


FERNAS SIRKETLER GRUBU iS$ ETIiGI
VE DAVRANIS KURALLARI

iS ETiGi VE UYUM YAKLASIMIMIZ

Fernas Sirketler Grubu, faaliyetlerini diirtistliik,
seffaflik, hesap verebilirlik, sorumlu is yapma
anlayis1 ve etik degerlere baghlik ilkeleri
dogrultusunda yliriitmeyi amagclar. Faaliyet
gosterdigi  tiim sektorlerde ve cografyalarda
stirdiiriilebilir bliylimenin; ancak gii¢lii bir etik
kiiltiir, mevzuata uyum anlayis1 ve karsilikli
giivene dayali is iligkileri ile miimkiin olduguna
inanir.

Bu Is Etigi ve Davramis Kurallari; ¢alisanlarin,
yoneticilerin ve Fernas Sirketler Grubu adina
hareket eden {igiincii taraflarin uymasi beklenen
temel etik ilkeleri, davranis standartlarini ve
uyum yukiimliilikklerini ortaya koymak amaciyla
hazirlanmistir.  Kurallar, is  kararlarinin
alinmasinda ve giinliik faaliyetlerin
ylriitiilmesinde yol gosterici bir ¢cergeve sunmayi
hedefler.

Fernas Sirketler Grubu, faaliyet gosterdigi
iilkelerde  yiirtirlikte  bulunan  mevzuata,
uluslararas: standartlara ve sirket politika ve
prosediirlerine uygun hareket etmeyi temel
sorumluluklarindan biri olarak kabul eder. Tiim
calisanlarin ve ilgili is ortaklarinin bu Kurallar
benimsemesi, faaliyetlerini bu ilkeler
dogrultusunda yiiriitmesi ve olasi ihlalleri uygun
kanallar araciligiyla bildirmesi beklenir.

Is Etigi ve Davrams Kurallari, Fernas Sirketler
Grubunun  etik i yapma  kiiltiiriiniin
korunmasina, kurumsal giivenilirliginin
gliclendirilmesine ve uzun vadeli siirdiiriilebilir
basarisina katki saglamayr amaclayan temel
rehber dokiimanlardan biridir.

FERNAS GROUP OF COMPANIES CODE OF
ETHICS AND BUSINESS CONDUCT

OUR APPROACH TO ETHICS AND
COMPLIANCE

Fernas Group of Companies conducts its activities in
accordance with the principles of integrity,
transparency, accountability, responsible business
conduct, and commitment to ethical values. The
Group believes that sustainable growth across all
sectors and regions in which it operates can only be
achieved through a strong ethical culture, a
commitment to compliance, and business
relationships built on mutual trust.

This Code of Ethics and Business Conduct has been
prepared to set out the fundamental ethical
principles, standards of conduct, and compliance
obligations expected to be followed by employees,
managers, and third parties acting on behalf of
Fernas Group of Companies. The Code is intended to
provide guiding principles for business decision-
making and the conduct of day-to-day activities.

Fernas Group of Companies recognizes compliance
with applicable legislation, international standards,
and company policies and procedures in the
countries where it operates as one of its fundamental
responsibilities. All employees and relevant business
partners are expected to embrace this Code, conduct
their activities in accordance with its principles, and
report any actual or potential violations through the
appropriate channels.

This Code of Ethics and Business Conduct is one of
the key guiding documents designed to support the
preservation of Fernas Group of Companies’ ethical
business culture, strengthen its corporate credibility,
and contribute to its long-term sustainable success.
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TEMEL iLKELERIMiZ

1. Diiriistliik ve Etik Davranig

Fernas Sirketler Grubu, yiiriitmekte oldugu tiim
faaliyetlerini diirtistliik, giivenilirlik ve etik is
yapma anlayis1 ¢ercevesinde yliriitmeyi temel ilke
olarak benimser. Grup biinyesinde gorev yapan
calisanlar, yoneticiler, is ortaklar1 ve temsilciler;
gorevlerini yerine getirirken diiriistliik, iyi niyet,
profesyonellik ve sorumluluk ilkelerine uygun
hareket eder. Is iliskilerinde yaniltici, gercege
aykirt veya etik degerlere aykir1 davraniglara
hicbir kosulda miisamaha gosterilmez. Fernas
Sirketler ~ Grubu, faaliyet gosterdigi tiim
sektorlerde giivene dayali, siirdiiriilebilir ve
itibarli is iliskileri kurmay1 hedefler.

2. Seffaflik ve Hesap Verilebilirlik

Fernas Sirketler Grubu’nda tiim is siire¢lerinin
seffaf, izlenebilir ve denetlenebilir sekilde
yuriitiilmesi esastir. Mali kayitlar, satin alma
islemleri, sozlesme yoOnetimi, proje ilerleme
raporlar1 ve operasyonel kararlar ilgili mevzuata,
sirket prosediirlerine ve ic kontrol
mekanizmalarina uygun sekilde kayit altina alinir.

Calisanlar ve yoneticiler,
kapsaminda aldiklar kararlarin ve
gergeklestirdikleri  iglemlerin  sorumlulugunu
tasir. Eksik, yaniltict veya gergege aykir1 kayit
olusturulmas1 ya da sirket faaliyetlerinin
oldugundan farkli gdsterilmesi kabul edilmez.
Fernas Sirketler Grubu, Ozellikle uluslararasi

gorev  alanlari

finans kuruluslari, kredi kuruluslari, kamu
otoriteleri ve is ortaklariyla yiiriitiilen projelerde
seffaf yonetim anlayisinin kurumsal

giivenilirligin temel unsurlarindan biri olduguna
nanir.

3. Tarafsizlik ve Adil Yaklasim
Fernas Sirketler Grubu; calisanlarina, is

ortaklarina, tedarik¢ilerine ve miisterilerine
kars1 adil, esit ve tarafsiz yaklasim gostermeyi

OUR CORE PRINCIPLES

1. Integrity and Ethical Conduct

Fernas Group of Companies adopts integrity,
reliability, and ethical business practices as
fundamental principles in all of its activities and
operations. Employees, executives, business
partners, and representatives acting within the Group
are expected to perform their duties in accordance
with the principles of honesty, good faith,
professionalism and accountability. No misleading,
inaccurate, or unethical conduct in business
relationships or operational activities shall be
tolerated under any circumstances. Fernas Group of
Companies is committed to building long-term,
reputable, and trust-based relationships in every
sector in which it operates.

2. Transparency and Accountability

At Fernas Group of Companies, all business
processes are conducted in a transparent, traceable,
and auditable manner. Financial records,
procurement transactions, contract management
processes, project progress reports, and operational
decisions are documented and maintained in
accordance with applicable legislation, company
procedures, and internal control mechanisms.

Employees and executives are responsible for the
decisions they make and the actions they take within
the scope of their duties. The creation of incomplete,
misleading, or inaccurate records, or the
misrepresentation of company activities, shall not be
accepted. Fernas Group of Companies believes that
a transparent management approach constitutes one
of the fundamental elements of corporate credibility,
particularly in projects carried out with international
financial institutions, credit institutions, public
authorities, and business partners.

3. Impartiality and Fair Treatment

Fernas Group of Companies adopts a fair, equal, and
impartial approach towards its employees, business
partners, suppliers, and customers. Discrimination,
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esas alir. Karar alma siireglerinde ayrimciliga,
kayirmaciliga veya kisisel cikarlara dayali
uygulamalara izin verilmez. Ise alim, terfi,
tcretlendirme ve diger insan kaynaklar
siireclerinde liyakat, yetkinlik ve performans
esas almir. Tim 1is iliskilerinde objektif
verilere dayanilarak profesyonellik korunur.

4. Insan Haklarina ve Calisana Saygt

Fernas Sirketler Grubu, insan haklarina saygiy1
tiim faaliyet alanlarinda gozetir ve calisanlarina
gilivenli, saygili ve insan onuruna uygun bir
calisma ortami1 sunmayir hedefler. Zorla
calistirma, ¢ocuk is¢i ¢alistirilmasi, insan ticareti,
taciz, mobbing ve ayrimcilik gibi uygulamalara
higbir kosulda izin verilmez.

Grup, c¢alisanlarin gorislerini  0zgiirce ifade
edebildigi, gelisim firsatlarina erisebildigi ve
profesyonel katkilariin deger gordiigii bir kurum
kiltiirti olusturmay1 amaglar. Fernas Sirketler
Grubu, biinyesinde yer alan tiim personelinin
calisma kosullarini, dinlenme siirelerini, giivenlik
thtiyaclarini ve temel haklarini gozetir.

Fernas Sirketler Grubu, insan haklarina saygimnin
yalnizca kendi calisanlar1 icin degil, tedarik
zincirindeki tiim is ortaklar1 i¢cin de gegerli
oldugunu kabul eder.

5. Riigvet ve Yolsuzluga Karsi Sifir Tolerans

Fernas Sirketler Grubu, her tiirlii riisvet,
yolsuzluk, usulsiiz 6deme, kolaylastirici 6deme,
gorevi kotiiye kullanma ve etik dist menfaat
saglama girisimine karsit kati bir sifir tolerans
yaklagimini benimser. Grup ¢alisanlar1 ve Grup
adina hareket eden (tgiinclii taraflar; kamu
kurumlari, 6zel sektor temsilcileri ve tedarikgiler
ile iligkilerinde diiriistliik kurallar1 ¢ergevesinde
ve hukuka uygun olarak hareket etmekle
yukiimliidiir. Higbir ticari hedef veya is firsati,
etik ilke ve yasal yilikiimliiliiklerin ihlal edilmesini
hakli gbstermez.

favoritism, or practices based on personal interests
are not tolerated in decision-making processes.
Recruitment, promotion, compensation, and other
human resources processes are carried out on the
basis of merit, competence, and performance.
Professionalism is maintained in all business
relationships through objective and impartial
decision-making processes based on factual criteria.

4. Respect for Human Rights and Employees

Fernas Group of Companies respects human rights
across all areas of its operations and aims to provide
its employees with a safe, respectful, and dignified
working environment. Forced labor, child labor,
human  trafficking,  harassment, mobbing,
discrimination, and any similar practices are strictly
prohibited under all circumstances.

The Group, seeks to foster a corporate culture in
which employees are able to express their opinions
freely, access professional development
opportunities, and have their contributions
recognized and valued. Fernas Group of Companies
observes and protects the working conditions, rest
periods, safety requirements, and fundamental
rights of all personnel within its organization.

Fernas Group of Companies acknowledges that
respect for human rights applies not only to its own
employees, but also to all business partners
throughout its supply chain.

5. Zero Tolerance Against Bribery and Corruption

Fernas Group of Companies adopts a strict zero-
tolerance approach against all forms of bribery,
corruption, improper  payments, facilitation
payments, abuse of authority, and unethical attempts
to obtain undue benefits. Employees of the Group
and third parties acting on behalf of the Group are
required to conduct their relationships with public
institutions, private sector representatives, and
suppliers in accordance with principles of integrity
and in full compliance with applicable laws and
regulations. No commercial objective or business
opportunity shall justify the violation of ethical
principles or legal obligations.
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6. Yasalara ve Mevzuata Uyum

Fernas Sirketler Grubu, faaliyet gosterdigi
iilkelerde yiirlirliikte bulunan tiim ulusal ve
uluslararast mevzuata, diizenlemelere, sektor
standartlarina ve yiikiimliiliiklere uygun hareket
etmeyi temel prensip olarak kabul eder. Sirket
faaliyetleri; enerji, madencilik, insaat, is hukuku,
cevre mevzuati, rekabet hukuku, kisisel verilerin
korunmasi, yaptirimlar ve uluslararasi ticaret
diizenlemeleri dahil olmak tizere ilgili tiim hukuki
cergeveler dikkate alinarak yuirttiiliir.

Calisanlarin  mevzuata aykirt davranislardan
kaginmasi ve olas1 uyumsuzluklar ilgili birimlere
bildirmesi beklenir.

7. 1s Saghg ve Giivenligi

Fernas Sirketler Grubu i¢in i saglig1 ve giivenligi
yalnizca yasal bir yiikiimliliik degil, temel bir
yonetim sorumlulugudur. Risk degerlendirmeleri
yapilmasi, koruyucu ekipmanlarin kullanilmasi,
saha  denetimlerinin  gergeklestirilmesi  ve
calisanlara diizenli egitim verilmesi esastir.
Giivensiz ¢alisma ortamlarinin olusmasina neden
olabilecek  uygulamalara  izin  verilmez.
Calisanlardan, tespit ettikleri riskleri ve giivenlik
ihlallerini yoneticilerine bildirmeleri beklenir.

8. Cevresel ve Sosyal Sorumluluk

Fernas Sirketler Grubu, faaliyetlerinin ¢evre ve
toplum {iizerindeki etkilerinin bilinciyle hareket
eder. Yiriitillen projelerde ¢evresel etkilerin
azaltilmasi, dogal  kaynaklarin  verimli
kullanilmas1 ve ilgili ¢evre mevzuatina uygun
hareket edilmesi temel prensibi ile hareket edilir.

Atik  yonetimi, enerji verimlili§i, emisyon
kontrolii ve c¢evresel risklerin azaltilmasi
konularinda  stirekli  iyilestirme  yaklagimi

benimsenir. Faaliyet gosterilen bolgelerde yerel
halkla toplumsal hassasiyetler de gozetilerek
siirdiiriilebilir iliskiler kurulmasi hedeflenir.

6. Compliance with Law and Regulations

Fernas Group of Companies recognizes compliance
with all applicable national and international law,
regulations, industry standards, and legal obligations
in the countries where it operates as a fundamental
principle. Company activities are carried out in
consideration of all relevant legal frameworks,
including but not limited to energy, mining,
construction, labor law, environmental regulations,
competition law, personal data protection, sanctions,
and international trade regulations.

Employees are expected to refrain from any conduct
that may violate applicable legislation and to report
any actual or potential non-compliance issues to the
relevant departments through appropriate channels.

7. Occupational Health and Safety

For Fernas Group of Companies, occupational
health and safety is not merely a legal obligation, but
a fundamental —management responsibility.
Conducting risk assessments, ensuring the use of
protective equipment, carrying out site inspections
and providing employees with regular training are
considered essential practices. Any practices that
may lead to unsafe working conditions are strictly
prohibited. Employees are expected to report and
identify risks and safety violations to their manager
through the appropriate channels.

8. Environmental and Social Responsibility

Fernas Group of Companies acts with awareness of
the environmental and social impacts of its
activities. In all projects carried out by the Group,
reducing environmental impacts, ensuring the
efficient use of natural resources, and acting in
compliance ~ with  applicable  environmental
legislation are adopted as fundamental principles.

A continuous improvement approach is embraced in
areas such as waste management, energy efficiency,
emission control, and the mitigation of
environmental risks. In the regions where the Group
operates, establishing sustainable relationships with
local communities while taking social sensitivities
into consideration is also aimed.
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9. Siirdiiriilebilirlik

Fernas  Sirketler ~Grubu, siirdiiriilebilirligi
yalnizca c¢evresel bir yaklasim olarak degil;
ekonomik, sosyal ve yonetsel sorumluluklarin
biitlinciil sekilde ele alinmasi olarak degerlendirir.
Uzun vadeli deger yaratmayi1 hedefleyen is
modellerini  desteklenir ~ ve  faaliyetlerin
stirdiiriilebilir biiyiime yaklagimiyla yiiriitiilmesi
amaglanir.

Kaynaklarin  verimli  kullanilmasi, ¢evresel
etkilerin azaltilmast, caligan refahinin
desteklenmesi ve gii¢clii kurumsal yOnetisim
mekanizmalariin olusturulmasi siirdiiriilebilirlik
yaklagiminin temel unsurlar1 arasinda yer alir.
Fernas Sirketler Grubu, faaliyet gosterdigi
sektorlerde  gelecege  yonelik  sorumluluk
bilinciyle hareket eder.

10. Gizlilik, Bilgi Giivenligi ve Kisisel Verilerin
Korunmasi

Fernas Sirketler Grubu, ticari sirlarin, proje
verilerinin, teknik bilgilerin, finansal kayitlarin ve
kisisel verilerin korunmasina biiyiik 6nem verir.
Yiiriitiilen 1s kapsaminda edinilen bilgiler
yalnizca is amaglar1 dogrultusunda ve yetkili
kisiler tarafindan kullanilabilir.

Calisanlarin bilgi gilivenligi prosediirlerine ve
kisisel verilerin korunmasina iliskin mevzuata
uygun hareket etmesi beklenir. Sirket bilgilerine
yetkisiz erisim saglanmasi, bilgilerin ti¢lincii
kisilerle paylasilmast veya kisisel menfaat
amaciyla kullanilmas1 kabul edilmez.

Ozellikle dijital altyapilarin yogun kullanmildig
operasyonel siireglerde siber giivenlik risklerinin
yonetilmesi ve veri giivenliginin korunmast
kurumsal risk yonetiminin 6nemli bir pargasi
olarak degerlendirilir.

11. Adil Rekabet ve Cikar Catismasindan
Ka¢inma

Fernas Sirketler Grubu, faaliyet gosterdigi tiim
sektorlerde adil rekabet ilkelerine uygun hareket
eder ve rekabet hukukuna aykir1 uygulamalardan
kacinir.

9. Sustainability

Fernas  Group of Companies considers
sustainability not merely as an environmental
approach, but as the comprehensive management of
economic, social, and governance responsibilities.
Business models aimed at creating long-term value
are supported, and all activities are intended to be
carried out in line with a sustainable growth
approach.

Efficient wuse of resources, reduction of
environmental impacts, support for employee well-
being, and the establishment of strong corporate
governance mechanisms constitute the core
elements of the Group’s sustainability approach.
Fernas Group of Companies acts with a sense of
responsibility towards the future in all sectors in
which it operates.

10. Confidentiality, Information Security, and
Protection of Personal Data

Fernas Group of Companies attaches great
importance to the protection of trade secrets, project
data, technical information, financial records, and
personal data. Information obtained within the
scope of business activities may only be used for
business purposes and by authorized people.

Employees are expected to act in compliance with
information security procedures and legislation
relating to the protection of personal data.
Unauthorized access to company information, the
disclosure of such information to third parties, or its
use for personal benefit is not accepted.

Particularly in operational processes where digital
infrastructures are extensively utilized, the
management of cybersecurity risks and the
protection of data security are considered important
components of corporate risk management.

11. Fair Competition and Avoidance of Conflicts
of Interest

Fernas Group of Companies conducts its activities in
all sectors in which it operates in accordance with the
principles of fair competition and avoids any
practices that may violate competition law and
regulations.
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Calisanlarin kisisel ¢ikarlari ile sirket ¢ikarlarinin
catisabilecegi durumlardan kaginmasi beklenir.
Yakin iligkiler nedeniyle tarafsiz karar alinmasini
etkileyebilecek durumlar yonetime
bildirilmelidir. Tedarik¢i secimleri, satin alma
stirecleri ve ticari kararlar objektif kriterler
dogrultusunda yiiritiiliir.

Fernas Sirketler Grubu, kurumsal giivenilirligin
korunmasi agisindan ¢ikar ¢atigmalarinin agik ve
seffaf sekilde yonetilmesini 6nemser.

12. Topluma Kars1 Sorumluluk

Fernas Sirketler Grubu, faaliyet gosterdigi
bolgelerde toplumsal fayda yaratmayi, sosyal ve
ekonomik kalkinmaya katki saglamay1 hedefler.
Sirket faaliyetleri yiriitiiliirken yerel
topluluklarin ihtiyaglari, beklentileri ve sosyal
hassasiyetleri dikkate alinir. Egitim, ¢evre, spor,
kiiltiirel ve sosyal gelisim alanlarindaki
calismalar desteklenir.

Fernas Sirketler Grubu, faaliyet gosterdigi
bolgelerde yerel topluluklarla uzun vadeli ve
giivene dayali iligskiler kurmayr hedefler.
Toplumsal  sorumlulugun yalmizca sosyal
projelerle smirli olmadigi; etik is yapma anlayisi,
giivenli caligma ortami ve siirdiiriilebilir yatirim
yaklagimiyla da dogrudan iligkili oldugu kabul
edilir.

13. Etik Tedarik Zinciri Yonetimi

Fernas Sirketler Grubu, tedarikcilerinin, alt
yiiklenicilerinin, danismanlarinin ve diger is
ortaklarinin da etik ilkelere ve mevzuata uygun
hareket etmesini bekler. Is ortaklarinin seciminde
kalite, giivenilirlik, is saghg ve gilivenligi
performansi, insan haklarima saygi ve etik
standartlara uyum kriterleri dikkate alinir.

Tedarik zincirinde yer alan taraflarin mevzuata
aykiri, etik dis1 veya insan haklarini ihlal eden
uygulamalarda bulundugunun tespit edilmesi

Employees are expected to avoid situations in which
their personal interests may conflict with the
interests of the Company. Circumstances that may
affect impartial decision-making due to close
personal relationships or private interests must be
disclosed to management. Supplier selection
processes, procurement activities, and commercial
decisions are carried out based on objective criteria.

Fernas Group of Companies attaches importance
to the transparent and proper management of
conflicts of interest in order to maintain its
corporate credibility and reputation.

12. Responsibility Towards Society

Fernas Group of Companies aims to create social
value and contribute to social and economic
development in the regions where it operates.
While conducting its activities, the needs,
expectations, and social sensitivities of local
communities are taken into consideration.
Initiatives and projects in the fields of education,
environment, sports, culture, and social
development are supported.

Fernas Group of Companies seeks to establish
long-term, trust-based relationships with local
communities in the regions where it operates. The
Group recognizes that social responsibility is not
limited solely to social projects, but is also directly
related to ethical business conduct, safe working
environments, and a sustainable investment
approach.

13. Ethical Supply Chain Management

Fernas Group of Companies expects its
suppliers, subcontractors, consultants, and other
business partners to act in compliance with
ethical principles and applicable laws and
regulations. In the selection and evaluation of
business partners, criteria such as quality,
reliability, occupational health and safety
performance, respect for human rights, and
compliance with ethical standards are taken into
consideration.

If any party within the supply chain is found to
be engaged in practices that are unlawful,
unethical, or in violation of human rights, the
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halinde gerekli degerlendirmeler yapilir ve uygun
aksiyonlar alinir.

Fernas Sirketler Grubu, siirdiiriilebilir  ve
glivenilir 1s iligkilerinin ancak ortak etik
standartlarla miimkiin olduguna inanir.

14. Thlal Bildirimi ve Misillemeye Karsi
Koruma
Fernas Sirketler Grubu, c¢alisanlarin ve is

ortaklarmin etik ilkelere, mevzuata veya sirket
politikalarina aykir1 oldugunu diisiindiikleri
durumlar1 ¢ekinmeden bildirebilecekleri agik bir
iletisim kiiltiirtinii destekler.

Iyi niyetli sekilde yapilan bildirimler nedeniyle
hicbir c¢alisan baskiya, ayrimciliga veya
misillemeye maruz brrakilamaz.  Bildirim
siirecleri gizlilik ilkesi gercevesinde yiiriitiiliir ve
iletilen konular objektif sekilde degerlendirilir.

Etik ihlallerin erken asamada tespit edilmesi ve
gerekli Onlemlerin alinmasi kurumsal risk
yonetimi acisindan Onemli goriiliir. Fernas
Sirketler Grubu, c¢alisanlarin etik konularda
bilingli hareket etmesini ve gerektiginde goriis
veya destek almasini tesvik eder.

KURUMSAL ETiK VE DAVRANIS
STANDARTLARI

CALISANLARLA ILIiSKILER

Fernas Sirketler Grubu, c¢alisanlarmi kurumsal
basarisinin en 6nemli unsurlarindan biri olarak
gorlir ve insan haklarina saygil, giivenli,
kapsayict ve siirdiiriilebilir bir ¢alisma ortami
olusturmay1 temel sorumluluklari arasinda kabul
eder.

Grup biinyesinde olusturulan ¢alisma kiiltiiriiniin;
karsilikl1 giiven, profesyonellik, esitlik, is birligi
ve etik degerlere baglilik esaslart {izerine
kurulmasi hedeflenir.

necessary assessments shall be carried out and
appropriate actions shall be taken.

Fernas Group of Companies believes that
sustainable and reliable business relationships
can only be established through shared ethical
standards and mutual commitment to responsible
business conduct.

14. Reporting of Violations and Protection
Against Retaliation

Fernas Group of Companies supports an open
communication culture in which employees and
business partners may report, without hesitation,
any conduct they believe to be contrary to ethical
principles, applicable laws and regulations, or
company policies.

No employee who makes a report in good faith
shall be subjected to pressure, discrimination, or
retaliation as a result of such report. Reporting
processes are conducted in accordance with the
principle of confidentiality, and all reported
matters are assessed objectively and fairly.

Fernas Group of Companies considers the early
identification of ethical violations and the
implementation of necessary measures to be
important elements of effective corporate risk
management. The Group encourages employees
to act consciously in ethical matters and to seek
guidance or support whenever necessary.

CORPORATE ETHICS AND
STANDARDS OF CONDUCT

EMPLOYEE RELATIONS

Fernas Group of Companies considers its employees
to be among the most important elements of its
corporate success and recognizes the establishment
of a safe, inclusive, sustainable, and human rights—
respecting working environment as one of its
fundamental responsibilities.

The Group seeks to maintain a corporate culture
founded on the principles of mutual trust,
professionalism, equal treatment, collaboration, and
adherence to ethical values.
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Calisanlarin mesleki gelisimlerini destekleyen,
fikirlerini Ozglirce ifade edebildikleri,
farkliliklarin deger gordiigii ve kisilik haklarinin
korundugu bir calisma ortamimnin uzun vadeli
kurumsal basarinin temel unsurlarindan biri
olduguna inanilir.

Fernas Sirketler Grubu, tiim faaliyetlerinde
yirtrlikteki mevzuata, temel insan haklar
prensiplerine ve Uluslararas1 Calisma Orgiitii
(ILO) sozlesmeleri basta olmak {izere uluslararasi
kabul gormiis c¢alisma standartlarma uygun
hareket etmeyi amaglar.

Fernas Sirketler Grubu, insan haklarina saygiy1 ve
calisanlarmma gilivenli, adil ve kapsayic1 bir
calisma ortami sunmayi temel kurumsal
degerlerinden biri olarak kabul eder. Grup,
calisanlarin profesyonel gelisimlerini
destekleyen, farkli goriislerin ifade edilebildigi ve
karsilikl1 saygiya dayali bir kurum kiiltiiriniin
siirdiiriilebilir basarinin 6nemli unsurlarindan biri
olduguna inanir. Tim faaliyetlerde wulusal
mevzuata, uluslararasi ¢alisma standartlarina ve
temel insan haklar1 ilkelerine uygun hareket
edilmesi esastir.

Bu kapsamda Fernas Sirketler Grubu Caliganlari
ile iliskilerinde asagida siralanan ilkeleri esas alir;

1.  Esitlik, Saygi ve Firsat Esitligi

Fernas Sirketler Grubu; c¢alisanlarina ve ise alim
siireclerindeki adaylara karsi esit, adil ve saygil
yaklasim gostermeyi esas alir. Dil, din, mezhep,
ik, etnik koken, uyruk, cinsiyet, yas, medeni
durum, engellilik hali, saglik durumu, kisisel
inang, siyasi goriis veya mevzuat kapsaminda
koruma altmna alinan diger herhangi bir 6zellik
nedeniyle ayrimcilik yapilmasina izin verilmez.

Insan kaynaklar1 stireclerinde temel
degerlendirme kriteri; isin gerektirdigi mesleki
yeterlilik, deneyim, performans, teknik bilgi ve
yetkinlik diizeyidir.

A working environment that supports the
professional development of employees, encourages
the free expression of ideas, values diversity, and
safeguards personal rights is regarded as one of the
fundamental elements of long-term corporate
success.

Fernas Group of Companies aims to conduct all of
its activities in compliance with applicable
legislation, fundamental human rights principles,
and internationally recognized labor standards,
including in particular the conventions of the
International Labour Organization (ILO).

Fernas Group of Companies recognizes respect for
human rights and the provision of a safe, fair, and
inclusive working environment for its employees as
one of its fundamental corporate values. The Group
believes that a corporate culture which supports the
professional development of employees, enables the
expression of diverse perspectives, and is founded
upon mutual respect constitutes an important
element of sustainable corporate success.
Compliance with applicable national legislation,
internationally recognized labor standards, and
fundamental human rights principles is regarded as
essential in all activities.

In this context, Fernas Group of Companies adopts
the following principles in its relations with its
employees:

1. Equality, Respect, and Equal Opportunity

Fernas Group of Companies adopts a fair, equal, and
respectful approach towards its employees and
candidates throughout recruitment processes.
Discrimination on the basis of language, religion,
sect, race, ethnic origin, nationality, gender, age,
marital status, disability, health condition, personal
belief, political opinion, or any other characteristic
protected under applicable legislation is not
tolerated.

The principal criteria applied in human resources
processes are the professional qualifications,
experience, performance, technical knowledge, and
competency level required by the position.
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II.  Liyakat ve Objektif Karar Alma Siiregleri

Ise alim, atama, terfi, iicretlendirme, kariyer
planlama, performans degerlendirme ve gorev
degisikligi stireclerinde objektiflik ve liyakat
ilkesi esas alinir. Calisanlarin bilgi birikimi,
profesyonel deneyimi, teknik yeterliligi, liderlik
becerileri ve ortalama is performansi dikkate
alinir. Kigisel iligkiler, ¢ikar iligkileri veya is dis1
unsurlarin karar alma siireglerini etkilemesine
izin verilmez.

I11. Giivenli ve Saygilh Calisma Ortami

Fernas Sirketler Grubu, tiim c¢alisanlar1 igin
giivenli, saglikli ve saygili bir ¢aligma ortami
olusturmay1 amaclar. Fiziksel, psikolojik, sozlii
veya cinsel taciz, mobbing, tehdit, baski,
asagilama, diglama veya siddet iceren davraniglar
higbir kosul altinda kabul edilmez.

Calisanlarin kisilik haklarinin, onurunun, 6zel
hayatinin ve psikolojik gilivenliginin korunmasi
temel prensipler arasinda yer alir. Calisma
ortamida giliveni, i barisin1 ve profesyonel
calisma diizenini zedeleyebilecek davraniglarin
Onlenmesi amaciyla gerekli tiim dnlemler alinir.

1V. Cesitlilik ve Kapsayicilik Yaklasimi

Fernas Sirketler Grubu, farkli bakis acilari,
deneyimler ve kiiltiirel c¢esitliligin  kurumsal
gelisime katki sagladigina inanir. Calisma
ortammin kapsayici, saygili ve is birligini
destekleyen bir yapida siirdiiriilebilmesi amaciyla

insan kaynaklar1 uygulamalar1 ve c¢alisma
stirecleri  diizenli olarak degerlendirilir ve
gelistirilir.

Calisanlarin goriiglerini 6zgiirce ifade edebildigi
ve katkilarmin deger gordigi bir kurum kiiltiirii
desteklenir.

V. Insan Haklarina Sayg
Standartlar

ve Calisma

II.  Merit-Based and Objective Decision-Making

Processes

Objectivity and the principle of merit are
fundamental in  recruitment,  appointment,
promotion, compensation, career planning,
performance evaluation and role- assignment
processes. Employees are assessed based on their
knowledge, professional experience, technical
qualifications, leadership capabilities and overall job
performance. Personal relationships, conflict of
interest, or factors unrelated to business
requirements shall not be permitted to influence
decision making processes.

IIl.  Safe and Respectful Working Environment
Fernas Group of Companies aims to provide all
employees with a safe, healthy, and respectful
working environment. Physical, psychological,
verbal, or sexual harassment, mobbing, threats,
coercion, humiliation, exclusion, or any form of
violent behavior shall not be tolerated under any
circumstances.

The protection of employees’ personal rights,
dignity, privacy, and psychological well-being
constitutes one of the fundamental principles of the
Group. All necessary measures are taken to prevent
conduct that may undermine trust, workplace
harmony, or a professional working environment.

1V. Diversity and Inclusion Approach

Fernas Group of Companies believes that diverse
perspectives, experiences, and cultural backgrounds
contribute to corporate development and sustainable
success. Human resources practices and working
processes are regularly reviewed and improved in
order to maintain an inclusive, respectful, and
collaborative working environment.

The Group supports a corporate culture in which
employees are able to express their views freely and
where their contributions are recognized and valued.
V. Respect for Human Rights and Labor
Standards
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Fernas Sirketler Grubu; ¢ocuk is¢i ¢alistirilmasi,
zorla calistirma, insan ticareti, modern kolelik
veya insan haklarina aykir1 diger uygulamalara
kars1 sifir tolerans yaklasimini benimser. Tim
calisma siiregleri yiriirlikteki mevzuata ve
uluslararasi ¢aligma standartlarina uygun sekilde
yuritilir.

Insan haklarina saygi yaklasiminin yalnizca Grup
calisanlar1 bakimindan degil; tedarikgiler, alt
yiikleniciler, danigsmanlar ve diger is ortaklari

acisindan da gozetilmesi beklenir.
VI. Calisan Haklari ve Temsil Mekanizmalari
Calisanlarin yuriirlikteki mevzuattan

kaynaklanan Orgiitlenme, sendikalagma, calisan
temsilciligi ve toplu is iliskilerine iliskin
haklarina saygi gosterilir. Calisan temsilcileri ile
yiriitiilen iliskilerde karsilikli giiven, seffaflik,
yapict iletisim ve iyi niyet yaklasimi esas alinir.

VIL. Etik ihlallerin Bildirimi

Calisanlar ve is ortaklari; Is Etigi ve Davranis
Kurallarina, sirket politikalarina, insan haklari
ilkelerine veya mevzuata aykir1 oldugunu
diistindiikleri durumlar1 uygun iletisim kanallar
araciligiyla bildirme hakkina sahiptir.

Etik ihlale maruz kalindiginin, ihlale taniklik
edildiginin veya bu ydnde makul bir siliphe
olustugunun degerlendirilmesi halinde ilgili
bildirimlerin yapilmasi kurumsal sorumlulugun
bir pargasi olarak kabul edilir.

VIIL. Gizlilik, Tarafsiz Inceleme ve Misillemeye
Karst Koruma

Fernas Sirketler Grubu, yapilan bildirimleri
gizlilik, tarafsizlik, veri gilivenligi ve adil
degerlendirme ilkeleri ¢ergevesinde inceler.
Inceleme siiregleri vyiiriitiiliirken ilgili kisilerin
organizasyon ic¢indeki gorev, unvan veya
pozisyonlar1 dikkate alinmaksizin objektif
yaklasim benimsenir. Thlalin tespit edilmesi
halinde gerekli disiplin, uyum ve diizeltici
aksiyon siirecleri uygulanir.

Fernas Group of Companies adopts a zero-tolerance
approach against child labor, forced labor, human
trafficking, modern slavery, and any other practices
that violate human rights. All employment-related
processes are conducted in compliance with
applicable legislation and internationally recognized
labor standards.

Respect for human rights is expected not only in
relation to the Group’s employees, but also
throughout its supply chain, including suppliers,

subcontractors, consultants, and other business

partners.

VI. Employee Rights and Representation
Mechanisms

The rights of employees arising from applicable
legislation regarding organization, unionization,
employee representation, and collective labor
relations are respected. Relations with employee
representatives are conducted on the basis of mutual
trust, transparency, constructive communication,
and good faith.

VII. Reporting of Ethical Violations

Employees and business partners have the right to
report, through the appropriate communication
channels, any conduct they believe to be contrary to
the Code of Ethics and Business Conduct, company
policies, human rights principles, or applicable
legislation.

The reporting of situations involving ethical
misconduct, observed violations, or reasonable
suspicions of non-compliance is regarded as part of
corporate responsibility and ethical accountability.

VIII. Confidentiality, Impartial Review, and

Protection Against Retaliation

Fernas Group of Companies reviews all reports in
accordance with the principles of confidentiality,
impartiality, data security, and fair assessment. During
review and investigation processes, an objective
approach is adopted regardless of the duties, titles, or
positions of the individuals concerned within the
organization. Where a violation is identified, the
necessary disciplinary, compliance, and corrective
action processes shall be implemented.
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Iyi niyetli sekilde bildirimde bulunan ¢alisanlarn
veya paydaglarin  herhangi bir baskiya,
ayrimcilifa, diglanmaya, misillemeye veya
olumsuz performans degerlendirmesine maruz
birakilmasina izin verilmez. Calisanlarin etik
konularda ¢ekinmeden goriis bildirebildigi, soru
sorabildigi ve gerektiginde destek talep edebildigi
acik iletisim kiiltiiriiniin korunmasi hedeflenir.

Detayli bilgi icin Fernas Sirketler Grubu Insan
Haklar: Politikast 'ni inceleyiniz.

TEDARIKCILERLE ILISKiLER

Fernas Sirketler Grubu, tedarikcilerinin, alt
yiiklenicilerinin, danismanlarinin ve diger is
ortaklarinin; ytritiilen faaliyetlerin kalitesi,
sirdiirtilebilirligi, is giivenligi performansi ve
kurumsal itibar1 lizerinde dogrudan etkisi
oldugunun bilincindedir. Bu nedenle tim is
iligkilerinin karsilikli giiven, diiriistliik, seffaflik,
adil yaklasim ve uzun vadeli is birligi anlayis1
cercevesinde  yiiriitiilmesi  esas  almir. s
iligkilerinde yiirtirliikteki yerel ve uluslararasi
mevzuata, etik ilkelere ve ilgili sektor
standartlarina uygun hareket edilmesine O6nem
verilir.

Bu kapsamda Fernas Sirketler Grubu asagidaki
prensipleri benimser:

I. Tedarikei, alt yiiklenici, danisman ve diger is
ortaklarmin sec¢im siireclerinde objektif, seffaf
ve Olgiilebilir kriterler esas alinir. Teknik
yeterlilik, kalite standartlari, is sagligt ve
giivenligi performansi, insan haklarina saygi,
cevresel yaklasim, finansal giivenilirlik ve etik
uyum Kkriterleri degerlendirme siireglerinde
dikkate alinir.

I1. Tedarik zinciri siireglerinde ¢ikar catismasina
yol acabilecek iliskilere, uygunsuz menfaat
saglanmasina, kayirmaciliga veya tarafsiz
karar alma siireglerini  etkileyebilecek
uygulamalara izin verilmez. Tiim satin alma,
thale ve tedarik siireclerinin adil rekabet
ilkelerine uygun sekilde yiiriitiilmesi esastir.

Employees or stakeholders who make reports in
good faith shall not be subjected to any form of
pressure, discrimination, exclusion, retaliation, or
adverse performance evaluation. The Group aims to
maintain an open communication culture in which
employees are able to raise concerns, ask questions,
and seek support on ethical matters without
hesitation.

For further information, please refer to the Fernas
Group of Companies Human Rights Policy.

SUPPLIER RELATIONS

Fernas Group of Companies recognizes that its
suppliers, subcontractors, consultants, and other
business partners have a direct impact on the quality,
sustainability, occupational health and safety
performance, and corporate reputation of its
activities and operations. Accordingly, all business
relationships are expected to be conducted on the
basis of mutual trust, integrity, transparency, fair
dealing, and long-term cooperation. Particular
importance is attached to compliance with
applicable local and international legislation, ethical
principles, and relevant industry standards in all
business relationships.

In this context, Fernas Group of Companies adopts
the following principles:

I. Objective, transparent, and measurable criteria
are applied in the selection and evaluation
processes of  suppliers, subcontractors,
consultants, and other business partners.
Technical qualifications, quality standards,
occupational health and safety performance,

respect for human rights, environmental
approach, financial reliability, and compliance
with ethical standards are taken into
consideration throughout the assessment
processes.

II. Conflicts of interest, improper benefits,
favoritism, or any practices that may
compromise impartial decision-making

processes within supply chain activities are not
permitted. All procurement, tender, and supply
processes are conducted in accordance with the
principles of fair competition.
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I11.

IVv.

VI.

VII.

Ihale, satin alma ve sdzlesme siireclerinde
diiriistliik, esit muamele, gizlilik ve seffaflik
ilkeleri gozetilir. Herhangi bir tedarikgiye,
alt yiikleniciye veya is ortagma haksiz
avantaj saglayabilecek uygulamalar kabul
edilmez.

Sirketler Grubu, is
bulundugu tedarikgi, alt yiiklenici ve diger is
ortaklarindan; sozlesme kapsami veya is

Fernas iliskisinde

tanim1 disinda, mevzuata, etik ilkelere veya
calisma standartlarma aykir1 herhangi bir
talepte bulunmaz. Is iliskilerinin karsilikli
hak ve yikimlilikler ¢ergevesinde
profesyonel sekilde yiiriitiilmesi esastir.

Fernas Sirketler Grubu; tedarikg¢ilerinin, alt
yiiklenicilerinin ve is ortaklarinin insan
haklari, c¢alisma standartlari, c¢evresel
sorumluluk, 15 saghgt ve giivenligi,
yolsuzlukla miicadele ve etik uyum
alanlarinda gerekli 6zeni gdstermelerini
bekler. Bu kapsamda is ortaklarmin
yiirtirliikkteki mevzuata ve uluslararasi kabul
gormiis standartlara uygun hareket etmesi
beklenir.

Fernas Sirketler Grubu, tedarik zincirine
iliskin risklerin etkin sekilde yonetilmesini
ve 1§ ortaklarmin etik standartlara uygun
hareket etmesini desteklemek amaciyla
gerekli gordiigli durumlarda degerlendirme,
bilgi talebi, denetim veya diizeltici aksiyon
siirecleri ytriitebilir.

Tedarikgiler, alt yiikleniciler ve diger is
ortaklarmin  Fernas  Sirketler = Grubu
Tedarik¢i Davranis Kurallar1 ile Fernas
Sirketler Grubu Tedarik Zinciri Uyum
Politikasi’nda yer alan ilke ve standartlara
uygun hareket etmeleri beklenir. S6z konusu
ilkelere aykirilik teskil eden durumlarin
tespit edilmesi halinde ilgili taraflarin gerekli
bildirimleri yapmasi1 ve diizeltici aksiyon
siireclerinde is birligi géstermesi beklenir.

II1.

IVv.

V.

VI.

VIIL.

The principles of integrity, equal treatment,
confidentiality, and transparency are applied
throughout tender, procurement, and contract
management processes. Practices that may
provide any supplier, subcontractor, or business
partner with an unfair advantage are not accepted.

Fernas Group of Companies shall not request or
require suppliers, subcontractors, or other
business partners with whom it maintains
business relationships to perform any act
beyond the scope of the relevant contract or
work definition, or in violation of applicable

legislation, ethical principles, or labor
standards. It 1is essential that business
relationships be conducted professionally

within the framework of mutual rights and
obligations.

Fernas Group of Companies expects its
suppliers, subcontractors, and business partners
to exercise the necessary diligence with respect
to human rights, labor standards, environmental
responsibility, occupational health and safety,
anti-corruption  practices, and  ethical
compliance. In this context, business partners
are expected to conduct their activities in
compliance with applicable legislation and
internationally recognized standards.

Fernas Group of Companies may, where
considered necessary for the effective
management of supply chain risks and the
monitoring of compliance with ethical
standards, conduct assessment, audit, review,
documentation request, and corrective action
processes in relation to its suppliers,
subcontractors, and business partners.

Suppliers, subcontractors, and other business
partners are expected to conduct their activities
in compliance with the principles and standards
set forth in the Fernas Group of Companies
Supplier Code of Conduct and the Fernas Group
of Companies Supply Chain Compliance
Policy. In the event that any conduct
inconsistent with such principles is identified,
the relevant parties are expected to make the
necessary notifications and cooperate in the
implementation of corrective action processes.
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VIIL.Fernas Sirketler Grubu,
giivenilir ve sorumlu bir tedarik zinciri
yapisinin ancak ortak etik degerler, seffaf
iletisim ve karsilhikli uyum anlayist ile
miimkiin olduguna inanir.

Detayli bilgi i¢in Fernas Sirketler Grubu Tedarik
Zinciri Uyum Politikasi 'ni ve Fernas Sirketler

Grubu Tedarik¢i  Davranis  Kurallarin
inceleyiniz.

KAMU OTORITELERI iLE
ILISKILER

Fernas Sirketler Grubu, kamu kurum ve
kuruluglari,  dilizenleyici  otoriteler,  yerel

yonetimler, sivil toplum kuruluslar1 ve diger resmi
merciler ile yiiruttiigii tiim iliskilerde diiriistliik,
tarafsizlik, seffaflik ve mevzuata uyum ilkeleri
dogrultusunda hareket eder.

Kamu otoriteleri ile gerceklestirilen tiim iletigim
ve iglemlerin kurumsal etik degerler ile
yuriirliikteki mevzuata uygun sekilde ytiriitiilmesi
esastir. Fernas Sirketler Grubu, kamu gorevlileri,
siyasi kisiler veya niifuz sahibi {igiincii kisiler ile
uygunsuz menfaat iligkileri kurulmasmna izin
vermez.

Bu kapsamda asagidaki prensipler benimsenir:

I. Fernas  Sirketler ~Grubu, kolaylastirma
O0demeleri dahil olmak lizere mevzuata, etik
ilkelere veya sirket politikalarina aykiri
herhangi bir 6deme, menfaat veya uygunsuz
avantaj saglanmasini kabul etmez. Resmi
islemlerin yiiriitiilmesi, hizlandirilmas1 veya
bir isin elde edilmesi amaciyla kamu
gorevlilerine dogrudan veya dolayl sekilde
0deme yapilmas1 ya da menfaat teklif edilmesi
yasaktir.

II. Kamu kurumlari ve diizenleyici otoriteler ile
yiritilen iligkilerde sunulan bilgi, belge,
kayit ve agiklamalarin dogru, eksiksiz, tutarl
ve zamaninda olmasi esastir. Resmi merciler
ile yiiriitiilen stireglerde seffaflik ve hesap
verebilirlik ilkeleri gozetilir.

siirdiirtilebilir, VIIIL. Fernas Group of Companies believes that a

sustainable, reliable, and responsible supply
chain structure can only be achieved through
shared ethical values, transparent
communication, and a mutual commitment to
compliance principles.

For further information, please refer to the
Fernas Group of Companies Supply Chain
Compliance Policy and the Fernas Group of
Companies Supplier Code of Conduct.

PUBLIC AUTHORITY RELATIONS

Fernas Group of Companies conducts all
relationships ~ with  public  institutions and
organizations, regulatory  authorities, local

administrations, non-governmental organizations,
and other official bodies in accordance with the
principles of integrity, impartiality, transparency,
and compliance with applicable legislation.

It is essential that all communications and
interactions with public authorities be carried out in
line with corporate ethical values and applicable
legal requirements. Fernas Group of Companies
does not permit the establishment of improper
benefit relationships with public officials, political
figures, or other persons of influence.

In this context, Fernas Group of Companies adopts
the following principles:

I.Fernas Group of Companies does not accept the
provision of any payment, benefit, or improper
advantage, including facilitation payments, that is
contrary to applicable legislation, ethical
principles, or company policies. The direct or
indirect offering of payments or benefits to public
officials for the purpose of obtaining, expediting,
or maintaining official processes or business
activities is strictly prohibited.

II. It is essential that all information, documents,
records, and disclosures provided within the scope
of relations with public institutions and regulatory
authorities be accurate, complete, consistent, and
submitted in a timely manner. The principles of
transparency and accountability are applied
throughout all processes conducted with official
authorities.
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III. Kamu gorevlilerine, diizenleyici kurum
temsilcilerine, siyasi niifuz sahibi kisilere
veya bunlarla baglantili tiglincii taraflara; is
elde etmek, mevcut is iliskisini siirdiirmek,
karar siireglerini etkilemek veya uygunsuz
avantaj saglamak amaciyla hediye, agirlama,
bagis veya benzeri herhangi bir menfaat
saglanamaz ya da teklif edilemez.

IV. Fernas Sirketler Grubu adina siyasi partilere,
siyasi adaylara veya siyasi faaliyetlere;
yirtrlikteki mevzuata ve sirket
politikalarina aykir1 sekilde dogrudan veya
dolayli destek, bagis veya katki saglanamaz.
Sirket  kaynaklarinin  siyasi amaglarla
kullanilmas1 kabul edilmez.

V. Ise alim, gérevlendirme, terfi ve diger insan
kaynaklari siireclerinde objektiflik ve liyakat
ilkesi esas alinir. Kamu gorevlileri, siyasi
baglantili kisiler veya taninmis kisiler lehine
uygunsuz oncelik veya ayricalik
saglanmasina izin verilmez.

VI. Kamu otoriteleri ile iligkilerde gorev alan
calisanlarin; yolsuzlukla miicadele
mevzuati, etik standartlar, sirket prosediirleri
ve ilgili uyum yiikiimliiliikleri dogrultusunda
hareket etmesi beklenir. Siipheli, uygunsuz
veya mevzuata aykirt oldugu diisiiniilen
durumlarin ilgili bildirim mekanizmalari
araciliiyla iletilmesi tesvik edilir.

VII. Fernas Sirketler Grubu, kamu otoriteleri ile
yurittigii.  tim  iliskilerde  kurumsal
giivenilirligin, etik uyum anlayisinin ve
tarafsiz  yaklasimin  korunmasini temel
prensip olarak kabul eder.

ADIL REKABET ve RAKIPLERLE
ILISKILER

Fernas Sirketler Grubu, faaliyet gosterdigi tim
sektorlerde rekabet hukukuna ve adil rekabet
ilkelerine uygun hareket etmeyi temel kurumsal
sorumluluklarindan biri olarak kabul eder.
Rakiplerle iligkilerde diirtistliilk, bagimsiz karar

III. No gift, hospitality, donation, or similar benefit
may be offered or provided to public officials,
representatives  of  regulatory  authorities,
politically exposed persons, or related third
parties for the purpose of obtaining business,
maintaining existing business relationships,
influencing decision-making processes, or
securing any improper advantage.

IV.No direct or indirect support, donation, or
contribution may be provided on behalf of Fernas
Group of Companies to political parties, political
candidates, or political activities in violation of
applicable legislation or company policies. The
use of company resources for political purposes
is not permitted.

V. Objectivity and the principle of merit are
fundamental in  recruitment, assignment,
promotion, and other human resources processes.
No improper priority or privilege may be granted
in favor of public officials, politically connected
people, or other prominent individuals.

VI. Employees involved in relations with public
authorities are expected to act in accordance with
anti-corruption legislation, ethical standards,
company procedures, and applicable compliance
obligations. The reporting of suspicious,
improper, or potentially unlawful conduct
through the relevant reporting mechanisms is
encouraged.

VIL Fernas Group of Companies recognizes the
preservation of corporate credibility, ethical
compliance principles, and an impartial approach
as fundamental principles in all relations
conducted with public authorities.

FAIR COMPETITION AND
RELATIONS WITH COMPETITORS

Fernas Group of Companies recognizes compliance
with competition law and fair competition principles
in all sectors in which it operates as one of its
fundamental corporate responsibilities. Relations
with competitors are conducted on the basis of
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alma, etik is yapma anlayis1 ve seffaflik esas
alinir. Rekabet ortamini bozabilecek, piyasayi
etkileyebilecek, haksiz avantaj saglayabilecek
uygulamalara izin verilmez.

Bu kapsamda asagidaki prensipler benimsenir:

I.  Rakiplere ait ticari sir niteligindeki bilgiler,
kamuya a¢ik olmayan veriler veya gizli
bilgiler hukuka, s6zlesmesel yiikiimliiliiklere
ya da etik ilkelere aykir1 yontemlerle elde
edilemez, kullanilamaz, saklanamaz veya
ticlincli kigilerle paylagilamaz. Rakiplere
iliskin bilgi toplama faaliyetlerinin yalnizca
mesru, seffaf ve hukuka uygun yontemlerle
yuriitiilmesi esastir.

II. Fernas Sirketler Grubu, faaliyet gosterdigi
pazarlarda stirdiiriilebilir rekabet ortaminin
korunmasini, hizmet kalitesinin
artirilmasini,  yenilik¢i  uygulamalarin
desteklenmesini  ve tiiketici  yararinin
gbzetilmesini onemser. Pazardaki konumun
kotilye  kullanilmasma  veya rakiplerin

faaliyetlerini haksiz sekilde
sinirlandirabilecek ~ uygulamalara  izin
verilmez.

III. Rakiplerle gerceklestirilen tiim iligkilerde
yuriirliikteki rekabet mevzuatina, etik
ilkelere ve adil rekabet kurallarina uygun
hareket edilir.

IV. Sektorel toplantilar, meslek birlikleri, dernek
faaliyetleri, konferanslar ve  benzeri
platformlarda rakiplerle gerceklestirilen
iletisimlerde rekabet hukukuna aykirilik riski
dogurabilecek bilgi paylasimindan kagmuilir.
Calisanlarin =~ rekabet  hukuku  riskleri
konusunda dikkatli ve bilingli hareket etmesi
konusunda gerekli 6zen gosterilir.

Detayli bilgi i¢in Fernas Sirketler Grubu Rekabet
Hukuku Uyum Politikasi 'nt inceleyiniz.

HUKUKIi VE KURUMSAL UYUM
CERCEVESI

Fernas Sirketler Grubu, faaliyet gosterdigi tiim
iilkelerde  yiriirliikte  bulunan  mevzuata,

integrity, independent decision-making, ethical
business conduct, and transparency. Practices that
may distort competition, affect market conditions, or
provide an unfair advantage are not permitted.

In this context, Fernas Group of Companies adopts
the following principles:

I. Trade secrets, non-public data, or confidential
information belonging to competitors may not be
obtained, used, retained, or disclosed to third
parties through means contrary to applicable law,
contractual obligations, or ethical principles. It is
essential that all activities relating to the collection
of competitor information be conducted solely
through legitimate, transparent, and lawful
methods.

II. Fernas Group of Companies is committed to
maintaining fair and sustainable market conditions,
enhancing the quality of products and services,
encouraging innovation, and safeguarding
consumer benefit in the sectors in which it
operates. Any conduct that may constitute an abuse
of market position or unfairly hinder, restrict, or
distort the activities of competitors is prohibited.

III. All relations with competitors are conducted in
compliance ~ with  applicable = competition
legislation, ethical principles, and the rules of fair
competition.

IV. The exchange of information that may create
risks under competition law is avoided in
communications with competitors conducted
within the scope of industry meetings,
professional organizations, association activities,
conferences, and similar platforms. Due care is
exercised to ensure that employees act with
caution, awareness, and diligence in relation to
competition law risks.

For further information, please refer to the Fernas
Group of Companies Competition Law Compliance
Policy.

LEGAL AND COMPLIANCE
FRAMEWORK

Fernas Group of Companies recognizes compliance
with applicable legislation, regulatory requirements,
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diizenleyici gerekliliklere, uluslararasi
standartlara ve sozlesmesel yiikiimliiliiklere
uygun  hareket etmeyi temel kurumsal

sorumluluklarindan biri olarak kabul eder. Grup,
tiim faaliyetlerini etik is yapma anlayisi, risk
temelli uyum yaklagimi, seffaflik, hesap
verebilirlik ve sorumlu is davranisi prensipleri
dogrultusunda yiiriitmeyi amaglar. Bu kapsamda
uluslararasi kabul gormiis standartlar, ilgili sektor
uygulamalar1 ve faaliyet gosterilen iilkelere
iligkin uyum ytikiimliiliikleri dikkate alinir.

Fernas Sirketler Grubu, faaliyetlerinden, is
iliskilerinden ve tedarik zincirinden
kaynaklanabilecek hukuki, etik, operasyonel,
cevresel ve itibari risklerin dnlenmesine, tespit
edilmesine, degerlendirilmesine ve gerekli
durumlarda giderilmesine yonelik uyum, denetim
ve i¢ kontrol mekanizmalarinin gelistirilmesine
onem verir.

Uyum risklerinin etkin sekilde yonetilebilmesi
amaciyla faaliyet alanlari, ig siirecleri, tiglincii
taraf iligkileri ve operasyonel faaliyetler
kapsaminda risk degerlendirme ve izleme
calismalar yiiriitiilmesi tesvik edilir. Mevzuatin
yorum gerektirdigi veya uygulamada belirsizlik
bulunan durumlarda; etik ilkeler, sirket
politikalar1  ve ilgili uyum yiikiimliilikleri
dogrultusunda hareket edilmesi esastir. Gerekli
goriilen hallerde ilgili uzman goriislerine veya
yetkili mercilere bagvurulmasi tesvik edilir.

Fernas Sirketler Grubu, teknolojik bilgi birikimi,
proje ciktilari, markalar, teknik ¢6zlimler,
tasarimlar, know-how ve diger fikri ve smai
miilkiyet haklarmin korunmasma O6nem verir.
Fikri ve smai miilkiyet haklarinin korunmasi;
stirdiiriilebilir biiylime, kurumsal gilivenilirlik ve
rekabet giiclinlin korunmasi agisindan Onemli
goriiliir. Bu kapsamda tigiincii kisilere ait haklara
sayg1 gosterilmesi ve ilgili haklarin yiiriirliikteki
mevzuata uygun sekilde kullanilmasi esastir.

Kisisel  verilerin  islenmesi,  saklanmasi,
aktarilmas1 ve korunmasina iliskin tiim stire¢lerde
yuriirliikteki veri koruma mevzuatina, temel
gizlilik prensiplerine ve sirket prosediirlerine
uygun hareket edilir. Fernas Sirketler Grubu,
kisisel verilerin korunmasina iliskin

international standards, and contractual obligations in
all countries in which it operates as one of its
fundamental corporate responsibilities. The Group
aims to conduct all of its activities in accordance with
the principles of ethical business conduct, a risk-based
compliance approach, transparency, accountability,
and responsible business practices. In this context,
internationally  recognized standards, relevant
industry practices, and compliance obligations
applicable in the countries of operation are taken into
consideration.

Fernas Group of Companies is committed to
establishing and maintaining compliance, audit, and
internal control mechanisms for the prevention,
identification, assessment, and, where necessary,
remediation of legal, ethical, operational,
environmental, and reputational risks arising from its
operations, business relationships, and supply chain
activities.

To support effective management of compliance risks,
risk assessments and monitoring across business lines,
operational processes, third-party relationships, and
operational  activities are  encouraged. In
circumstances where legislation requires
interpretation or where uncertainties arise in practice,
it is essential to act in accordance with ethical
principles, company policies, and applicable
compliance obligations. Seeking expert opinions or
consulting competent authorities where deemed
necessary is encouraged.

Fernas Group of Companies recognizes the importance
of protecting technological expertise, project outputs,
trademarks, technical solutions, designs, know-how, and
other intellectual and industrial property rights. The
protection of intellectual and industrial property rights is
regarded as essential for sustainable growth, corporate
credibility, and the preservation of competitive strength.
In this context, respect for the intellectual and industrial
property rights of third parties and the lawful use of such
rights in accordance with applicable legislation are
considered fundamental principles.

All processes relating to the processing, storage,
transfer, and protection of personal data are conducted
in compliance with applicable data protection
legislation, fundamental confidentiality principles,
and company procedures. Fernas Group of Companies
considers compliance with personal data protection
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yukiimliiliiklerin yalnizca yasal bir zorunluluk
degil, ayn1 zamanda kurumsal gilivenilirligin ve
sorumlu ig yonetiminin temel unsurlarindan biri
olduguna inanir. Bilgi giivenligi, siber giivenlik
ve veri koruma siireglerine iliskin gerekli teknik
ve idari onlemlerin alinmasina 6nem verilir.

Tiim ticari kayitlar, finansal veriler, operasyonel
bilgiler ve sirket belgeleri; yurtrlikteki
mevzuata, muhasebe standartlarina, i¢ kontrol
mekanizmalarina ve sirket prosediirlerine uygun
sekilde dogru, eksiksiz, seffaf, izlenebilir ve
denetlenebilir bicimde olusturulur ve saklanir.
Ucgiincii taraflarla kurulan is iliskileri ve yapilan
sozlesmelerin; ylriirlikteki mevzuata, etik
ilkelere, yolsuzlukla miicadele yiikiimliiliikklerine,
yaptirim kurallarina ve ilgili sirket politikalarina
uygun, ac¢itk ve  anlagilabilir  sekilde
hazirlanmasina 6zen gosterilir.

Fernas Sirketler Grubu, c¢alisanlarinin gorev
alanlarma iliskin hukuki ve uyum yiikiimliiliikleri
konusunda gerekli farkindaliga sahip olmasini
onemser. Bu kapsamda calisanlara ilgili
egitimler, bilgilendirmeler ve farkindalik
calismalar1  saglanir. Calisanlarin  tereddiit
yasadiklari, risk gordiikkleri veya mevzuata
aykirilik stiphesi tagityan durumlarda
yoneticilerine, ilgili departmanlara veya uyum
stireglerinden sorumlu birimlere danigmalari
beklenir.

Fernas Sirketler Grubu, mevzuata veya uyum
yukiimliiliiklerine aykir1 davraniglarin yalnizca
ilgili ¢alisan1 veya is birimini degil, tim Grup
sirketlerini  etkileyebilecek hukuki, finansal,
operasyonel ve itibari sonuglar dogurabileceginin
bilinciyle hareket eder. Faaliyet gosterilen
tilkelerdeki yerel mevzuatin yani sira; uluslararast
diizenlemeler, yaptirim rejimleri, ihracat kontrol
yiiklimliiliikleri, s6zlesmesel taahhiitler ve ilgili
sektor standartlart kapsaminda dogabilecek
ylikiimliliklerin ~ yerine getirilmesine Onem
verilir. Mevzuata veya uyum yiikiimliiliikklerine
aykir1 davraniglarin idari, hukuki, cezai ve
sozlesmesel yaptirimlara yol agabilecegi kabul
edilir.

obligations not only as a legal requirement, but also as
one of the fundamental elements of corporate
credibility and responsible business management.
Necessary technical and administrative measures
relating to information security, cybersecurity, and
data protection processes are implemented and
maintained.

All commercial records, financial data, operational
information, and company documents are created,
maintained, and retained in an accurate, complete,
transparent, traceable, and auditable manner in
accordance with applicable legislation, accounting
standards, internal control mechanisms, and company
procedures. Business relationships established with
third parties and agreements entered into are expected
to be structured in a clear and understandable manner
and in compliance with applicable legislation, ethical

principles, anti-corruption obligations, sanctions
rules, and relevant company policies.
Fernas Group of Companies recognizes the

importance of ensuring that employees maintain the
necessary awareness regarding the legal and
compliance obligations relevant to their areas of
responsibility. In this context, employees are provided
with relevant training, guidance, and awareness
activities. Employees are expected to consult their
managers, relevant departments, or units responsible
for compliance processes in situations involving
uncertainty, perceived risk, or suspicion of non-
compliance.

Fernas Group of Companies acts with the awareness
that any conduct inconsistent with applicable
legislation or compliance obligations may result in
legal, financial, operational, and reputational
consequences affecting not only the relevant
employee or business unit, but also all Group
companies. In addition to compliance with local
legislation in the countries in which the Group
operates, importance is attached to fulfilling
obligations arising from international regulations,
sanctions regimes, export control requirements,
contractual commitments, and relevant industry
standards. It is recognized that breaches of legislation

or compliance obligations may give rise to
administrative, legal, criminal, and contractual
sanctions.
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Detayl bilgi i¢in Fernas Sirketler Grubu Uyum
Politikasi’m ve Kisisel Verilerin Korunmasi ve
Islenmesi Politikast 'ni inceleyiniz.

GiZLILIiK VE VERILERIN
KORUNMASI

Fernas Sirketler Grubu faaliyetleri kapsaminda
edinilmis olan kisisel, ticari, finansal, teknik,
operasyonel, hukuki ve benzeri nitelikteki gizli
verilerin korunmasina énem verilir. Calisanlarin,
yoneticilerin ve is ortaklarinin  gorevleri
kapsaminda eristikleri verileri yalnizca isin
gerektirdigi 6lciide ve gorev alanlariyla iligkili
olarak kullanmalar1 esastir. Gizli verilerin; kisisel
menfaat saglamak, iglincii kisilere avantaj
olusturmak veya sirket ¢ikarlarina aykir1 sekilde
kullanilmas1 veya paylasilmasi kabul edilemez.

Fernas Sirketler Grubu, ticari sirlarin, proje
verilerinin, teknik ¢oziimlerin, finansal kayitlarin,
sozlesmesel verilerin ve diger hassas verilerin
korunmas: amaciyla gerekli teknik, idari ve
operasyonel tedbirlerin alinmasini 6nemser. Gizli
verilerin paylasimi, aktarimi ve saklanmasi
siireglerinde tiim calisanlardan yiiriirliikteki
mevzuata, sdzlesmesel yiikiimliiliikklere ve sirket
prosediirlerine uygun hareket etmesi beklenir.

Calisanlarin gorevleri kapsaminda edindikleri
gizli verileri, gorev iligkisinin sona ermesinden
sonra da korumaya devam etmeleri beklenir.
Sirket faaliyetlerine, calisanlara, is ortaklarina
veya Uglincii taraflara ait gizli verilerin yetkisiz
kisilerle paylasilmast veya sirket dis1 amaglarla
kullanilmasi kabul edilemez.

CIKAR CATISMALARININ
ONLENMESI

Fernas Sirketler Grubu, ¢alisanlarinin goérevlerini
sirket menfaatlerini gozeterek, bagimsiz ve

tarafsiz sekilde yerine getirmesini bekler.
Calisanlarin  kisisel  c¢ikarlar1  ile  sirket
sorumluluklarinin ~ catistigt  veya  disaridan

bakildiginda bu yonde bir algi olusmasina neden
olabilecek durumlardan kaginilmasi beklenir.

For further information, please refer to the Fernas
Group of Companies Compliance Policy and the
Personal Data Protection and Processing Policy.

CONFIDENTIALITY AND DATA
PROTECTION

Fernas Group of Companies recognizes the
importance of protecting personal, commercial,
financial, technical, operational, legal, and other
confidential data obtained in the course of its
activities. Employees, managers, and business
partners are expected to access and use such data only
to the extent required for legitimate business purposes
and within the scope of their responsibilities. The use
or disclosure of confidential data for personal benefit,
to create an advantage for third parties, or in a manner
contrary to the interests of the company is not
permitted.

Fernas Group of Companies recognizes the
importance of implementing the necessary technical,
administrative, and operational measures for the
protection of trade secrets, project data, technical
solutions, financial records, contractual data, and
other sensitive information. Employees are expected
to act in compliance with applicable legislation,
contractual obligations, and company procedures in
all processes involving the sharing, transfer, and
storage of confidential data.

Employees are expected to continue protecting
confidential data obtained within the scope of their
duties even after the termination of their employment
or business relationship with the company. The
disclosure of confidential data relating to company
activities, employees, business partners, or third
parties to unauthorized persons, or the use of such
data for purposes unrelated to company activities, is
not permitted.

PREVENTION OF CONFLICTS OF
INTEREST

Fernas Group of Companies expects its employees to
perform their duties in an independent and impartial
manner while acting in the best interests of the
company. Employees are expected to avoid
situations where personal interests may conflict with
company responsibilities or where such situations
could create the appearance of a conflict of interest.
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Bu kapsamda asagidaki prensipler esas alinir:

I. Ise alim, terfi, gérevlendirme, satin alma ve
tedarik¢i secimleri dahil olmak {izere tiim
karar siire¢lerinde objektiflik ve liyakata
uygun yaklasim benimsenir. Aile iliskileri,

veya kisisel

yakinliklarm is kararlarini etkilemesine izin

yakin arkadaghk iligkileri
verilmez.

II. Calisanlarin  sirket  disindaki

durumlardan kaginilmasi birinci onceliktir.

III. Fernas Sirketler = Grubu’ndan

ticari iliskilerin; objektif karar
sireglerini  etkileyebilecek,

neden olabilecek nitelikte olmamasina
dikkat edilir. Bu kapsamda gerekli
degerlendirmelerin  yapilmasi1 ve ilgili

stireglerin sirket prosediirleri dogrultusunda

ylriitiilmesi esastir.

IV. Calisanlar ile tedarikgiler, alt yiikleniciler
arasinda ¢ikar
catismasma yol acabilecek baglantilarin
bulunmas: halinde ilgili durumun seffaflik
Uyum

veya diger is ortaklari

ilkesi ¢ercevesinde Hukuk ve
Miisavirligi ile paylasilmas1 beklenir.

V. Cikar catismasi olusturabilecek veya bu
bulunan
halinde
calisanlarin Hukuk ve Uyum Miisavirligine
danigmalar1 ve gerekli bildirimleri yapmalar1

yonde degerlendirilme ihtimali
durumlarla karsilagiimasi

beklenir.

ticari
faaliyetlerinin, kisisel yatirimlarmin veya
diger profesyonel iligkilerinin; gorevlerini
saglikli ve tarafsiz sekilde yiiriitmelerine
engel olmamasi beklenir. Sirket ile caligan
arasinda ¢ikar ¢atismasina neden olabilecek

ayrilan
calisanlarla kurulabilecek ticari iliskilerde
etik ilkeler, seffaflik, tarafsizlik ve sirket
menfaatleri gozetilir. Ayrilan ¢aligsanlarin
dogrudan veya dolayli olarak taraf oldugu
alma
calisanlar
acisindan c¢ikar c¢atismasi olusturabilecek
veya sirket nezdinde olumsuz bir algiya

In this context, the following principles apply:

I.  An objective, merit-based approach is adopted
processes,
including recruitment, promotion, assignment,
procurement, and supplier selection. Family
relationships, close personal relationships, or
personal affiliations do not influence business

across all  decision-making

decisions.

II. Employees are expected to ensure that their
personal
professional
relationships do not interfere with the proper
and impartial performance of their duties.
Avoiding situations that may give rise to a
conflict of interest between the employee and
the company is considered a primary priority.

activities,
other

external commercial
investments, or

III.  Commercial relationships that

conducted

interests of the company.

directly or indirectly

company. In this context,

with company procedures.

IV. Connections between employees

suppliers, subcontractors, or other business
partners that may give rise to a conflict of
interest are expected to be disclosed to the
Legal and Compliance Department in line with

the principle of transparency.

V. In situations that could give rise to a conflict
of interest or could reasonably be perceived as
such, employees are expected to consult the
Legal and Compliance Department and make

the necessary disclosures.
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established with former employees of Fernas
Group of Companies are expected to be
in line with ethical principles,
transparency, impartiality, and the legitimate
Commercial
relationships in which former employees are
involved must
influence objective decision-making processes,
give rise to conflicts of interest, or create any
negative perception within or outside the
the necessary
assessments are expected to be carried out and
the relevant processes managed in accordance



RUSVET ve YOLSUZLUKLA
MUCADELE

Fernas Sirketler Grubu, tiim faaliyetlerini
diiriistliik, seffaflik, etik is yapma anlayisi ve
hesap  verebilirlik  ilkeleri  dogrultusunda
yliritmeyi esas alir. Faaliyet gosterilen tiim
iilkelerde  yiirlirliikte bulunan riigvet ve
yolsuzlukla  miicadele = mevzuatina, ilgili
uluslararas1 diizenlemelere ve sirket politika ve
prosediirlerine uygun hareket edilir. Sirket
faaliyetlerinin yiiriitiilmesinde ticari kararlarin
bagimsiz, objektif ve etik ilkelere uygun sekilde
alinmasi temel prensiplerden biridir.

Calisanlarin,  yoneticilerin, 1is  ortaklarinin,
tedarikgilerin, alt yiiklenicilerin, danismanlarin
ve Fernas Sirketler Grubu admna harcket eden
ticiincii taraflarin; dogrudan veya dolayl sekilde
uygunsuz menfaat saglanmasina yol agabilecek
davranislardan ka¢inmasi beklenir.

Kamu gorevlileri dahil olmak tizere herhangi bir
kisi veya kuruma; is elde etmek, mevcut bir is
iliskisini stirdiirmek, bir siireci hizlandirmak,
kararlar1 etkilemek veya uygunsuz avantaj
saglamak amaciyla maddi veya manevi herhangi
bir menfaat saglanmasi, teklif edilmesi, vaat
edilmesi ya da kabul edilmesi uygun goriilmez.

Fernas Sirketler Grubu, yalnizca agik nitelikteki
riigvet ve yolsuzluk risklerine degil; komisyon
O0demeleri, kolaylastirma odemeleri, uygunsuz
hediye ve agirlama wuygulamalari, bagis,
sponsorluk, temsil giderleri veya {i¢iincii taraflar
aracilifiyla ortaya cikabilecek uyum risklerine
kars1 da hassasiyet gosterir. Bu kapsamda tiim
O0deme, harcama ve mali kayitlarin seffaf, dogru,
eksiksiz ve denetlenebilir sekilde yiiriitiilmesi
beklenir.

Hediye, agirlama ve temsil uygulamalarinin is
iliskilerinin dogal akis1 igerisinde, makul
Olgiilerde ve ticari teamiillere uygun sekilde
gerceklestirilmesi  gerekir. S6z  konusu
uygulamalarin  herhangi bir karar siirecini
etkileyecek, tarafsizligi zedeleyecek nitelikte
olmamas1 esastir. Nakit veya nakit benzeri
menfaatler kabul edilmez. Kamuoyu nezdinde
sirket itibarin1 zedeleyebilecek veya etik acidan

ANTI-BRIBERY AND ANTI-
CORRUPTION

Fernas Group of Companies conducts all of its
activities in line with the principles of integrity,
transparency, ethical business conduct, and
accountability. Compliance with applicable anti-
bribery and anti-corruption legislation, international
regulations, and company policies and procedures is
ensured in all countries in which the Group operates.
Ensuring that business decisions are made
independently, objectively, and in accordance with
ethical principles is regarded as one of the
fundamental principles governing the conduct of
company activities.

Employees, managers, business partners, suppliers,
subcontractors, consultants, and third parties acting
on behalf of Fernas Group of Companies are
expected to avoid any conduct that may directly or
indirectly lead to improper benefits or advantages.

The offering, promising, providing, or accepting of
any financial or non-financial benefit to or from any
person or entity, including public officials, for the
purpose of obtaining business, maintaining an
existing business relationship, accelerating a process,
influencing decisions, or securing an improper
advantage is not considered acceptable.

Fernas Group of Companies recognizes that bribery
and corruption risks may arise not only through
direct misconduct, but also through commission
arrangements, facilitation payments, inappropriate
gifts and hospitality practices, donations,
sponsorships, representation expenses, or activities
carried out through third parties. Accordingly, all
payments, expenses, and financial records are
expected to be maintained in a transparent, accurate,
complete, and auditable manner.

The exchange of gifts, hospitality, or representation-
related benefits is expected to remain within
reasonable limits, be compatible with customary
business practices, and serve a legitimate business
purpose. Such practices must not influence business
decisions, impair impartiality, or create any
expectation of improper advantage. Cash or cash-
equivalent benefits are not permitted under any
circumstances. Practices that may harm the
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uygunsuz degerlendirilebilecek uygulamalardan
kag¢inilmas1 beklenir.

Fernas Sirketler Grubu, iiglincii taraflarla
yiriitiilen is iligkilerinde de etik ve uyum
risklerinin  dikkate almmmasmi &nemser. s
ortaklarmin, tedarikgilerin, alt yiiklenicilerin ve
danigmanlarm ilgili mevzuata ve sirket politika ve
prosediirlerine uygun hareket etmesi beklenir.
Gerekli goriilen durumlarda figlincii  taraf
iligkilerine 1iligkin degerlendirme ve inceleme
stiregleri yiiriitiilebilir.

Calisanlarin riigvet ve yolsuzlukla miicadele
konusunda gerekli farkindaliga sahip olmasi
onemsenir. Bu kapsamda c¢alisanlarin gorev
alanlarina uygun egitimlere katilmasi, sirket
politika ve prosediirlerini bilmesi ve riskli
durumlarda ilgili yoneticilere veya Hukuk ve
Uyum Misavirlii'ne danigmast  beklenir.
Yoneticilerin ise sorumluluk alanlarindaki
calisanlarin ve ilgili is ortaklarinin bu konudaki
yliklimliilikler konusunda bilingli  hareket
etmesini desteklemesi 6nemlidir.

Riisvet, yolsuzluk veya etik ilkelere aykiri
olabilecek  durumlara iligkin  siiphelerin
gecikmeksizin ilgili bildirim mekanizmalar1
araciligryla paylagilmasi tesvik edilir. Yapilan
bildirimlerin  gizlilik, tarafsizhk ve adil
degerlendirme ilkeleri ¢ercevesinde ele alinmasi
esastir. Riigvet ve yolsuzlukla miicadele
kurallarina aykir1 davranislara karst gerekli
disiplin ve uyum siirecleri uygulanir.

Detayl: bilgi icin Fernas Sirketler Grubu Riisvet
ve Yolsuzlukla Miicadele Politikasi 'ni1 ve Hediye
ve Agirlama Politikast’ ni inceleyiniz.

SUC GELIRLERININ AKLANMASI
VE TERORIZMIiN FINANSMANININ
ONLENMESI

Fernas Sirketler Grubu, faaliyetlerini yiiriitiirken
suc gelirlerinin aklanmasi, terérizmin finansmani
ve benzeri yasa dis1 faaliyetlerle baglantili
risklere kars1 gerekli hassasiyeti gostermeyi
onemser. Faaliyet gosterilen iilkelerde yiiriirliikte
bulunan ilgili mevzuata, uluslararasi

reputation of Fernas Group of Companies or create
an inappropriate perception from an ethical
standpoint should be avoided.

Fernas Group of Companies expects ethical and
compliance risks to be considered in all relationships
established with third parties. Business partners,
suppliers, subcontractors, and consultants are
expected to act in accordance with applicable
legislation and company policies and procedures.
Where necessary, third-party relationships may be
subject to assessment, review, and compliance
evaluation processes.

Fernas Group of Companies places importance on
ensuring that employees have the necessary awareness
regarding anti-bribery and anti-corruption obligations.
Employees are expected to attend training relevant to
their responsibilities, comply with company policies
and procedures, and seek guidance from their managers
or the Legal and Compliance Department in situations
involving potential compliance risks. Managers are
expected to promote awareness about these obligations
among employees and relevant business partners
within their areas of responsibility and support
compliance with the applicable rules and standards.

Employees and business partners are encouraged to
report without delay any suspicions relating to bribery,
corruption, or conduct that may be inconsistent with
ethical principles through the relevant reporting
mechanisms. Reports are expected to be handled in
accordance with the principles of confidentiality,
impartiality, and fair assessment. Necessary
disciplinary and compliance procedures may be
implemented in response to conduct inconsistent with
anti-bribery and anti-corruption rules.

For further information, please refer to the Fernas
Group of Companies Anti-Bribery and Anti-
Corruption Policy and the Gift and Hospitality
Policy.

ANTI-MONEY LAUNDERING AND
COUNTER-TERRORIST FINANCING

Fernas Group of Companies recognizes the
importance of maintaining effective safeguards
against risks related to money laundering, terrorist
financing, and similar unlawful activities in the
course of its operations. Acting in compliance with
applicable  legislation, relevant international
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diizenlemelere ve sirket politika ve prosediirlerine
uygun hareket edilmesi esastir.

Fernas Sirketler Grubu, finansal sistemin yasa
dist amagclarla kullanilmasina yol agabilecek
islem ve iligkilerden kacinmayr hedefler. Bu
kapsamda is iliskisi kurulmadan 6nce is ortaklari,
tedarikgiler, alt yiikleniciler, danigmanlar ve diger
ticiincii taraflara iliskin gerekli degerlendirmeler
yapilir. Ugiincii taraflarin faaliyet alami, itibar,
sahiplik yapisi, islem yapist ve ilgili risk
gostergeleri dikkate alinarak gerekli inceleme
siirecleri  yiuriitilir. Hakkinda yeterli bilgi
bulunmayan, faaliyetleri seffaf olmayan, ilgili
mevzuat veya yaptirim diizenlemeleri
bakimindan risk olusturdugu degerlendirilen ya
da siipheli islem veya faaliyetlerle iliskilendirilen
kisi ve kuruluglarla is iligkisi kurulmasindan
kaginilir.

Calisanlarin; olagan dis1 islem yapilari, ekonomik
veya ticari acidan makul goriinmeyen faaliyetler,
seffaf olmayan Odeme siirecleri veya sliphe
uyandirabilecek diger durumlar konusunda
dikkatli hareket etmesi beklenir. Riskli veya
siipheli durumlarla karsilasilmas: halinde ilgili
yoneticilere veya Hukuk ve Uyum Miisavirligi’ne
danigilmas1 ve gerekli bildirimlerin yapilmasi
tesvik edilir.

Fernas Sirketler Grubu, sug gelirlerinin aklanmast
ve terdrizmin finansmaninin énlenmesine iliskin
yukiimliiliiklerin yalnmizca yasal bir gereklilik
degil, ayn1 zamanda etik is yapma anlayiginin ve
kurumsal giivenilirligin 6nemli bir pargast
olduguna inanir.

Detayli Bilgi icin Fernas Sirketler Grubu Sug¢

Gelirlerinin Aklanmasi ve Terorizmin
Finansmaninin Onlenmesi Politikasi'mi
inceleyiniz.

IHLALLERIN BiLDiRiLMpsi VE
BILDIiRIiM YUKUMLULUGU

regulations, and company policies and procedures in
all countries where the Group operates is considered
fundamental.

Fernas Group of Companies seeks to avoid
transactions and business relationships that may lead
to the misuse of the financial system for unlawful
purposes. In this context, the necessary assessments
are carried out before establishing business
relationships with business partners, suppliers,
subcontractors, consultants, and other third parties.
Review processes are conducted by taking into
consideration the third party’s field of activity,
reputation, ownership structure, transaction profile,
and relevant risk indicators. Business relationships
are avoided with people or entities for which
sufficient information is not available, whose
activities lack transparency, which are considered to
present risks in terms of applicable legislation or
sanctions regulations, or which may be associated
with suspicious transactions or activities.

Employees are expected to act with due care in
identifying unusual transaction structures, activities
that do not appear commercially or economically
reasonable, non-transparent payment processes, and
other circumstances that may raise suspicion. Where
a potentially risky or suspicious situation is
identified, employees are encouraged to consult their
managers or the Legal and Compliance Department
and make the necessary notifications.

Fernas Group of Companies considers compliance
with obligations relating to the prevention of money
laundering and terrorist financing not only as a legal
requirement, but also as an integral part of ethical
business conduct and corporate credibility.

For further information, please refer to the Fernas
Group of Companies Anti-Money Laundering and
Counter-Terrorist Financing Policy.

REPORTING OBLIGATIONS AND
REPORTING OF MISCONDUCT
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Fernas Sirketler Grubu, etik ilkelere, sirket
politika ve prosediirlerine veya ylriirliikteki
mevzuata aykir1  olabilecek  davraniglarin
zamaninda tespit edilmesini ve uygun sekilde ele
almmasimi onemser. Etik is yapma kiiltliriiniin
korunmasmin ve gilivene dayali bir g¢alisma
ortamimin siirdiiriilebilmesinin tiim calisanlarin
ortak sorumlulugu oldugu kabul edilir.

Calisanlari;  gorevlerini  yerine  getirirken
karsilagtiklari, tanik olduklar1 veya siiphe
duyduklart ihlal, usulsiizlik, etik agidan uygun
olmayan davranig veya mevzuata aykiriliklar
gecikmeksizin ilgili  bildirim mekanizmalari
araciligiyla paylagmalari beklenir. Is ortaklari,
tedarikgiler, alt yiikleniciler, danigsmanlar ve diger
ticlincli taraflarin da etik ilkelere veya ilgili
diizenlemelere aykirt oldugunu diisiindiikleri
durumlar ilgili kanallar araciligiyla bildirmeleri
tesvik edilir.

Bildirimlerin miimkiin oldugunca ac¢ik, somut ve
degerlendirilebilir bilgi igermesi Onemlidir.
Olaym nasil gerceklestigi, hangi kisiler veya
stireclerle baglantili oldugu, ne zaman ve nerede
meydana geldigi gibi bilgilerin paylasilmasi
inceleme siireclerinin etkin sekilde yiiriitiilmesine
katki saglar. Bildirimi destekleyebilecek bilgi ve
belgelerin mevcut olmasi halinde ilgili kayit ve
belgelerin paylasilmasi beklenir.

Yapilan bildirimler gizlilik ilkesi ¢ergevesinde ele
almir ve stiregler tarafsizlik, adil degerlendirme
ve gerekli Ozen prensipleri dogrultusunda
yuritiliir. Gerekli goriilen durumlarda ilgili

inceleme, degerlendirme ve uyum siirecleri
uygulanabilir.
Fernas Sirketler Grubu, iyi niyetli sekilde

bildirimde bulunan kisilere karst misilleme
niteliginde davraniglarda bulunulmasini kabul
etmez. Calisanlarin herhangi bir baski veya
cekince hissetmeksizin endiselerini
paylasabilecekleri  bir ¢alisma  ortaminin
kurulmasi amaglanir.

Y oneticilerin kendilerine iletilen etik endiselerini,
ihlal bildirimlerini veya siipheli durumlar1 uygun
sekilde degerlendirilmesi ve gerekli durumlarda
konuyu Hukuk ve Uyum Misavirligi’ne
yonlendirmesi beklenir.

Fernas Group of Companies considers the timely
identification and proper handling of conduct that
may be inconsistent with ethical principles, company
policies and procedures, or applicable legislation, to
be essential. Maintaining a culture of ethical business
conduct and a trust-based working environment is
regarded as a shared responsibility of all employees.

Employees are expected to promptly report any
violations, irregularities, unethical conduct, or non-
compliance with applicable legislation that they
encounter, witness, or suspect in the course of their
duties through the relevant reporting mechanisms.
Business  partners, suppliers, subcontractors,
consultants, and other third parties are also
encouraged to report situations they believe may be
inconsistent with ethical principles or relevant
regulations through the appropriate channels.

Reports are expected to contain clear, concrete, and
assessable information to the extent possible.
Providing details regarding how the incident
occurred, the persons or processes involved, and
when and where it took place supports the effective
conduct of review processes. Where available,
supporting information and relevant documentation
are expected to be shared.

Reports are handled in accordance with the principle
of confidentiality, and the related processes are
conducted based on the principles of impartiality, fair
assessment, and due care. Where considered
necessary, the relevant review, assessment, and
compliance processes may be implemented.

Fernas Group of Companies does not tolerate any
form of retaliation against individuals who make
reports in good faith. The Group aims to maintain a
working environment where employees can raise
concerns without fear of pressure, intimidation, or
hesitation.

Managers are expected to appropriately address
ethical concerns, reports of violations, and suspicious
situations brought to their attention, and to escalate
such matters to the Legal and Compliance
Department where necessary.
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Bildirim konusu olabilecek durumlar; riisvet ve
yolsuzluk, cikar catigmalari, ayrimcilik, taciz,
mobbing, dolandiricilik, muhasebe ve kayit
usulsiizliikleri, su¢ gelirlerinin aklanmasi, bilgi
giivenligi ihlalleri, sirket varliklarinin uygunsuz
kullanimi, cevreye zarar verilmesi veya etik
ilkelere ve mevzuata aykiri diger davranislar
igerebilir; ancak bunlarla sinirl degildir.

Detayli Bilgi icin Fernas Sirketler Grubu Ihbar
Politikasi'ni inceleyiniz.

YAPTIRIMLARA VE IHRACAT
KONTROLLERINE UYUM

Fernas Sirketler Grubu, faaliyet gosterdigi yahut
ticari iligki kurdugu iilkelerde gecerli olan
ekonomik yaptirnmlara, ticari kisitlamalara,
thracat kontrollerine ve ilgili uluslararasi
diizenlemelere uyum saglanmasini zorunlu tutar.
Sirket faaliyetlerinin; yiirlirliikteki  yaptirim
rejimlerine, ihracat kontrol yilikiimliiliikklerine ve
ilgili ticaret diizenlemelerine uyumlu sekilde
yiiriitiilmesi esastir.

Bu kapsamda is ortaklari, miisteriler, tedarikgiler,
alt yiikleniciler, aracilar ve diger ii¢lincii taraflarla
kurulacak iligkilerde ilgili yaptirim ve kisitlama
riskleri dikkate alinir. Yaptirim listelerinde yer
alan kisiler, kuruluslar, iilkeler veya riskli igslem
ve faaliyetlerle baglantili oldugu degerlendirilen
taraflarla dogrudan veya dolayl sekilde is iliskisi
kurulmasindan kaginilir.

Faaliyetlerin yaptirim, ambargo veya ihracat
kontrol  diizenlemeleri ~ bakimindan  risk
olusturabilecegi durumlarda gerekli inceleme ve
degerlendirme siiregleri yuriitiilmektedir. Gerekli
goriilen hallerde ilgili islem veya is iligkisi
kurulmadan  6nce  Hukuk ve  Uyum
Miisavirligi’nin goriisii ve onay1 alinir.

Caligsanlarin; yaptirim, ambargo ve ihracat kontrol
yukiimliiliikleri kapsaminda risk olusturabilecek
islem, odeme, sevkiyat veya ticari faaliyetler
konusunda dikkatli hareket etmesi ve siipheli
durumlarda ilgili birimlere danigmasi beklenir.

Matters that may be subject to reporting include, but
are not limited to, bribery and corruption, conflicts of
interest, discrimination, harassment, mobbing, fraud,
accounting and recordkeeping irregularities, money
laundering, information security breaches, misuse of
company assets, environmental damage, and other
conduct that may violate ethical principles or
applicable legislation.

For further information, please refer to the Fernas
Group of Companies Whistleblowing Policy.

COMPLIANCE WITH SANCTIONS
AND EXPORT CONTROLS

Compliance with applicable economic sanctions,
trade restrictions, export controls, and relevant
international regulations is mandatory in the
countries where Fernas Group of Companies
operates or maintains commercial relationships.
Company activities are expected to be carried out in
compliance with applicable sanctions regimes,
export control obligations, and relevant trade
regulations.

In this context, sanctions and trade restriction risks
are taken into consideration in relationships
established with business partners, customers,
suppliers, subcontractors, intermediaries, and other
third parties. Direct or indirect business relationships
with people, entities, or countries included in
sanctions lists, or with parties considered to be
associated with high-risk transactions or activities,
are avoided.

Where activities may present risks in terms of
sanctions, embargoes, or export control regulations,
the necessary review and assessment processes are
conducted. Where deemed necessary, the opinion
and approval of the Legal and Compliance
Department are obtained prior to establishing the
relevant transaction or business relationship.

Employees are expected to act with due diligence in
relation to transactions, payments, shipments, and
commercial activities that may present risks under
sanctions, embargo, or export control obligations. In
suspicious or potentially high-risk situations,
consultation with the relevant departments is
expected.
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Detayli  Bilgi icin Fernas Sirketler Grubu
Yaptirnmlar ve [Ihracat Kontrollerine Uyum
Politikast 'ni inceleyiniz.

TOPLUMSAL KATKI, BAGIS VE
SPONSORLUK

Fernas Sirketler Grubu, faaliyet gosterdigi
cografyalarda toplumsal fayda yaratilmasini ve
sirdiiriilebilir kalkinmaya katki saglanmasini
onemser. Bu kapsamda gergeklestirilen bagis,
sponsorluk ve toplumsal yatirim faaliyetlerinin;
sirket degerleri, etik ilkeler, ilgili mevzuat ve
kurumsal sorumluluk anlayisiyla uyumlu sekilde
yiiriitiilmesi esastir.

Bagis ve sponsorluk faaliyetlerinde seffaflik,
hesap verebilirlik, esitlik ve toplumsal fayda
prensipleri gozetilir. S6z konusu faaliyetlerin
herhangi bir uygunsuz menfaat saglanmasina,
cikar catismasina, mevzuata aykirt bir amaca
veya sirket itibarini olumsuz etkileyebilecek bir
sonuca yol agmamasi amaglanir.

Insan haklarina, gevreye, toplumsal degerlere ve
etik ilkelere aykir1 faaliyetlerde bulunan;
ayrimciligi tesvik eden, siddet, nefret sOylemi,
yasa dis1 faaliyetler veya toplum menfaatine zarar
verebilecek uygulamalarla iliskilendirilen kisi,
kurum veya organizasyonlara bagis yapilmaz ve
sponsorluk destegi saglanmaz.

Fernas Sirketler Grubu, toplumsal yatirim
faaliyetlerinde uzun vadeli ve siirdiiriilebilir etki
yaratmay1 hedefler. Egitim, ¢evre, kiiltiir, sanat,
spor, bilim, sosyal gelisim ve benzeri alanlarda
yiiriitiilecek g¢aligmalarin; toplumsal ihtiyaclar,
yerel hassasiyetler ve siirdiiriilebilirlik yaklagimi
dikkate alarak planlanmasi 6nemsenir. Gerekli
goriilen durumlarda ilgili faaliyetler uzman
kurumlar veya sivil toplum kuruluglart ile is
birligi icerisinde ytriitiilebilir.

Caliganlarin toplumsal sorumluluk, goniilliilik ve
sosyal fayda saglayan c¢alismalara katilim
gostermesi  desteklenir. Ancak calisanlarin,
Fernas Sirketler Grubu’nun itibarini
zedeleyebilecek veya etik ilkelere aykirilik
olusturabilecek faaliyetlerden kaginmasi
beklenir.

For further information, please refer to the Fernas
Group of Companies Compliance with Sanctions
and Export Controls Policy.

SOCIAL CONTRIBUTION,
DONATIONS AND SPONSORSHIPS

Fernas Group of Companies recognizes the
importance of supporting social development and
contributing to sustainable growth in the regions
where it operates. Donations, sponsorships, and
social investment activities are carried out in line
with company values, ethical principles, applicable
legislation, and the Group’s corporate responsibility
approach.

Transparency, accountability, equality, and social
benefit principles are taken into consideration in
donation and sponsorship activities. These activities
are intended not to result in any improper benefit,
conflict of interest, unlawful purpose, or outcome
that may adversely affect the reputation of the
company.

Donations and sponsorship support are not provided
to people, institutions, or organizations involved in
activities that are contrary to human rights,
environmental protection, social values, or ethical
principles, or that may be linked to discrimination,
violence, hate speech, unlawful activities, or
practices that may harm the public interest.

Fernas Group of Companies aims to create long-term
and sustainable impact through its social investment
activities. Activities carried out in areas such as
education, environment, culture, arts, sports, science,
and social development are planned by taking social
needs, local sensitivities, and sustainability
considerations into account. Where considered
necessary, such activities may be conducted in
cooperation with expert institutions or non-
governmental organizations.

Employees are encouraged to participate in social
responsibility, volunteering, and community benefit
activities. Employees are also expected to avoid
activities that may adversely affect the reputation of
Fernas Group of Companies or be inconsistent with
ethical principles.
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Bagis, sponsorluk ve toplumsal yatirim
stireglerinin ilgili sirket politika ve prosediirleri
dogrultusunda yiiriitiilmesi ve gerekli onay
mekanizmalarina tabi olmasi esastir.

Detayli Bilgi icin Fernas Sirketler Grubu Bagis
ve Sponsorluk Politikasi’ni inceleyiniz.

SOSYAL MEDYA VE DIJIiTAL
DAVRANIS KURALLARI

Fernas  Sirketler =~ Grubu, sosyal medya
kullaniminda sirket degerlerine, etik ilkelere,
gizlilik yiikiimliliklerine ve ilgili mevzuata
uygun hareket edilmesini esas alir. Calisanlarin
sosyal medya platformlarinda gergeklestirdikleri
paylasimlarda profesyonel sorumluluk bilinciyle
hareket etmeleri ve sirket itibarin1 gézetmeleri
beklenir.

Fernas Sirketler Grubu, ¢alisanlarin kisisel sosyal
medya hesaplarma ve bireysel ifade alanlarina
saygt gosterir. Bununla birlikte sosyal medya
kullanominin girket itibari, bilgi giivenligi ve
kurumsal iletisim siirecleri bakimindan c¢esitli
riskler dogurabilecegi kabul edilir. Bu nedenle
calisanlarin; yaniltici, yanhs anlagilmaya yol
acabilecek, sirketi temsilen yapilmis izlenimi
yaratabilecek  veya sirket degerleriyle
bagdagmayacak iceriklerden kaginmasi beklenir.
Sirket faaliyetlerine, projelerine, miisterilerine, is
ortaklarina, c¢alisanlarina veya iiclincii taraflara
iligkin gizli, ticari veya kamuya acik olmayan
bilgi, belge, gorsel, toplanti icerigi ya da benzeri
verilerin sosyal medya dahil herhangi bir dijital
platformda paylasilmas1 kabul edilmez. Bilgi
glivenligi, ticari sir, kisisel verilerin korunmasi ve
rekabet yiikiimliiliikleri kapsaminda gerekli
hassasiyetin gosterilmesi esastir.

Calisanlarin  sosyal medya paylasimlarinda;
ayrimcilik, nefret sdylemi, taciz, hakaret, siddet,
tehdit veya etik ilkelere aykir1 olabilecek ifadelere
yer vermemesi beklenir. Toplumsal degerlere,
insan  haklarma ve profesyonel iletisim
kurallarma uygun bir yaklasim benimsenmesi
onemlidir.

Donation, sponsorship, and social investment
processes are expected to be carried out in
accordance with the relevant company policies and
procedures, while remaining subject to the necessary
approval mechanisms.

For further information, please refer to the Fernas
Group of Companies Donation and Sponsorship
Policy.

SOCIAL MEDIA AND ONLINE
CONDUCT

Fernas Group of Companies recognizes compliance
with  company values, ethical principles,
confidentiality obligations, and applicable legislation
as essential in the use of social media. Employees are
expected to act in a professional and responsible
manner on social media platforms and to avoid
conduct or content that may adversely affect the
reputation of the company.

Fernas Group of Companies respects employees’
personal social media accounts and individual
freedom of expression. At the same time, it is
recognized that the improper use of social media may
create risks in terms of company reputation,
information security, and corporate communication
processes. Employees are therefore expected to
avoid misleading content, statements that may give
rise to misunderstanding, content that may create the
impression of representing the company, or
communications that may be inconsistent with
company values. The sharing of confidential,
commercial, or non-public information, documents,
visuals, meeting content, or similar data relating to
company activities, projects, customers, business
partners, employees, or third parties on social media
or any other digital platform is not permitted. Due
care is expected to be exercised with respect to
information security, trade secrets, personal data
protection, and competition law obligations.

Employees are expected not to use expressions in
their social media communications that may involve
discrimination, hate speech, harassment, insults,
violence, threats, or conduct inconsistent with ethical
principles. It is important to adopt a communication
approach that is respectful of social values, human
rights, and professional standards.
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Sirket adina yapilacak sosyal medya paylasimlar
ve kurumsal iletisim faaliyetleri yalnizca
yetkilendirilmis kisiler tarafindan yuriitiiliir.

iS SAGLIGI, GUVENLIGI VE
CEVREYE DUYARLILIK

Fernas Sirketler Grubu, calisanlarma, 1is
ortaklarina, tedarikcilerine, alt yiiklenicilerine ve
faaliyetlerinden etkilenen tiim figlincii kisilere
giivenli, saglikli ve siirdiiriilebilir bir calisma
ortami sunulmasini temel Onceliklerinden biri
olarak kabul eder. Is saghigi ve giivenligi ile
¢evrenin korunmasina iliskin yiikiimliiliiklerin
tim faaliyet siireclerinin ayrilmaz bir pargasi
oldugu kabul edilir.

Faaliyetler,  calisanlarin, is  ortaklarmnin,
ziyaretgilerin ve toplumun saglik ve giivenligini
gozeten bir anlayisla yiiriitiiliir. Risklerin 6nceden
belirlenmesi, gerekli 6nleyici tedbirlerin alinmast
ve gilivenli caligma kiiltlirtiniin ~ gelistirilmesi
amaciyla ilgili egitim, denetim ve farkindalik
faaliyetleri desteklenir.

Calisanlarin ve ilgili ligiincii taraflarmm is saghigi
ve giivenligi kurallarina, sirket politika ve
prosediirlerine ve yliriirliikteki mevzuata uygun
hareket etmesi beklenir. Giivensiz c¢alisma
kosullari, ramak kala olaylar, kazalar,
yaralanmalar veya saglik ve gilivenlik agisindan
risk olusturabilecek durumlarin gecikmeksizin
ilgili birimlere bildirilmesi tesvik edilir.

Fernas Sirketler Grubu, faaliyetlerinin ¢evre
tizerindeki etkilerini sorumlu bir yaklasimla
yonetmeyi amaglar. Dogal kaynaklarin verimli
kullanilmasi, ¢evresel etkilerin azaltilmasi, atik
yonetimi, enerji verimliligi ve siirdiiriilebilirlik
ilkelerinin faaliyet siireclerine entegre edilmesi
desteklenir.

Sirket faaliyetlerinin  yiirttildiigi  yerlerde
¢evrenin korunmasi, enerji yonetimi, ig sagligt ve
giivenligi alanindaki yasal yiikiimliiliiklere ve
sirket  uygulamalarina  uyulmasi1  esastir.
Calisanlarin ve is ortaklarinin ¢evreye duyarl ve
giivenli ¢aligma kiiltiirlinlin gelistirilmesine katk1
saglamas1 beklenir.

Social media communications and corporate
communication activities on behalf of the company
are conducted solely by people authorized to do so.

OCCUPATIONAL HEALTH, SAFETY
AND ENVIRONMENTAL
RESPONSIBILITY

Fernas Group of Companies recognizes providing a
safe, healthy, and sustainable working environment
for its employees, business partners, suppliers,
subcontractors, and all third parties affected by its
activities as one of its core priorities. Obligations
relating to occupational health and safety and
environmental protection are considered an integral
part of all business activities and processes.

Activities are carried out with due consideration for
the health and safety of employees, business
partners, visitors, and the wider community.
Training, inspection, and awareness activities are
supported to help identify risks at an early stage,
implement the necessary preventive measures, and
promote a strong safety culture.

Employees and relevant third parties are expected to
comply with occupational health and safety
requirements, company policies and procedures, and
applicable legislation. The prompt reporting of
unsafe working conditions, near-miss incidents,
accidents, injuries, or situations that may pose health
and safety risks is encouraged.

Fernas Group of Companies aims to manage the
environmental impacts of its activities in a
responsible manner. The efficient use of natural
resources, reduction of environmental impacts,
effective waste management, energy efficiency, and
the integration of sustainability principles into
business processes are supported.

Compliance with legal requirements and company
practices relating to environmental protection,
energy management, occupational health, and safety
is essential in all locations where company activities
are carried out. Employees and business partners are
expected to contribute to the development of an
environmentally responsible and safety-conscious
working culture.
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Detayli bilgi icin Fernas Sirketler Grubu Is For further information, please refer to the Fernas
Saghig1 ve Giivenligi Politikasi, Cevre ve Sosyal Group of Companies Occupational Health and
sirket  prosediirlerini Safety Policy and Environmental and Social Policy.
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Rev No
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Detaylar/Details

Rev.1

10/04/2015

Diiriistliik, etik davranis ve ¢ikar ¢atigmasina iligkin hiikkiimler
gelistirildi.

Provisions on integrity, ethical conduct and conflicts of interest
enhanced.

Rev.2

07/04/2016

Riigvet ve yolsuzlukla miicadele ile adil rekabete iligkin hiikiimler
giiclendirildi.

Anti-bribery and anti-corruption and fair competition provisions
strengthened.

Rev.3

15/11/2016

Calisan iliskileri, esitlik ve ayrimciligin 6nlenmesine iligkin esaslar
gelistirildi.

Principles on employee relations, equality and prevention of
discrimination enhanced.

Rev.4

16/11/2017

Etik karar alma ve ¢ikar ¢atigmalarinin yonetimine iliskin esaslar
gdzden gegirildi.

Principles on ethical decision-making and management of conflicts of
interest reviewed.

Rev.5

04/06/2018

Gizlilik, bilgi glivenligi ve kisisel verilerin korunmasina iliskin
hiikiimler gelistirildi.

Provisions on confidentiality, information security and personal data
protection enhanced.

Rev.6

22/02/2019

Calisanlarin etik sorumluluklar1 ve kurumsal degerler gozden gegirildi.
Employee ethical responsibilities and corporate values were reviewed.

Rev.7

18/09/2019

Is iliskilerinde diiriistliik, tarafsizlik ve adil davranis ilkeleri
giiclendirildi.

Principles of integrity, impartiality and fair conduct in business
relationships strengthened.

Rev.8

21/09/2020

Is Ortaklar1 ve tedarikgilere yonelik etik davranis beklentileri
giiclendirildi.
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Ethical conduct expectations for Business Partners and suppliers
strengthened.

Rev.9

17/05/2021

Topluma kars1 sorumluluk ve kurumsal etik yaklasimi gozden gegirildi.
Principles on responsibility towards society and corporate ethics were
reviewed.

Rev.10

28/03/2022

Insan haklar1 ve calisanlara yonelik etik davranis ilkeleri gelistirildi.
Human rights and ethical conduct principles relating to employees
enhanced.

Rev.11

14/11/2022

Is saglig1 ve giivenligi ile ¢alisan sorumluluklarina iliskin hiikiimler
gbzden gegirildi.

Provisions on occupational health and safety and employee
responsibilities were reviewed.

Rev.12

06/03/2023

Siirdiiriilebilirlik ile ¢cevresel ve sosyal sorumluluk hiikiimleri
gelistirildi.

Sustainability and environmental and social responsibility provisions
enhanced.

Rev.13

09/11/2023

Etik tedarik zinciri ve Is Ortaklarma yénelik beklentiler gozden
gecirildi.

Ethical supply chain principles and expectations for Business Partners
were reviewed.

Rev.14

17/04/2024

Etik ve uyum risklerinin belirlenmesi ve yonetilmesine iligkin yaklagim
gelistirildi.

The approach to identifying and managing ethics and compliance risks
was enhanced.

Rev.15

07/10/2024

Etik ihlallerin bildirilmesi, gizlilik ve misillemeye kars1 korumaya
iligkin hiikiimler giiglendirildi.

Provisions on reporting ethical violations, confidentiality and
protection against retaliation strengthened.

Rev.16

09/01/2025

Uyum, risk yonetimi ve kurumsal yonetisim yaklasimina iligkin
hiikiimler gelistirildi.

Provisions relating to compliance, risk management and corporate
governance enhanced.

Rev.17

07/01/2026

Is Etigi ve Davramis Kurallari, uluslararasi standartlar ve iyi
uygulamalar dogrultusunda kapsamli olarak gbzden gegirildi ve
giincellendi.

The Code of Conduct was comprehensively reviewed and updated in
line with international standards and good practices.
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