Policy.

Retaliation may include, without limitation:

o termination of employment or threats of
termination,;

e adverse changes to an individual's position,
duties or responsibilities;

e adverse changes to salary, benefits or
working conditions;

o the unjustified denial of promotion, training
or career development opportunities;

e unjustified negative performance
evaluations;

e harassment (including mobbing),
intimidation, threats, discrimination or
exclusion;

o the misuse of disciplinary procedures;

e the non-renewal or termination of an
employment  or
relationship;

o unfair practices that may adversely affect

other contractual

business relationships or

reputation; or

professional

e any other form of adverse treatment or
detrimental action.
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Fernas, Misilleme
davraniglara karsi

niteligi
tolerans

tastyabilecek
sifir yaklasimini
benimser. Misilleme olusturabilecek durumlarin
tespit edilmesi halinde gerekli degerlendirmeler
yapilir ve uygun goriilen durumlarda ilgili sirket
politika ve prosediirleri ile yiiriirliikteki mevzuat

cergevesinde gerekli tedbirler uygulanabilir.

Bu Politika kapsaminda saglanan koruma;
Bildirimde Bulunan Kisinin, Bildirimde bulundugu
tarihte paylastig1 bilgilerin dogru olduguna iliskin
Makul Gerekgelere sahip olmasi ve lyi Niyetli
Bildirimde bulunmasi halinde uygulanir. Yapilan
Inceleme sonucunda bildirime konu hususlarmn
dogrulanamamasi, tek basina Bildirimde Bulunan
Kiginin bu Politika kapsaminda saglanan

korumadan yararlanmasini engellemez.

Fernas, uygulanabildigi ol¢iide, Bildirimde
Bulunan Kisi ile birlikte Bildirim siirecine destek
veren taniklarm, Bildirimde bulunulmasma

yardimc1 olan kigilerin ve Bildirim nedeniyle
Misilleme riski altinda bulunabilecek diger ilgili
kisilerin de bu Politika'da yer alan koruma
ilkelerinden yararlanmasin1 destekler.

Misillemeye maruz kaldigimi diistinen kisiler, bu
durumu bu Politika kapsaminda belirlenen Bildirim
kanallar1 araciliiyla iletebilir. Bu tiir Bildirimler
oncelikli olarak degerlendirilir ve gerekli goriilen
durumlarda uygun koruyucu ve diizeltici tedbirler
uygulanabilir.

Higbir yonetici veya caligsan, Bildirimde Bulunan
Kisiyi geri ¢ekmeye zorlayamaz,
Bildirimde bulunmasin1 engelleyemez veya bu
yonde baski kuramaz.

Bildirimini

Fernas adopts a zero-tolerance approach to any
form of Retaliation. Where conduct that may
constitute Retaliation is identified, appropriate
assessments shall be carried out and, where
warranted, appropriate protective, corrective or
disciplinary measures may be implemented in
accordance with applicable laws and regulations
and the Company's policies and procedures.

The protection provided under this Policy shall
apply where the Reporting Person had Reasonable
Grounds to believe that the information reported
was true at the time the Report was made and acted
in Good Faith. The mere fact that an Investigation
does not substantiate the reported concern shall not,
by itself, prevent the Reporting Person from
benefiting from the protections provided under this
Policy.

To the extent applicable, Fernas also supports
extending the protections set out in this Policy to
witnesses, individuals who assist a Reporting
Person in making a Report, and any other persons
who may be exposed to Retaliation as a
consequence of a Report.

Any person who believes that they have been
subjected to Retaliation may report the matter
through the reporting channels established under
this Policy. Such Reports shall be treated as a
priority and, where appropriate, suitable protective
and corrective measures may be implemented.

No manager or Employee shall prevent or
discourage a person from making a Report,
pressure a Reporting Person to withdraw a Report,
or otherwise interfere with the exercise of the rights
provided under this Policy.
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9. BILDIRIMLERIN
DEGERLENDIRILMESIi VE
INCELENMESI

Fernas, bu Politika kapsaminda yapilan tiim
Bildirimlerin uygun icerisinde, objektif,
tarafsiz, gizli ve adil bir sekilde degerlendirilmesini
destekler. Her Bildirim, kendi somut kosullari,

siire

icerdigi bilgi ve belgeler ile tasidig: riskler dikkate
alinarak ayr1 ayri ele alinir.

Bildirimlerin degerlendirilmesi ve gerekli goriilen
durumlarda Inceleme siireglerinin baslatilmasi;
bildirimin niteligi, kapsami, giivenilirligi, icerdigi
bilgi ve belgeler ile olusturabilecegi hukuki, mali,
operasyonel, itibari ve diger uyum riskleri dikkate
alinarak gergeklestirilir. Gerektiginde ilave bilgi
veya belge talep edilebilir ya da ilgili kisi ve
birimlerden goriis alinabilir.

Inceleme siirecleri; diiriistliik, tarafsizlik, gizlilik,
adillik ilkeleri gozetilerek yiriitiliir. Bildirimde
Bulunan Kisinin, Ilgili Kisinin ve Bildirim siirecine
dahil olan diger kisilerin hak ve

menfaatlerinin korunmasina 6zen gosterilir.

mesru

Inceleme siireclerinde gorev alan  Kkisiler,
gorevlerini bagimsiz ve objektif sekilde yerine
getirir.  Cikar Catismasi  olusturabilecek  bir
durumun bulunmasi halinde ilgili kisi Inceleme
stirecine katilmaz ve gerekli goriilen durumlarda

farkli kisi veya birimler gérevlendirilebilir.

Bildirim konusu olayin niteligine gére Hukuk ve
Uyum Miisavirligi, ilgili is birimleri, I¢ Denetim,
Insan  Kaynaklar1 veya sirket tarafindan
yetkilendirilen diger kisi, kurul veya komitelerin
destegi almabilir. Gerekli goriilen hallerde,

yiriirliikteki mevzuat c¢ergevesinde bagimsiz

9. ASSESSMENT OF REPORTS AND
INVESTIGATIONS

Fernas supports the timely, objective, impartial,
confidential and fair assessment of all Reports
submitted under this Policy. Each Report shall be
assessed individually, taking into account its
specific circumstances, the
documentation provided, and the nature and level

information and
of the risks involved.

The assessment of Reports and, where appropriate,
the initiation of an Investigation shall be
determined having regard to the nature, scope,
credibility and supporting information of the
Report, as well as the legal, financial, operational,
reputational and other compliance risks that may
arise. Where appropriate, additional information or
documentation may be requested, and relevant
individuals or business functions may be consulted.

Investigations shall be conducted with integrity,
impartiality, confidentiality and fairness. Due
regard shall be given throughout the Investigation
process to protecting the rights and legitimate
interests of the Reporting Person, the Person
Concerned, and any other individuals involved in
the reporting process.

Individuals involved in an Investigation shall
perform their responsibilities independently and
objectively. Where an actual or potential Conflict
of Interest exists, the relevant individual shall not
participate in the Investigation, and alternative
individuals or functions may be assigned where
appropriate.

Depending on the nature of the reported matter, the
Legal and Compliance Department, relevant
business functions, Internal Audit, Human
Resources, or other individuals, committees or
bodies authorized by Fernas may be involved in the
Investigation  process. = Where  appropriate,
independent experts or external advisers may also
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uzmanlardan veya dis danigmanlardan destek
alimasi1 da miimkiindiir.

Inceleme sonucunda bildirime konu hususlarin
dogrulanmast halinde, ihlalin niteligi dikkate
alinarak gerekli diizeltici, onleyici, disiplin, idari,
hukuki veya diger uygun tedbirlerin alinmasi
degerlendirilebilir. Bildirime konu hususlarin
dogrulanamamasi ise tek basina Bildirimin koti
niyetli oldugu anlamia gelmez.

Fernas, yurtrlikteki mevzuat, gizlilik
yiikiimliiliikleri ve Incelemenin saghkli sekilde
yiriitiilmesine iliskin gereklilikler sakli kalmak
kaydiyla, uygun goriilen durumlarda Bildirimde
Bulunan Kisiye Bildirimin alindigi ve siirecin
uygun sekilde degerlendirildigi konusunda makul
Olciide geri bildirim saglamay1 amaglar.

Bildirimlerin ~ degerlendirilmesi Inceleme
siireclerinin yiirtitiilmesine iliskin usul ve esaslar

ilgili prosediirler ve diger sirket diizenlemeleri

Ve

cercevesinde belirlenir.

Inceleme siireglerinde gorev alan  Kkisiler,
gorevlerini bagimsiz ve objektif sekilde yerine
getirir.  Cikar Catismasi1  olusturabilecek  bir
durumun bulunmas1 halinde ilgili kisi inceleme
siirecine katilmaz ve gerekli goriilen durumlarda
farkl kisi veya birimler gorevlendirilebilir.

Gecici Koruyucu Tedbirler

Inceleme siirecinin etkin, giivenli ve saglkli
sekilde ylriitiilebilmesi veya ortaya ¢ikabilecek
ilave hukuki, mali, operasyonel, ¢evresel, is sagligi
ve giivenligi, bilgi glivenligi ya da itibari risklerin
onlenebilmesi amaciyla, Inceleme sonuglanincaya
kadar gerekli goriilen gecici koruyucu tedbirler
uygulanabilir.

be engaged in accordance with applicable laws and
regulations.

Where an Investigation substantiates the reported
appropriate preventive,
disciplinary, administrative, legal or
measures may be considered, taking into account
the nature and seriousness of the violation. The fact

concern, corrective,

other

that a reported concern cannot be substantiated
shall not, by itself, be regarded as evidence that the
Report was made in bad faith.
Subject to applicable laws and regulations,
confidentiality obligations, and the requirements
integrity of the
Investigation, Fernas aims, where appropriate, to
provide the Reporting Person with reasonable
feedback confirming that the Report has been
received and is being appropriately assessed.

necessary to preserve the

The detailed procedures governing the assessment
of Reports and the conduct of Investigations shall
be established under the relevant procedures and
other applicable Company rules.

Individuals involved in an Investigation shall
perform their responsibilities independently and
objectively. Where an actual or potential Conflict
of Interest exists, the relevant individual shall not
participate in the Investigation, and, where
appropriate, alternative individuals or business

functions may be assigned.

Temporary Protective Measures

Where necessary to ensure the effective, secure and
proper conduct of an Investigation, or to prevent
additional legal, financial, operational,
environmental, occupational health and safety,
information security or reputational risks pending
the completion of the Investigation, temporary
protective measures may be implemented.
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Gegici koruyucu tedbirler; bunlarla siirlt olmamak
lizere;
o ilgili bilgi, belge ve kayitlarin muhafaza
altina alinmasi,
o elektronik kayitlarin veya log kayitlarinin
korunmasi,
o sirket varliklarinin glivence altina alinmasi,
o bilgi sistemleri, uygulamalar veya fiziksel
alanlara erisim yetkilerinin gecici olarak
smirlandirilmasi,
o ilgili siireclerde ilave kontrol veya gozetim
mekanizmalarinin uygulanmasi,

olarak
farkli

yeniden
kisilere

gecici
veya

e gorevlerin
diizenlenmesi
devredilmesi,

o ilgili kisi veya is birimlerinden ilave bilgi ve
belge talep edilmesi,

o delillerin korunmasina veya risklerin
azaltilmasina yonelik diger uygun idari ve
teknik tedbirlerin uygulanmasini icerebilir.

Gegici koruyucu tedbirler, yalnizca Incelemenin
saglikli sekilde yiiriitiilmesini
risklerin saglamak
uygulanir; tek basina disiplin yaptirimi veya Ilgili

veya mevcut
yonetilmesini amaciyla
Kisinin sorumlulugunun kabul edildigi anlamina
gelmez. Uygulanacak tedbirlerin, Incelemenin
niteligi ve tespit edilen risklerle Olgiilii olmasi

esastir.

Gegici koruyucu tedbirlerin uygulanmasina iliskin
degerlendirmeler, ilgili is birimleri ile Hukuk ve
Uyum Miisavirligi'nin goriisii alinarak ve Fernas'in
yetki matrisi ile i¢ diizenlemeleri gergevesinde
yetkili kisi veya merciler tarafindan gerceklestirilir.

Such temporary protective measures may include,
without limitation:

e securing relevant information,
documentation and records;

o preserving electronic data and system logs;

o safeguarding Company assets;

e temporarily  restricting  access  to

information systems, applications or
physical premises;

o implementing enhanced monitoring or
additional control measures within relevant
processes;

o temporarily reassigning responsibilities or
allocating duties to other individuals;

e requesting additional information or

documentation from relevant individuals or

business functions; and
other

technical

appropriate
measures

e implementing
administrative  or

any

necessary to preserve evidence or mitigate
risks.
Temporary  protective shall be
implemented solely for the purpose of ensuring the

measurcs

proper conduct of the Investigation or managing
identified risks. Such measures shall not, by
themselves, constitute disciplinary action or imply
that the Person Concerned is responsible for the
reported matter. Any measures implemented shall
be proportionate to the nature of the Investigation
and the risks identified.

the
temporary protective measures shall be made by the

Decisions regarding implementation of
authorized persons or bodies in accordance with
Fernas' authority matrix and internal governance
framework, after consultation with the relevant
business functions and the Legal and Compliance

Department.
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Ilgili Kisinin Haklarimin Korunmasi

Fernas, hakkinda Bildirim yapilan Ilgili Kisinin
haklarmin  da  Bildirim boyunca
gbzetilmesini esas alir. Inceleme siiresince Ilgili
Kisiye pesin hiikiimle yaklasilmaz; kisinin onuru,
itibar1, 6zel hayat1 ve diger kisilik haklarina saygi

suireci

gosterilir.

Ilgili Kisi hakkinda yapilacak degerlendirmeler
yalnizca objektif bilgi, belge ve bulgulara dayanir.
Incelemenin niteligi ve gizlilik yiikiimliiliikleri ile
yiiriirliikteki mevzuatin izin verdigi olciide, Ilgili
Kisiye gerekli aciklamalar1 yapma ve kendisini
ilgilendiren hususlarda goriisiinii veya savunmasini
sunma imkan1 taninabilir.

Inceleme siirecinde elde edilen bilgi ve belgeler,
Ilgili  Kisinin  haklarim1  gereksiz  sekilde
zedeleyecek veya itibarma haksiz zarar verecek
sekilde veya
Bildirimlerin degerlendirilmesi

aciklanamaz.
sirasinda, hem

kullanilamaz

Bildirimde Bulunan Kisinin hem de lgili Kisinin
hak ve mesru menfaatlerinin adil ve dengeli sekilde
gozetilmesi esastir.

10. KOTU NIYETLIi BILDIRIMLER

Fernas, calisanlarin ve ilgili iiciincii taraflarin Iyi
Niyetli Bildirimde bulunmalarini tesvik eder ve
Bildirimde Bulunan Kisilerin, sahip olduklar1 bilgi
olaylar c¢ercevesinde Makul Gerekgelere
dayanarak  yaptiklar1  Bildirimler nedeniyle
herhangi bir olumsuz sonugla karsilagmamalarini

Ve

esas alir.

Bu Politika kapsaminda yapilan bir Bildirimin,
yiiriitiilen Inceleme sonucunda dogrulanamamasi
veya bildirime konu hususlarin tespit edilememesi,
tek basina Bildirimin kotii niyetli oldugu veya

Protection of the Rights of the Person

Concerned

Fernas recognizes that the rights of the Person
Concerned shall also be respected and protected
throughout the reporting and Investigation process.
During an Investigation, the Person Concerned
shall not be presumed to have engaged in
misconduct, and due respect shall be afforded to
that person's dignity, reputation, privacy and other
personal rights.

Any assessment concerning the Person Concerned
shall be based solely on objective information,
documentation and evidence. To the extent
permitted by applicable laws and regulations, and
subject to the nature of the Investigation and
applicable confidentiality obligations, the Person
Concerned may be provided with an opportunity to
present explanations, comments or a response to
matters concerning them.

Information and documentation obtained during the
Investigation shall not be used or disclosed in a
manner that unnecessarily prejudices the rights or
reputation of the Person Concerned. Throughout
the assessment of Reports and the conduct of
Investigations, the rights and legitimate interests of
both the Reporting Person and the Person
Concerned shall be protected in a fair and balanced
manner.

10. MALICIOUS REPORTS

Fernas encourages Employees and relevant Third
Parties to make Good Faith Reports. Reporting
Persons who make Reports in Good Faith and
based on Reasonable Grounds shall not suffer any
adverse consequences solely because the reported
concern is not substantiated following an

Investigation.

The fact that a Report cannot be substantiated, or
that identified during
Investigation, shall not by itself mean that the
Report was made in bad faith or that the Reporting

no violation 1is an

Person is responsible for making the Report.
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Bildirimde Bulunan Kisinin = sorumlulugunu
gerektirdigi seklinde degerlendirilmez.

Buna karsilik; bir kisiye zarar vermek, haksiz
menfaat saglamak, Inceleme siireglerini yamltmak
veya Fernas'in faaliyetlerini olumsuz etkilemek
amaciyla, bildirime konu hususun gercege aykiri
oldugunu bilerek veya gercege aykirt oldugunun
acikca bilinmesi gereken durumlarda kasten yanlis
bilgi veya belge sunulmasi ya da asilsiz Bildirimde
bulunulmasi, koti Bildirim
degerlendirilebilir.

niyetli olarak

Koétii niyetli Bildirimde bulunuldugunun tespit
edilmesi hélinde, ihlalin niteligi, kapsami, kast
derecesi ve diger ilgili hususlar dikkate almarak
yirtrliikteki mevzuat ile sirket politika ve

prosediirleri cergevesinde uygun disiplin, idari,

hukuki, sozlesmesel veya diger tedbirler
uygulanabilir.
Bir Bildirimin koti niyetli olarak

degerlendirilebilmesi i¢in, ilgili degerlendirmenin
objektif bulgulara dayanmasi yalnizca
Bildirimin dogrulanamamasma veya Inceleme

veE

sonucunda herhangi bir ihlal tespit edilememesine
dayanilmamasi esastir.

Higbir ¢alisan veya ilgili {iiincii taraf, Iyi Niyetli
Bildirimde bulunmasin1 engellemek, caydirmak
veya Bildirim mekanizmalarmim kullanilmasini
zorlastrmak amaciyla kot niyetli Bildirim
iddiasimi kotiiye kullanamaz.

Bu madde kapsaminda yiiriitiilecek
degerlendirmelerin  usul ve esaslar1 ilgili
prosediirler ile diger sirket diizenlemeleri

cercevesinde belirlenir.

11. KAYITLARIN TUTULMASI VE BILGI
YONETIMi

Fernas, bu Politika kapsaminda gerceklestirilen
Bildirimlere,  degerlendirme ve  Inceleme

siireclerine iligkin bilgi, belge ve kayitlarin uygun

However, a Report may be regarded as a Malicious
Report where a person knowingly provides false
information or documentation, or intentionally
makes false allegations in order to harm another
person, obtain an improper benefit, mislead an
Investigation, or otherwise adversely affect Fernas.

Where a Malicious Report is identified, Fernas may
take appropriate disciplinary, administrative,
contractual, legal or other measures in accordance
with applicable laws and regulations and the
Company's policies and procedures, taking into
account the nature and seriousness of the

misconduct.

A Report shall only be considered a Malicious
Report where this conclusion is supported by
objective evidence. A Report shall not be treated as
malicious solely because it cannot be substantiated
or because no violation is identified following an
Investigation.

No Employee or relevant Third Party may misuse
allegations of malicious reporting to discourage
Good Faith Reports or interfere with the reporting
mechanisms established under this Policy.

The detailed procedures for assessing alleged
Malicious Reports shall be set out in the relevant
procedures and other applicable Company rules.

11. RECORD KEEPING AND
INFORMATION MANAGEMENT

Fernas supports the proper creation, maintenance
and management of information, documentation
and records relating to Reports, assessments and
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sekilde olusturulmasini, muhafaza edilmesini ve
yonetilmesini destekler. Kayitlarin dogru, eksiksiz,
giivenilir ve gerektiginde dogrulanabilir nitelikte
tutulmas esastir.

Bu Politika kapsaminda elde edilen Bildirimler,
Inceleme sonuglar1, alman kararlar ve uygulanan
aksiyonlara iliskin kayitlar; ytrtirliikkteki mevzuat,
sirket politika ve prosediirleri ile bilgi giivenligi
ilkeleri cercevesinde uygun sekilde muhafaza
edilir.

Bildirim siirecleri kapsaminda elde edilen bilgi ve
belgelere erisim, yalnizca gorevleri geregi erigim
yetkisine sahip kisi ve birimlerle ve bilmesi
gereken (need-to-know) ilkesi dogrultusunda
simirlandirilir.  Kayitlarmm  yetkisiz  erigime,
degistirilmeye, ifsa edilmeye, kaybolmaya veya
imha edilmeye karsi uygun idari ve teknik
tedbirlerle korunmasi esastir.

Bildirim siiregleri kapsaminda islenen kisisel
veriler, yiiriirliikteki kisisel verilerin korunmasina
iliskin mevzuata uygun olarak islenir, muhafaza
edilir ve gerekli siirelerin sonunda uygun
yontemlerle silinir, yok edilir veya anonim hale

getirilir.

Fernas, Bildirim siireglerinden elde edilen bilgi ve
bulgular1 yalnizca ilgili Bildirimin
degerlendirilmesi amaciyla degil; etik kiiltiirlin
gelistirilmesi, benzer risklerin Onlenmesi, i¢
kontrol mekanizmalarinin  giiglendirilmesi

kurumsal uyum sisteminin siirekli iyilestirilmesi

ve
amaciyla da degerlendirebilir.

Fernas, yirtrlikteki —mevzuat ve gizlilik
yikiimliilikleri sakli kalmak kaydiyla, Bildirim
siireclerine  iliskin

izlenebilirliginin

kayitlarin
ve

biitiinltigiinin,

gerektiginde
denetlenebilirliginin saglanmasina ydnelik uygun
kontrol mekanizmalar1 uygular.

Bu madde kapsaminda kayitlarin olusturulmasi,
saklanmasi, erigimi, paylagilmasi, imhas1 ve bilgi

Investigations conducted under this Policy.
Records shall be maintained in an accurate,
and, where

complete, reliable

verifiable manner.

appropriate,

Records relating to Reports, Investigation
outcomes, decisions made and actions taken under
this Policy shall be retained in accordance with
applicable laws and regulations, the Company's
policies and procedures, and information security

requirements.

Access to information and documentation obtained
through the reporting process shall be restricted to
authorized individuals and business functions on a
need-to-know basis. Appropriate administrative
and technical measures shall be implemented to
protect such records against unauthorized access,
alteration, disclosure, loss or destruction.

Personal data processed as part of the reporting
process shall be collected, processed, retained and,
appropriate, deleted, destroyed or
anonymized in accordance with applicable personal

where
data protection laws and regulations.
Fernas may also use information and findings

through the reporting process to
strengthen its ethical culture, prevent similar risks,

obtained

improve internal control mechanisms, and support
the continuous improvement of its compliance
management system, in addition to assessing the
relevant Report.

Subject to applicable laws and regulations and
confidentiality obligations, Fernas shall implement
appropriate controls to ensure the integrity,
traceability and, where appropriate, auditability of
records relating to the reporting process.

The detailed procedures governing the creation,
retention, access, sharing and disposal of records,
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yonetimine iligkin usul ve esaslar ilgili prosediirler
ile diger sirket diizenlemeleri g¢ergevesinde
belirlenir.

12. EGITIM VE FARKINDALIK

Fernas, bu Politika'da yer alan ilke ve kurallarin
genelinde etkin sekilde
uygulanmasini desteklemek amaciyla calisanlarin
ve gerekli goriilen diger ilgili taraflarin bildirim

organizasyon

mekanizmalarina
artirilmasini

iliskin
giiclii  bir
gelistirilmesini amaclar.

farkindaliginin

ve etik  kultirinin

Egitim ve farkindalik faaliyetleri; calisanlarin
gorev ve sorumluluklari, maruz kalman riskler,
faaliyet gosterilen iilkeler, yiiriirlikteki mevzuat,
uluslararast iyi uygulamalar ve sirketin faaliyet
alanlar1 dikkate alinarak planlanabilir. Gerekli
goriilen durumlarda yiiz yiize veya dijital egitimler,
bilgilendirme faaliyetleri, rehber dokiimanlar ve
diger uygun iletisim araclarindan yararlanilabilir.

Fernas, calisanlarin Bildirim mekanizmalariin
kullanimina, Iyi Niyetli Bildirim ilkelerine, gizlilik
yukiimliiliiklerine, Misillemenin Yasaklanmasina
bu  Politika kapsamindaki  hak
yiikimliiliiklere iliskin yeterli bilgi diizeyine sahip
olmalarini destekler.

\~ Ve

Yoneticiler ile Bildirimlerin degerlendirilmesi ve
Inceleme siireclerinde gorev alan kisi ve birimlerin,
gorev ve sorumluluklarma uygun bilgi
farkindalik diizeyine sahip olmalarmin saglanmasi
amaciyla ilave egitim ve bilgilendirme faaliyetleri
gerceklestirilebilir.

veE

Fernas, bu Politika'ya iligkin giincel gelismelerin,
uygulamada edinilen deneyimlerin ve gerekli
goriilen diger hususlarin uygun yontemlerle
calisanlara ve 1ilgili taraflara duyurulmasini
destekler.

as well as information management under this
Policy, shall be set out in the relevant procedures
and other applicable Company rules.

12. TRAINING AND AWARENESS

Fernas supports the effective implementation of the
principles and requirements set out in this Policy by
promoting awareness of the reporting mechanisms
among Employees and, where appropriate, other
relevant Third Parties, and by fostering a strong
culture of ethics and compliance throughout the
organization.

Training and awareness activities may be planned
taking into employees' roles and
responsibilities, the risks they may encounter, the

account

countries in which Fernas operates, applicable laws
and regulations, international good practices, and
the Company's business activities. Where
appropriate, such activities may include instructor-
led or online training, awareness campaigns,
guidance  materials, and other suitable
communication tools.

Fernas supports ensuring that Employees have an

adequate  understanding of the reporting
mechanisms, the principles of Good Faith
Reporting,  confidentiality  obligations, the

prohibition of Retaliation, and the rights and
responsibilities set out in this Policy.

Additional training and awareness activities may be
provided for managers and for individuals and
business functions involved in the assessment of
Reports and the conduct of Investigations to ensure
that they have the knowledge and awareness
appropriate to their roles and responsibilities.

Fernas also supports communicating significant
developments relating to this Policy, lessons
learned from its implementation, and other relevant
matters to Employees and, where appropriate, other
relevant Third Parties through appropriate
communication channels.
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13. INCELEME SONUCLARI VE
DUZELTICIi TEDBIRLER

Fernas, bu Politika kapsaminda yiiriitiilen Inceleme
stireclerinin sonucunda tespit edilen bulgularin
uygun sekilde degerlendirilmesini ve gerekli
goriilen diizeltici, onleyici ve iyilestirici tedbirlerin
alinmasini destekler.

Inceleme sonucunda Etik ihlal, Uyum Ihlali veya
diger uygunsuzluklarin tespit edilmesi halinde;
ithlalin niteligi, kapsamu, etkisi, tekrar etme riski ve
diger 1ilgili hususlar dikkate alinarak uygun
aksiyonlarm alinmasi1 degerlendirilir.

Inceleme sonuglar1 dogrultusunda; gerekli goriilen
hallerde ilgili is birimleri, Insan Kaynaklar1, Hukuk
ve Uyum Miisavirligi, I¢c Denetim veya diger
yetkili kisi ve birimlerin goriisii alabilir. Nihai
degerlendirme ve uygulanacak tedbirler, Fernas'in
yetki matrisi, i¢ dilizenlemeleri ve yiirtrliikteki
mevzuat c¢ergevesinde yetkili karar mercileri
tarafindan belirlenir.

Ihlalin niteligine bagli olarak;

e diizeltici veya Onleyici faaliyetlerin
uygulanmasi,

e siire¢ ve i¢ kontrol mekanizmalarinin
tyilestirilmesi,

o ilave egitim veya farkindalik faaliyetlerinin
gergeklestirilmesi,

e disiplin siireglerinin baglatilmasi,

e soOzlesmesel haklarin kullanilmasi,

o gerekli goriilmesi halinde ilgili idari veya

adli mercilere bildirimde bulunulmasi,

e diger uygun idari, hukuki veya
organizasyonel tedbirlerin uygulanmasi
degerlendirilebilir.

13. INVESTIGATION OUTCOMES AND
CORRECTIVE MEASURES

Fernas supports the appropriate evaluation of the
findings arising from Investigations conducted
under this Policy and the implementation of
corrective, preventive and improvement measures
where appropriate.

Where an Investigation identifies an Ethical
other
misconduct, appropriate actions may be considered
taking into account the nature, scope and impact of
the violation, the risk of recurrence, and any other
relevant circumstances.

Misconduct, Compliance Violation or

Based on the findings of an Investigation, the views
of the functions,
Resources, the Legal and Compliance Department,

relevant business Human
Internal Audit, or other authorized individuals or
functions may be sought where appropriate. Final
decisions and any measures to be implemented
shall be determined by the authorized decision-
making bodies in accordance with Fernas' authority
internal governance framework, and
applicable laws and regulations.

matrix,

Depending on the nature of the violation, the
following actions may be considered, including but
not limited to:
e implementing corrective or preventive
actions;
e improving processes and internal control
mechanisms;
o providing additional training or awareness
activities;
e initiating disciplinary proceedings;
e exercising contractual rights;
e reporting the matter to the competent
administrative or judicial authorities where
appropriate; and

e implementing other appropriate
administrative, legal or organizational
measures.
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Inceleme siireclerinden elde edilen bulgular, benzer
ihlallerin tekrarinin 6nlenmesi, kurumsal risklerin

azaltilmast ve uyum  sisteminin  siirekli
gelistirilmesi amaciyla uygun Olciide
degerlendirilir.

Fernas, Bildirim mekanizmalarinin etkinligini

diizenli olarak izlemeyi ve degerlendirmeyi
amaglar. Bu kapsamda bildirimlerin sayisi, niteligi,
konu dagilimi, risk alanlari, sonucglar1 ve diger
egilimler; gizlilik ilkeleri ile kisisel wverilerin
korunmasina iliskin yiikiimliiliikkler gozetilerek
anonimlestirilmis  ve  toplulastirilmis  veriler
tizerinden analiz edilebilir. Bu analizlerden elde
edilen bulgular,
degerlendirilmesi, etik kiiltiiriiniin gli¢lendirilmesi,

kontrol mekanizmalarmin gelistirilmesi ve uyum

kurumsal risklerin

sisteminin  strekli

kullanilabilir.

iyilestirilmesi ~ amaciyla

14. ROLLER VE SORUMLULUKLAR

Yonetim Kurulu

Yonetim Kurulu, Fernas'in etik kiiltiiriiniin, acik
iletisim ve bildirim kiiltliriiniin gelistirilmesini ve
bu Politika'nin etkin sekilde uygulanmasini
desteklemekten Bu kapsamda
Yonetim Kurulu; Bildirim mekanizmalarin

sorumludur.

etkinliginin gozetilmesini, gerekli kaynaklarin
saglanmasini1 ve bu Politika'nin gerekli goriilen
durumlarda gozden

glincellenmesini destekler.

gegirilmesini ve

Ust Yonetim

Ust Yénetim, bu Politika'da yer alan ilke ve

kurallarin organizasyon genelinde etkin sekilde
destekler. Bildirim

etkin  sekilde isletilmesi,

Bildirimlerin uygun sekilde degerlendirilmesi,

uygulanmasini
mekanizmalariin
gerekli  diizeltici  ve tedbirlerin
uygulanmasi ile gii¢lii bir etik ve uyum kiiltiiriiniin
gelistirilmesi siireclerinde aktif rol alir.

onleyici

Findings obtained through Investigations may also
be used, where appropriate, to prevent similar
reduce organizational risks,
improvement of the

misconduct, and
support the continuous

compliance management system.

Fernas aims to regularly monitor and assess the
effectiveness of its reporting mechanisms. For this
purpose, information relating to the number, nature,
subject matter, risk areas, outcomes and other
trends associated with Reports may be analyzed
using anonymized and aggregated data, while
respecting  confidentiality  obligations  and
applicable personal data protection requirements.
The results of these analyses may be used to
support the assessment of organizational risks,
strengthen the culture of ethics and compliance,
enhance control mechanisms, and promote the
of the compliance

continuous improvement

management system.
14. ROLES AND RESPONSIBILITIES

Board of Directors

The Board of Directors 1is responsible for
promoting Fernas' open
communication and reporting, and for supporting
the effective implementation of this Policy. In this
capacity, the Board oversees the effectiveness of

culture of ethics,

the reporting mechanisms, supports the allocation
of appropriate resources, and ensures that this
Policy is reviewed and updated where appropriate.

Senior Management
Senior the
implementation of the principles and requirements

set out in this Policy throughout the organization. It

Management supports effective

plays an active role in ensuring the effective
operation of the reporting mechanisms, the
appropriate of  Reports, the
implementation of corrective and preventive

assessment

measures, and the promotion of a strong culture of
ethics and compliance.
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Hukuk ve Uyum Miisavirligi
Hukuk ve Uyum Miisavirligi, bu Politika'nin

uygulanmasina rehberlik eder ve Bildirim
siireclerinin  koordinasyonunu destekler. Bu
kapsamda gerekli goriilen durumlarda

Bildirimlerin 6n degerlendirilmesine katki saglar,
ilgili 15 birimleri ile koordinasyonu ylriitiir,
Inceleme siireclerine iliskin goriis ve yonlendirme
sunar, Politika'nin uygulanmasini izler, egitim ve
farkindalik faaliyetlerini destekler ve Politika'nin
gbzden gecirilmesi ile gilincellenmesine iliskin
calismalar1 koordine eder.

Tlgili Is Birimleri ve Destek Fonksiyonlar

Insan Kaynaklar1, i¢ Denetim, Bilgi Teknolojileri,
Finans ve diger ilgili is birimleri; gérev alanlarina
giren Bildirimlerin degerlendirilmesi, Inceleme
stireglerinin yirtitiilmesi, gerekli bilgi ve belgelerin
saglanmasit ve uygun goriilen diizeltici veya
Onleyici tedbirlerin uygulanmasi siire¢lerinde
Hukuk ve Uyum Miisavirligi ile is birligi icerisinde
hareket eder.

Yoneticiler

Yoneticiler, sorumluluk alanlarinda bu Politika'nin
uygulanmasin1 desteklemek, calisanlarin Bildirim
mekanizmalarini giiven icerisinde
kullanabilecekleri bir ¢aligma ortami olusturmak ve
Iyi Niyetli Bildirimde bulunan kisilere karsi
herhangi bir Misillemeye miisamaha
gostermemekle sorumludur.

Yoneticiler, kendilerine iletilen Bildirimleri
gecikmeksizin bu Politika kapsaminda belirlenen
uygun kisi veya yonlendirmekle
ylkiimlidiir. Higbir yonetici; Bildirimde Bulunan

Kisiyi Bildirimde bulunmaktan vazgeciremez,

birimlere

Bildirimini geri ¢cekmesi yoniinde baski kuramaz
veya Bildirim stirecini engelleyici davraniglarda

bulunamaz.
Calisanlar
Tiim calisanlar; bu Politika'da yer alan ilke ve
kurallara uygun hareket etmek, gorevleri

Legal and Compliance Department

The Legal and Compliance Department provides
guidance on the implementation of this Policy and
supports the coordination of the reporting process.
Where appropriate, it contributes to the preliminary
assessment of Reports, coordinates with relevant
business functions, provides guidance and advice in
relation to  Investigations, monitors the
implementation of this Policy, supports training
and awareness activities, and coordinates the
review and updating of this Policy.

Relevant Business Functions and Support
Functions

Human Resources, Internal Audit, Information
Technology, Finance, and other relevant business
functions shall cooperate with the Legal and
Compliance Department in assessing Reports
within their areas of responsibility, conducting
Investigations, providing relevant information and
documentation, and implementing appropriate
corrective or preventive measures where necessary.

Managers

Managers are responsible for supporting the
implementation of this Policy within their areas of
responsibility, fostering a working environment in
which Employees can the reporting
mechanisms with confidence, and maintaining a
zero-tolerance approach to Retaliation against

use

individuals who make Good Faith Reports.

Managers shall promptly refer any Reports they
receive to the appropriate individuals or functions
designated under this Policy. No manager shall
discourage a Reporting Person from making a
Report, pressure a Reporting Person to withdraw a
Report, or otherwise interfere with the reporting
process.

Employees
All Employees are responsible for complying with
the principles and requirements set out in this
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kapsaminda karsilastiklar1 Etik Ihlaller, Uyum
Ihlalleri veya diger uygunsuzluklara iliskin Makul
Gerekgelere dayanan durumlarda Iyi Niyetli
Bildirimde  bulunmak, yiiriitilen Inceleme
siireglerinde dogru bilgi vermek ve gerekli is
birligini géstermekle sorumludur.

Calisanlarmn  ayrica gizlilik  yilikiimliiliiklerine
uygun hareket etmeleri, Bildirim siire¢lerini kotiiye
kullanmamalar1 ve bu Politika kapsaminda
yiiriitiilen degerlendirme ve Inceleme faaliyetlerini
olumsuz etkileyebilecek davraniglardan
kagimmalar1 beklenir.

Fernas, caligsanlarin gorevlerini yerine getirirken
karsilastiklar1 ciddi Etik Thlaller, Uyum Ihlalleri
veya diger onemli uygunsuzluklara iliskin Makul
Gerekgelere dayanan durumlar1 bu Politika
kapsaminda uygun bildirim kanallar1 araciligiyla
gecikmeksizin bildirmelerini bekler.

15. POLITIKA THLALLERI VE SONUCLARI

Bu Politika'ya, yiiriirliikteki
bildirim mekanizmalarina iligskin sirket politika ve
prosediirlerine aykir1 davraniglar; ilgili mevzuat, is
sozlesmeleri, sirket diizenlemeleri diger

mevzuata veya

ve
yiiklimliiliikler ¢ercevesinde degerlendirilir.

Iyi Niyetli Bildirimde bulunan kisilere yonelik
Misillemede bulunulmasi, Bildirim siire¢lerinin
kasten engellenmesi, Bildirimde Bulunan Kisi
tizerinde baski kurulmasi, Bildirimlerin gizliliginin
ihlal edilmesi, inceleme siireclerinin kasitli olarak
engellenmesi, delillerin gizlenmesi, degistirilmesi
veya yok edilmesi, kasitl olarak gercege aykiri
bilgi veya belge sunulmasi ya da bu Politika'da
ongoriilen yiikiimliiliiklerin ihlal edilmesi, ihlalin
niteligine gore ciddi uyum ihlali olarak
degerlendirilebilir.

Policy, making Good Faith Reports where they
have Reasonable Grounds to believe that an Ethical
Misconduct, Compliance Violation or other
misconduct has occurred, providing accurate
information during Investigations, and cooperating

as required throughout the Investigation process.

Employees are also expected to comply with
applicable confidentiality obligations, refrain from
misusing the reporting process, and avoid any
conduct that could adversely affect the assessment
of Reports or the conduct of Investigations under
this Policy.

Fernas expects Employees to promptly report,
through the reporting channels established under
this Policy, any serious Ethical Misconduct,
Compliance  Violation or other significant
misconduct of which they become aware and for
which they have Reasonable Grounds to believe

has occurred.

15. POLICY
CONSEQUENCES

VIOLATIONS AND

Conduct that is inconsistent with this Policy,
applicable laws and regulations, or the Company's
policies and procedures relating to the reporting
mechanisms shall be assessed in accordance with
applicable laws and regulations, employment
agreements, the Company's internal rules, and other
applicable obligations.

Retaliation against individuals who make Good
Faith Reports, the intentional obstruction of the
reporting process, pressuring a Reporting Person,
breaches of confidentiality relating to Reports, the
intentional obstruction of Investigations, the
concealment, alteration or destruction of evidence,
the knowing submission of false information or
documentation, or any other failure to comply with
the obligations set out in this Policy may,
depending on the nature and circumstances of the
conduct, be regarded as a serious Compliance
Violation.
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Ihlalin niteligi, kapsamu, etkisi, kast derecesi, tekrar
etme riski ve diger ilgili hususlar dikkate alinarak
gerekli goriilen durumlarda sirket politika ve
prosediirleri ile yiiriirliikteki mevzuat ¢ercevesinde
uygun disiplin, idari, hukuki, sézlesmesel veya
diger tedbirler uygulanabilir.

Is ortaklari, danismanlar, temsilciler, aracilar, alt
yiikleniciler, tedarikgiler, hizmet saglayicilar, ortak
girigim taraflari, konsorsiyum iiyeleri veya diger
ilgili tclincli taraflar tarafindan bu Politika'ya
aykir1 davraniglarda bulunulmasi halinde; diizeltici
tedbirlerin uygulanmas: talep edilebilir, ilave
kontrol mekanizmalar1 devreye alinabilir, is iliskisi
yeniden degerlendirilebilir, askiya alinabilir veya
uygun goriilen durumlarda sona erdirilebilir.

Fernas, Bildirim mekanizmalarmin diristlik,
giiven ve hesap verebilirlik ilkeleri dogrultusunda
isletilmesini destekler ve bu Politika'nin etkin
sekilde engelleyebilecek
davraniglara kars1 gerekli Onleyici ve diizeltici

uygulanmasini
tedbirlerin alinmasini amaglar.
16. YURURLUK VE GOZDEN GECIRME

Bu Polittka, Yonetim Kurulu tarafindan

onaylandig tarihte ylirtirliige girer.

Fernas, faaliyet gosterdigi sektorlerde, faaliyet
alanlarinda, yapisinda,  risk
profilinde, yiiriirliikteki mevzuatta, diizenleyici
uygulamalarda ve uluslararasi iyi uygulamalarda

organizasyon

meydana gelebilecek degisiklikleri dikkate alarak
bu Politika'y1 gerekli gordiigii durumlarda gdzden
gecirebilir ve gilincelleyebilir.

Politika'nin giincelliginin, etkinliginin ve Fernas'in
faaliyetleri
periyodik degerlendirmeler gergeklestirilebilir. Bu
degerlendirmeler sonucunda ortaya ¢ikan ihtiyaglar

ile uyumunun korunmasi amaciyla

dogrultusunda Politika'da degisiklik yapilmasi, ilave
politika, prosediir, rehber dokiiman veya kontrol
mekanizmalariin olusturulmasi s6z konusu olabilir.

Where appropriate, disciplinary, administrative,
legal, contractual or other measures may be taken
in accordance with applicable laws and regulations
and the Company's policies and procedures, taking
into account the nature, scope, impact, degree of
intent, risk of recurrence, and any other relevant
circumstances of the violation.

Where a
representative,

consultant,
subcontractor,

business  partner,
intermediary,

supplier, service provider, joint venture partner,
consortium member or other relevant Third Party
fails to comply with this Policy, Fernas may require
the implementation of appropriate corrective
measures, introduce additional control measures,
review the business relationship, suspend it, or,
where appropriate, terminate the relationship.

Fernas supports the operation of its reporting
mechanisms in accordance with the principles of
integrity, trust and accountability and aims to take
appropriate preventive and corrective measures
against conduct that may undermine the effective
implementation of this Policy.

16. EFFECTIVE DATE AND REVIEW

This Policy shall become effective on the date of its
approval by the Board of Directors.

Fernas may review and update this Policy where
appropriate, taking into account changes in the
sectors and business activities in which it operates,
its organizational structure, risk profile, applicable
laws and regulations, regulatory practices, and
international good practices.

Periodic reviews may be conducted to ensure that
this Policy remains current, effective, and aligned
with Fernas' business activities. As a result of such
reviews, this Policy may be revised and, where
appropriate, additional policies, procedures,
guidance documents, or control mechanisms may
be developed.
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Bu Politika'nin uygulanmasina iliskin detaylar ilgili
prosediirler, rehber  dokiimanlar, egitim
materyalleri ve diger kurumsal diizenlemeler ile
desteklenebilir.

Hukuk ve Uyum Miisavirligi, bu Politika'nin
gbzden gecirilmesi ve gilincellenmesine iliskin
calismalar1  koordine eder, gerekli goriilen
degisiklik onerilerini degerlendirir ve ilgili onay
mercilerine sunar.

Bu Politikanin uygulanmasi ve yorumlanmasina
iliskin sorular ile Bildirim mekanizmalarinin
veya bu Politika kapsamindaki
yiikiimliliiklere iligkin goriis talepleri bakimindan
Hukuk ve Uyum Misavirligi ile iletisime
gegilebilir.

kullanimi

The implementation of this Policy may be
supported by relevant procedures, guidance
documents, training materials, and other corporate

rules.

The Legal and Compliance Department shall
coordinate the review and updating of this Policy,
evaluate proposed amendments where necessary,
and submit them to the appropriate approval
authorities.

Questions the
implementation of this Policy, the use of the

regarding interpretation  or

reporting mechanisms, or the obligations set out in

this Policy may be directed to the Legal and
Compliance Department.
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Hazirlama/Preparation

Kontrol/Control

Tarih/Date

Isim/Name

Hazirlayan/Prepared on

01/06/2015

Hukuk ve Uyum Miisavirligi — Legal and Compliance Department

Inceleyen/Reviewed on

23/06/2015

Genel Miidiir/General Manager

Onaylayan/Approved on

08/07/2015

Y o6netim Kurulu/Board of Directors

Revizyon/Revisions

Rev No

Tarih/Date

Detaylar/Details

Rev. 1

08/07/2016

Thbar ve bildirim siireclerine iliskin temel esaslar
gbzden gecirildi.

Fundamental principles for whistleblowing and
reporting processes reviewed.

Rev.2

10/07/2017

Gizlilik ve ihbarda bulunan kisilerin korunmasina iligkin hiikiimler
giiclendirildi.

Confidentiality and protection of reporting persons provisions
strengthened.

Rev.3

13/07/2018

Ihbarlarin degerlendirilmesi ve inceleme siirecleri gelistirildi.
Assessment and investigation processes for reports enhanced.

Rev.4

16/07/2019

Iyi niyetli bildirim ve misillemeye kars1 koruma hiikiimleri
giiclendirildi.

Good-faith reporting and protection against retaliation provisions
strengthened.

Rev.5

20/07/2020

Ihbar kanallar1 ve bildirimlerin ele alinmasina iliskin esaslar gelistirildi.
Principles governing reporting channels and handling of reports
enhanced.

Rev. 6

23/07/2021

Tarafsizlik, bagimsizlik ve gizlilik esaslan giliclendirildi.
Impartiality, independence and confidentiality principles strengthened.

Rev. 7

06/07/2022

Ihbarlarim takibi, kayit altina alinmas1 ve raporlanmasina iliskin
hiikiimler gelistirildi.
Provisions on tracking, recording and reporting of reports enhanced.

Rev. 8

09/07/2023

Ihbar sahiplerinin korunmasi ve misillemenin énlenmesine yonelik
yaklagim gii¢lendirildi.

Approach to whistleblower protection and prevention of retaliation
strengthened.

Rev. 9

08/07/2024

Thbarlarin incelenmesi ve sonuglandirilmasia iliskin siirecler gelistirildi
Processes for investigating and resolving reports enhanced.

Rev. 10

06/07/2025

Ihbar yénetimi, inceleme ve diizeltici faaliyet siirecleri kapsamli olarak
gbzden gegirildi.

Whistleblowing management, investigation and corrective action
processes comprehensively reviewed.

Rev. 11

26/07/2026

Politika, uluslararasi standartlar ve iyi uygulamalar dogrultusunda
kapsamli olarak giincellendi.

Policy comprehensively updated in line with international standards and
good practices.
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