


FERNAS SIRKETLER GRUBU iS SAGLIGI
VE GUVENLIGI POLITiKASI

1. AMAC

Fernas Sirketler Grubu ("Fernas"), calisanlarinin,
ylklenicilerinin, alt yiiklenicilerinin,
tedarikgilerinin, ziyaret¢ilerinin ve faaliyetlerinden
etkilenebilecek diger kisilerin saglik, giivenlik ve
esenliginin korunmasini kurumsal onceliklerinden
biri olarak kabul eder.

Fernas, giivenli ve saglikli bir ¢alisma ortaminin
olusturulmasmin yalnizca yasal bir yiikiimliiliik
degil, ayni zamanda siirdiiriilebilir i yapma
anlayisinin, kurumsal yonetisimin ve sorumlu is
uygulamalarinin ayrilmaz bir unsuru olduguna
inanir.

Bu Politika'nin amact; Fernas'in is saghigr ve
giivenligi ilke, taahhiit ve
yonetisim yaklasimini ortaya koymak; is saghigi ve
giivenligi kiiltlirlinlin tim organizasyon genelinde
giiclendirilmesini  desteklemek; faaliyetlerden
kaynaklanabilecek i3 sagh§ ve giivenligi
risklerinin sistematik, risk temelli ve onleyici bir
yaklagimla  yoOnetilmesine  iligkin
cerceveyi belirlemektir.

alanindaki temel

kurumsal

Fernas, i3 saglhigt ve gilivenligi yOnetiminde;
tehlikelerin miimkiin olan en erken asamada
belirlenmesini, risklerin kabul edilebilir seviyeye
indirilmesini, is kazalarinin, meslek hastaliklarinin
ve diger is saghg ve giivenligi olaylarmin
Onlenmesini, ¢alisan katiliminin tesvik edilmesini
ve giivenli davranis kiiltiiriiniin gelistirilmesini esas
alir. Bu dogrultuda is saghgr ve giivenligi
hususlarini; yatirim kararlarindan proje gelistirme
siireclerine, tasarim, miihendislik, satin alma,
ingaat, isletme ve bakim faaliyetlerine kadar tiim is
bir  parcast  olarak

stireclerinin ~ ayrilmaz

degerlendirmeyi amaclar.

FERNAS GROUP OF COMPANIES
OCCUPATIONAL HEALTH AND SAFETY
POLICY

1. PURPOSE

Fernas Group ("Fernas") recognises the protection
of the health, safety and well-being of its
employees, contractors, subcontractors, suppliers,
visitors and all other persons who may be affected
by its activities as one of its highest corporate
priorities.

Fernas believes that providing a safe and healthy
working environment is not only a legal obligation
but also an integral component of sustainable
business practices, sound corporate governance and
responsible business conduct.

The purpose of this Policy is to establish Fernas'
principles, commitments
governance approach to occupational health and
safety; to support the continuous strengthening of a

fundamental and

positive occupational health and safety culture
throughout the organisation; and to provide the
corporate framework for managing occupational
health and safety risks through a systematic, risk-
based and preventive approach.

Fernas is committed to identifying hazards at the
earliest practicable stage, reducing occupational
health and safety risks to an acceptable level,
preventing work-related injuries, occupational
diseases and other occupational health and safety
incidents, promoting worker participation and
fostering a strong safety culture. To this end, Fernas
seeks to integrate occupational health and safety
considerations into every stage of its business
activities, including investment decision-making,

project  development, design, engineering,
procurement,  construction,  operation  and
maintenance.
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Fernas, is saghigr ve giivenligi performansinin
yalnizca gergeklesen olaylar {izerinden degil;
onleyici uygulamalar, risk yonetimi faaliyetleri,
calisanlarin katilimi, egitim, farkindalik ¢caligmalari
ve siirekli 1iyilestirme yaklagimi c¢ergevesinde
degerlendirilmesini benimser. Bu kapsamda, is
saglig1 ve giivenligi performansinin diizenli olarak

izlenmesini, Olclilmesini ve  gelistirilmesini
destekler.
Fernas, yiriirlikteki mevzuatin yan1 sira

uluslararas1 kabul gormiis is saglig1 ve giivenligi
standartlarin1 ve 1iyi uygulamalar1 gozetmeyi;
faaliyet gosterdigi tiim sektorlerde giivenli ¢alisma
kiiltiirtinii yayginlastirmayi, ilgili Paydaslar ile is
birligi i¢inde hareket etmeyi ve is sagligi ve
giivenligi alaninda siirdiiriilebilir deger yaratmay1
amaglar.

2. KAPSAM

Bu Politika; Fernas Sirketler Grubu'nun kontrolii
altinda bulunan veya Fernas adina yiiriitiilen tim
faaliyetlerde is sagligi ve gilivenligi alanindaki
kurumsal ilke, taahhiit ve beklentileri belirler.

Bu Politika;
organizasyonlarini, santiyelerini, iiretim tesislerini,
isletmelerini, depolarini, ofislerini, gecici ¢calisma
alanlarmi faaliyet yurittiigi diger tiim
lokasyonlar1  kapsar.  Ayrica, faaliyetlerin
planlanmasi, tasarimi, miihendisligi, satin almasi,
lojistigi, insasi, montaji, isletmeye alinmasi,
isletilmesi, bakim ve onarim faaliyetleri ile

Fernas'm  merkez ve saha

veE

devreden c¢ikarma siiregleri dahil olmak {izere
faaliyetlerin yasam dongiisii boyunca uygulanmasi
amaglanir.

Bu Politika; Yonetim Kurulu tyeleri, yoneticiler,
Calisanlar, stajyerler, gecici personel, danigmanlar
ile Fernas adina veya Fernas ile is iliskisi i¢erisinde

Fernas recognises that occupational health and
safety performance should be assessed not only by
reference to work-related injuries, occupational
diseases and other occupational health and safety
incidents, but also through preventive practices,
risk management activities, worker participation,
training, awareness programmes and a commitment
to continual improvement. Accordingly, Fernas
supports the regular monitoring, measurement and
continuous enhancement of its occupational health
and safety performance.

In addition to complying with applicable legal and
regulatory requirements, Fernas is committed to
aligning its occupational health and safety
management practices with  internationally
recognised standards and industry best practices.
Fernas further seeks to promote a strong safety
culture across all sectors in which it operates,
collaborate with its stakeholders and create
sustainable value in occupational health and safety.

2. SCOPE

This Policy establishes the corporate principles,
commitments and  expectations
occupational health and safety across all activities
under the control of Fernas Group ("Fernas") or
carried out on its behalf.

governing

This Policy applies to all Fernas operations,
including its corporate and site organisations,
construction sites, production facilities, operational
sites, warehouses, offices, temporary workplaces
and all other locations where Fernas conducts
business. It is intended to be implemented
throughout the entire lifecycle of Fernas' activities,
including  planning,  design,
procurement, logistics, construction, installation,
commissioning, operation, maintenance, repair and

engineering,

decommissioning.

This Policy applies, as appropriate to their roles and
responsibilities, to members of the Board of
Directors, interns,

managers, employees,
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faaliyet gosteren Is Ortaklar1  bakimimdan,
faaliyetlerinin niteligi ve sorumluluk alanlar1
ol¢iisiinde dikkate almir. Fernas, Is Ortaklarinin da
bu Politika'da yer alan ilke ve beklentilere uygun
hareket etmelerini bekler ve bu dogrultuda is

iligkilerinde gerekli mekanizmalarin
olusturulmasini tesvik eder.
Fernas, faaliyetlerinden etkilenebilecek

ziyaretgilerin, miisterilerin, kamu gdrevlilerinin,
Yerel Topluluklarin ve diger is ortaklarinin saglik
saglig
giivenligi yonetim yaklagiminin 6nemli bir unsuru
olarak degerlendirir. Bu kapsamda, faaliyetlerden
kaynaklanabilecek 15 saglig
risklerinin yalnizca c¢alisanlar agisindan degil,
etkilenebilecek  diger
da  uygun  oldugu
degerlendirilmesi ve yonetilmesi amaglanir.

ve giivenliginin gozetilmesini is ve

ve giivenligi

kisiler
Olglide

faaliyetlerden
bakimindan

Bu Politika, yiriirliikte bulunan ulusal mevzuatin

yant sira Fernas'n  benimsedigi uluslararasi

standartlar ve 1iyi uygulamalar dogrultusunda
uygulanir. Faaliyet gosterilen iilkelerde yiiriirliikte
bulunan mevzuat ile bu Politika arasinda farklilik
bulunmasi halinde, ilgili mevzuata aykirilik teskil
etmemek kaydiyla, is saglig1 ve giivenliginin daha
etkin sekilde korunmasini saglayan uygulamalarin
esas alinmasi hedeflenir.

Bu Politika; Fernas''n Cevresel ve Sosyal
Politikasi, Insan Haklar1 Politikas;, Uyum
Politikasi, Etik ve Davramig Kurallari, Tedarikgi
Davranig Kurallar1 ve is saghgi ve giivenligi
alanindaki diger politika, prosediir, standart ve
kurumsal diizenlemeler ile birlikte bir biitiin olarak
uygulanir.

3. TANIMLAR

Bu Politika kapsaminda terimler

belirtilen anlamlar ifade eder:

asagidaki

temporary personnel, consultants and Business
Partners performing work for or on behalf of Fernas
or engaged in business relationships with Fernas.
Fernas expects its Business Partners to operate in
accordance with the principles and expectations set
out in this Policy and encourages the establishment
of appropriate and contractual
mechanisms to support these expectations.

governance

Fernas recognises the protection of the health and
safety of visitors, customers, public officials, Local
Communities and other business partners who may
be affected by its activities as an integral part of its
occupational health and safety management
approach. Accordingly, Fernas seeks to ensure that
occupational health and safety risks arising from its
activities are identified, assessed and managed not
only in relation to its workforce but also, where
appropriate, with respect to other persons who may
be affected.

This Policy shall be implemented in accordance
with applicable national laws and regulations, as
well as the internationally recognised standards and
good practices adopted by Fernas. Where
differences exist between the requirements of this
Policy and the applicable laws and regulations of
the countries in which Fernas operates, Fernas
seeks to apply the higher standard, provided that
doing so does not conflict with applicable legal
requirements.

This Policy shall be read and implemented in
conjunction with Fernas' Environmental and Social
Policy, Human Rights Policy, Compliance Policy,
Code of Ethics and Business Conduct, Supplier
Code of Conduct, and all other policies,
procedures, standards and corporate documents
relating to occupational health and safety.

3. DEFINITIONS

For the purposes of this Policy, the following terms
shall have the meanings set out below:
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Acil Durum: Calisanlarin, faaliyetlerden
etkilenebilecek kisilerin, ¢evrenin, varliklarin veya
is stirekliliginin olumsuz etkilenmesine neden
olabilecek ya da olma potansiyeli bulunan ve derhal
miidahale edilmesini gerektiren beklenmedik olay

veya durumu ifade eder.

Calisan: Fernas ile is sozlesmesine dayali olarak
calisan kisileri ifade eder.

Diizeltici Faaliyet: ISG
Olaymin veya diger istenmeyen durumlarin temel
nedenlerinin ortadan kaldirilmast ve tekrarimin

Bir uygunsuzlugun,

Onlenmesi
faaliyetleri ifade eder.

amactyla planlanan ve uygulanan

Calsma Kiiltiirii: 15 saghg
giivenliginin tim Calisanlar ve Is Ortaklari
tarafindan ortak bir deger olarak benimsendigi;

Giivenli ve

giivenli davraniglarin tesvik edildigi, agik iletisimin
desteklendigi, risklerin proaktif olarak yonetildigi
ve stlirekli iyilestirmenin esas alindigr kurumsal
yaklasimi ifade eder.

ISG Olayr: Is kazasi, Meslek Hastaligi, Ramak
Kala Olay, tehlikeli durum, tehlikeli davranis veya
is saglig1 ve gilivenligini etkileyen ya da etkileme
potansiyeli bulunan diger olaylar1 ifade eder.

Is Kazasi: Isin yiiriitimii sirasinda veya isin
ylriitimii nedeniyle meydana gelen ve Oliim,
yaralanma, saglik bozulmasi veya maddi zararla
sonuglanan ya da sonuglanma potansiyeli bulunan
olay1 ifade eder.

Is Ortaklari: Fernas adma veya Fernas ile is
iliskisi icerisinde faaliyet gosteren yiikleniciler, alt
yukleniciler, tedarik¢iler, danigsmanlar, hizmet
saglayicilar, is ortaklar1 ve diger {iciincii taraflari

ifade eder.

Is Sagh@ ve Giivenligi Riski (ISG Riski): Bir
tehlikenin, yaralanmaya, saglik bozulmasina veya

Emergency: Means any unplanned event or
situation that causes, or has the potential to cause,
adverse impacts on Employees, persons affected by
Fernas' activities, the environment, assets or
business continuity, and requires an immediate
response.

Employee: Means any individual employed by
Fernas under an employment contract.

Corrective Action: Means any action planned and
implemented to eliminate the root cause(s) of a
non-conformity, an OHS Incident or any other
undesirable event in order to prevent its recurrence.

Safety Culture: Means the
approach in which occupational health and safety is

embraced as a shared value by all Employees and

organisational

Business Partners, safe behaviours are encouraged,
open communication is promoted,
managed proactively, and continual improvement
is embedded.

risks are

Occupational Health and Safety Incident (OHS
Incident): Means any work-related
occupational disease,
condition, unsafe act or any other event that has
affected, or had the potential to affect, occupational
health and safety.

injury,

near miss, hazardous

Work-related Injury: Means any event arising out
of or in the course of work that results in, or has the
potential to result in, fatality, injury, ill health or
property damage.

Business Partners: Means
subcontractors, suppliers, consultants,

providers, business partners, and all other third

contractors,
service

parties performing work for or on behalf of Fernas
or engaged in business relationships with Fernas.

Occupational Health and Safety Risk (OHS
Risk): Means the combination of the likelihood
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diger olumsuz sonuclara yol agma olasilig1 ile bu
sonuclarin siddetinin birlesiminden olusan riski
ifade eder.

Kabul Edilebilir Risk Seviyesi: Uygulanan risk
tedbirleri  sonrasinda,  yiriirliikteki
mevzuat, uluslararasi standartlar ve Fernas'in risk
yonetimi yaklasimi cercevesinde tolere edilebilir

kontrol

oldugu degerlendirilen risk diizeyini ifade eder.

Meslek Hastahgi: Yapilan isin niteligi, ¢caligma
ortami veya maruz kalman fiziksel, kimyasal,
biyolojik, ergonomik ya da psikososyal etkenler
nedeniyle ortaya ¢ikan saglik bozulmasini ifade
eder.

Onleyici Faaliyet: Potansiyel bir uygunsuzlugun
veya riskin gerceklesmesini Onlemek amaciyla
planlanan ve uygulanan faaliyetleri ifade eder.

Paydas: Fernas'in faaliyetlerinden dogrudan veya
dolayli olarak etkilenen ya da faaliyetlerini
etkileyebilen kisi, kurum veya kuruluslar1 ifade
eder.

Ramak Kala Olay: Yaralanma, saglik bozulmasi,
cevresel etki veya maddi zararla sonuglanmayan;
ancak farkli kosullar altinda bu sonuglara yol
acabilecek ISG Olayin1 ifade eder.

Risk Kontrol Hiyerarsisi: Risklerin yonetiminde
sirastyla; tehlikenin ortadan kaldirilmasi, ikame
edilmesi, mithendislik kontrollerinin uygulanmasi,
idari kontrollerin hayata gecirilmesi ve son c¢are
olarak kisisel koruyucu donanim kullanimini esas
alan kontrol yaklagimini ifade eder.

Tehlike: Yaralanmaya, saglik bozulmasina,
cevresel etkiye veya diger olumsuz sonuglara
neden olabilecek kaynak, durum, faaliyet, davranig
veya kosulu ifade eder.

that a Hazard will result in injury, ill health or other
adverse consequences and the severity of those
consequences.

Acceptable Risk Level: Means the level of risk
that, following the implementation of risk control
measures, 1S considered tolerable in accordance
with applicable legal requirements, internationally
recognised standards and Fernas' risk management
approach.

Occupational Disease: Means any illness or
adverse health condition arising from the nature of
the work performed, the working environment, or
exposure to physical, chemical, biological,
ergonomic or psychosocial factors.

Preventive Action: Means any action planned and
implemented to prevent the occurrence of a
potential non-conformity or risk.

Stakeholder: Means any individual, organisation
or entity that may affect, be affected by, or perceive
itself to be affected by Fernas' activities.

Near Miss: Means an OHS Incident that did not
result in injury, ill health, environmental impact or
property damage but had the potential to do so
under different circumstances.

Hierarchy of Controls: Means the risk control
approach that prioritises, in order,
elimination, substitution, engineering controls,

hazard

administrative controls and, as a last resort, the use
of personal protective equipment.

Hazard: Means any source, situation, activity,
behaviour or condition with the potential to cause
injury, ill health, environmental impact or other
adverse consequences.
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Yasam Kurtaran Kurallar (Life Saving Rules):
Ciddi yaralanmalar1 ve oliimciil kazalar1 dnlemeyi
amaglayan, Fernas tarafindan belirlenen ve
uyulmas1 zorunlu temel is sagligi ve giivenligi

kurallarini ifade eder.

Yerel Topluluk: Fernas'n faaliyetlerinden
dogrudan veya dolayli olarak etkilenebilecek
gercek kisiler ile yerel kurum ve kuruluslar ifade
eder.

Yiiksek Riskli Faaliyet: Gerceklestirilmesi
sirasinda 6liim, kalict yaralanma veya ciddi saglik
bozulmasi gibi agir sonuglara yol agma potansiyeli
bulunan faaliyetleri ifade eder.

4. TEMEL ILKELER
Fernas, is saghgi
asagidaki temel ilkeleri benimser:

ve giivenligi yOnetiminde

Insan Yagamina ve Saghgina Oncelik Verilmesi
Fernas, Calisanlarin, Is Ortaklarinin,
faaliyetlerinden etkilenebilecek Yerel
Topluluklarin ve diger Paydaslarin yasaminin,
saghiginin ve giivenliginin tim ticari hedeflerin
oniinde geldigini kabul eder. Higbir faaliyet,
giivenli  ¢alisma  kosullar1  saglanmaksizin
yuriitiilmez.

Risk Temelli ve Onleyici Yaklasim

Fernas, tehlikelerin miimkiin olan en erken
asamada belirlenmesini, ISG Risklerinin sistematik
olarak degerlendirilmesini risk  Kontrol
hiyerarsisi esas alinarak kabul edilebilir risk

A~

seviyesine indirilmesini temel yaklagim olarak
benimser. Is kazalari, meslek Hastaliklar1 ve diger
ISG  Olaylarinin gelmeden  once
Onlenmesini esas alir.

meydana

Liderlik ve Hesap Verebilirlik

Is saglig1 ve giivenligi, tiim ydnetim kademelerinin
liderligini ve hesap verebilirligini gerektirir.
calisma kiiltiiriniin

Fernas, giivenli

Life Saving Rules: Means the mandatory
occupational health and safety rules established by
Fernas to prevent fatalities and serious injuries.

Local Community: Means individuals, local
institutions and organisations that may be directly
or indirectly affected by Fernas' activities.

High-Risk Activity: Means any activity that has
the potential to result in fatality, permanent injury
or serious ill health if not properly controlled.

4. CORE PRINCIPLES

Fernas is committed to the following guiding
principles in the management of occupational
health and safety:

Prioritising Life and Health

Fernas recognises that the life, health and safety of
its  Employees, Business Partners, Local
Communities affected by its activities, and other
Stakeholders take precedence over all business
objectives. No activity shall be undertaken unless
safe working conditions have been established and
maintained.

Risk-Based and Preventive Approach
Fernas adopts a risk-based and preventive approach
to occupational health and safety by identifying
the practicable stage,
assessing OHS Risks and
implementing the Hierarchy of Controls to reduce
risks to an Acceptable Risk Level. Preventing
Work-related Accidents, Occupational Diseases
and other OHS Incidents before they occur is a

Hazards at earliest

systematically

fundamental principle of Fernas' occupational
health and safety management approach.

Leadership and Accountability

Occupational health and safety requires leadership,
commitment and accountability at all levels of
management. Fernas believes that establishing and
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olusturulmasinin yalmizca is saghigi ve giivenligi
birimlerinin degil, tim yoneticilerin ve ¢alisanlarin
ortak sorumlulugu olduguna inanir.

Giivenlik Kiiltiirii ve Calisan Katilinm

Fernas, giiclii bir giivenli g¢aligma kiiltiiriiniin
olusturulmasini destekler. Calisanlarin ve uygun
oldugu olgiide is ortaklarinm, tehlikeleri, ISG
Risklerini ve ISG cekinmeden
bildirebildigi, Onerilerde bulunabildigi ve karar
siireglerine katilabildigi acik ve giivene dayali bir

olaylarin

calisma ortamini tesvik eder.

Siirekli Tyilestirme

Fernas, is saghg1 ve giivenligi performansimin; iSG
Olaylarinin, denetim sonuglarinin, performans
gostergelerinin, c¢alisan geri bildirimlerinin ve
Ogrenilen derslerin degerlendirilmesi suretiyle
siirekli gelistirilmesini hedefler.

Yasam Dongiisii Yaklasimi

Fernas, is saglig1 ve giivenligi hususlarini; yatirim,
planlama, tasarim, miihendislik, satin alma, insaat,
isletme ve bakim siiregleri dahil olmak {izere
faaliyetlerin tiim yasam dongiisii boyunca dikkate
almay1 esas alir.

Yetkinlik ve Farkindahk

Fernas, giivenli caligma ortaminin
stirdiiriilebilirliginin, yeterli bilgiye, egitime ve
yetkinlige sahip calisanlar ve is ortaklar1 ile
miimkiin olduguna inanir ve bu dogrultuda gerekli

egitim ve farkindalik faaliyetlerini destekler.

Is Ortaklari ile Ortak Sorumluluk

Fernas, 15 ortaklarinin da kendi faaliyetlerinde bu
Politika'da yer alan ilke ve beklentilere uygun
hareket etmelerini bekler; is saghgi ve giivenligi

maintaining a strong Safety Culture is a shared
responsibility of Top Management, managers,
Employees and Business Partners, and not solely of
occupational health and safety professionals or
dedicated functions.

Safety Culture and Worker Participation

Fernas promotes a strong Safety Culture founded
on trust, openness and collaboration. Employees
and, where appropriate, Business Partners are
encouraged to report Hazards, OHS Risks and OHS
Incidents hesitation,
improvement ideas and actively participate in

without contribute
occupational health and safety decision-making
processes.

Continual Improvement

Fernas is committed to the continual improvement
of its occupational health and safety performance
through the evaluation of OHS Incidents, audit
findings, performance indicators, employee
feedback and lessons learned, and by integrating
the outcomes of these evaluations into its
management processes.

Lifecycle Approach

Fernas integrates occupational health and safety
considerations throughout the entire lifecycle of its
activities, including investment, planning, design,
engineering, procurement, construction, operation,
maintenance.

Competence and Awareness

Fernas believes that a safe and healthy working
environment can only be sustained through
competent, well-trained and informed Employees
and Business Partners. Accordingly, Fernas
supports the development of the knowledge, skills,
competence and awareness necessary to perform
work safely.

Shared Responsibility with Business Partners

Fernas expects its Business Partners to conduct
their activities in accordance with the principles
and expectations set out in this Policy and regards
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performansini is iligkilerinin 6nemli unsurlarindan
biri olarak degerlendirir.

Seffaflik ve Acik Iletisim
Fernas, ISG Olaylarinin, ramak kala olaylarin,
tehlikelerin ve iyilestirme Onerilerinin zamaninda
bildirilmesini destekler; bu bildirimlerden elde
edilen 6grenimleri kurumsal gelisimin énemli bir
pargasi olarak kabul eder.

Mevzuata Uyum ve Uluslararast lyi
Uygulamalar
Fernas, yiirlirlikte bulunan mevzuata uyum

saglamay1 asgari yukiimliilik olarak kabul eder;
bunun yaninda uluslararas1 standartlar1 ve iyi
uygulamalar1 goézeterek is sagligi ve gilivenligi
performansini stirekli gelistirmeyi amaglar.

5, iS SAGLIGI VE GUVENLIGI

YONETIM YAKLASIMI

Fernas, is saglig1 ve giivenligini tiim faaliyetlerinin
ayrilmaz bir unsuru olarak degerlendirir ve ISG
risklerinin etkin sekilde yonetilebilmesi amaciyla
sistematik, risk temelli ve Onleyici bir yonetim
yaklagimini benimser. Is saghgi ve giivenligi
yonetimi; yalnizca yasal ylkiimliliiklerin yerine
getirilmesini degil, ayn1 zamanda giivenli ¢alisma
kiiltiiriinlin gelistirilmesini, kurumsal performansin
artinlmasin1  ve faaliyetlerden etkilenebilecek
bir

kisilerin korunmasini stirekli

yOnetim siireci olarak ele alinir.

amaglayan

Fernas, 15 saglig1 ve giivenligi hususlarinin yatirom
kararlarindan  bagslayarak planlama, tasarim,
miihendislik, satin alma, insaat, isletme, bakim ve
onarim siire¢leri déhil olmak iizere faaliyetlerin
tiim yasam dongiisii boyunca dikkate alinmasini
esas alir. Is sagligi

ve giivenligi

occupational health and safety performance as a
key consideration in establishing and maintaining
business relationships.

Transparency and Open Communication
Fernas encourages the timely reporting of OHS
Incidents, Near Misses, Hazards and opportunities
for improvement, and recognises the knowledge
and lessons gained from such reporting as an
essential aspect of organisational learning and
continual improvement.

Legal Compliance and International Good
Practices

Fernas regards compliance with applicable legal
and regulatory requirements as the minimum
standard. Beyond compliance, Fernas is committed
to aligning its occupational health and safety
practices with  internationally
recognised standards and industry best practices in
pursuit of continual improvement.

management

5. OCCUPATIONAL HEALTH AND
SAFETY MANAGEMENT APPROACH

Fernas regards occupational health and safety as an
integral part of all its activities and adopts a
systematic, risk-based and preventive management
approach to ensure the effective management of
OHS Risks. Occupational health and safety
management is viewed not only as a means of
complying with legal and regulatory requirements,
but also as a continuous management process
aimed at fostering a strong Safety Culture,
enhancing  organisational performance and
protecting Employees, Business Partners and all
other persons who may be affected by Fernas'
activities.

Fernas integrates occupational health and safety
considerations throughout the entire lifecycle of its

activities, from investment decision-making
through planning, design, engineering,
procurement, construction, operation,

maintenance, repair and decommissioning. Fernas
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degerlendirmelerinin, proje ve operasyonel karar
alma siireclerine miimkiin olan en erken asamada
entegre edilmesi hedeflenir.

Fernas, tehlikelerin sistematik olarak
belirlenmesini, ISG risklerinin degerlendirilmesini
ve uygun kontrol tedbirlerinin belirlenmesini is
sagligr ve giivenligi yonetiminin temel unsurlari
olarak kabul eder. Bu kapsamda, ISG risklerinin,
risk kontrol hiyerarsisi esas alinarak kabul
edilebilir risk seviyesine indirilmesi hedeflenir.
Risklerin tamamen ortadan kaldirilamadigi
durumlarda, uygun teknik, organizasyonel ve
operasyonel kontrol tedbirlerinin uygulanmasi ve

etkinliginin izlenmesi amaclanir.

Fernas, 15 saghgi
yalnizca gergeklesen ISG olaylarini degil, ramak
kala olaylari, tehlikeleri, uygunsuzluklar1 ve diger
oncii gostergeleri de karar alma siireclerinin 6nemli

girdileri olarak degerlendirir. Bu dogrultuda,

ve giivenligi yOnetiminde

potansiyel risklerin ger¢eklesmeden Once tespit

edilmesini ve gerekli Onleyici faaliyetlerin

zamaninda uygulanmasini destekler.

Is saglig1 ve giivenligi yonetim sistemi kapsaminda
elde edilen performans sonuglari,
bulgulari, calisan geri bildirimleri, teknolojik

denetim

gelismeler, degisen faaliyet kosullar1 ve 6grenilen
olarak  degerlendirilir. Bu
degerlendirmeler dogrultusunda gerekli diizeltici

dersler  diizenli
faaliyetler ve Onleyici faaliyetler planlanarak
uygulanir ve is saglig1 ve giivenligi performansinin
siirekli iyilestirilmesi hedeflenir.

Fernas, 15 saghg
yaklagiminin etkinliginin; liderlik, ¢alisan katilima,
yetkin insan kaynagi, yeterli kaynak tahsisi,
disiplinler aras1 is birligi ve tiim Is Ortaklarinin
katkistyla  siirdiiriilebilecegine Bu

kapsamda, is sagligi ve gilivenligi hususlarin

ve giivenligi yOnetim

inanir.

seeks to ensure that occupational health and safety
considerations are incorporated into project and
operational decision-making processes at the
earliest practicable stage.

Fernas recognises the systematic identification of
Hazards, the assessment of OHS Risks and the
implementation of appropriate risk control
measures as the foundation of its occupational
health and safety management system. OHS Risks
are managed in accordance with the Hierarchy of
Controls with the objective of reducing risks to an
Acceptable Risk Level. Where risks cannot be
eliminated, Fernas seeks to implement appropriate
engineering, administrative and operational
controls and to monitor their effectiveness on an

ongoing basis.

Fernas considers not only OHS Incidents, but also
Near Misses, Hazards, non-conformities and other
leading indicators as essential inputs to its decision-
making processes. Accordingly, Fernas promotes
the early identification of potential risks and the
timely implementation of Preventive Actions to
minimise the likelihood of work-related injuries
and other adverse occupational health and safety
outcomes.

The effectiveness of the occupational health and
safety management system is regularly evaluated
through the review of performance results, audit
findings, employee feedback, technological
developments, changing operational conditions and
lessons learned. Based on these evaluations, Fernas
implements appropriate Corrective Actions and
Preventive Actions to strengthen its management
system and achieve the continual improvement of
its occupational health and safety performance.

Fernas believes that the effectiveness and
sustainability of its occupational health and safety
management approach depend upon strong
leadership, worker participation, competent
personnel, the allocation of adequate resources,
cross-functional collaboration and the active
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kurumsal yoOnetisim anlayisinin ayrilmaz bir

parcast olarak tiim faaliyetlerde go6zetilmesi

amaclanir.

6. TEHLIKE BELIRLEME, RiSK
DEGERLENDIRMESI VE RiSK
KONTROLU

Fernas, is saglig1 ve giivenliginin etkin sekilde
yonetilebilmesi icin faaliyetlerinden
kaynaklanabilecek tehlikelerin sistematik olarak
belirlenmesini, i sagligr ve giivenligi risklerinin
degerlendirilmesini ve uygun kontrol tedbirlerinin
uygulanmasini esas alir. Bu siireg; rutin ve rutin
olmayan faaliyetleri, yeni projeleri, degisiklikleri,
acil durumlar1, kullanilan ekipman ve teknolojileri,
calisma ortamini, insan faktoriinii ve faaliyetlerden
etkilenebilecek diger unsurlar1 kapsayacak sekilde
yuritiilir.

Tehlikeler ve is saghgi ve giivenligi riskleri,
faaliyetlerin planlanmast, tasarlanmasi,
uygulanmas1 ve gozden gecirilmesi asamalarinda
dikkate almir. Yeni tesis, ekipman,
teknoloji, siireg veya
degisikliklerin is sagligi ve giivenligi lizerindeki
olast etkilerinin Onceden degerlendirilmesi ve

yatirim,
organizasyonel

gerekli  kontrol  tedbirlerinin  belirlenmesi
hedeflenir.
Fernas, i saghgt ve gilivenligi risklerinin

yonetiminde risk kontrol hiyerarsisini esas alir. Bu
kapsamda, oncelikle tehlikenin ortadan
kaldirilmast veya daha diisiik riskli alternatiflerle
ikame edilmesi degerlendirilir. Bunun miimkiin
olmadigr  durumlarda miithendislik
kontrolleri, idari kontroller ve kisisel koruyucu

sirastyla

donanim kullanimi1 uygulanir. Kisisel koruyucu
donanim, tek basma yeterli bir kontrol yontemi
olarak degil, diger kontrol tedbirlerini tamamlayan
son asama olarak degerlendirilir.

Risk degerlendirme

sonuglart  dogrultusunda

gerekli  kontrol  tedbirlerinin  uygulanmasi,

engagement of its Business Partners. Accordingly,
Fernas seeks to integrate occupational health and
safety into its corporate governance framework and
embed it across all aspects of its business activities.

6. HAZARD IDENTIFICATION, RISK
ASSESSMENT AND RISK CONTROL

Fernas is committed to the systematic identification
of Hazards, the assessment of Occupational Health
and Safety (OHS) Risks and the implementation of
appropriate risk control measures to ensure the
effective management of occupational health and
safety. This process encompasses routine and non-
routine activities, new projects, organisational and
operational changes, emergency situations,
equipment and technologies in use, the working
environment, human factors, and all other elements

that may affect occupational health and safety.

Hazards and OHS Risks are considered throughout
the planning, design, execution and review of all
activities. Fernas seeks to assess the potential
occupational health and safety impacts of new
investments, facilities, equipment, technologies,
processes and organisational changes at the earliest
practicable stage, and to establish appropriate risk

control measures before such changes are
implemented.
Fernas applies the Hierarchy of Controls as the

fundamental principle for managing OHS Risks.
Priority 1s given to eliminating Hazards or
substituting them with lower-risk alternatives.
Where this is not reasonably practicable, risks are

controlled  through  engineering  controls,
administrative controls and, as a final layer of
protection, the wuse of personal protective
equipment. Personal protective equipment is

regarded as a supplementary control measure and
not as a substitute for higher-order risk controls.

Fernas ensures that appropriate risk control

measures are implemented, monitored and
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etkinliginin  izlenmesi degisen kosullar

dogrultusunda gilincellenmesi saglanir. Faaliyet

veE

kosullarinda meydana gelen 6nemli degisiklikler,
yeni risklerin ortaya ¢ikmasi, is kazalari, meslek
hastaliklari, ramak kala olaylar veya diger is saglig1
ve  gilivenligi  olaylan
degerlendirmelerinin gozden gecirilmesi tesvik
edilir.

sonrasinda risk

Fernas, kabul edilebilir risk seviyesinin iizerinde
oldugu degerlendirilen faaliyetlerin gerekli kontrol
tedbirleri uygulanmaksizin siirdiiriilmesini uygun
gormez. Calisanlarin ve 1is ortaklarinin, tespit
ettikleri tehlikeleri ve is saghgr ve giivenligi
risklerini zamaninda bildirmeleri, risk yonetim
siirecinin ayrilmaz bir pargasi olarak kabul edilir.

Risk yonetimi yaklagimi, yalnizca mevcut risklerin
kontrol altina alinmasimi degil; gelecekte ortaya

cikabilecek risklerin  Ongoriilmesini, gilivenli
calisma yontemlerinin gelistirilmesini ve is saglig1
ve gilivenligi performansinin stirekli

iyilestirilmesini destekleyecek sekilde uygulanir.

7. GUVENLI CALISMA ORTAMI
SAGLIGIN KORUNMASI

VE

Fernas, calisanlarin ve faaliyetlerine katillan is
ortaklarinin giivenli, saglikli ve insan onuruna
yakisir ¢alisma kosullarinda faaliyet gostermesini
saglamay1 temel sorumluluklarindan biri olarak
kabul eder. Bu dogrultuda, is sagligi ve giivenligi
uygulamalarinin caligma ortamindan
kaynaklanabilecek risklerin  Onlenmesini
calisanlarin fiziksel, ruhsal ve sosyal iyilik halinin

desteklenmesini gozetmesini esas alir.

Ve

Fernas; ¢alisma ortammin gilivenli sekilde
tasarlanmasini ve siirdiirtilmesini, 1s
ekipmanlarinin  giivenli  kullanimimi, ¢alisma

alanlarinin diizenli ve emniyetli tutulmasini, uygun
koruyucu tedbirlerin uygulanmasin1 ve giivenli
calisma yoOntemlerinin gelistirilmesini destekler.
Faaliyetlerin teknik,

niteligine uygun

periodically reviewed based on the outcomes of
risk assessments and changing operational
conditions. Risk
whenever significant changes occur in operations,

assessments are reviewed
new risks emerge, or following Work-related
Accidents, Occupational Diseases, Near Misses or
other OHS Incidents, to ensure that risk control

measures remain effective and appropriate.

Fernas does not consider it acceptable for activities
presenting risks above the Acceptable Risk Level
to continue unless appropriate
measures have been implemented. The timely

risk control

reporting of Hazards and OHS Risks by Employees
and Business Partners is recognised as an essential
element of the risk management process.

Fernas' risk management approach extends beyond
the control of existing risks. It also seeks to
anticipate emerging risks, promote safer methods
of work and support the continual improvement of
occupational health and safety performance across
all activities.

7. SAFE WORKING ENVIRONMENT AND
HEALTH PROTECTION

Fernas recognises the provision of a safe, healthy
and dignified working environment for its
Employees and Business Partners engaged in its
activities as one of its fundamental responsibilities.
Accordingly, Fernas is committed to ensuring that
its occupational health and safety practices prevent
risks arising from the working environment while
promoting the physical, mental and social well-
being of its workforce.

Fernas supports the design, establishment and
maintenance of safe workplaces, the safe use of
equipment, the orderly
management of work areas, the implementation of
appropriate  protective and the
development of safe systems of work. Through the
application of  appropriate

work and secure

measurcs

engineering,
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organizasyonel ve idari tedbirlerin uygulanmasi
suretiyle is kazalart ve meslek hastaliklarinin
onlenmesi hedeflenir.

Caliganlarin maruz kalabilecegi fiziksel, kimyasal,
biyolojik, ergonomik ve psikososyal risklerin
belirlenmesi,  degerlendirilmesi uygun
onlemlerin alinmas1 gozetilir. Is saghigi ve

Ve

giivenligi uygulamalarinda c¢alisanlarin = saglik
durumunu olumsuz etkileyebilecek kosullarin
miimkiin oldugunca ortadan kaldirilmasi veya en
aza indirilmesi amaglanir.

Fernas, faaliyetlerin niteligine uygun kisisel
koruyucu donanimlarin temin edilmesini ve dogru
kullaniminin tesvik edilmesini destekler. Bununla
birlikte, kisisel koruyucu donanim kullanimimin
risk kontrol hiyerarsisinin son basamagini
olusturdugu kabul edilir ve oOncelik her zaman
tehlikenin kaynaginda kontrol altina alinmasina
verilir.

Is saghg ve

giivenligi  uygulamalarinda

calisanlarin  goriis ve Onerilerinin  alinmasi,
giivenlik kiiltiirtiniin gliclendirilmesi ve giivenli
davraniglarin  tesvik  edilmesi  Onemsenir.
Calisanlarin, giivenli olmadigin1 degerlendirdikleri
durumlar1 gecikmeksizin  bildirmeleri
bildirimler nedeniyle herhangi bir

muameleye maruz birakilmamalar1 desteklenir.

ve bu
olumsuz

Fernas, ¢calisma ortaminda karsilikli saygiya dayali,
ayrimeilik, siddet, yildirma
davraniglarindan uzak bir ¢aligma kiltiiriini
destekler. Calisanlarin saglik ve giivenligini
olumsuz etkileyebilecek psikososyal
azaltilmas1  ve calisma  ortaminin
stirdiiriilebilir sekilde gelistirilmesi hedeflenir.

taciz ve

risklerin
giivenli

Is sagligi ve giivenligine iliskin uygulamalar,
teknolojik gelismeler, ¢alisan geri bildirimleri,
performans  sonuglari Ogrenilen  dersler
dogrultusunda diizenli olarak gozden gecirilir ve
stirekli iyilestirilir.

ve

organisational and administrative controls, Fernas
seeks to prevent Work-related Accidents and
Occupational Diseases.

Fernas is committed to identifying, assessing and
managing  physical,  chemical, biological,
ergonomic and psychosocial risks that may affect
its Employees. Occupational health and safety
practices are designed to eliminate, where
reasonably practicable, or otherwise minimise
conditions that may adversely affect the health and

well-being of Employees.

Fernas ensures the provision of appropriate
personal protective equipment suitable for the
nature of the activities performed and promotes its
proper use. However, Fernas recognises that
personal protective equipment represents the final
level of protection within the Hierarchy of Controls
and therefore prioritises controlling Hazards at
their source.

Fernas values the active involvement of Employees
in occupational health and safety matters and
encourages the sharing of views, concerns and
improvement opportunities to strengthen its Safety
Culture and promote safe behaviours. Employees
are encouraged to report situations they reasonably
believe to be unsafe without delay and are protected
from retaliation for making such reports in good
faith.

Fernas promotes a working environment founded
on mutual respect and free from discrimination,
violence, harassment and bullying. Fernas is
committed to reducing psychosocial risks that may
adversely affect the health, safety and well-being of
Employees and to fostering a respectful, inclusive
and sustainable working environment.

Occupational health and safety practices are
regularly reviewed and continually improved in
light of technological developments, employee
feedback, performance outcomes and lessons
learned.
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8. GUVENLIK KULTURU, LIDERLIK VE
CALISAN KATILIMI

Fernas, stirdiirtilebilir bir is saghgi ve giivenligi
performansinin ancak gii¢lii bir giivenlik kiiltiirii ile
miimkiin olduguna inanir. Bu dogrultuda, is sagligi
ve giivenligi tiim yonetim kademeleri tarafindan
sahiplenilen ortak bir sorumluluk olarak
degerlendirilir ve giivenli davranislarin kurumsal
kiiltiirtin ayrilmaz bir parcasi haline getirilmesi
hedeflenir.

Ust ydnetim ve tiim yoneticiler, is sagligi ve
giivenligi alaninda o6rnek teskil eden liderlik
sergilemeyi, calisanlarla agik iletisim kurmayz,
gerekli kaynaklar1 saglamay1 ve giivenli ¢alisma
uygulamalarini desteklemeyi taahhiit eder. Liderlik
yaklagiminin, yalnizca hedef belirlemekten ibaret
olmayip sahadaki uygulamalara aktif katilimi ve
stirekli iyilestirmeyi de kapsadigi kabul edilir.

Fernas, calisanlarin ve uygun oldugu odlgiide is
ortaklariin is saglig1 ve giivenligi siireclerine etkin
katilimini tesvik eder. Calisanlarin tehlikeleri, is
saglig1 ve giivenligi risklerini, ramak kala olaylar1
ve iyilestirme Onerilerini yonetime iletebilecekleri
katilimc1 mekanizmalarin desteklenmesi esastir.
Bu bildirimler, is saghg
performansinin  gelistirilmesine katki

ve glivenligi
saglayan
degerli geri bildirimler olarak degerlendirilir.

Fernas, calisanlarin ciddi ve yakin bir tehlike
bulundugunu makul sekilde degerlendirdikleri
durumlarda is1 durdurmalar1 veya giivenli olmayan
bir faaliyete katilmaktan kaginmalar1 nedeniyle
herhangi  bir

birakilmamalarimni

olumsuz muameleye

destekler. Giivenligin
saglanamadigi durumlarda tretim, maliyet veya
zaman baskisinin hi¢bir zaman 6ncelikli olmadigi
kabul edilir.

maruz

8. SAFETY CULTURE, LEADERSHIP AND
EMPLOYEE PARTICIPATION

Fernas believes that sustainable occupational health
and safety performance can only be achieved
through a strong Safety Culture. Accordingly,
occupational health and safety is regarded as a
shared responsibility across all levels of the
organisation, and Fernas is committed to
embedding safe behaviours as an integral part of its

corporate culture.

Senior management and all managers are expected
to demonstrate visible leadership in occupational
health and safety by leading by example,
maintaining open communication with Employees,
providing adequate and
supporting safe working practices.
recognises that effective leadership extends beyond

resources actively

Fernas

setting objectives and includes active engagement
in workplace activities and a commitment to
continual improvement.

Fernas encourages the active participation of
Employees and, where appropriate, Business
Partners in occupational health and safety
processes. Participatory mechanisms are promoted
to enable Employees to raise Hazards, OHS Risks,
Near Misses and opportunities for improvement,
and to contribute to occupational health and safety
decision-making. Such reports are recognised as
valuable sources of information for strengthening
occupational health and safety performance.

Fernas supports the right of Employees to stop
work or refuse to participate in activities that they
reasonably believe present a serious and imminent
danger, without fear of retaliation. Fernas
recognises  that  production  targets,
considerations or schedule pressures shall never

cost

take precedence over the protection of life, health
and safety.
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Is saghg1 ve giivenligi alaninda acik iletisim ve
giivene dayali bir bildirim kiiltiirii tesvik edilir.
Calisanlarin iyi niyetle yaptiklar1 bildirimler, hata
veya ramak kala olay paylasimlar ile giivenlik
endiseleri nedeniyle cezalandirilmamalari; buna
karsilik bu bildirimlerden ogrenilerek kurumsal
gelisimin  desteklenmesi amaclanir. Bununla
birlikte, kasitli ihlaller, bilingli kural ihlalleri veya
agir ithmal niteligindeki davraniglar bu yaklagimin
kapsaminda degerlendirilmez.

Fernas, 1§ saghgi ve giivenligi kiiltiirinlin
gelistirilmesinin  siirekli  bir
bilincindedir. Bu  kapsamda

artirmaya,

stire¢  oldugunun
calisanlarin
farkindaligini giivenli  davraniglar
tesvik etmeye, olumlu uygulamalari paylasmaya ve
Ogrenilen dersleri kurumsal hafizaya kazandirmaya

yonelik uygulamalar1 destekler.

9. EGITIiM, YETKINLIiK VE FARKINDALIK

Fernas, is saglig giivenliginin
stirdiiriilebilirliginin; bilgi, yetkinlik ve farkindalik

veE

diizeyi yiiksek calisanlar ve ig ortaklar1 ile miimkiin
olduguna inanir. Bu dogrultuda, is saghgir ve
giivenligi  alanindaki  egitim gelisim
faaliyetlerini kurumsal yonetim sisteminin temel

veE

unsurlarindan biri olarak degerlendirir.

Fernas, calisanlarim gorev ve sorumluluklarini
giivenli sekilde yerine getirebilmeleri icin ihtiyag
duyduklart bilgi ve yetkinlikleri kazanmalarin1 ve
bu yetkinlikleri giincel tutmalarii destekler.
Egitim faaliyetlerinin; ¢calisanlarin gorevleri, maruz
kalabilecekleri riskler, c¢alisma kosullar1
faaliyetlerin niteligi dikkate alinarak planlanmasi
esastir.

veE

Is saghgi ve giivenligi egitimleri yalmzca yasal
yiikiimliiliklerin yerine getirilmesini amagclayan
faaliyetler

olarak degil, gilivenlik kiiltiirlinii

Fernas promotes a culture of open communication,
trust and transparent reporting in occupational
health Employees
encouraged to report safety concerns, Near Misses,

and safety matters. are
incidents and errors in good faith without fear of
retaliation. Fernas is committed to learning from
such reports to strengthen organisational learning
and continually improve occupational health and
safety performance. This approach does not extend
to deliberate misconduct, intentional violations or

acts of gross negligence.

Fernas recognises that strengthening its Safety
Culture is a continuous process. Accordingly,
Fernas supports initiatives that enhance awareness,
behaviours, recognise good
embed lessons learned into

safe
and

encourage
practices
organisational knowledge to promote continual
improvement in occupational health and safety.

9. TRAINING, COMPETENCE AND
AWARENESS
Fernas believes that the sustainability of

occupational health and safety depends upon
Employees and Business Partners who possess the
knowledge, competence and awareness necessary
to perform their activities safely. Accordingly,
Fernas regards training and professional
development in occupational health and safety as
fundamental elements of its management system.

Fernas supports Employees in acquiring and
maintaining the knowledge, skills and competence
necessary to perform their duties safely and
effectively. Occupational health and safety training
is planned and delivered in accordance with
employees' roles and responsibilities, the risks to
which they may be exposed, their working
conditions and the nature of the activities they
perform.

Occupational health and safety training is regarded
not merely as a means of fulfilling legal and
regulatory requirements, but as a continuous

Sayfa14/24



gliclendiren ve giivenli davranislar1 destekleyen
stirekli gelisim araglar1 olarak degerlendirilir. Bu
kapsamda, ¢alisanlarin tehlikeleri tanima, is sagligi
ve giivenligi risklerini degerlendirme, giivenli
caligma yontemlerini uygulama ve acil durumlarda
dogru sekilde hareket
farkindaliklarinin gelistirilmesi tesvik edilir.

etme konularindaki

Fernas, gorev degisiklikleri, yeni ekipman veya
teknolojilerin kullanimi, siire¢ degisiklikleri ve
yeni risklerin ortaya ¢ikmasi gibi durumlarda
gerekli egitim ve bilgilendirme faaliyetlerinin
gerceklestirilmesini  destekler. Is saghg
giivenligi acisindan kritik gorevleri yerine getiren
kisilerin gerekli bilgi, beceri ve yeterliliklere sahip
olmas1 gozetilir.

veE

Is ortaklarmmn da yiiriittiikleri  faaliyetlerin
niteligine uygun is saglig1 ve giivenligi kurallarini
bilmeleri ve uygulamalar1 beklenir. Bu kapsamda,
gerekli  goriilen durumlarda 15 ortaklarinin
bilgilendirilmesi ve farkindaliklarinin artiritlmasina

yonelik uygulamalar desteklenir.

Fernas, egitim ve farkindalik faaliyetlerinin
etkinligini  diizenli ~ olarak  degerlendirir;
calisanlardan elde edilen geri bildirimleri, is saglig1
ve glivenligi performans sonuglarin1 ve 6grenilen
dersleri dikkate alarak bu faaliyetlerin siirekli
gelistirilmesini hedefler.
10.ACIL DURUM  HAZIRLIGI
MUDAHALE

VE

Fernas, faaliyetleri sirasinda meydana gelebilecek
acil durumlarm c¢alisanlar, is ortaklari, yerel
topluluklar, ¢evre, varliklar ve 1is siirekliligi
tizerindeki olas1 etkilerini en aza indirmeyi
amagclar. Bu dogrultuda, faaliyetlerin niteligi ve
maruz kalinabilecek riskler dikkate alinarak acil
durumlara hazirlikli olunmasini ve etkin miidahale

kapasitesinin olusturulmasini esas alir.

development process that strengthens the Safety
Culture and promotes safe  behaviours.
Accordingly, Fernas seeks to enhance awareness
and competence in recognising Hazards, assessing
OHS Risks, applying safe systems of work and
responding appropriately to emergency situations.

Fernas supports the provision of additional training
and relevant information whenever changes in roles
and responsibilities, the introduction of new
equipment or technologies, process modifications
or the emergence of new risks may affect
occupational health and safety. Fernas also seeks to
ensure that individuals performing safety-critical
activities possess the knowledge, skills and
competence appropriate to their responsibilities.

Fernas expects its Business Partners to understand
and comply with the occupational health and safety
requirements applicable to the activities they
perform. Where appropriate, Fernas supports
initiatives to provide relevant information and

enhance the awareness of Business Partners
regarding occupational health and safety
expectations.

Fernas regularly evaluates the effectiveness of its
training and awareness programmes and seeks their
continual improvement by taking into account
employee feedback, occupational health and safety
performance outcomes and lessons learned.

10. EMERGENCY PREPAREDNESS AND
RESPONSE

Fernas is committed to minimising the potential
impacts of Emergencies arising from its activities
on Employees, Business Partners, Local
Communities, the environment, assets and business
continuity. Accordingly, Fernas adopts a proactive
approach to emergency preparedness by
establishing and maintaining effective response
capabilities that are proportionate to the nature of
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Fernas, olasi acil durum senaryolarinin 6nceden
belirlenmesini, bu senaryolara yonelik hazirliklarin
yapilmasin1 ve gerekli organizasyonel, teknik ve
operasyonel tedbirlerin olusturulmasini destekler.
Acil durum yonetiminde;
korunmasi, yaralanmalarin Onlenmesi, cevresel
etkilerin smirlandirilmas: ve faaliyetlerin giivenli

insan  yasaminin

sekilde kontrol altina alinmasi temel onceliklerdir.
Calisanlarin ve gerekli goriilen durumlarda is
ortaklarmin  acil  durumlarda  goérev  ve
sorumluluklarin1  bilmeleri, uygun egitim ve
bilgilendirme faaliyetleri ile desteklenmeleri ve
acil durumlara etkin sekilde miidahale edebilecek
hazirlik seviyesinin korunmasi hedeflenir. Hazirlik
diizeyinin gelistirilmesi amaciyla tatbikatlar ve
diger uygulamali calismalarin gergeklestirilmesi

tesvik edilir.

Fernas, acil durum yonetiminde ilgili kamu kurum
ve kuruluslari, acil miidahale ekipleri, is ortaklari
ve gerekli goriilen diger paydaslarla etkili iletisim
ve  koordinasyonun saglanmasini
Faaliyetlerin niteligine gore yerel topluluklarin
giivenligini etkileyebilecek durumlarda uygun

onemser.

bilgilendirme ve koordinasyon mekanizmalariin
isletilmesi gozetilir.

Meydana gelen acil durumlar sonrasinda miidahale
siirecleri degerlendirilir; elde edilen deneyimler,
Ogrenilen dersler ve tespit edilen gelisim alanlar1
dogrultusunda gerekli diizeltici faaliyetler ve
Onleyici faaliyetler planlanarak acil durum hazirlik
kapasitesinin siirekli gelistirilmesi hedeflenir.

its activities and the risks to which it may be
exposed.

Fernas supports the identification of potential
Emergency scenarios, the of
appropriate preparedness measures, the
implementation of the organisational, technical and
operational arrangements necessary for an effective

development
and

emergency response. In managing Emergencies,
Fernas prioritises the protection of human life, the
prevention of the mitigation of
environmental impacts and the safe control of
operations.

injuries,

Fernas seeks to ensure that Employees, and where
appropriate, Business Partners, understand their
respective roles and responsibilities during
Emergencies and are supported through appropriate
training, awareness and preparedness activities.
Fernas also promotes the regular conduct of
emergency drills and other practical exercises to
maintain and continually enhance emergency
preparedness and response capabilities.

Fernas recognises the importance of effective
communication and coordination with competent
public authorities, response
organisations, Business Partners and other relevant
Stakeholders in preparing for and responding to
Emergencies. Where the nature of its activities may

emergency

affect the safety of Local Communities, Fernas
seeks to establish appropriate communication and
coordination mechanisms to support effective
emergency management.

Following an Emergency, Fernas reviews the
effectiveness of its response and evaluates the
lessons learned and opportunities for improvement.
Based on these evaluations, Fernas implements
appropriate Corrective Actions and Preventive
Actions to strengthen its emergency preparedness
and response capabilities and support the continual
improvement of its occupational health and safety
management system.
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11. IS ORTAKLARI VE TEDARIK
ZINCiRi YONETIMi

Fernas, 15 saglig1 ve giivenliginin yalnizca kendi
faaliyetleriyle smirli olmadigini; is ortaklar1 ve
tedarik zinciri boyunca yiiriitiilen faaliyetlerde de
etkin sekilde yonetilmesi gerektigine inanir. Bu
dogrultuda, is ortaklarinin is saghig1 ve giivenligi
konusundaki performansini giivenli

sirdiiriilebilir 15 yapma anlayisinin ayrilmaz bir

ve
unsuru olarak degerlendirir.

Fernas; yiikleniciler, alt yiikleniciler, tedarikg¢iler,
danigmanlar ve diger is ortaklarindan, yiirtirliikteki
mevzuata uymalarinin yani sira bu Politika'da yer
alan ilke ve beklentilere uygun hareket etmelerini
bekler. Is saghgi ve giivenligi, is ortaklarryla
kurulan is iligskilerinde dikkate alinan temel

degerlendirme unsurlarindan biridir.

Faaliyetlerin planlanmas1 ve yliriitiilmesi siirecinde
is ortaklar1 ile etkili iletigim, is birligi ve
koordinasyonun saglanmasi tesvik edilir. Ozellikle
birden fazla isverenin veya yiiklenicinin ayni
calisma alaninda faaliyet gosterdigi durumlarda, is
saglig1 ve giivenligi risklerinin ortak bir anlayisla
yonetilmesi ve gerekli koordinasyonun saglanmast
gozetilir.

Fernas, is ortaklarmin faaliyetlerinden
kaynaklanabilecek tehlikelerin ve is sagligi ve
giivenligi risklerinin uygun sekilde yonetilmesini,
gilivenli ¢alisma ydntemlerinin uygulanmasini ve
calisanlarin gerekli bilgi ve farkindaliga sahip
olmasini destekler. Gerektiginde is ortaklarinin is
sagligt ve giivenligi performansinin izlenmesi,
degerlendirilmesi ve gelistirilmesine  yonelik
uygulamalar hayata gegirilir.

11. BUSINESS PARTNERS AND SUPPLY
CHAIN MANAGEMENT

Fernas recognises that occupational health and
safety extends beyond its own operations and must
be effectively managed throughout its business
relationships and supply chain. Accordingly,
Fernas regards the occupational health and safety
performance of its Business Partners as an integral
element of responsible and sustainable business
conduct.

Fernas expects its contractors, subcontractors,
suppliers, consultants and other Business Partners
not only to comply with applicable legal and
regulatory requirements but also to conduct their
activities in accordance with the principles and
expectations set out in this Policy. Occupational
health and safety performance is regarded as a key
consideration in the selection, engagement and
ongoing evaluation of Business Partners.

Fernas promotes effective communication,
cooperation and coordination with Business
Partners throughout the planning and execution of
activities. Where multiple employers, contractors
or subcontractors operate at the same workplace,
Fernas seeks to ensure that occupational health and
safety risks are managed through -effective
coordination and a shared understanding of

responsibilities.

Fernas supports the effective management of
Hazards and OHS Risks arising from the activities
of its Business Partners, the implementation of safe
systems of work and the maintenance of
appropriate competence and awareness among
personnel performing work on its behalf. Where
appropriate, Fernas monitors and evaluates the
occupational health and safety performance of its
Business Partners and supports continual
improvement through constructive engagement and
collaboration.

Sayfa17/24



Is ortaklar1 ile yiiriitiilen faaliyetlerde meydana
gelen is saghigr ve gilivenligi olaylart ile tespit
edilen uygunsuzluklardan elde edilen wveriler,
kurumsal  gelisimin  bir  pargast  olarak
degerlendirilir. Bu kapsamda, gerekli diizeltici
faaliyetler ve Onleyici faaliyetler planlanarak is

saghigi ve giivenligi performansmin siirekli

gelistirilmesi hedeflenir.

12. PERFORMANSIN  IZLENMESI  VE
SUREKLI iYILESTIRME

Fernas, is saglig1 ve giivenligi yonetim sisteminin
etkinliginin diizenli olarak
degerlendirilmesini ve stirekli gelistirilmesini esas

1zlenmesini,

alir. Is saghigi ve giivenligi performansi; belirlenen
hedefler, performans gostergeleri, denetim
sonuglari, ¢alisan geri bildirimleri ve diger ilgili
veriler dikkate alinarak biitiinciil bir yaklasimla
degerlendirilir.

Is  sagh@
degerlendirilmesinde

ve  giivenligi

yalnizca

performansinin
gerceklesen is
kazalar1 ve meslek hastaliklar1 degil; ramak kala
olaylar, tespit edilen tehlikeler, uygunsuzluklar,
calisan bildirimleri ve diger onleyici gostergeler de
dikkate alinir. Boylece risklerin gerceklesmeden

once belirlenmesi ve gerekli 1iyilestirme
calismalarinin  zamaninda hayata gecirilmesi
hedeflentir.

Fernas, meydana gelen is sagligi ve gilivenligi
olaylarinin uygun sekilde incelenmesini, olaylarin
kok nedenlerinin belirlenmesini ve benzer olaylarin
tekrarmi1  Onlemeye yonelik gerekli diizeltici
faaliyetler ile onleyici faaliyetlerin planlanmasimni
ve uygulanmasini destekler. Olaylardan elde edilen
ogrenimler kurumsal hafizanin gelistirilmesine
katk1 saglayacak sekilde degerlendirilir ve ilgili
siireclere yansitilir.

Is saghig1 ve giivenligi ydnetim sisteminin etkinligi,
i¢ degerlendirmeler, denetimler ve yonetim gézden

Fernas regards the lessons learned from OHS
Incidents and non-conformities arising during
activities performed by or with its Business
Partners as valuable data for organisational
learning. Based on these lessons, Fernas
implements appropriate Corrective Actions and
Preventive Actions to strengthen occupational
health and safety performance and promote
continual improvement throughout its business

relationships and supply chain.

12. PERFORMANCE MONITORING AND
CONTINUAL IMPROVEMENT

Fernas is committed to the regular monitoring,
evaluation and continual improvement of the
effectiveness of its occupational health and safety
management system. Occupational health and
safety performance is assessed through a holistic
approach that takes into account established
objectives, performance indicators, audit findings,
employee feedback, and other relevant information.

The evaluation of occupational health and safety
performance extends beyond Work-related
Accidents and Occupational Diseases to include
Near Misses, identified Hazards, non-conformities,
employee reports and other leading indicators. This
approach supports the early identification of
potential risks and the timely implementation of
improvement measures before adverse events
occur.

Fernas supports the appropriate investigation of
OHS Incidents to identify their root causes and to
ensure that appropriate Corrective Actions and
Preventive Actions are planned and implemented to
prevent recurrence. Lesson learned from such
investigations are incorporated into organisational
knowledge and reflected in relevant management
processes to strengthen occupational health and
safety performance.

The effectiveness of the occupational health and
safety management system is regularly evaluated
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gecirme  stireglerinden elde edilen sonuglar
dogrultusunda diizenli olarak degerlendirilir. Elde
edilen bulgular; degisen faaliyet kosullari,
teknolojik gelismeler, yasal diizenlemeler ve
uluslararast iyi uygulamalar dikkate alinarak

sistemin siirekli gelistirilmesi amaciyla kullanilir.

Fernas, is saglhig1 ve giivenligi alaninda stirekli
lyilestirmenin kurumsal kiiltiiriin ayrilmaz bir

par¢ast  olduguna inanir. Bu  dogrultuda,
performans sonuglarindan ~ ve  uygulama
deneyimlerinden elde edilen kazanimlarin
paylasilmasini, 1yl uygulamalarin

yayginlastirilmasin1 ve 1§ saghgi ve gilivenligi
yonetim sisteminin gelisen ihtiyaglara uyum
sekilde

saglayacak stirekli

destekler.

giiclendirilmesini

13. ROLLER VE SORUMLULUKLAR

Is saglig1 ve giivenliginin etkin sekilde ydnetilmesi,
Fernas'm tiim yonetim kademeleri, ¢calisanlar1 ve is
ortaklarinin ortak sorumlulugudur. Herkes, gorev
ve yetki alan1 kapsaminda bu Politika'da yer alan
ilke ve taahhiitlerin hayata gecirilmesine katki

saglamakla ylikiimliidiir.

Ust Yonetim

Is saghg ve giivenligi yOnetim sisteminin
etkinligini  desteklemek, gerekli kaynaklarin
saglanmasini  temin etmek, 15 saghgr ve

giivenliginin kurumsal karar alma siireclerine
entegre edilmesini gozetmek ve bu Politika'nin
uygulanmasina liderlik etmekten sorumludur.

Yoneticiler

Sorumluluk alanlarindaki faaliyetlerin bu Politika,
ilgili mevzuat ve sirket diizenlemelerine uygun
sekilde yiiriitiilmesini saglamak, giivenli ¢alisma
kiltiiriinii  desteklemek, c¢alisanlarin  katilimini

tesvik etmek ve 15 saghgt ve giivenligi
performansini diizenli olarak izlemekle
sorumludur.

through internal  assessments, audits and
management review processes. The findings of
these evaluations are used to strengthen the
management system by taking into account
changing operational conditions, technological
developments, evolving legal and regulatory
requirements, and internationally recognised
standards and best practices.

Fernas believes that continual improvement is an
integral part of its organisational culture.
Accordingly, Fernas promotes the sharing of
performance insights and operational experience,
the dissemination of good practices and the
continual enhancement of its occupational health
and safety management system to ensure that it
remains effective, resilient and responsive to
evolving risks and organisational needs.

13. ROLES AND RESPONSIBILITIES

The effective management of occupational health
and safety is a shared responsibility of Fernas'
senior Management, managers, Employees and
Business Partners. All parties are expected to
contribute, within the scope of their respective roles
and responsibilities, to the implementation of the
principles and commitments set out in this Policy.

Senior Management

Senior Management is responsible for providing
leadership in the implementation of this Policy,
supporting the effectiveness of the occupational
health and safety management system, ensuring the
availability of adequate resources, and overseeing
the integration of occupational health and safety
into Fernas' corporate governance and decision-
making processes.

Managers

Managers are responsible for ensuring that
activities under their authority are conducted in
accordance with this Policy, applicable legal and
regulatory requirements, and internal company
requirements. They are also responsible for
promoting a strong Safety Culture, encouraging
worker participation, and regularly monitoring
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Calisanlar
Calisanlar,
etkilenebilecek diger kisilerin saglik ve giivenligini
gozetmek, belirlenen is saghgr ve giivenligi
kurallarina uymak, tespit ettikleri tehlikeleri, is
saghigr ve giivenligi risklerini ve is sagligi ve

kendilerinin ve faaliyetlerinden

giivenligi olaylarin1 gecikmeksizin bildirmek ve
giivenli ¢aligma ortaminin gelistirilmesine katkida
bulunmakla sorumludur.

Is Ortaklan

[s ortaklarinin da kendi faaliyetlerini bu Politika'nin
temel dogrultusunda  yiiriitmeleri,
yuriirliikteki sozlesmesel
yiikiimliilikklere uygun hareket etmeleri ve Fernas

ilkeleri
mevzuata ve
ile is birligi icerisinde is saghigr ve giivenligi
performansinin gelistirilmesine katki saglamalari
beklenir.

Fernas, 15 saghigr ve giivenligi alanindaki gorev,
yetki sorumluluklarin ~ acik  sekilde
tanimlanmasini, etkin iletisim ve koordinasyonun
saglanmasini ve hesap verebilirlik anlayisimin tiim

veE

organizasyonda desteklenmesini esas alir.

14. POLITiKANIN UYGULANMASI,
IZLENMESI VE GOZDEN GECIRILMESI

Fernas, bu Politikanin tiim faaliyet alanlarinda
etkin sekilde uygulanmasini ve kurumsal is yapis

biciminin  ayrilmaz  bir  parcasi  olarak
benimsenmesini  esas alir. Bu dogrultuda,
Politika'da yer alan ilke ve taahhiitlerin
organizasyonun tiim  seviyelerinde  hayata

gecirilmesini  destekleyecek yoOnetim sistemleri,
siirecler, kontrol mekanizmalar1 ve kurumsal
uygulamalar olusturulur ve siirdiiriiliir.

Politika'min etkinligi; is saghgir ve giivenligi
performansi, belirlenen hedefler,
degerlendirme sonugclari, ¢alisan ve is ortaklarindan
alman geri bildirimler, is saghgi ve gilivenligi

denetim ve

olaylarindan elde edilen 6grenimler ile ilgili diger

occupational health and safety performance within
their areas of responsibility.

Employees

Employees are responsible for taking reasonable
care of their own health and safety and that of
others who may be affected by their work,
complying with applicable occupational health and
safety requirements, promptly reporting Hazards,
OHS Risks and OHS Incidents, and contributing to
the maintenance and continual improvement of a
safe working environment.

Business Partners

Business Partners are expected to conduct their
activities in accordance with the principles set out
in this Policy, comply with applicable legal,
regulatory and contractual requirements, and
cooperate with Fernas in promoting and continually
improving occupational health and safety
performance.

Fernas is committed to ensuring that occupational
health and safety roles, responsibilities and
authorities are clearly defined, that effective
communication and coordination are maintained,
and that accountability is embedded throughout the
organisation.

14. IMPLEMENTATION, MONITORING
AND REVIEW OF THE POLICY

Fernas is committed to ensuring that this Policy is
effectively implemented across all of its activities
and embedded as an integral part of the way it
conducts business. To support this commitment,
Fernas establishes and maintains the management
systems, processes, control mechanisms and
organisational practices necessary to implement the
principles and commitments set out in this Policy
throughout the organisation.

The effectiveness of this Policy is regularly
monitored and evaluated by taking into account
occupational health and safety performance,
established objectives, audit and assessment
results, feedback received from Employees and
Business Partners, lessons learned from OHS
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performans gostergeleri dikkate alinarak diizenli
olarak izlenir ve degerlendirilir. Elde edilen
sonugclar, is saglig1 ve giivenligi yonetim sisteminin
etkinliginin artirilmast  ve siirekli iyilestirme

faaliyetlerinin planlanmasi amaciyla kullanilir.

Fernas, bu Politika'nin uygulanmasina iliskin
degerlendirmelerde; faaliyetlerin kapsami ve
niteliginde meydana gelen degisiklikleri, yeni
yatirm ve projeleri, organizasyon yapisindaki
gelismeleri, teknolojik ilerlemeleri, is sagligi ve
giivenligi alanindaki yeni riskleri, yiirtirliikteki
standartlar ile 1yi
uygulamalardaki gelismeleri dikkate alir. Boylece
Politika'nin giincelliginin, etkinliginin ve kurumsal
ithtiyaglara uygunlugunun siirdiiriilebilir sekilde
korunmasi hedeflenir.

mevzuatt ve uluslararasi

Politika'nin gozden gecirilmesi yalnizca mevzuat
degisiklikleriyle smirli olmayip; is saghgi ve
giivenligi performansinda ortaya ¢ikan egilimler,
stratejik hedefler, kurumsal Oncelikler, paydas
beklentileri stirekli  iyilestirme yaklagimi
dogrultusunda
Gozden gecirme

ve
diizenli olarak gerceklestirilir.
sonucunda gerekli goriilen
giincellemeler, kurumsal

cergevesinde degerlendirilerek uygulamaya alinir.

yonetim  siirecleri

Fernas, bu Politika'nin tiim calisanlar ve ilgili is
ortaklar1 tarafindan erisilebilir, anlasilabilir ve
uygulanabilir olmasin1 6nemser. Bu kapsamda,
Politika'nin  etkin  sekilde
anlasilmasin1 ve benimsenmesini destekleyecek
iletisim ve farkindalik faaliyetlerinin ytiriitiilmesini

duyurulmasinti,

tesvik eder.

Bu Politika'min etkin sekilde uygulanmasi ve
siirekli ~ gelistirilmesi, Fernas'm  ¢alisanlarina
glivenli ve saglikli bir ¢calisma ortami sunma, is
ortaklariyla giivene dayali is iliskileri gelistirme ve
ulusal ile uluslararas1 is saghigr ve giivenligi
standartlarina uyum saglama taahhiidiiniin temel
unsurlarindan biridir.

Incidents, and other relevant performance
indicators. The outcomes of these evaluations are
used to strengthen the -effectiveness of the
occupational health and safety management system
and to support continual improvement.

In reviewing the implementation of this Policy,
Fernas takes into consideration changes in the
scope and nature of its activities, new investments
and projects, developments in its organisational
structure, technological advancements, emerging
occupational health and safety risks, applicable
legal and regulatory requirements, and
developments in internationally recognised
standards and industry best practices. Through this
approach, Fernas seeks to ensure that this Policy
remains current, effective and aligned with the
evolving needs of the organisation.

The review of this Policy is not limited to changes
in legal and regulatory requirements. It is
undertaken periodically in light of occupational
health and safety performance trends, strategic
objectives, organisational priorities, stakeholder
expectations and Fernas' commitment to continual
improvement. Any revisions considered necessary
are evaluated and implemented through Fernas'
corporate governance processes.

Fernas is committed to ensuring that this Policy is
accessible, understandable and capable of being
effectively implemented by all Employees and
relevant Business Partners. Accordingly, Fernas
promotes  appropriate = communication  and
awareness initiatives to support the effective
dissemination, understanding and adoption of this
Policy.

The effective implementation and continual
improvement of this Policy constitute fundamental
elements of Fernas' commitment to providing a safe
and healthy working environment, fostering trusted
relationships with its Business Partners, and
maintaining alignment with applicable legal
requirements, internationally recognised standards
and industry best practices in occupational health
and safety.
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15. YURURLUK

Bu Politika, Fernas Yonetim Kurulu tarafindan
onaylandig1 tarihte ylriirliige girer ve onay
tarihinden itibaren Fernas'n tiim faaliyetleri i¢in
baglayici kurumsal politika niteligi tasir.

Politika'nin ~ uygulanmasi,  siirdiiriilmesi  ve
giincelliginin  korunmasi, ilgili is birimlerinin
koordinasyonunda ve {ist yonetimin gozetiminde
yuritilir. Tim yonetim kademeleri, ¢alisanlar ve
is ortaklari, gérev ve sorumluluklar1 kapsaminda bu
Politika'da yer alan ilke ve taahhiitlere uygun

hareket etmekle yilikiimliidiir.

Fernas, bu Politika'nin organizasyon genelinde
etkin sekilde duyurulmasini, erisilebilir olmasini ve
anlagilmasin1 saglar. Politika'nin uygulanmasini
destekleyen prosediirler, standartlar, talimatlar ve
diger kurumsal diizenlemeler, bu Politika ile

uyumlu olarak olusturulur ve gerektiginde
giincellenir.
Bu  Politika'nin  herhangi  bir  hiikmiiniin

yirtirliikteki mevzuat ile g¢elismesi halinde ilgili
mevzuat hiikiimleri uygulanir. Ancak Fernas,
mevzuatin 6tesine gecen uluslararasi standartlar ve
iyl uygulamalarin benimsenmesini tesvik eder ve
miimkiin olan durumlarda daha ytiksek is sagligi ve
giivenligi standartlarinin uygulanmasini hedefler.

Bu Politika, Fernas'm is saghgt ve giivenligi
alanindaki kurumsal taahhiidiinii ortaya koyan
temel politika dokiimani olup, ¢alisanlarin sagligini
ve gilivenligini koruma, is ortaklariyla giivenli
calisma anlayisini gelistirme ve siirdiiriilebilir bir
giivenlik kiiltiirii olusturma hedefi dogrultusunda
tiim faaliyetlerde rehber olarak esas alinir.

15. EFFECTIVE DATE

This Policy shall enter into force on the date of its
approval by the Fernas Board of Directors and
shall, from that date, constitute a binding corporate
policy applicable to all activities of Fernas.

The implementation, maintenance and periodic
review of this Policy shall be coordinated by the
relevant business functions under the oversight of
Top Management. All levels of management,
Employees and Business Partners are expected to
act in accordance with the principles and
commitments set out in this Policy within the scope
of their respective roles and responsibilities.

Fernas is committed to ensuring that this Policy is
effectively communicated, readily accessible and
clearly understood throughout the organisation.
Procedures, standards, instructions and other
corporate documents developed to support the
implementation of this Policy shall be established,
maintained and, where necessary, updated to
ensure alignment with its principles and
requirements.

Where any provision of this Policy conflicts with
applicable legal or regulatory requirements, the
applicable legal or regulatory requirements shall
prevail. Nevertheless, Fernas encourages the
adoption of internationally recognised standards
and industry best practices that exceed minimum
legal requirements and, wherever practicable, seeks
to apply higher standards of occupational health
and safety.

This Policy constitutes Fernas' principal corporate
policy governing occupational health and safety
and serves as the overarching framework for
protecting the health, safety and well-being of
Employees, promoting safe and responsible
working practices with Business Partners, and
fostering a sustainable Safety Culture across all of
Fernas' activities.
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Onaylayan/Approved on

04/04/2014

Yonetim Kurulu/Board of Directors

Revizyon/Revisions

Rev No

Tarih/Date

Detaylar/Details

Rev.1

17/04/2015

Is sagligi ve giivenligi risklerinin belirlenmesi ve 6nlenmesine iliskin temel
hiikiimler gelistirildi.

Fundamental provisions on the identification and prevention of health and safety
risks enhanced.

Rev.2

14/04/2016

Tehlike tanimlama ve risk degerlendirmesine iliskin yaklasim gii¢lendirildi.
Approach to hazard identification and risk assessment strengthened.

Rev.3

16/11/2016

Is kazalarmin 6nlenmesi ve giivenli calisma uygulamalarina iliskin hiikiimler gelistiri
Provisions on accident prevention and safe working practices enhanced.

Rev.4

23/11/2017

Acil durum hazirligi ve miidahale esaslar1 gdzden gegirildi.
Emergency preparedness and response principles reviewed.

Rev.5

30/06/2018

Calisanlarin ISG sorumluluklar ve giivenli calisma kiiltiiriine iliskin hiikiimler
gelistirildi.
Provisions on employee H&S responsibilities and safety culture enhanced

Rev.6

15/02/2019

ISG performansinin izlenmesi ve saha kontrollerine iliskin yaklasim gelistirildi.
Approach to H&S performance monitoring and site inspections enhanced.

Rev.7

11/09/2019

Yiiklenici ve alt yiiklenicilere yonelik ISG beklentileri giiclendirildi.
H&S expectations for contractors and subcontractors strengthened.

Rev.8

05/03/2020

Is sagh1, hijyen ve calisanlarin saghk risklerinden korunmasina iliskin hiikiimler
gbzden gegirildi.

Provisions on occupational health, hygiene and protection of employees from health
risks reviewed.

Rev.9

28/09/2020

Acil durum, salgin ve is siirekliligini etkileyebilecek saglik risklerine iliskin
yaklagim gelistirildi.

Approach to emergencies, epidemics and health risks affecting business continuity
enhanced.

Rev.10

10/05/2021

ISG egitimleri, calisan farkindalig1 ve yetkinlik gelistirme maddeleri giiglendirildi.

Provisions on H&S training, employee awareness and competence development
strengthened.

Rev.11

21/03/2022

Calisan katilimi, danisma ve ISG bildirim mekanizmalarina iliskin hiikiimler
gelistirildi.

Provisions on worker participation, consultation and H&S reporting mechanisms
enhanced.

Rev.12

21/11/2022

Is saghg ve giivenligi ile ¢alisan sorumluluklarina iliskin hiikiimler gézden
gecirildi.

Provisions on occupational health and safety and employee responsibilities were
reviewed.

Rev.13

13/03/2023

Diizeltici ve onleyici faaliyetler ile siirekli iyilestirme yaklasimi giiclendirildi.
Corrective and preventive action and continual improvement approach strengthened.

Rev.14

02/11/2023

Proje sahalarinda yiiklenici yonetimi ve ISG performansinin izlenmesine iliskin
hiikiimler gozden gegirildi.

Provisions on contractor management and H&S performance monitoring at project
sites reviewed.

Rev.15

24/04/2024

Toplum saglig1 ve giivenligi ile proje faaliyetlerinden kaynaklanabilecek tigiincii
taraf risklerine iliskin yaklasim gelistirildi.

Sayfa 23/24



Approach to community health and safety and third-party risks arising from project
activities enhanced.

Rev.16

14/10/2024

ISG olaylarmin raporlanmasi, kok neden analizi ve takip siireglerine iliskin
hiikiimler giiglendirildi.

Provisions on H&S incident reporting, root cause analysis and follow-up processes
strengthened.

Rev.17

23/01/2025

ISG risk yonetimi, denetim ve siirekli iyilestirme siirecleri gdzden gegirildi.
H&S risk management, audit and continual improvement processes reviewed.

Rev.18

21/01/2026

Politika, uluslararasi ISG standartlar1 ve iyi uygulamalar dogrultusunda kapsamli
olarak gozden gegirildi ve giincellendi.

The Policy was comprehensively reviewed and updated in line with international
H&S standards and good practices.

Sayfa 24 /24







