


FERNAS SIRKETLER GRUBU INSAN

HAKLARI POLITIiKASI
1. AMAC

Fernas Sirketler Grubu (“Fernas”), faaliyetlerini
insan onuruna saygi, etik i§ yapma anlayisi ve
stirdiiriilebilirlik ilkeleri dogrultusunda yiiriitmeyi
taahhiit eder.

Bu insan Haklar1 Politikasi’nin (“Politika”) amac;
Fernas’1n faaliyetleri, projeleri, is iliskileri ve deger
zinciri  kapsaminda haklarma saygi
yaklasimini ortaya koymak, insan haklarma iliskin

nsan

temel ilke ve standartlar1 belirlemek, ilgili risklerin
etkin sekilde yonetilmesini desteklemek ve Fernas
bilinyesinde kiiltiirtiniin
giiclendirilmesine katki saglamaktir.

insan haklarma saygi

Fernas, insan haklarina sayginin; calisanlari, is
ortaklari, tedarikgileri, alt yliklenicileri, miisterileri,

yerel topluluklar ve faaliyetlerinden
etkilenebilecek diger tiim kisi ve gruplarla olan
iligkilerinin ayrilmaz bir parcas1 oldugunun

bilincindedir.

Bu dogrultuda Fernas; faaliyetleri, projeleri ve is
iligkileri kapsaminda ortaya c¢ikabilecek insan
haklar1 etkilerini risklerini  belirlemeyi,
degerlendirmeyi, Onlemeyi, azaltmayr ve uygun

ve
sekilde yonetmeyi amaglar.

Bu Politika, Fernas’in faaliyet gosterdigi iilkelerde
yuriirliikte bulunan mevzuata uyumu desteklemek
ve insan haklarina iliskin uluslararasi kabul gérmiis
ilke standartlar  dogrultusunda hareket
edilmesine katki saglamak amaciyla hazirlanmistir.

veE

2. KAPSAM

Bu Politika, Fernas Sirketler Grubu biinyesindeki
tim  sirketleri, yoOnetim kurulu {yelerini,
yoneticileri ve calisanlar1 kapsar.

FERNAS GROUP COMPANIES HUMAN

RIGHTS POLICY
1. PURPOSE
Fernas Group ("Fernas") is committed to

conducting its activities in a manner consistent with
respect for human dignity, ethical business
practices, and sustainability principles.

The purpose of this Human Rights Policy (the
"Policy") is to set out Fernas's approach to
respecting human rights across its activities,
projects, business relationships, and value chain;
establish the fundamental principles and standards
relating to human rights; support the effective
management of related risks; and contribute to
strengthening a culture of respect for human rights
throughout Fernas.

Fernas recognizes that respect for human rights is
an integral part of its relationships with its
employees,  business  partners,  suppliers,
subcontractors, customers, local communities, and
all other individuals and groups that may be

affected by its activities.

Accordingly, Fernas seeks to identify, assess,
prevent, mitigate, and appropriately manage human
rights impacts and risks that may arise in
connection with its activities, projects, and business

relationships.
This Policy has been prepared to support
compliance with the applicable laws and

regulations in the countries where Fernas operates
and to promote alignment with internationally
recognized human rights principles and standards.

2. SCOPE

This Policy applies to all companies within Fernas
Group and to all members of the Board of
Directors, managers, and employees.
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Fernas, faaliyetlerini yiiriitiirken insan haklarina
saygt yaklagimimin yalnizca kendi faaliyetleri ile
sinirli olmadigin1 kabul eder. Bu nedenle Fernas
adina veya hesabina hareket eden ya da Fernas ile
ticari veya sOzlesmesel iligki icerisinde bulunan is
ortaklar1, miisteriler, tedarikciler, alt yiikleniciler,
danigmanlar, temsilciler, ortak girisim taraflar1 ve
diger ilgili {¢ciincl taraflarin da bu Politika'nin
temel ilke ve standartlariyla uyumlu hareket etmesi
beklenir.

Fernas, ilgili tarafin faaliyet konusu, iistlendigi rol,
faaliyetlerinin niteligi ve maruz kaldig1 insan
haklar1 risklerini dikkate alarak, is ortaklarindan bu
Politika'da yer alan ilke ve standartlarla uyumlu
hareket etmelerini talep edebilir ve gerekli gordiigi
bu ylkiimliliikleri sozlesmesel
diizenlemeler, tedarik¢i gereklilikleri veya diger

durumlarda

uygun mekanizmalar ile destekleyebilir.

3. TANIMLAR
Bu Politika kapsaminda asagidaki terimler
belirtilen anlamlar1 ifade eder:

“BM Is Hayati ve insan Haklar1 Rehber Ilkeleri
(UNGPs)”, Birlesmis Milletler tarafindan kabul
edilen ve devletlerin insan haklarin1 koruma
ylikiimliiliigii ile isletmelerin insan haklarina saygi
gosterme sorumlulugunu ortaya koyan rehber
ilkeleri ifade eder.

“Cocuk  Isciligi”, vyirirliikteki — mevzuat,
Uluslararas1 Calisma Orgiitii (ILO) standartlar
veya uluslararast1 kabul gormiis insan haklar
ilkeleri uyarinca calistirilmasi yasaklanan yastaki
kisilerin ¢aligtirilmasini ifade eder.

“Deger Zinciri”, Fernas'in faaliyetleri, projeleri,
tirtin ve hizmetleri ile baglantili olan ve yukar1 veya
asagl yonli is iligkilerini kapsayan faaliyetler,
siirecler ve is iliskileri biitiiniinii ifade eder.

Fernas recognizes that its commitment to
respecting human rights extends beyond its own
its

Accordingly, Fernas

partners,

operations. expects
business suppliers,
subcontractors, consultants, representatives, joint
venture partners, and other relevant third parties
acting on behalf of, for the benefit of, or in a
commercial or contractual relationship with Fernas

customers,

to conduct their activities in a manner consistent
with the fundamental principles and standards set
out in this Policy.

Fernas may require its business partners to act in a
manner consistent with the principles and standards
set out in this Policy, taking into account the nature
of their activities, their role, the nature of their
engagement with Fernas, and the human rights
risks to which they may be exposed. Where deemed
necessary, Fernas may support these expectations
through  contractual supplier
requirements, or other appropriate mechanisms.

provisions,

3. DEFINITIONS
For the purposes of this Policy, the following terms
shall have the meanings set forth below:

“UN Guiding Principles on Business and
Human Rights (UNGPs)” means the guiding
principles endorsed by the United Nations that set
out States’ duty to protect human rights and the
responsibility of businesses to respect human
rights.

“Child Labour” means the employment of
persons below the minimum age for employment as
prohibited under applicable laws, International
Labour Organization (ILO) standards, or
internationally recognized human rights principles.

“Value Chain” means the entirety of activities,
processes, and business relationships connected to
Fernas’s activities, projects, products, and services,
including upstream and downstream business
relationships.
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“Durum Tespiti (Due Diligence)”, insan haklari
risklerinin ve olumsuz insan haklar1 etkilerinin
degerlendirilmesi, Onlenmesi,

azaltilmasi1 ve uygun sekilde yonetilmesine yonelik

belirlenmesi,
inceleme ve degerlendirme siireglerini ifade eder.

“Fernas” veya “Fernas Sirketler Grubu”, Fernas
Sirketler Grubu biinyesinde yer alan sirketleri ve
Fernas’in dogrudan veya dolayl olarak tek basina
ya da miistereken kontrol ettigi istirakleri ile ortak
girisimlerini ifade eder.

“Insan Haklar1”, tim bireylerin dogustan sahip
oldugu, evrensel, devredilemez ve vazgecilemez
temel hak ve 6zgiirliikleri ifade eder.

“Insan Haklan Riski”, bir faaliyetin, islemin, is
iliskisinin veya is uygulamasinin bireyler ya da
topluluklar iizerinde olumsuz insan haklar1 etkisi
yaratma potansiyelini ifade eder.

“Is Ortagr”, miisteri, tedarik¢i, alt yiiklenici,
danigman, temsilci, araci, distribiitor, ortak girisim
tarafi ve Fernas ile ticari veya sézlesmesel iliski
icerisinde bulunan diger li¢iincii taraflar1 ifade eder.

“Olumsuz Insan Haklar Etkisi”, bir kisinin veya
toplulugun insan haklarindan yararlanmasini
engelleyen, yonde
etkileyen fiil, uygulama veya durumlar1 ifade eder.

kisitlayan veya olumsuz

“Ugiincii Taraf”, Fernas calisanlar1 disinda kalan
ve Fernas adina, hesabina veya Fernas ile is iliskisi
kapsaminda hareket eden gercek veya tiizel kisileri
ifade eder.

“Yerel Topluluklar”, Fernas’in faaliyetlerinden,
projelerinden veya is iligkilerinden dogrudan ya da
dolayli olarak etkilenebilecek kisi, grup veya
topluluklari ifade eder.

4. TEMEL iLKELER

Fernas, insan haklarina saygiy1 etik is yapma

anlayiginin, kurumsal degerlerinin ve

“Due Diligence” means the processes undertaken
to identify, assess, prevent, mitigate, and
appropriately manage human rights risks and

adverse human rights impacts.

means the
and any

or “Fernas
within Fernas

“Fernas”
companies

Group”
Group
subsidiaries or joint ventures directly or indirectly
controlled by Fernas, whether solely or jointly.

“Human Rights” means the universal, inalienable,
and fundamental rights and freedoms to which all
individuals are entitled by virtue of being human.

“Human Rights Risk” means the potential for an
activity, transaction, business relationship, or
business practice to cause or contribute to an
adverse impact on the human rights of individuals
or communities.

“Business Partner” means any customer, supplier,
subcontractor, consultant, representative,
intermediary, distributor, joint venture partner, or
other third party engaged in a commercial or
contractual relationship with Fernas.

“Adverse Human Rights Impact” means any
action, practice, or situation that impairs, restricts,
or adversely affects the enjoyment of human rights
by an individual or community.

“Third Party” means any natural or legal person,
other than Fernas employees, acting on behalf of,
for the benefit of, or in connection with a business
relationship involving Fernas.

“Local Communities” means individuals, groups,
or communities that may be directly or indirectly
affected by Fernas’s activities, projects, or business
relationships.

4. FUNDAMENTAL PRINCIPLES

Fernas regards respect for human rights as a

fundamental element of its ethical business
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stirdiiriilebilirlik yaklagimimin temel unsurlarindan
biri olarak kabul eder.

Fernas, faaliyetlerini yiiriirliikteki mevzuata uygun
sekilde yiiriitiir insan haklarma iliskin
uluslararast kabul goérmiis ilke ve standartlari
dikkate alir. Bu kapsamda Fernas; basta Birlesmis

veE

Milletler Insan Haklar1 Evrensel Beyannamesi,
Uluslararas1  Calisma  Orgiiti  (ILO) Calisma
Yasamida Temel ilkeler ve Haklar Bildirgesi,
Birlesmis Milletler Is Hayati ve Insan Haklari
Rehber lkeleri (UNGPs) ve OECD Cok Uluslu
Sirketler Rehberi olmak {lizere insan haklarina
iligkin uluslararasi kabul gérmiis ¢erceveleri rehber
alir.

Fernas, insan haklarina saygmin yalnizca kendi
faaliyetleri ile smirli olmadigini kabul eder. Bu
nedenle calisanlari, is ortaklari, tedarikgileri, alt
yiiklenicileri, miisterileri, yerel topluluklar ve
faaliyetlerinden etkilenebilecek diger kisi ve
gruplarin haklarina saygi gostermeyi temel onceligi
olarak kabul eder.

Fernas, faaliyetleri, projeleri, is iliskileri ve deger
zinciri kapsaminda ortaya cikabilecek olumsuz
insan haklar1 etkilerini 6nlemeyi, azaltmayi ve
uygun sekilde yonetmeyi hedefler.

Fernas, insan haklar1 risklerinin tiim faaliyetler
bakimindan ayni1 seviyede olmadigini kabul eder ve
bu risklerin yonetiminde risk bazli bir yaklagim
benimser.
Fernas, faaliyetlerinden kaynaklanan veya
faaliyetleriyle baglantili olabilecek olumsuz insan
haklar1 etkilerinin tespit edilmesi halinde, ilgili
etkilerin giderilmesini desteklemeyi veya uygun
durumlarda giderim siireglerinde is birligi yapmay1
amaglar.

Fernas, insan haklarina iligkin yaklagimini siirekli

gelistirmeyi, degisen kosullart ve gelisen
uluslararas1 standartlar1 dikkate almayi1 ve bu
Politika'nin ~ etkin  sekilde = uygulanmasini
desteklemeyi hedefler.

conduct, and
approach.
Fernas conducts its activities in compliance with

applicable laws and regulations and takes into

corporate values, sustainability

consideration internationally recognized human
rights principles and standards. In this regard,
Fernas is guided by internationally recognized
human rights frameworks, including, in particular,
the Universal Declaration of Human Rights, the
International ~ Labour  Organization  (ILO)
Declaration on Fundamental Principles and Rights
at Work, the United Nations Guiding Principles on
Business and Human Rights (UNGPs), and the
OECD Guidelines for Multinational Enterprises.

Fernas recognizes that respect for human rights
extends beyond its own operations. Accordingly,
Fernas regards respect for the rights of its
employees,  business  partners,  suppliers,
subcontractors, customers, local communities, and
other individuals and groups that may be affected

by its activities as a fundamental priority.

Fernas seeks to prevent, mitigate, and appropriately
manage adverse human rights impacts that may
arise in connection with its activities, projects,
business relationships, and value chain.

Fernas recognizes that human rights risks may vary
across its activities and adopts a risk-based
approach to the management of such risks.

Fernas seeks to support the remediation of adverse
human rights impacts that it causes, contributes to,
or is directly linked to through its activities or
business relationships and, where appropriate, to
cooperate in remediation processes.

Fernas aims to continuously enhance its approach
to human rights, take into account evolving
circumstances and emerging international
standards, and support

implementation of this Policy.

the effective
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5. INSAN HAKLARINA SAYGI
TAAHHUDU

Fernas, tiim faaliyetlerinde insan haklarina saygi
gostermeyi
sorumluluklarimi

insan  haklarina
yirtrliikteki ile
uluslararas1 kabul goérmiis ilke ve standartlar

dogrultusunda yerine getirmeyi taahhiit eder.

ve iliskin

mevzuat

Fernas, insan haklarinin korunmasini etik is yapma
anlayisinin ve siirdiiriilebilirlik yaklagiminin temel
unsurlarindan biri olarak kabul eder.

Fernas, faaliyetleri, projeleri ve is iliskileri
kapsaminda ortaya ¢ikabilecek olumsuz insan
haklar1 etkilerini 6nlemeyi, azaltmayi ve uygun
sekilde yonetmeyi amaglar.

Fernas, insan haklarina saygi yaklasiminin
iliskileri ~ kapsaminda
yayginlastirilmasini tesvik eder ve is ortaklarindan
da bu Politika'min temel ilke ve standartlariyla

uyumlu hareket etmelerini bekler.

faaliyetleri ve  is

6. AYRIMCILIGIN ONLENMESI,
FIRSATLAR VE KAPSAYICILIK

ESIT

Fernas, tiim calisanlarina ve is iligkisi icerisinde
bulundugu kisilere adil, saygili ve kapsayici bir
ortam sunmay1 amaglar.

Fernas, ise alim, gorevlendirme, iicretlendirme,
egitim, kariyer gelisimi, terfi ve diger istthdam
stireclerinde ilgili
dogrultusunda

hiikiimleri
harecket eder ve esit firsatlar
sunulmasini destekler.

mevzuat

Irk, renk, cinsiyet, dil, din, mezhep, siyasi goriis,
etnik koken, milliyet, yas, engellilik durumu veya
yuriirliikteki mevzuat kapsaminda korunan diger
ozellikler temelinde ayrimcilik yapilmasi kabul
edilmez.

5. COMMITMENT TO HUMAN RIGHTS

Fernas is committed to respecting human rights in
all of its activities and to fulfilling its human rights
responsibilities in accordance with applicable laws
and regulations, as well as

recognized principles and standards.

internationally

Fernas regards the protection of human rights as a
fundamental element of its ethical business conduct
and sustainability approach.

Fernas seeks to prevent, mitigate, and appropriately
manage adverse human rights impacts that may
arise in connection with its activities, projects, and
business relationships.

Fernas promotes the integration of its human rights
approach throughout its activities and business
relationships and expects its business partners to act
in a manner consistent with the principles and
standards set out in this Policy.

6. PREVENTION OF DISCRIMINATION,
EQUAL OPPORTUNITIES, AND
INCLUSION

Fernas seeks to provide a fair, respectful, and
inclusive environment for its employees and the
individuals with whom it conducts business.

Fernas acts in accordance with applicable laws and
regulations in relation to recruitment, assignment,
compensation, training, career development,
employment-related
processes, and supports the provision of equal

opportunities.

promotion, and  other

Discrimination on the basis of race, colour, gender,
language, religion, sect, political opinion, ethnic
origin, nationality, age, disability, or any other
characteristic protected under applicable laws and
regulations is not tolerated.
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Fernas, calisanlarin farkli goriis ve deneyimlerine
saygt duyulmasini destekler ve karsilikli saygi,
esitlik ve profesyonellik ilkelerine dayali bir
calisma ortaminin siirdiirtilmesini tesvik eder.

7. TACIZ, SIDDET VE KOTU
MUAMELENIN ONLENMESI

Fernas, tiim c¢alisanlarin insan onuruna yakisir,
giivenli ve saygili bir ¢alisma ortaminda faaliyet
gostermesini destekler.

Calisanlara, is ortaklarina veya diger paydaslara
yonelik her tiirli fiziksel, psikolojik, sozlii, cinsel
veya ekonomik taciz, siddet, tehdit, zorbalik,
yildirma (mobbing), kot muamele veya insan
onurunu zedeleyici davranis kabul edilmez.

Fernas, karsilikli saygi, profesyonellik ve etik
davranis ilkelerine dayali bir ¢alisma ortaminin
siirdiiriilmesini tesvik eder. Calisanlarin kisilik
haklarina, onuruna, mahremiyetine ve itibarina
sayg1 gosterilmesi esastir.

Taciz, siddet veya kotii muamele teskil edebilecek
davraniglara iligkin bildirimlerin uygun kanallar
tesvik edilir. Bu tiir
prosediirler  ¢ercevesinde

araciligryla iletilmesi
bildirimler

degerlendirilir.

ilgili

Fernas, iyi niyetle yapilan bildirimlerde bulunan
kisilere kars1 misilleme niteliginde davraniglarda
bulunulmasini kabul etmez.

8. COCUK iSCILiGi, ZORLA CALISTIRMA
VE INSAN TICARETININ ONLENMESI

Fernas, cocuk is¢iligi, zorla calistirma, borg
karsilig1 calistirma, modern kolelik, insan ticareti
ve benzeri uygulamalarin insan haklarinin agir

ihlalleri oldugunu kabul eder ve bu tir
uygulamalara kars1 sifir tolerans yaklasimi
benimser.

Fernas supports respect for the diverse perspectives
and experiences of its employees and promotes the
maintenance of a working environment based on
mutual respect, equality, and professionalism.

7. PREVENTION OF HARASSMENT,
VIOLENCE, AND ILL-TREATMENT

Fernas supports a working environment in which
all employees are treated with dignity and respect
and are able to work in a safe and respectful
environment.

Any form of physical, psychological, verbal,
sexual, or economic harassment, violence, threat,
bullying, mobbing, ill-treatment, or other conduct
that undermines human dignity directed at
employees, business partners, or other relevant
individuals is not tolerated.

Fernas promotes the maintenance of a working
based on respect,
professionalism, and ethical conduct. Respect for

environment mutual
employees' personal rights, dignity, privacy, and
reputation is fundamental.

Reports concerning conduct that may constitute
ill-treatment  are
reporting

harassment, violence, or
encouraged  through  appropriate
channels. Such reports are reviewed and assessed
in accordance with applicable procedures.

Fernas does not tolerate retaliation, intimidation, or
any other adverse treatment against individuals
who raise concerns or make reports in good faith.

8. PREVENTION OF CHILD LABOUR,
FORCED LABOUR, AND HUMAN
TRAFFICKING

Fernas recognizes that child labour, forced labour,
debt bondage, modern slavery, human trafficking,
and similar practices constitute serious human
rights violations and adopts a zero-tolerance
approach towards such practices.
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Fernas, faaliyetlerini  yirirliikteki
Uluslararas1 Calisma Orgiitii (ILO) standartlar1 ve

mevzuat,

uluslararas1 kabul gérmiis insan haklar1 ilkeleri
dogrultusunda yiiriitiir cocuk isciliginin
onlenmesini destekler.

veE

Higbir ¢alisanin 6zglir iradesi disinda ¢alistirilmast,
tehdit, baski, cebir veya benzeri yontemlerle
calismaya zorlanmasi kabul edilmez. Calisanlarin
yiirtirliikteki mevzuat ve sozlesmeler kapsaminda
sahip  olduklar1  haklardan
engellenmez.

yararlanmalar1

Fernas, is ortaklarindan, tedarikg¢ilerinden, alt
yiiklenicilerinden ve diger ilgili iiclincii taraflardan
da c¢ocuk is¢iligi, zorla caligtirma, insan ticareti ve
benzeri uygulamalardan kaginmalarini ve insan
haklarina saygili is uygulamalar1 benimsemelerini
bekler.

Bu Politika kapsaminda ortaya ¢ikabilecek riskler,
ilgili faaliyetlerin niteligi ve maruz kalinan riskler
dikkate alinarak degerlendirilebilir ve gerekli
goriilen durumlarda uygun inceleme ve kontrol
mekanizmalar1 uygulanabilir.

9. CALISAN HAKLARI
KOSULLARI

VE CALISMA

Fernas, calisanlarinin haklarina saygl
gosterilmesini ve adil, glivenli ve insan onuruna

yakisir ¢alisma kosullarinin saglanmasini destekler.

Fernas, istihdam iligkilerini yiiriirliikteki mevzuata,
sozlesmesel yilikiimliiliiklere ve ilgili sirket politika
ve prosediirlerine uygun sekilde yiiriitiir.

Calisanlarin ticret, yan haklar, calisma siireleri,
dinlenme siireleri, izin haklar1 ve diger calisma
kosullarina iliskin haklarinin ytiriirliikteki mevzuat
dogrultusunda korunmasi esastir.

Fernas, calisanlarina esit firsatlar sunulmasini,
mesleki ve kigisel gelisimlerinin desteklenmesini

Fernas conducts its activities in accordance with
applicable laws and regulations, International
Organization (ILO) standards,
internationally recognized human rights principles,

Labour and

and supports the prevention of child labour.

Fernas does not tolerate any form of forced labour.
No individual may be compelled to work against
their through threats,
intimidation, or similar means. Employees must be

free will coercion,
able to exercise their rights under applicable laws,
regulations, and contractual arrangements without
restriction.

Fernas expects its business partners, suppliers,
subcontractors, and other relevant third parties to
refrain from child labour, forced labour, human
trafficking, and similar practices, and to adopt

business practices that respect human rights.

Risks arising under this Policy may be assessed
taking into account the nature of the relevant
activities and the level of exposure to human rights
risks. Where deemed necessary, appropriate review
and control mechanisms may be implemented.

9. EMPLOYEE RIGHTS AND
CONDITIONS

WORKING

Fernas supports respect for the rights of its
employees and the provision of fair, safe, and
decent working conditions.

Fernas manages its employment relationships in
accordance with applicable laws and regulations,
contractual obligations, and relevant company
policies and procedures.

Fernas is committed to respecting employees’
rights relating to wages, benefits, working hours,
rest periods, leave entitlements, and other terms and
conditions of employment in accordance with
applicable laws and regulations.

Fernas promotes equal opportunities for
employees, supports their professional
personal development, and encourages the creation

1ts
and
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ve potansiyellerini gelistirebilecekleri bir calisma
ortaminin olusturulmasini tesvik eder.

ifade
Onerilerini paylasabilmeleri ve g¢aligma hayatina
iliskin konularda uygun kanallar araciligiyla geri
bildirimde bulunabilmeleri desteklenir.

Calisanlarin  goriiglerini edebilmeleri,

Fernas, calisma hayatinda karsilikli saygi,
diirtistliik, esitlik ve profesyonellik ilkelerinin
gozetilmesini tegvik eder.

10. iS SAGLIGI VE GUVENLIGI

faaliyetlerinden
kisilerin  saghk

Fernas,  calisanlarmin
etkilenebilecek  diger
giivenliginin korunmasimi temel Onceliklerinden

Ve
veE

biri olarak kabul eder.

Fernas, giivenli ve saglikli ¢alisma ortamlariin
olusturulmasmi  destekler faaliyetlerini
yuriirliikteki is sagliglr ve giivenligi mevzuati ile
ilgili sirket politika ve prosediirleri dogrultusunda

Ve

yurutur.

Is saghgn ve giivenligine iliskin risklerin
belirlenmesi, degerlendirilmesi ve uygun sekilde
yoOnetilmesi amaciyla  gerekli siireclerin

uygulanmasini destekler.

Is saghg ve giivenligine iliskin detayl ilke,
sorumluluk ve uygulamalar ilgili politika, prosediir
ve sirket uygulamalar ile diizenlenir.

11. ORGUTLENME ~ OZGURLUGU VE
TOPLU IS ILISKILERI

Fernas, c¢alisanlarin  yiirlirliikteki ~ mevzuat

kapsaminda sahip olduklar1 orglitlenme

Ozgiirliigiine saygi gosterir ve c¢alisanlarin yasal
haklarini serbest¢e kullanabilmelerini destekler.

Fernas, calisanlarin sendikalara {iye olma, sendika
kurma, g¢alisan temsilcileri segcme veya calisan

of a working environment in which they can
develop their skills and potential.

Employees are encouraged to express their views,
share suggestions, and provide feedback on
workplace-related matters through appropriate
channels.

Fernas promotes a working environment based on

mutual  respect, integrity, equality, and

professionalism.

10. OCCUPATIONAL HEALTH AND
SAFETY

Fernas regards the protection of the health and
safety of its employees and other individuals who
may be affected by its activities as one of its
fundamental priorities.

Fernas supports the provision of safe and healthy
working environments and conducts its activities in
accordance with applicable occupational health and
safety laws and regulations, as well as relevant
company policies and procedures.

Fernas supports the implementation of appropriate
processes to identify, assess, and effectively
manage occupational health and safety risks.

Detailed principles, responsibilities, and practices

relating to occupational health and safety are

governed by the relevant policies, procedures, and

company practices.

11. FREEDOM OF ASSOCIATION AND
EMPLOYEE REPRESENTATION

Fernas respects employees' rights to freedom of
association and representation in accordance with
applicable laws and regulations.

Fernas recognizes employees' rights to join or
establish  trade elect employee
representatives,

unions,

be represented by employee
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temsilcileri araciligryla temsil edilme gibi haklarina
saygt duyar.

Calisanlarin bu haklarin1 kullanmalar1 nedeniyle
herhangi bir baski, ayrimcilik, misilleme, yildirma
veya olumsuz muameleye maruz birakilmasi kabul
edilmez.

Fernas, ¢alisanlar ile yapici, acik ve karsilikli
saygiya dayal1 bir iletisim ortaminin siirdiiriilmesini
tesvik eder. Calisanlarin goriis, Oneri ve geri
bildirimlerini  uygun araciligryla
paylasabilmeleri desteklenir.

kanallar

Faaliyet gosterilen iilkelerde yiiriirliikte bulunan
mevzuat ve uygulamalar dogrultusunda c¢alisan
temsilcileri, sendikalar veya calisanlarin yasal
olarak se¢ilmis temsilcileri ile yapici diyalog
kurulmas1 ve 1iyi1 niyetli iletisim yitriitiilmesi

desteklenir.
Fernas, c¢alisma hayatina iliskin konularda
calisanlarin goriiglerinin alinmasini,

degerlendirilmesini ve uygun durumlarda ilgili
stireclere katilimlarinin tesvik edilmesini 6nemser.

12. YEREL TOPLULUKLAR VE
ETKILENEN KiSILER
Fernas, faaliyetlerinin, projelerinin ve 1is

iliskilerinin yerel topluluklar ve faaliyetlerinden
etkilenebilecek kisiler iizerinde dogrudan veya
dolayli etkiler yaratabileceginin bilincindedir. Bu
nedenle faaliyetlerini insan haklarma saygil,
sorumlu ve siirdiiriilebilir bir yaklagimla yiiriitmeyi
amaclar.

Fernas, faaliyet gosterdigi bolgelerdeki yerel
topluluklarin  haklarma, kiiltiirel degerlerine,
geleneklerine ve yasam bigimlerine saygi

gosterilmesini destekler. Faaliyetlerin planlanmasi
ve yiiriitiilmesi siireglerinde yerel topluluklar ve
etkilenebilecek kisiler tlizerindeki olasi1 etkilerin
dikkate alinmasi tesvik edilir.

representatives, and exercise other rights available
under applicable laws and regulations.

Employees shall not be subjected to pressure,
discrimination, retaliation, intimidation, or any
other adverse treatment as a result of exercising
such rights.

Fernas promotes a culture of open communication
and constructive dialogue within the workplace.
Employees are encouraged to express their views,
share suggestions, and raise concerns through
appropriate channels.

Where applicable, Fernas supports constructive and
good-faith engagement with employee
representatives, trade unions, and other legally
recognized employee representatives in accordance
with applicable laws and regulations.

Fernas values employee participation and
encourages employees to contribute to matters
affecting their working environment and working

life.

12. LOCAL COMMUNITIES
AFFECTED PEOPLE

AND

Fernas recognizes that its activities, projects, and
business relationships may have direct or indirect
impacts on local communities and people who may
be affected by its operations. Accordingly, Fernas
seeks to conduct its activities in a manner that is
respectful of human rights, responsible, and
sustainable.

Fernas supports respect for the rights, cultural
values, traditions, and ways of life of local
communities in the areas where it operates.
Consideration of potential impacts on local
communities and affected people is encouraged
throughout the planning and implementation of

activities.
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Fernas, faaliyetlerinden etkilenebilecek kisi ve
topluluklarin goriis, beklenti ve endiselerinin uygun
durumlarda dikkate alinmasin1 dnemser. Ilgili kisi
ve topluluklarla acik, yapici ve karsilikli saygiya
dayali iletisim kurulmasi
desteklenir.

ve  surdirilmesi

Fernas, faaliyetleri kapsaminda ortaya ¢ikabilecek
olumsuz insan haklar1 etkilerinin Onlenmesini,
azaltilmasim1 ve uygun sekilde yonetilmesini
amagclar. Bu kapsamda faaliyetlerden
etkilenebilecek kisi ve topluluklar iizerindeki
etkiler, faaliyetlerin niteligi ve ilgili riskler dikkate
alinarak degerlendirilebilir.

Fernas, insan haklar1 bakimidan daha yiiksek risk
altinda olabilecek veya faaliyetlerinden orantisiz
sekilde etkilenebilecek kisi ve gruplarin durumunun
dikkate alinmasini 6nemser.

Fernas, faaliyet gosterdigi bolgelerde yerel
topluluklarla karsilikli glivene dayali iliskiler
gelistirmeyi ve faaliyetlerinin ekonomik ve sosyal
kalkinmaya katki saglamasimmi  desteklemeyi

amaglar.

13. UCUNCU TARAFLAR VE TEDARIK
ZINCIRI

Fernas, insan haklarina saygi yaklasiminin yalnizca
kendi faaliyetleri ile siirli olmadigini kabul eder.
Bu nedenle 1is ortaklari, tedarik¢iler, alt
ylikleniciler, danigmanlar, temsilciler, ortak girisim
taraflar1 ve diger Uglincli taraflarla kurdugu is
iligkilerinde saygilh s

nsan haklarina

uygulamalarini tesvik etmeyi amaclar.

Fernas, is ortaklarindan ve tedarik zincirinde yer
alan taraflardan yiiriirlikteki mevzuata, insan
haklarina iligkin uluslararasi kabul gérmiis ilke ve
standartlara ve bu Politika'nin temel prensiplerine
uygun hareket etmelerini bekler.

Fernas values the consideration of the views,
expectations, and concerns of individuals and
communities that may be affected by its activities.
Open, constructive, and mutually respectful
engagement with affected individuals
communities is encouraged and supported.

and

Fernas seeks to prevent, mitigate, and appropriately
manage adverse human rights impacts that may
arise in connection with its activities. In this regard,
potential impacts on affected individuals and
communities may be assessed taking into account
the nature of the relevant activities and associated
risks.

Fernas recognizes the importance of considering
the circumstances of individuals and groups who
may be at heightened risk of adverse human rights
impacts or disproportionately affected by its
activities.

Fernas seeks to foster relationships based on mutual
trust with local communities in the areas where it
operates and to support the contribution of its
activities to economic and social development.

13. THIRD PARTIES AND THE
CHAIN

SUPPLY

that its commitment to
respecting human rights extends beyond its own
operations. Accordingly, Fernas seeks to promote

human rights-respecting business practices in its

Fernas recognizes

relationships with business partners, suppliers,
subcontractors, consultants, representatives, joint
venture partners, and other third parties.

Fernas expects business partners and parties within
its supply chain to act in accordance with applicable
laws and regulations, internationally recognized
human rights principles and standards, and the
fundamental principles set out in this Policy.
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siirdiiriilmesi
faaliyetleri,

kurulmasi
ilgili  taraflarin

Is iliskilerinin
siireclerinde

ve

istlendikleri roller ve maruz kalinan riskler dikkate
alinarak insan haklari riskleri degerlendirilebilir.

Gerekli gorillen durumlarda insan haklar1
risklerinin  belirlenmesi, degerlendirilmesi
yonetilmesine yonelik uygun inceleme, dogrulama

vE

veya durum tespiti siiregleri uygulanabilir.

Fernas, is iliskileri kapsaminda ortaya ¢ikabilecek
olumsuz insan haklar etkilerinin 6nlenmesini veya
azaltilmasim1  destekler gerekli  gordigi
durumlarda is ortaklarindan uygun iyilestirici
tedbirler alinmasini talep edebilir.

ve

Fernas, insan haklarma iliskin yiikiimliiliiklerin
desteklenmesi amaciyla is ortaklar1 ile yapilan
sozlesmelere uygun hiikiimler dahil edebilir ve
gerekli gordiigli durumlarda ilgili yiikiimliiliikklere
uyumun saglanmasina yonelik ilave tedbirler
uygulayabilir.

14. INSAN HAKLARI RiSK YONETIMi VE
DURUM TESPITI

Fernas, insan haklarina iligkin risklerin tim

faaliyetler, projeler, is iliskileri ve tedarik zinciri

bakimindan ayni1 seviyede olmadigini kabul eder ve

bu risklerin yonetiminde risk bazli bir yaklagim

benimser.

Bu kapsamda insan haklari riskleri; faaliyetlerin
niteligi, faaliyet gosterilen {lilkeler, is ortaklari,
tedarik¢iler, alt yiikleniciler, yerel topluluklar,
etkilenebilecek kisiler ve diger ilgili risk unsurlari
dikkate alinarak degerlendirilebilir.

Fernas, faaliyetleri, projeleri, is iliskileri ve tedarik
zinciri kapsaminda ortaya ¢ikabilecek gercek veya
potansiyel olumsuz insan haklar1 etkilerini
belirlemeyi, degerlendirmeyi, 6nlemeyi, azaltmay1

ve uygun sekilde yonetmeyi amaglar.

Bu dogrultuda gerekli goriilen durumlarda insan
haklar1 durum tespiti (human rights due diligence)
siiregleri uygulanabilir. Insan haklar1 durum tespiti

In establishing and maintaining business
relationships, human rights risks may be assessed
taking into account the activities, roles, and risk
exposure of the relevant parties. Where deemed
necessary, appropriate review, verification, or due
diligence processes may be implemented to
identify, assess, and manage human rights risks.

Fernas supports the prevention and mitigation of
adverse human rights impacts that may arise in
connection with its business relationships and may,
where appropriate, request business partners to
implement suitable corrective or remedial
measures.

To support compliance with human rights-related
expectations, Fernas may include appropriate
provisions in its agreements with business partners
and may implement additional measures, where
deemed necessary, to promote compliance with

such obligations.

14. HUMAN RIGHTS RISK MANAGEMENT
AND DUE DILIGENCE

Fernas recognizes that human rights risks may vary
across its activities, projects, business relationships,
and supply chain and adopts a risk-based approach
to the management of such risks.

In this context, human rights risks may be assessed
taking into account the nature of the activities
involved, the countries in which Fernas operates,
business partners, suppliers, subcontractors, local
communities, affected people, and other relevant
risk factors.

Fernas seeks to identify, assess, prevent, mitigate,
and appropriately manage actual or potential
adverse human rights impacts that may arise in
connection with its activities, projects, business
relationships, and supply chain.

To this end, Fernas may implement human rights
due diligence processes where deemed necessary.
As part of such processes, relevant risks, activities,
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calismalar1 kapsaminda ilgili riskler, faaliyetler
veya is iliskileri degerlendirilebilir ve uygun
goriilen  Onleyici tedbirler

belirlenebilir.

veya iyilestirici

Fernas, insan haklar1 risklerinin yalnizca yeni
faaliyetler veya 1is iligkileri bakimindan degil,
faaliyetler, projeler ve 1is iliskileri
bakimindan da ortaya ¢ikabilecegini kabul eder. Bu
nedenle degisen kosullar, faaliyetler, is iligkileri

mevcut

veya diger ilgili risk unsurlari dogrultusunda
degerlendirmeler gozden gecirilebilir.

Insan haklar1 bakimindan daha yiiksek risk
olusturdugu degerlendirilen faaliyetler, projeler
veya is iligkileri i¢in daha kapsamli inceleme,
degerlendirme ve  kontrol = mekanizmalar1

uygulanabilir.

Fernas, insan haklar1 risklerinin etkin sekilde
yonetilebilmesi amaciyla uyguladigi siirec ve
kontrol mekanizmalarinin  etkinligini  diizenli
olarak gbzden gec¢irmeyi ve gerekli goriilen
durumlarda gelistirmeyi amaglar.
15. IHLALLER VE BILDIRIM
MEKANIZMALARI

Fernas, insan haklarina iligkin risklerin ve olasi
ihlallerin erken asamada tespit edilmesinin ve
uygun sekilde ele alinmasinin 6nemini kabul eder.

Caligsanlarin, is ortaklarinin ve diger ilgili taraflarin
insan haklarina iligkin endiselerini, riskleri veya
olas1 ihlalleri uygun bildirim kanallar1 araciligiyla
iletmeleri tesvik edilir.

Insan haklarma iliskin bildirimler, ilgili politika,
prosediir ve sirket uygulamalar1 ¢ergevesinde
degerlendirilir ve gerekli goriilen durumlarda
inceleme stiregleri yiiriitiilebilir.

Fernas, 1yi niyetle bildirimde bulunan kisilere kars1
herhangi bir misilleme, baski veya olumsuz
muamelede bulunulmasini kabul etmez.

projects, or business relationships may be
evaluated, and appropriate preventive, corrective,

or mitigating measures may be identified.

Fernas recognizes that human rights risks may arise
not only in connection with new activities or
business relationships but also in relation to
existing activities, projects,
relationships. Accordingly, assessments may be

and business

reviewed in light of changing circumstances,
activities, business relationships, or other relevant
risk factors.

More extensive review, assessment, and control
mechanisms may be applied to activities, projects,
or business relationships that are considered to
present a heightened human rights risk.

Fernas seeks to regularly review and, where
appropriate, enhance the effectiveness of the
processes and control mechanisms it implements to
support the effective management of human rights
risks.

15. VIOLATIONS
MECHANISMS

AND REPORTING

Fernas recognizes the importance of identifying
and appropriately addressing human rights risks
and potential violations at an early stage.

Employees, business partners, and other relevant
parties are encouraged to raise concerns, report
risks, or notify potential human rights violations
through appropriate reporting channels.

Reports relating to human rights matters are
reviewed in accordance with applicable policies,
procedures, and company practices, and may be
subject to further investigation where deemed
necessary.

Fernas does not tolerate retaliation, intimidation, or
any other adverse treatment against individuals
who raise concerns or make reports in good faith.

Sayfa13/17



Insan haklar1 ihlali olusturdugu veya olusturma
riski tasidigi degerlendirilen durumlarda, ilgili
olaym niteligi, etkisi ve kosullar1 dikkate alinarak
uygun Onleyici, diizeltici veya iyilestirici tedbirler
degerlendirilebilir ve uygulanabilir.

Fernas, faaliyetlerinden  kaynaklanan veya
faaliyetleriyle baglantili olabilecek olumsuz insan
haklar1 etkilerinin uygun sekilde ele alinmasini ve
gerekli  goriilen  durumlarda

desteklemeyi amaglar.

giderilmesini

16. ROLLER VE SORUMLULUKLAR

Insan haklarma saygmnin desteklenmesi ve insan
haklar1 risklerinin etkin sekilde yonetilmesi tiim
calisanlarin ve yoneticilerin ortak sorumlulugudur.

Yo6netim Kurulu ve Ust Yonetim, insan haklarma
saygl desteklenmesinden,  bu
Politika'nin uygulanmasinin gézetiminden, gerekli
kaynaklarin saglanmasindan ve insan haklarina

kiltirinin

iliskin risklerin uygun sekilde ydnetilmesinin
desteklenmesinden sorumludur.

Hukuk ve Uyum Miisavirligi ile Insan Kaynaklar1
Birimi, insan haklarmna iligkin uyum ve yonetim
stireclerinin gelistirilmesini destekler, ilgili politika
ve prosediirlerin hazirlanmasma katki saglar,
gerekli  goriilen  durumlarda  rehberlik
danigmanlik saglar ve ilgili mevzuat ile uluslararasi
gelismeleri takip eder.

Ve

Hukuk ve Uyum Miisavirligi, gerekli goriilen
durumlarda insan haklar1 risklerinin
degerlendirilmesi, durum tespiti siire¢lerinin
yiriitiilmesi veya koordine edilmesi, ilgili is
birimlerinden bilgi ve belge talep edilmesi,
inceleme stireclerinin desteklenmesi ve dis uzman

destegi alinmas1 konularinda yetkilidir.

Ilgili is birimleri, yiiriittiikleri faaliyetlerin bu
Politika'ya uygun sekilde gerceklestirilmesinden,

Where a situation is determined to constitute, or
present a risk of constituting, a human rights
violation, appropriate preventive, corrective, or
remedial measures may be considered and
implemented, taking into account the nature,
impact, and circumstances of the matter.

Fernas seeks to support the appropriate resolution
and, where necessary, remediation of adverse
human rights impacts arising from or connected to
its activities.

16. ROLES AND RESPONSIBILITIES

Supporting respect for human rights and ensuring
the effective management of human rights risks is
a shared responsibility of all employees and
managers.

The Board of Directors and Senior Management are
responsible for promoting a culture of respect for
human rights, overseeing the implementation of
this Policy, ensuring that adequate resources are
made available, and supporting the appropriate
management of human rights risks.

The Legal and Compliance Department and the
Human Resources Department support the
development of human rights-related compliance
and management processes, contribute to the
preparation of relevant policies and procedures,
provide guidance and advice where deemed
necessary, legal
regulatory developments as well as international

and monitor relevant and
trends and developments.

Where deemed necessary, the Legal
Compliance Department is authorized to assess

human rights risks, conduct or coordinate due

and

diligence processes, request information and
documentation from relevant business units,
support review and assessment processes, and seek
external expert assistance.

are responsible for

Relevant business units

conducting their activities in accordance with this
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faaliyet alanlar1 kapsamindaki insan haklari
risklerinin belirlenmesi ve yonetilmesinden ve
mekanizmalarinin

gerekli kontrol

uygulanmasindan sorumludur.

Ilgili is birimleri ve calisanlar, insan haklarina
iliskin inceleme ve degerlendirme siire¢lerinde
Hukuk ve Uyum Miisavirligi ve Insan Kaynaklar
Birimi ile is birligi yapmak, talep edilen bilgi ve
belgeleri zamaninda saglamak ve yiiriitiilen
degerlendirmeleri desteklemekle yiikiimliidiir.

Yoneticilerin, ekiplerinde insan haklarina saygi
kiiltiirtiniin gelistirilmesini desteklemesi,
calisanlarin bu Politika'y1 anlamasini saglamasi ve
ortaya  ¢itkan  risklerin  uygun = sekilde
degerlendirilmesine katkida bulunmasi beklenir.

Tim c¢alisanlar; bu Politika'da yer alan ilkelere
uygun hareket etmek, gorevleri kapsaminda insan
haklar1 risklerini dikkate almak, gerekli egitimlere
katilmak, risk veya ihlal olusturabilecek durumlari
uygun kanallar aracilifiyla bildirmek ve inceleme
stireglerinde is birligi yapmakla sorumludur.

Insan haklarina iliskin bir ihlal, uygunsuzluk veya
risk tespit edilmesi halinde ilgili olaymn niteligi,
etkisi, risk seviyesi ve diger ilgili hususlar dikkate
alinarak gerekli inceleme ve degerlendirmeler
gergeklestirilir. Degerlendirme sonucunda uygun
goriilen Onleyici, diizeltici veya iyilestirici tedbirler
uygulanabilir.

Bu Politika'ya aykir1 davraniglar; ilgili mevzuat,
sirket politika ve prosediirleri ile sozlesmesel
yukiimliiliikler c¢ercevesinde degerlendirilir ve
gerekli goriilen durumlarda disiplin, idari veya
sozlesmesel
olabilir.

tedbirlerin uygulanmasina neden

Insan haklarina saygi gdstermesi beklenen is
ortaklari, tedarikciler, alt yikleniciler veya diger
ticiincli taraflar tarafindan gerceklestirilen aykiri

davraniglar ise ilave inceleme ve kontrol

Policy, identifying and managing human rights
risks within their areas of responsibility, and
implementing appropriate control mechanisms.

Relevant business units and employees are required
to cooperate with the Legal and Compliance
Department and the Human Resources Department
in connection with human rights-related review and
processes,  provide  requested
information and documentation in a timely manner,
and support ongoing assessments.

Managers are expected to promote a culture of

assessment

respect for human rights within their teams, ensure
that employees understand this Policy,
contribute to the appropriate assessment of
identified risks.

and

All employees are responsible for acting in
accordance with the principles set out in this Policy,
taking human rights risks into account within the
scope of their responsibilities, participating in
required training, reporting situations that may give
rise to human rights risks or violations through
appropriate channels, and cooperating in review
and assessment processes.

Where a human rights violation, non-compliance,
or risk is identified, appropriate review and
assessment processes shall be conducted, taking
into account the nature, impact, severity, and other
relevant circumstances of the matter. As a result of
such appropriate
remedial

assessments,
corrective, or
implemented.

Conduct that is inconsistent with this Policy may be
assessed in accordance with applicable laws and

preventive,

measures may be

regulations, company policies and procedures, and

contractual obligations, and may result in
disciplinary, administrative, or contractual
measures where deemed appropriate.

Conduct by business partners, suppliers,

subcontractors, or other third parties that is
inconsistent with the principles set out in this
Policy may result in additional review and control
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siireclerinin uygulanmasina, diizeltici aksiyon talep
edilmesine, is iligskisinin askiya alinmasina veya
sonlandirilmasina neden olabilir.

17. POLITIKANIN GOZDEN GECIRILMESI
VE YURURLUK

Bu Politika, yayimlandig1 tarihten itibaren
yirtirliige girer.

Fernas, insan haklarmma iliskin mevzuatta,
uluslararast  standartlarda, faaliyet gosterilen

ilkelerde veya sirketin faaliyetleri ve risk
profilinde meydana gelen degisiklikleri dikkate
alarak bu Politika'y1 gerekli gordiigii durumlarda
gbzden gecirebilir ve glincelleyebilir.

Politika'nin  giincelliginin ~ ve  etkinliginin
korunmas1 amaciyla periyodik degerlendirmeler
yapilabilir. Yapilacak degerlendirmeler sonucunda
tespit edilen ihtiyaclar dogrultusunda Politika'da
degisiklik yapilmasi veya ilave politika, prosediir,
rehber dokiiman ve kontrol mekanizmalarmin
olusturulmasi s6z konusu olabilir.

Bu Politika'nin uygulanmasina iliskin detaylar ilgili
politika, prosediir, rehber dokiiman ve girket
uygulamalari ile desteklenebilir.

Tim calisanlarin ve ilgili iigiincii taraflarin bu
Politika'nin temel ilke ve standartlarma uygun
hareket etmesi beklenir.

measures, requests for corrective action, or, where
appropriate, the suspension or termination of the
relevant business relationship.

17.REVIEW OF THE POLICY AND
EFFECTIVE DATE

This Policy shall become effective as of the date of
its publication.

Fernas may review and update this Policy where
deemed necessary, taking into account changes in
human rights-related and regulations,
international standards, the countries in which it
operates, and the nature of its activities and risk
profile.

laws

Periodic reviews may be conducted to maintain the
effectiveness and continued relevance of this
Policy. As a result of such reviews, amendments to
this Policy may be made, and additional policies,
procedures, control
mechanisms may be developed where deemed
appropriate.

guidance documents, or

The implementation of this Policy may be

supported by relevant policies, procedures,

guidance documents, and company practices.

All employees and relevant third parties are
expected to act in a manner consistent with the
fundamental principles and standards set out in this
Policy.

Hazirlama/Preparation

Kontrol/Control Tarih/Date Isim/Name
Hazirlayan/Prepared on 11/03/2014 | Hukuk ve Uyum Miisavirligi / Legal and Compliance Department
Inceleyen/Reviewed on 27/03/2014 | Genel Miidiir/General Manager

Onaylayan/Approved on 04/04/2014 | Yonetim Kurulu/Board of Directors
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Revizyon/Revisions

Rev No Tarih/Date Detaylar/Details

Rev.1 11/09/2019 | Yiiklenici ve alt yiiklenicilere yonelik beklentileri gii¢lendirildi.
Expectations for contractors and subcontractors strengthened.

Rev.2 10/05/2021 Caligan farkindalig ve yetkinlik gelistirme maddeleri gii¢lendirildi.
Provisions on employee awareness and competence development strengthened.

Rev.3 03/07/2023 | OECD Cok Uluslu Sirketler i¢in Sorumlu Is Davranis1 Rehberi’nin eklenmesi ve
icerigine gore revizesi yapildi.
Inclusion and revision according to OECD Guidelines for Multinational Enterprises
on Responsible Business Conduct.

Rev.4 23/01/2025 Insan Haklari risk ydnetimi, denetim ve siirekli iyilestirme siirecleri gézden
gecirildi.
Human Right risk management, audit and continual improvement processes
reviewed.

Rev.5 21/01/2026 | Politika, uluslararas1 ISG standartlar1 ve iyi uygulamalar dogrultusunda kapsaml

olarak gozden gecirildi ve giincellendi.
The Policy was comprehensively reviewed and updated in line with international
H&S standards and good practices.
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