


FERNAS SIRKETLER GRUBU RUSVET VE
YOLSUZLUKLA MUCADELE POLITIKASI

1. AMAC

Bu Riisvet ve Yolsuzlukla Miicadele Politikasi'nin
("Politika") amaci, Fernas Sirketler Grubu'nun
faaliyetlerinin diiriistliik, etik is yapis anlayisi,
seffafik  ve  hesap  verebilirlik  ilkeleri
dogrultusunda yiiriitiilmesini desteklemek; riisvet
ve yolsuzluk risklerinin Onlenmesine, tespit
edilmesine ve etkin sekilde yonetilmesine iligkin
temel ilke, yaklasim ve  sorumluluklar1
belirlemektir.

Fernas Sirketler Grubu, faaliyet gosterdigi tiim
tilkelerde ytirtirliikte bulunan riisvet ve yolsuzlukla
miicadele mevzuatina, uluslararasi: kabul gérmiis
ilkelere, so6zlesmesel yiikiimliiliiklere ve kurumsal
politika ile prosediirlere uygun hareket etmeyi
taahhiit eder. Fernas, rligvet ve yolsuzlugun hicbir
tiriine veya bicimine miisamaha gdstermemekte
olup, bu konularda sifir tolerans yaklasimini
benimser.

Bu Politika; riisvet ve yolsuzluk risklerinin is
siireclerine entegre edilmig, risk temelli ve
Onleyici bir yaklasimla yonetilmesine, etik karar
alma kiiltiirlinlin ~ gliclendirilmesine, tglincii
taraflardan kaynaklanabilecek risklerin uygun
sekilde degerlendirilmesine ve ¢alisanlar ile ilgili
taraflar arasinda farkindaligin  artirilmasina
yonelik genel ¢ergeveyi olusturur.

Fernas Sirketler Grubu, riisvet ve yolsuzlukla
miicadeleyi yalnizca yasal yiikiimliiliiklerin yerine
getirilmesine yonelik bir faaliyet olarak degil,
kurumsal yonetimin, siirdiiriilebilir biiylimenin,
giivenilir 1is iliskilerinin ve kurumsal itibarin
korunmasinin temel unsurlarindan biri olarak
degerlendirir.

2. KAPSAM

Bu Politika;
e Fernas Sirketler Grubu biinyesindeki tiim
sirketleri,
e Yonetim Kurulu iiyelerini,
e Ust diizey yéneticileri,
e Calisanlari,

FERNAS GROUP OF COMPANIES ANTI-
BRIBERY AND ANTI-CORRUPTION
POLICY

1. PURPOSE

The purpose of this Anti-Bribery and Anti-
Corruption Policy (the "Policy") is to support the
conduct of the activities of the Fernas Group in
accordance with the principles of integrity, ethical
business conduct, transparency and accountability,
and to establish the fundamental principles,
approach and responsibilities for the prevention,
detection and effective management of bribery and
corruption risks.

The Fernas Group is committed to conducting its
activities in compliance with applicable anti-
bribery and anti-corruption laws and regulations in
all jurisdictions where it operates, internationally
recognised principles, contractual obligations, and
its internal policies and procedures. Fernas
maintains a zero-tolerance approach towards
bribery and corruption in any form and does not
tolerate any act of bribery or corruption.

This Policy establishes the general framework for
managing bribery and corruption risks through an
integrated, risk-based and preventive approach,
strengthening an ethical decision-making culture,
appropriately assessing risks arising from Third
Parties, and promoting awareness among
Employees and other relevant stakeholders.

The Fernas Group regards the prevention of bribery
and corruption not merely as a legal compliance
obligation, but as a fundamental element of sound
corporate governance, sustainable growth, trusted
business relationships, and the protection of its
corporate reputation.

2. SCOPE

This Policy applies to:
o all companies within the Fernas Group;

o« members of the Board of Directors;

e Senior Management;
o Employees; and
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e Fernas adma veya hesabina hareket eden
danismanlari, temsilcileri, aracilari, alt
yiiklenicileri ve diger ilgili ti¢iincii taraflar1

kapsar.
Bu Politika; Fernas  Sirketler  Grubu'nun
faaliyetlerinin  planlanmasi,  yiriitiilmesi  ve

yonetimi kapsaminda ortaya ¢ikabilecek riigvet ve
yolsuzluk risklerine uygulanir. Politika; kamu ve
0zel sektor ile yiirlitiilen faaliyetler, ihaleler, satin
alma siiregleri, satis faaliyetleri, yatinrm ve
finansman islemleri, proje faaliyetleri, sozlesmesel
iligkiler,  ortak  girisimler, konsorsiyumlar,
temsilcilik iligkileri, {iclincii taraflarla yiiriitiilen
faaliyetler ve riisvet veya yolsuzluk riski
dogurabilecek diger ticari faaliyetler bakimindan
uygulanir.

Fernas Sirketler Grubu, is ortaklarinin da ilgili
faaliyetler bakimindan uygulanabildigi 6l¢iide bu
Politika'da yer alan ilke ve kurallara uygun hareket
etmesini bekler ve gerekli gordiigii durumlarda bu
dogrultuda uygun tedbirleri alabilir.

Bu Politika, Fernas Sirketler Grubu biinyesinde
yirtirliikte bulunan diger politika, prosediir ve
rehber dokiimanlar ile birlikte uygulanir. Hediye ve
agirlama, bagis ve sponsorluklar ile kara para
aklamanin  ve terérizmin finansmaninin
onlenmesine iliskin hususlar ilgili politika ve
prosediirler kapsaminda ayrica diizenlenir.

Bu Politika hiikiimleri ile yiirtirliikteki mevzuat
arasinda farklilik bulunmasi halinde ilgili mevzuat
hiikiimleri uygulanir. Bununla birlikte Fernas,
mimkiin oldugu dlcide daha yiiksek etik
standartlarin ve riigvet ile yolsuzlukla miicadele
uygulamalarinin benimsenmesini destekler.

3. TANIMLAR

Bu Politika kapsaminda terimler

belirtilen anlamlar: ifade eder:

asagidaki

"Fernas" veya "Fernas Sirketler Grubu",
Fernas Sirketler Grubu biinyesinde yer alan
sirketleri ve Fernas'in dogrudan veya dolayli olarak
tek bagina ya da miistereken kontrol ettigi istirakleri
ile ortak girisimlerini ifade eder.

o consultants, representatives, intermediaries,
subcontractors, and other relevant Third
Parties acting for or on behalf of the Fernas
Group.

This Policy applies to bribery and corruption risks
that may arise in connection with the planning,
execution and management of the Fernas Group's
activities. It covers activities involving both the
public and private sectors, including procurement
and tender processes, sales activities, investment
and financing transactions, project activities,
contractual relationships, joint ventures, consortia,
representative arrangements, activities involving
Third Parties, and any other business activities that
may give rise to bribery or corruption risks.

The Fernas Group expects its business partners to
comply with the principles and rules set out in this
Policy to the extent applicable to the relevant
activities and may implement appropriate measures
where it is considered necessary to support such
compliance.

This Policy shall be read and applied together with
the other policies, procedures and guidance
documents in force within the Fernas Group.
Matters relating to gifts and hospitality, donations
and sponsorships, and the prevention of money
laundering and terrorist financing are governed
separately under the relevant policies and
procedures.

Where there is any inconsistency between this
Policy and applicable laws or regulations, the
applicable legal requirements shall prevail
Nevertheless, the Fernas Group supports the
adoption of higher ethical standards and stronger
anti-bribery and anti-corruption practices wherever
reasonably practicable.

3. DEFINITIONS

For the purposes of this Policy, the following terms
shall have the meanings set out below:

"Fernas" or the "Fernas Group" means the
companies within the Fernas Group, including its
subsidiaries and joint ventures that are directly or
indirectly, solely or jointly controlled by Fernas.
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"Riisvet', bir kisinin gorevini, yetkisini veya
niifuzunu uygunsuz sekilde kullanmasini saglamak
ya da etkilemek amaciyla, dogrudan veya dolayli
olarak maddi veya manevi herhangi bir menfaatin
teklif edilmesi, vaat edilmesi, verilmesi, talep
edilmesi veya kabul edilmesini ifade eder.

"Yolsuzluk', emanet edilen yetkinin veya gorevin
kisisel ya da bagkalarinin menfaati dogrultusunda
kotiiye kullanilmast sonucunu doguran her tiirli
hukuka veya etik ilkelere aykir1 davranisi ifade
eder. Bu kapsamda riisvet, zimmet, irtikap, gorevi
kotiiye kullanma, niifuz ticareti, usulsiiz menfaat
saglama ve benzeri uygulamalar yolsuzluk
kapsaminda degerlendirilebilir.

"Kolaylastirma Odemesi", rutin veya idari
nitelikteki bir islemin baslatilmasi, hizlandirilmasi
veya kolaylastirilmasi amaciyla kamu gorevlisine
veya kamu gorevlisi adia hareket eden kisilere
yapilan uygunsuz o6deme veya diger menfaat
saglamay1 ifade eder.

"Kamu Gorevlisi", yirirliikteki mevzuat
uyarinca kamu gorevi yiirliten kisileri, kamu kurum
ve kuruluslarinda gorev yapan kisileri, kamu
iktisadi tesebbiislerinin c¢alisanlarini, uluslararasi
kuruluglarin ~ gorevlilerini,  yabanci  kamu
gorevlilerini, siyasi parti temsilcilerini, sec¢imle
veya atama yoluyla kamu yetkisi kullanan diger
kisileri ve bunlar adina hareket eden kisileri ifade
eder.

"Yabanc1 Kamu Gorevlisi", yabanci bir devletin
yasama, ylriitme veya yargi organlarinda gorev
yapan kisileri, kamu kurum ve kuruluslarinin
calisanlarini, kamu kontroliindeki kuruluslarin
temsilcilerini, uluslararasi kamu kuruluslarinda
gorev yapan kisileri veya yabanci bir devlet adina
kamu gorevi ifa eden diger kisileri ifade eder.

"Ugiineii Taraf", Fernas adma veya hesabma
hareket eden ya da Fernas ile ticari, s6zlesmesel
veya profesyonel iliski igerisinde bulunan
danigmanlari, temsilcileri, aracilar, alt yiikleniciler,
tedarikgiler, distribiitorler, ortak girisim taraflari,
konsorsiyum iiyeleri, hizmet saglayicilar ve diger
gergek veya tiizel kisileri ifade eder.

"Cikar Catismas1", bir kisinin kigisel, mali veya
diger menfaatlerinin, Fernas'in menfaatleri ya da

"Bribery' means the offering, promising, giving,
requesting or accepting, directly or indirectly, of
any financial or non-financial advantage for the
purpose of improperly influencing or inducing a
person to perform, refrain from performing or
misuse his or her duties, authority or influence.

"Corruption" means any conduct that constitutes
the abuse of entrusted power or position for
personal benefit or the benefit of others, in violation
of applicable laws or ethical principles. Corruption
may include, among other things, bribery,
embezzlement, extortion, abuse of office, trading in
influence, the provision or receipt of improper
advantages, and similar practices.

"Facilitation Payment" means any improper
payment or other benefit provided to a Public
Official, or to any person acting on behalf of a
Public Official, for the purpose of initiating,
expediting or facilitating the performance of a
routine or administrative action.

"Public Official" means any person performing a
public function under applicable laws, including
individuals employed by public institutions or
authorities, employees of state-owned or state-
controlled enterprises, officials of international
organisations, Foreign Public Officials, political
party representatives, persons exercising public
authority by election or appointment, and any
person acting on their behalf.

"Foreign Public Official" means any person
holding a legislative, executive or judicial office in
a foreign country, employees of foreign public
institutions or authorities, representatives of state-
owned or state-controlled entities, officials of
international public organisations, or any other
person performing a public function on behalf of a
foreign state.

"Third Party" means any consultant,
representative, intermediary, subcontractor,
supplier, distributor, joint venture partner,

consortium member, service provider, or any other
natural or legal person acting for or on behalf of
Fernas or maintaining a commercial, contractual or
professional relationship with Fernas.

"Conflict of Interest" means any situation in
which a person's personal, financial or other
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gorevini tarafsiz, bagimsiz ve objektif sekilde
yerine getirme ylkiimliliigi ile catistigi, catisma
riski olusturdugu veya bu yonde makul bir algi
yaratabilecegi durumlari ifade eder.

"Durum Tespiti” bir kisi, kurulus, islem veya is
iligkisinden kaynaklanabilecek riisvet, yolsuzluk,
etik veya diger uyum risklerinin belirlenmesi ve
degerlendirilmesi amaciyla  gerceklestirilen
inceleme ve degerlendirme siireclerini ifade eder.

"Uyum Riski", yiriirlikteki mevzuata, bu
Politika'ya veya ilgili sirket politika ve
prosediirlerine aykir davranislardan

kaynaklanabilecek hukuki, mali, operasyonel veya
itibari riskleri ifade eder.

"Kamu Politikalarmma Katilm", Fernas'm
faaliyet alanlartyla ilgili mevzuat, diizenleme,
kamu politikalar1 veya sektorel uygulamalara
iliskin goriis, Oneri veya degerlendirmelerini,
yiriirliikkteki mevzuat ve etik ilkeler ¢ercevesinde
kamu kurumlari, diizenleyici otoriteler, meslek
kuruluglar1, sektor birlikleri veya diger ilgili
paydaslarla paylagsmasina yonelik faaliyetleri ifade
eder.

"Niifuz Saglama", bir kisi veya kurulusun
kararini, gorevini veya takdir yetkisini uygunsuz
sekilde etkilemek amaciyla dogrudan veya dolayli
olarak kisisel iliskiler, makam, yetki veya diger
etkilerin kullanilmasini ifade eder.

"Usulsiiz Menfaat", yiirlirliikkteki mevzuata, etik
ilkelere veya sirket politika ve prosediirlerine aykiri
olarak saglanan ya da saglanmasi amaclanan her
tiirlit maddi veya manevi faydayi ifade eder.

4. TEMEL iLKELER

Fernas Sirketler Grubu, risvet ve yolsuzlukla
miicadele faaliyetlerini asagidaki temel ilkeler
dogrultusunda yiiritiir:

Diiriistliik ve Etik Is Yiiriitme

Fernas, tiim faaliyetlerinde diiristliik, etik davranis,
tarafsizlik ve hesap verebilirlik ilkelerine bagh
hareket eder. Ticari kararlarin ve is iliskilerinin,
uygunsuz menfaat saglanmasia veya saglaniyor

interests conflict, may conflict, or may reasonably
be perceived to conflict with the interests of Fernas
or with the obligation to perform his or her duties
impartially, independently and objectively.

"Due Diligence'" means the review and assessment
processes conducted to identify and evaluate
bribery, corruption, ethical, or other compliance
risks arising from a person, organisation,
transaction or business relationship.

"Compliance Risk" means any legal, financial,
operational or reputational risk arising from non-
compliance with applicable laws, this Policy, or
other relevant company policies and procedures.

"Participation in Public Policy Processes'
means  activities  through ~ which  Fernas
communicates its views, recommendations or
assessments regarding legislation, regulations,
public policies or industry practices relevant to its
business activities to public authorities, regulatory
bodies, professional organisations, industry
associations or other relevant stakeholders, in
accordance with applicable laws and ethical
principles.

"Improper Influence' means the direct or indirect
use of personal relationships, position, authority or
any other form of influence for the purpose of
improperly affecting the decision, duties or
discretion of a person or organisation.

"Improper Advantage" means any financial or
non-financial benefit provided or intended to be
provided in violation of applicable laws, ethical
principles, or company policies and procedures.

4. FUNDAMENTAL PRINCIPLES

The Fernas Group conducts its anti-bribery and
anti-corruption activities in accordance with the
following fundamental principles:

Integrity and Ethical Business Conduct
Fernas conducts all of its activities with integrity,
ethical conduct, impartiality and accountability.

Business decisions and commercial relationships
shall be conducted independently of any improper
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izlenimi olusturabilecek uygulamalardan bagimsiz
olarak ytiriitiilmesi esastir.

Sifir Tolerans Yaklasim

Fernas, faaliyet gosterdigi tiim iilkelerde riigvet ve
yolsuzlugun higbir tiirine veya  bicimine
miisamaha gostermez. Dogrudan veya dolayli
olarak riisvet verilmesi, teklif edilmesi, vaat
edilmesi, talep edilmesi veya kabul edilmesi ile
usulsiiz menfaat saglanmasina yonelik her tiirli
davranig yasaktir.

Risk Temelli Yaklasim

Fernas, riigvet ve yolsuzluk risklerinin yonetiminde
risk temelli bir yaklasim benimser. Kontrol
mekanizmalari, durum tespiti siirecleri, izleme
faaliyetleri ve diger uyum uygulamalari;
faaliyetlerin niteligi, faaliyet gosterilen iilkeler, is
modelleri, lcilincii taraflarla kurulan is iliskileri,
kamu gorevlileri ile temaslar ve diger ilgili risk
faktorleri dikkate alinarak planlanir ve uygulanir.

Seffaflik ve Hesap Verebilirlik

Fernas, faaliyetlerinin dogrulanabilir, izlenebilir ve
gerektiginde denetlenebilir sekilde yiiriitiilmesini
destekler. Karar alma siireclerinde, mali islemlerde
ve ticari faaliyetlerde seffaflik ile hesap
verebilirligin korunmasi esastir.

Ust Yonetimin Taahhiidii

Yonetim Kurulu ve Ust Yonetim, riisvet ve
yolsuzlukla miicadele kiiltiiriiniin gelistirilmesini
destekler ve bu Politikanin etkin sekilde
uygulanmasina liderlik eder. Etik davranig
kiiltiirtiniin organizasyon genelinde benimsenmesi
ve bu konuda gerekli kaynaklarin saglanmasi
kurumsal 6ncelikler arasinda yer alir.

Cikar Catismalarinin
Yonetilmesi

Uygun Sekilde

Fernas, gercek, potansiyel veya algilanan c¢ikar
catigsmalarinin riisvet ve yolsuzluk risklerini
artirabilecegini kabul eder. Bu nedenle c¢ikar
catigmalarinin ~ uygun  sekilde  belirlenmesi,

advantage or any practice that could create the
appearance of an improper advantage.

Zero-Tolerance Approach

Fernas maintains a zero-tolerance approach to
bribery and corruption in every jurisdiction where
it operates. The giving, offering, promising,
requesting or accepting of bribes, whether directly
or indirectly, as well as any conduct intended to
provide or obtain an improper advantage, is strictly
prohibited.

Risk-Based Approach

Fernas adopts a risk-based approach to managing
bribery and corruption risks. Internal controls, Due
Diligence processes, monitoring activities and
other compliance measures shall be designed and
implemented taking into account the nature of the
business activities, the jurisdictions in which
Fernas operates, business models, relationships
with Third Parties, interactions with Public
Officials, and other relevant risk factors.

Transparency and Accountability

Fernas supports the conduct of its activities in a
manner that is transparent, traceable and, where
appropriate, subject to review and audit.
Transparency and accountability shall be
maintained in decision-making processes, financial
transactions and all business activities.

Commitment of the Board of Directors and
Senior Management

The Board of Directors and Senior Management are
committed to promoting a strong anti-bribery and
anti-corruption culture and to leading the effective
implementation of this Policy. Fostering a culture
of ethical conduct throughout the organisation and
ensuring that appropriate resources are made
available are among Fernas' corporate priorities.

Appropriate Management of Conflicts of
Interest

Fernas recognises that actual, potential or perceived
Conflicts of Interest may increase bribery and
corruption risks. Accordingly, the proper
identification, disclosure and management of
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aciklanmas1 ve yonetilmesi; tarafsiz karar alma
siireglerinin ve kurumsal giivenin korunmasinin
temel unsurlarindan biri olarak degerlendirilir.

Uciincii Taraf Risklerinin Yonetimi

Fernas, danismanlar, temsilciler, aracilar,
tedarikgiler, alt ylikleniciler, ortak girisim taraflari,
konsorsiyum iiyeleri ve diger iiciincii taraflardan
kaynaklanabilecek riigvet ve yolsuzluk risklerinin
uygun sekilde yonetilmesini destekler.

AcIk Tletisim ve Bildirim Kiiltiirii

Fernas, caligsanlarin ve ilgili taraflarin rlisvet ve
yolsuzluk  riski  olusturabilecek  durumlari,
endiselerini veya siiphelerini uygun bildirim ve
danigsma mekanizmalari aracilifiyla
paylasabilecekleri acik bir iletisim kiiltiirtini
destekler. Iyi niyetle yapilan bildirimler tesvik
edilir ve bu kapsamda herhangi bir misilleme veya
olumsuz muamele kabul edilmez.

Siirekli izleme ve Iyilestirme

Fernas, rlisvet ve yolsuzlukla miicadele sisteminin
etkinligini diizenli olarak gozden gegirmeyi;
degisen mevzuat, faaliyet alanlari, uluslararasi iyi
uygulamalar ve ortaya c¢ikan yeni riskler
dogrultusunda gerekli goriillen iyilestirmeleri
gergeklestirmeyi amaglar.

5. RUSVET VE YOLSUZLUKLA
MUCADELE CERCEVESI

Fernas, faaliyetlerini duristlik, etik is yapis
anlayisi, seffaflik ve hesap verebilirlik ilkeleri
dogrultusunda yiiriitiir ve riigvet ile yolsuzlugun
hicbir tiirline veya bigimine miisamaha gostermez.

Fernas adina veya hesabina hareket eden hicbir
kisi, dogrudan veya dolayli olarak uygunsuz
menfaat saglamak, ticari veya idari bir avantaj elde
etmek ya da bir karar veya siireci etkilemek
amactyla riisvet niteliginde degerlendirilebilecek
herhangi bir davranigta bulunamaz.

Riigvet ve yolsuzluk yasagi; kamu gorevlileri,
yabanci kamu gorevlileri, 6zel sektor temsilcileri,
miisteriler, tedarik¢iler, danismanlar, temsilciler,
alt  yiikleniciler, ortak girisim taraflari,

Conflicts of Interest are regarded as fundamental to
preserving impartial  decision-making and
maintaining corporate trust.

Management of Third-Party Risks

Fernas supports the effective management of
bribery and corruption risks arising from
consultants, representatives, intermediaries,
suppliers, subcontractors, joint venture partners,
consortium members and other Third Parties.

Open Communication and Speak-Up Culture

Fernas promotes an open communication culture in
which Employees and other relevant stakeholders
are encouraged to raise concerns, suspicions or
circumstances that may give rise to bribery or
corruption risks through appropriate reporting and
consultation channels. Reports made in good faith
are encouraged, and retaliation or any form of
adverse treatment against individuals making such
reports in good faith will not be tolerated.

Continuous Monitoring and Improvement

Fernas is committed to regularly reviewing the
effectiveness of its anti-bribery and anti-corruption
framework and to implementing improvements,
where appropriate, in response to changes in
legislation, business activities, internationally
recognised good practices, and emerging risks.

5. ANTI-BRIBERY AND ANTI-
CORRUPTION FRAMEWORK

Fernas conducts its business with integrity, ethical
business conduct, transparency and accountability
and maintains a zero-tolerance approach to bribery
and corruption in any form.

No person acting for or on behalf of Fernas shall,
directly or indirectly, engage in any conduct that
may constitute bribery for the purpose of obtaining
an improper advantage, securing a commercial or
administrative benefit, or improperly influencing
any decision or process.

The prohibition against bribery and corruption
applies to all interactions with Public Officials,
Foreign  Public  Officials, private sector
representatives, customers, suppliers, consultants,
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konsorsiyum iiyeleri ve Fernas ile is iliskisi
icerisinde bulunan diger tiim gergek ve tiizel
kisilerle  yiiriitiilen  faaliyetler =~ bakimindan
gecerlidir.

Fernas, riisvet ve yolsuzluk risklerinin yalnizca
dogrudan gergeklestirilen uygunsuz odemelerden
ibaret olmadigini; Tlgilincli taraflar araciligiyla
hareket edilmesi, c¢ikar catigsmalari, uygunsuz
menfaat saglanmasi, kayit disi islemler, gercege
aykirt  muhasebe kayitlari, niifuz saglama
girisimleri veya benzeri uygulamalar yoluyla da
ortaya ¢ikabilecegini kabul eder. Bu nedenle riigvet
ve yolsuzluk riskleri, faaliyetlerin niteligi dikkate
alinarak biitiinciil bir yaklagimla degerlendirilir.

Fernas, riigvet ve yolsuzluk risklerinin etkin sekilde
yonetilebilmesi ~ amaciyla ~ uygun  kontrol
mekanizmalarinin uygulanmasini, durum tespiti
sireglerinin yiiriitiilmesini, calisanlarin ve ilgili
ticiincli taraflarin  bilinglendirilmesini, gerekli
durumlarda danisma ve bildirim mekanizmalarinin
kullanilmasini ve ortaya ¢ikan risklerin zamaninda
degerlendirilmesini destekler.

Riigvet veya yolsuzluk riski olusturabilecek
herhangi bir durumla karsilasilmas1 halinde, ilgili
sirec  devam  ettirilmeden  Once  gerekli
degerlendirmelerin yapilmasi ve uygun goriilen
durumlarda Hukuk ve Uyum Miisavirligi'nin
gOoriisiiniin alinmasi esastir.

6. KAMU GOREVLILERI ILE iLISKILER
VE DUZENLEYICIi SURECLERE
KATILIM

Fernas, kamu gorevlileri ve yabanci kamu
gorevlileri ile yiirtittiigi tiim iliskilerde diiriistliik,
seffaflik, tarafsizlik ve hesap verebilirlik ilkelerine
uygun hareket eder. Kamu kurum ve kuruluslari ile
gerceklestirilen her tiirlii iletisim, basvuru, izin,
ruhsat, denetim, ihale, sézlesme, diizenleyici siireg
ve diger resmi iglemler yiirtirliikteki mevzuata, etik
ilkelere ve bu Politika'da yer alan kurallara uygun
sekilde yiiritiiliir.

Higbir calisan, yonetici veya Fernas adma ya da
hesabina hareket eden iigiincli taraf; bir kamu

representatives, subcontractors, joint venture
partners, consortium members, and any other
natural or legal persons with whom Fernas
conducts business.

Fernas recognises that bribery and corruption risks
are not limited to direct improper payments. Such
risks may also arise through the use of Third
Parties, Conflicts of Interest, the provision or
receipt of Improper Advantages, off-the-books
transactions, false or misleading accounting
records, attempts to exercise Improper Influence, or
similar practices. Accordingly, bribery and
corruption risks shall be assessed through a holistic
approach, taking into account the nature of the
relevant business activities.

To support the effective management of bribery
and corruption risks, Fernas promotes the
implementation of appropriate internal controls, the
performance of Due Diligence processes,
awareness among Employees and relevant Third
Parties, the use of appropriate consultation and
reporting mechanisms where necessary, and the
timely assessment of identified risks.

Where a situation giving rise to an actual or
potential bribery or corruption risk is identified, the
relevant activity shall not proceed until appropriate
assessments have been completed and, where
appropriate, advice has been obtained from the
Legal and Compliance Department.

6. RELATIONS WITH PUBLIC OFFICIALS
AND PARTICIPATION IN PUBLIC
POLICY PROCESSES

interactions with Public
Officials and Foreign Public Officials with
integrity,  transparency, impartiality  and
accountability. All communications, applications,
licensing and permitting procedures, inspections,
tender processes, contractual arrangements,
regulatory  proceedings and other official
interactions with public authorities shall be
conducted in accordance with applicable laws,
ethical principles and the requirements of this
Policy.

Fernas conducts all

No Employee, manager or Third Party acting for or
on behalf of Fernas shall, directly or indirectly,
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gorevlisinin veya yabanci kamu gorevlisinin
gorevini, kararini veya takdir yetkisini uygunsuz
sekilde etkilemek amaciyla dogrudan veya dolayli
olarak riisvet teklif edemez, vaat edemez, veremez,
talep edemez veya kabul edemez; usulsiiz menfaat
saglayamaz ya da bu yonde herhangi bir girisimde
bulunamaz.

Fernas, faaliyet alanlarini ilgilendiren mevzuat,
diizenleyici uygulamalar ve kamu politikalarina
iligkin siireclere; yiirlirliikteki mevzuata, etik
ilkelere ve seffaflik esaslarina uygun sekilde
katilim saglayabilir. Kamu kurumlari, diizenleyici
otoriteler, meslek kuruluslari, sektor birlikleri ve
diger ilgili paydaslarla yiiriitiilen kurumsal iligkiler
ile gorlis ve degerlendirme paylagimima ydnelik
faaliyetlerin mesru kurumsal amaglara dayanmasi,
dogru, eksiksiz ve yaniltict olmayan bilgiye
dayanmasi esastir.

Fernas admma kamu kurumlar, diizenleyici
otoriteler veya diger kamu kuruluslar1 nezdinde
gerceklestirilecek temsil, iletisim ve goriisme
faaliyetleri yalmizca yetkilendirilmis  kisiler
tarafindan ve ilgili sirket politika, prosediir ve onay
mekanizmalarma uygun sekilde yiiritiiliir. Bu
faaliyetler kapsaminda gerceklestirilen islemlerin
uygun sekilde kayit altina alinmasi, gerektiginde
dogrulanabilir nitelikte olmast ve kurumsal
seffafligin korunmas: esastir.

Kamu gorevlileri veya yabanci kamu gorevlileri ile
yiiriitiilen faaliyetler kapsaminda riigvet, yolsuzluk
veya diger uyum riskleri olusturabilecek herhangi
bir durumla karsilagiimasi halinde ilgili siirece
devam edilmeden once gerekli degerlendirmeler
yapilir ve gerekli goriilen durumlarda Hukuk ve
Uyum Miisavirligi'nin goriisii alinir.

7. KOLAYLASTIRMA ODEMELERI

Fernas, kolaylastirma 6demelerini riigvetin bir tiirii
olarak degerlendirir ve faaliyet gosterdigi tiim
iilkelerde bu tiir 6demelerin yapilmasini veya kabul
edilmesini yasaklar.

Higbir ¢alisan, yonetici veya Fernas adina ya da
hesabina hareket eden li¢iincii taraf; rutin veya idari
nitelikteki bir islemin baslatilmasi, hizlandirilmasi,
kolaylastirilmas1 veya sonuglandirilmas1 amaciyla

offer, promise, give, request or accept a bribe,
provide an Improper Advantage, or engage in any
conduct intended to improperly influence the
duties, decisions or discretionary authority of a
Public Official or Foreign Public Official.

Fernas may participate in legislative, regulatory
and public policy processes relevant to its business
activities in accordance with applicable laws,
ethical principles and the principles of
transparency. Corporate engagement with public
authorities, regulatory bodies, professional
organisations, industry associations and other
relevant stakeholders, including the
communication of corporate views and
recommendations, shall be based on legitimate
business objectives and supported by accurate,
complete and non-misleading information.

Any representation, communication or engagement
with public authorities, regulatory authorities or
other public institutions on behalf of Fernas shall
be carried out only by duly authorised persons and
in accordance with the applicable company
policies, procedures and approval mechanisms.
Such activities shall be appropriately documented,
capable of verification where necessary, and
conducted in a manner that preserves corporate
transparency.

Where any circumstance giving rise to bribery,
corruption or other compliance risks is identified in
connection with interactions involving Public
Officials or Foreign Public Officials, the relevant
activity shall not proceed until appropriate
assessments have been completed and, where
appropriate, advice has been obtained from the
Legal and Compliance Department.

7. FACILITATION PAYMENTS

Fernas regards Facilitation Payments as a form of
bribery and prohibits the making or acceptance of
such payments in every jurisdiction where it
operates.

No Employee, manager or Third Party acting for or
on behalf of Fernas shall, directly or indirectly,
make, offer, promise or request any Facilitation
Payment to or for the benefit of a Public Official or
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kamu  gorevlilerine veya yabanct  kamu
gorevlilerine dogrudan veya dolayli olarak
herhangi bir kolaylastirma 6demesi yapamaz, teklif
edemez, vaat edemez veya bu yonde bir talepte
bulunamaz.

Kolaylastirma 6demesinin diisiik tutarli olmasi,
yerel uygulama veya is yapis bigimi olarak
goriilmesi ya da ticari faaliyetlerin hizlandirilmas1
amaciyla talep edilmesi, bu Politika kapsaminda
s0z konusu 6demeyi kabul edilebilir hale getirmez.

Kolaylastirma 6demesi yapilmasina yonelik bir
talep veya beklenti ile karsilagiimasi halinde, ilgili
kisi talebi reddetmeli ve durumu gecikmeksizin
Hukuk ve Uyum Miisavirligi'ne bildirmelidir.
Gerekli goriilen durumlarda ilgili stireg, Hukuk ve
Uyum Miisavirligi'nin yonlendirmesi
dogrultusunda yiiriitiiliir.

Bununla birlikte, kisinin yasami, sagligi veya
giivenligi bakimindan yakin ve ciddi bir tehlikenin
soz konusu oldugu istisnai  durumlarda
gerceklestirilen islemler, miimkiin olan en kisa
siirede Hukuk ve Uyum Miisavirligi'ne bildirilir ve
ilgili kayitlar uygun sekilde olusturulur.

8. CIKAR CATISMALARI

Fernas, gercek, potansiyel veya algilanan ¢ikar
catismalarinin tarafsiz karar alma siireclerini
zedeleyebilecegini ve riisvet ile yolsuzluk risklerini
artirabilecegini kabul eder. Bu nedenle cikar
catigmalarinin erken asamada belirlenmesi, uygun
sekilde agiklanmasi ve etkin bigimde yonetilmesi
esastir.

Calisanlar, yoneticiler ve Fernas adina veya
hesabina hareket eden {igiincii taraflar; gorev ve
sorumluluklarm1  yerine  getirirken  kisisel
menfaatleri ile Fernas'in menfaatleri arasinda ¢ikar
catismasina yol agabilecek veya bu yonde makul
bir alg1 olusturabilecek durumlardan kaginmalidir.
Karar alma siireclerinde tarafsizlik, bagimsizlik ve
objektifligin korunmasi esastir.

Cikar catismalar; aile bireyleri veya yakin kisilerle
kurulan is iliskileri, kisisel mali menfaatler, dis
gorevler, yatirnm faaliyetleri, ise alim siirecleri,
satin alma kararlari, tedarik¢i segimleri, ortak

Foreign Public Official for the purpose of initiating,
expediting, facilitating or completing a routine or
administrative action.

A Facilitation Payment shall not be considered
acceptable under this Policy merely because it is of
low value, is regarded as a local custom or business
practice, or is intended to make business processes
easier or faster.

Where a request or expectation for a Facilitation
Payment arises, the relevant individual shall refuse
the request and promptly report the matter to the
Legal and Compliance Department. Where
appropriate, the matter shall be handled in
accordance with the guidance provided by the
Legal and Compliance Department.

In exceptional circumstances where an individual
is confronted with an imminent and serious threat
to life, health or personal safety, any payment or
action taken shall be reported to the Legal and
Compliance Department as soon as possible, and
appropriate records shall be maintained.

8. CONFLICTS OF INTEREST

Fernas recognises that actual, potential or perceived
Conflicts of Interest may compromise impartial
decision-making and increase risks of bribery and
corruption. Accordingly, the early identification,
appropriate disclosure and effective management
of Conflicts of Interest are fundamental to
maintaining integrity in business decisions.

Employees, managers and Third Parties acting for
or on behalf of Fernas shall avoid situations in
which their personal interests’ conflict, may
conflict, or may reasonably be perceived to conflict
with the interests of Fernas. The principles of
impartiality, independence and objectivity shall be
maintained in all decision-making processes.

Conflicts of Interest may arise in connection with
business relationships involving family members or
close personal relationships, personal financial
interests, external positions, investment activities,
recruitment processes, procurement decisions,
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girisimler, konsorsiyumlar veya diger ticari iligkiler
kapsaminda ortaya ¢ikabilir. Bu durumlar
sinirlayict  olmayip, Fernas'in  menfaatlerini
etkileyebilecek benzer nitelikteki diger durumlar
da c¢ikar catigmasi kapsaminda degerlendirilebilir.

Gergek, potansiyel veya algilanan bir c¢ikar
catigmasinin bulunmasi ya da bu ydnde bir riskin
ortaya ¢ikmasi halinde ilgili durum gecikmeksizin
uygun bildirim kanallar1 araciligiyla agiklanmali ve
gerekli degerlendirmelerin yapilabilmesi amaciyla
ilgili yonetici ile Hukuk ve Uyum Misavirligi'ne
bildirilmelidir.

Gerekli  goriilen  durumlarda  ilgili  kisi,
degerlendirme tamamlanincaya kadar karar alma,
degerlendirme, miizakere, onay veya benzeri
stireclere katilmamal1 ya da bu siiregleri
etkileyecek herhangi bir faaliyette bulunmamalidir.

Fernas, cikar catigmalarinin agiklanmasini etik
davranis kiiltiiriiniin bir pargasi olarak degerlendirir
ve 1yl niyetle yapilan bildirimleri destekler.
Bildirilen ¢ikar catigmalari; ilgili politika, prosediir
ve sirket uygulamalar1 ¢ergevesinde degerlendirilir
ve gerekli goriilen durumlarda uygun yonetim
tedbirleri uygulanir.

9. iS GELISTIRME FAALIYETLERI VE
TiCARI TEMSIL

Fernas, 15 gelistirme faaliyetlerini ve ticari temsil
siireclerini diiriistliik, seffaflik, adil rekabet ve etik
is yapis ilkeleri dogrultusunda yiriitiir. Yeni is
firsatlarinin degerlendirilmesi, miisteri iligkilerinin
gelistirilmesi, proje gelistirme faaliyetleri, ticari
miizakereler ve benzeri faaliyetler kapsaminda
gergeklestirilen  tim  islemlerin  yuriirlikteki
mevzuata, bu Politika'ya ve diger sirket politika ve
prosediirlerine uygun olmasi esastir.

Is gelistirme faaliyetleri kapsaminda gorev yapan
calisanlar ile Fernas adina hareket eden temsilciler,
danigmanlar, aracilar veya diger {igiincii taraflar;
Fernas adina uygunsuz menfaat saglayamaz, riisvet
niteliginde degerlendirilebilecek herhangi bir

supplier selection, joint ventures, consortia or other
commercial relationships. These examples are not
exhaustive, and any similar circumstances that may
affect the interests of Fernas may also constitute a
Conlflict of Interest.

Where an actual, potential or perceived Conflict of
Interest exists, or where there is a risk that such a
conflict may arise, the matter shall be disclosed
without undue delay through the appropriate
reporting channels and reported to the relevant
manager and the Legal and Compliance
Department to enable an appropriate assessment.

Where deemed necessary, the relevant individual
shall refrain from participating in any decision-
making, assessment, negotiation, approval or
similar process, or from taking any action that may
influence such processes, until the assessment has
been completed.

Fernas regards the disclosure of Conflicts of
Interest as an essential element of its ethical culture
and encourages disclosures made in good faith.
Reported Conflicts of Interest shall be assessed in
accordance with the applicable policies, procedures
and company practices, and appropriate
management measures shall be implemented where
necessary.

9. BUSINESS DEVELOPMENT
ACTIVITIES AND COMMERCIAL
REPRESENTATION

Fernas conducts its business development activities
and commercial representation with integrity,
transparency, fair competition and ethical business
conduct. All activities relating to the evaluation of
new business opportunities, the development of
customer relationships, project development,
commercial negotiations and similar business
activities shall be carried out in accordance with
applicable laws, this Policy and other applicable
company policies and procedures.

Employees engaged in business development
activities, as well as representatives, consultants,
intermediaries and other Third Parties acting for or
on behalf of Fernas, shall not provide or obtain any
Improper Advantage, engage in any conduct that
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davranigta bulunamaz veya bu yonde bir taahhiitte
bulunamaz.

Temsilcilik, danigmanlik, aracilik veya benzeri
hizmetlerin  saglanmast  amaciyla  {gciinci
taraflardan yararlanilmasi halinde, bu iligskinin
mesru ticari bir amaca dayanmasi, sunulan
hizmetlerin acik sekilde tanimlanmasi ve 6denecek
bedelin saglanan hizmet ile orantili olmasi esastir.
Is gelistirme faaliyetleri kapsaminda
gergeklestirilecek 6demeler, yiirtirliikteki mevzuata
ve ilgili sirket prosediirlerine uygun sekilde
belgelendirilir ve kayit altina alinir.

Basar1 primi, komisyon veya benzeri ddemeler
ancak mesru ticari faaliyetlere dayanmasi, uygun
onay siireglerinden gegirilmesi ve ilgili szlesmeler
ile desteklenmesi halinde gerceklestirilebilir.

Gergek bir hizmet karsiligi bulunmayan, ticari
acidan makul olmayan veya riigvet ya da usulsiiz
menfaat saglama amaci tastyabilecek herhangi bir
O6deme veya diizenlemeye izin verilmez.

Is gelistirme faaliyetleri veya ticari temsil siiregleri
kapsaminda  riigvet ve  yolsuzluk  riski
olusturabilecek herhangi bir durumun ortaya
¢ikmasi halinde gerekli degerlendirmeler yapilir ve
uygun gorilen durumlarda Hukuk ve Uyum
Miisavirligi'nin goriisii alinir.

10. UCONCU TARAFLAR VE DURUM
TESPITi (DUE DILIGENCE)

Fernas, rlisvet ve yolsuzluk risklerinin yalnizca
kendi faaliyetlerinden degil, is iliskisi icerisinde
bulundugu iiglincii taraflarin faaliyetlerinden de
kaynaklanabilecegini kabul eder. Bu nedenle
danigsmanlar, temsilciler, aracilar, tedarikgiler, alt
yiikleniciler, hizmet saglayicilar, ortak girigim
taraflari, konsorsiyum iiyeleri ve diger iciinci
taraflarla kurulacak 1is iliskilerinde bu risk
degerlendirmeye alinarak hareket edilir.

Ugiincii taraflarla is iliskisi kurulmadan 6nce veya
mevcut is iligkilerinin devami siirecinde, gerekli

may constitute bribery, or make any commitment
that could give rise to bribery or corruption risks.

Where Third Parties are engaged to provide
representation, consultancy, intermediary or
similar services, the engagement shall be based on
a legitimate business purpose, the scope of services
shall be clearly defined, and the compensation shall
be reasonable and proportionate to the services
provided. Payments made in connection with
business development activities shall be properly
documented and accurately recorded in accordance
with applicable laws and the relevant company
procedures.

Success fees, commissions and similar payments
may only be made where they relate to legitimate
business activities, have been approved through the
applicable approval processes, and are supported
by appropriate contractual documentation.

No payment or arrangement shall be permitted
where there is no legitimate service being provided,
where the arrangement lacks genuine commercial
justification, or where it could be intended to
facilitate bribery or the provision of an Improper
Advantage.

Where any circumstance giving rise to bribery or
corruption risks is identified in connection with
business development activities or commercial
representation, appropriate assessments shall be
carried out and, where appropriate, advice shall be
obtained from the Legal and Compliance
Department.

10. THIRD PARTIES AND DUE DILIGENCE

Fernas recognises that bribery and corruption risks
may arise not only from its own activities but also
from the activities of Third Parties with whom it
conducts business. Accordingly, such risks shall be
taken into consideration when establishing and
managing business relationships with consultants,
representatives, intermediaries, suppliers,
subcontractors, service providers, joint venture
partners, consortium members and other Third
Parties.

Prior to establishing a business relationship with a
Third Party, and where appropriate throughout the
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goriilen durumlarda ilgili tiglincii tarafin itibari,
sahiplik yapisi, faaliyet alani, is iliskisinin amaci,
faaliyet gosterdigi iilkeler, kamu gorevlileri ile
iliskileri, gegmis uyum performansi ve diger ilgili
risk unsurlan dikkate alinarak durum tespiti (due
diligence) calismalar1 gerceklestirilebilir.

Durum tespiti faaliyetlerinin kapsami; kurulacak ig
iligkisinin niteligi, kapsamui, siiresi, islem hacmi ve
maruz kalinabilecek riigvet ve yolsuzluk riskleri
dikkate alinarak belirlenir. Yiiksek risk tasiyan is

iliskileri bakimindan ilave inceleme,
degerlendirme  veya onay  mekanizmalari
uygulanabilir.

Fernas, liclincii taraflardan bu Politika'da yer alan
ilke ve kurallara uygun hareket etmelerini bekler.
Gerekli goriillen durumlarda sozlesmelere uygun
uyum hiikiimleri eklenebilir, taahhiitler alinabilir,
egitim veya bilgilendirme faaliyetleri
gergeklestirilebilir  ve 1g  iligkisinin  devamu
siiresince uygun izleme faaliyetleri yiiriitiilebilir.

Ugiincii taraflarla yiiriitiilen faaliyetler kapsaminda
risvet veya yolsuzluk riski olusturabilecek bir
durumun tespit edilmesi halinde  gerekli
degerlendirmeler yapilir ve uygun goriilen
durumlarda diizeltici tedbirler uygulanabilir, ilave
kontrol mekanizmalar1 devreye almabilir veya is
iliskisinin kurulmas, siirdiiriilmesi ya da devamina
iliskin karar yeniden degerlendirilebilir.

11. DOGRU DEFTER, KAYIT VE MUHASEBE
UYGULAMALARI

Fernas, tiim ticari islemlerin, finansal kayitlarin ve
muhasebe uygulamalarinin dogru, eksiksiz, gercegi
yansitan ve dogrulanabilir sekilde olusturulmasini
destekler.  Sirket kayitlarmin,  yiirtrlikteki
mevzuata, muhasebe standartlarina ve sirket
politika ile prosediirlerine uygun olarak tutulmasi
esastir.

Higbir calisan, yonetici veya Fernas adma ya da
hesabina hareket eden iigiincii taraf; bir islemin
gercek niteligini gizlemek, uygunsuz bir 6demeyi
veya usulsiiz menfaati saklamak ya da riigvet ve
yolsuzluk niteligindeki bir faaliyeti Ortbas etmek

course of the relationship, Due Diligence may be
conducted by taking into account, among other
relevant factors, the Third Party's reputation,
ownership structure, business activities, the
purpose of the proposed business relationship, the
jurisdictions in which it operates, its interactions
with Public Officials, its compliance history, and
other relevant risk factors.

The scope of the Due Diligence shall be determined
based on the nature, scope, duration and value of
the proposed business relationship, as well as the
level of bribery and corruption risk involved.
Enhanced review, assessment or approval
procedures may be applied where higher-risk
business relationships are identified.

Fernas expects Third Parties to conduct their
activities in accordance with the principles and
requirements set out in this Policy. Where
appropriate, contractual compliance provisions
may be incorporated into relevant agreements,
compliance undertakings may be obtained, training
or awareness activities may be provided, and
appropriate monitoring may be carried out
throughout the business relationship.

Where a bribery or corruption risk is identified in
connection with a Third Party or a business
relationship, appropriate assessments shall be
undertaken and, where necessary, corrective
measures or additional control mechanisms may be
implemented. Fernas may also reconsider whether
to establish, continue or renew the relevant
business relationship.

11. ACCURATE BOOKS, RECORDS AND
ACCOUNTING PRACTICES

Fernas is committed to ensuring that all business
transactions, financial records and accounting
practices are accurate, complete, transparent and
capable of verification. Company books and
records shall be maintained in accordance with
applicable laws, accounting standards and the
relevant company policies and procedures.

No Employee, manager or Third Party acting for or
on behalf of Fernas shall create misleading records,
prepare false or inaccurate documentation, engage
in off-the-books transactions, or cause any
transaction to be inaccurately or incompletely
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amaciyla yaniltict kayit olusturamaz, gercege
aykir1 belge diizenleyemez, kayit dis1 islem
gerceklestiremez veya islemlerin eksik ya da yanlis
kaydedilmesine neden olamaz.

Fernas adina gergeklestirilen tim 6demelerin ve
tahsilatlarin mesru bir ticari isleme dayanmasi,
uygun onay siireclerinden gecirilmesi, ilgili
destekleyici belgeler ile dogrulanabilmesi ve sirket
kayitlarina dogru sekilde yansitilmasi esastir.
Gergek bir ticari faaliyete dayanmayan, yeterli
sekilde belgelendirilemeyen veya ticari agidan
makul olmayan 6demeler gerceklestirilemez.

Riigvet ve yolsuzluk riskleri bakimindan 6nem
tastyabilecek muhasebe kayitlari, finansal islemler
ve diger ilgili belgeler, yiiriirliikteki mevzuat ile
sirket politika ve prosediirleri dogrultusunda uygun
sekilde muhafaza edilir ve gerektiginde yetkili
kisiler tarafindan incelenebilir.

Defter, kayit ve muhasebe uygulamalarinda riigvet
veya yolsuzluk riski olusturabilecek herhangi bir
durumun  tespit edilmesi halinde gerekli
degerlendirmeler yapilir ve uygun goriilen
durumlarda Hukuk ve Uyum Miisavirligi ile ilgili
is birimlerinin gorlisii almarak gerekli diizeltici
veya Onleyici tedbirler uygulanabilir.

12. ULUSLARARASI FAALIYETLER

Fernas, faaliyetlerini farkli tilkelerde
yiiriitebilecegini ve bazi ticari faaliyetlerinin birden
fazla iilkenin riisvet ve yolsuzlukla miicadele
mevzuatina ayni anda tabi olabilecegini kabul eder.

Bu nedenle uluslararast projeler, smir oOtesi
islemler, yabanci is ortaklar ile kurulan iliskiler,
uluslararasi satin alma faaliyetleri, ortak girisimler,
konsorsiyumlar ve diger uluslararasi ticari
faaliyetler kapsaminda ilgili {ilkelerde yiiriirliikte
bulunan mevzuat ile uluslararasi kabul gormiis
standartlarin dikkate alinmasi esastir.

Uluslararas1  faaliyetler — kapsaminda  kamu
gorevlileri, yabanci kamu gorevlileri, miisteriler,

recorded for the purpose of concealing the true
nature of a transaction, disguising an Improper
Advantage or other improper payment, or covering
up any act of bribery or corruption.

All payments and receipts made on behalf of Fernas
shall be supported by a legitimate business purpose,
approved through the applicable approval
processes, substantiated by appropriate supporting
documentation, and accurately recorded in the
company's books and records. Payments that are
not supported by genuine business activity, cannot
be adequately documented, or lack a legitimate
commercial justification shall not be made.

Accounting records, financial transactions and
other relevant documentation that may be
significant for the identification or assessment of
bribery and corruption risks shall be retained in
accordance with applicable laws and the relevant
company policies and procedures and shall be made
available for review by authorised persons where
appropriate.

Where any circumstance giving rise to bribery or
corruption risks is identified in connection with
books, records or accounting practices, appropriate
assessments shall be undertaken and, where
necessary, corrective or preventive measures may
be implemented following consultation with the
Legal and Compliance Department and the relevant
business functions.

12. INTERNATIONAL OPERATIONS

Fernas recognises that it may conduct business
across multiple jurisdictions and that certain
business activities may be subject to the anti-
bribery and anti-corruption laws of more than one
country.

Accordingly, international projects, cross-border
transactions, relationships with foreign business
partners, international procurement activities, joint
ventures, consortia and other international business
activities shall be conducted with due regard to the
applicable laws of the relevant jurisdictions and
internationally recognised standards.

In all international operations, relationships with
Public  Officials, Foreign Public Officials,
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tedarikg¢iler, danismanlar, temsilciler, aracilar,
ortak girisim taraflar1 ve diger {igiincii taraflarla
yiiriitiilen iliskilerde bu Politika'da yer alan ilke ve
kurallara uygun hareket edilir. Yerel uygulamalar,
ticari teamiiller veya is yapis bicimleri, riigvet veya

yolsuzluk niteligi tasiyan davraniglart hakh
gostermez.
Uluslararasi faaliyetler kapsaminda

gergeklestirilecek is gelistirme faaliyetleri, temsil
iliskileri, s6zlesme miizakereleri, 6deme siire¢leri
ve diger ticari iglemler; faaliyet gosterilen iilkenin
risk profili, is iliskisinin niteligi ve diger ilgili risk
unsurlar1  dikkate alinarak uygun kontrol
mekanizmalari ¢ergevesinde yiiriitiiliir.

Uluslararas1 finansman kuruluslari, ihracat kredi
kuruluglari, kalkinma bankalar1 veya benzeri
kuruluglar tarafindan finanse edilen projelerde,
ilgili kuruluslar tarafindan Ongdriilen diiriistliik,
seffaflik, etik is yapis ve yolsuzlukla miicadeleye
iliskin ytikiimliiliikler de dikkate alinir.

Uluslararas1 faaliyetler kapsaminda riigvet ve

yolsuzluk riski olusturabilecek herhangi bir
durumun ortaya c¢ikmast halinde gerekli
degerlendirmeler yapilir ve uygun goriilen

durumlarda Hukuk ve Uyum Miisavirligi'nin
gorlisii  almarak ilgili stliregler bu dogrultuda
yiiriittilir.

13. EGITIM VE FARKINDALIK

Fernas, riisvet ve yolsuzlukla miicadele kiiltiiriiniin
gelistirilmesini ve bu Politika'da yer alan ilke ve
kurallarin organizasyon genelinde etkin sekilde
uygulanmasini destekler. Bu kapsamda
calisanlarin, yoneticilerin ve gerekli goriilen diger
ilgili taraflarin riigvet ve yolsuzluk riskleri
konusunda biling diizeyinin artirilmasi ve etik is
yapis anlayisinin giiclendirilmesi amaglanir.

Egitim ve farkindalik faaliyetleri; faaliyetlerin
niteligi, gorev ve sorumluluklar, maruz kalinan
riskler, faaliyet gosterilen {ilkeler, iiciincii taraf
iligkileri ve giincel mevzuat gelismeleri dikkate
alinarak planlanabilir. Gerekli goriilen durumlarda
yliz ylize veya dijital egitimler, bilgilendirme

customers, suppliers, consultants, representatives,
intermediaries, joint venture partners and other
Third Parties shall be conducted in accordance with
the principles and requirements set out in this
Policy. Local customs, business practices or
commercial traditions shall not justify any conduct
that constitutes bribery or corruption.

Business development activities, commercial
representation, contract negotiations, payment
processes and other commercial transactions

undertaken as part of international operations shall
be carried out within an appropriate control
framework, taking into account the risk profile of
the relevant jurisdiction, the nature of the business
relationship and other relevant risk factors.

Where projects are financed by international
financial institutions, export credit agencies,
development banks or similar organisations, Fernas
shall also comply with the applicable integrity,
transparency, ethical business conduct and anti-
corruption requirements established by such
organisations.

Where any circumstance giving rise to bribery or
corruption risks is identified in connection with
international operations, appropriate assessments
shall be undertaken and, where appropriate, advice
shall be obtained from the Legal and Compliance
Department to ensure that the relevant activities are
conducted accordingly.

13. TRAINING AND AWARENESS

Fernas supports the development of a strong anti-
bribery and anti-corruption culture and the
effective implementation of the principles and
requirements set out in this Policy throughout the
organisation. To this end, Fernas seeks to enhance
the awareness of Employees, managers and, where
appropriate, other relevant stakeholders regarding
bribery and corruption risks and to promote a
culture of ethical business conduct.

Training and awareness activities may be planned
taking into account the nature of the business
activities, the roles and responsibilities of
participants, the level of bribery and corruption
risk, the jurisdictions in which Fernas operate,
relationships with Third Parties, and relevant legal
and regulatory developments. Where appropriate,
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faaliyetleri, rehber dokiimanlar ve diger uygun
farkindalik araclarindan yararlanilabilir.

Ozellikle kamu gorevlileri ile temas eden
calisanlar, is gelistirme faaliyetlerinde gorev alan
personel, satin alma siireclerinde gorev yapan
calisanlar, proje ekipleri, finans ve muhasebe
birimleri ile riigvet ve yolsuzluk riski bakimindan
yiiksek risk tagiyan gorevlerde bulunan diger
calisanlarin, bu Politika kapsamindaki
yiikiimliilikler ve risk alanlar1 konusunda yeterli
bilgi diizeyine sahip olmalar1 desteklenir.

Fernas, riigvet ve yolsuzlukla miicadele alanindaki
mevzuat  degisikliklerinin,  uluslararast  1iyi
uygulamalarin ve sirket politika ile prosediirlerinde
meydana gelen Onemli degisikliklerin uygun
yontemlerle ilgili taraflara duyurulmasmi ve
kurumsal farkindaligin siirekli olarak
gelistirilmesini amagclar.

14. BILDIRIM VE DANISMA
MEKANIZMALARI

Fernas, riisvet ve yolsuzluk risklerinin etkin sekilde
yonetilebilmesi i¢in ag¢ik iletisim, zamaninda
bildirim ve uygun danisma mekanizmalariin
Onemine inanir. Riigvet ve yolsuzluk riski
olusturabilecek  durumlarin  erken asamada
belirlenmesi, degerlendirilmesi ve uygun sekilde
ele alinabilmesi amaciyla g¢alisanlarin ve ilgili
taraflarin gerekli durumlarda goriis, Oneri ve
endiselerini paylagmalar1 tegvik edilir.

Calisanlarin ve ilgili taraflarin, gorevlerini yerine
getirirken  karsilastiklart riigvet ve yolsuzluk
riskleri, c¢ikar catismalar1, {iclincii taraflardan
kaynaklanabilecek uyum riskleri veya bu
Politika'nin  uygulanmasma iliskin  tereddiit
yasadiklar1 konularda yoneticilerine, ilgili is
birimlerine veya Hukuk ve Uyum Miisavirligi'ne
danismalar1 ve gerekli yonlendirmeyi almalari
desteklenir.

Riisvet veya yolsuzluk siiphesi, usulsiiz menfaat
saglanmasina yonelik girisimler, kolaylastirma
O0demesi talepleri, uygunsuz édeme veya kayitlar,
cikar catismalar1 ya da bu Politika'ya aykirilik
olusturabilecek diger durumlarin uygun iletisim ve

such activities may include instructor-led or digital
training, awareness campaigns, guidance materials
and other suitable awareness tools.

Fernas supports ensuring that Employees whose
roles involve interactions with Public Officials,
business development activities, procurement
processes, project execution, finance and
accounting functions, as well as other positions
exposed to elevated bribery and corruption risks,
possess an appropriate level of knowledge and
understanding of the obligations and risk areas
addressed by this Policy.

Fernas aims to ensure that significant legislative
and regulatory developments, internationally
recognised good practices, and material changes to
company policies and procedures relating to anti-
bribery and anti-corruption are communicated to
relevant stakeholders through appropriate channels
and that organisational awareness is continuously
strengthened.

14. REPORTING AND CONSULTATION

MECHANISMS
Fernas recognises the importance of open
communication, timely reporting and appropriate
consultation mechanisms for the effective

management of bribery and corruption risks.
Employees and other relevant stakeholders are
encouraged to raise concerns, share suggestions
and seek guidance, where appropriate, to enable the
early identification, assessment and appropriate
management of situations that may give rise to
bribery and corruption risks.

Employees and other relevant stakeholders are
encouraged to consult their managers, the relevant
business functions or the Legal and Compliance
Department whenever they encounter bribery or
corruption risks, Conflicts of Interest, compliance
risks arising from Third Parties, or any uncertainty
regarding the application of this Policy, and to seek
appropriate guidance before proceeding where
necessary.

Suspected bribery or corruption attempts to obtain
or provide an Improper Advantage, requests for
Facilitation Payments, inappropriate payments or
accounting records, Conflicts of Interest, or any
other circumstances that may constitute a breach of
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bildirim kanallar1 araciligiyla gecikmeksizin
bildirilmesi beklenir. Yapilan bildirimler, ilgili
politika, prosediir ve sirket uygulamalari
cergevesinde degerlendirilir ve gerekli goriilen
durumlarda uygun inceleme, degerlendirme veya
tyilestirme siirecleri yiiriitiilebilir.

Fernas, iyi niyetle yapilan bildirimleri destekler ve
bu kapsamda bildirimde bulunan kisilere karsi
herhangi bir misilleme, baski, ayrimcilik veya
olumsuz muamelede bulunulmasini kabul etmez.
Bildirim ve danisma siire¢lerinde elde edilen
bilgiler, yiiriirlikteki ~—mevzuat ve  sirket
uygulamalar1 cer¢evesinde uygun gizlilik ilkeleri
dikkate alinarak ele alinir.

Fernas, caligsanlarin ve ilgili taraflarin riisvet ve
yolsuzlukla miicadele siireglerine aktif katilimini
tesvik eder ve acgik iletisim kiiltiiriiniin, etik is yapis
anlayisinin  giiclendirilmesine ve riisvet ile
yolsuzluk risklerinin 6nlenmesine Onemli katki
sagladigini kabul eder.

15. ROLLER VE SORUMLULUKLAR
Yonetim Kurulu

Yonetim Kurulu, Fernas'in riisvet ve yolsuzlukla
miicadele yaklagimmin gdzetiminden ve bu
Politikanin  etkinliginin ~ desteklenmesinden
sorumludur. Bu kapsamda Y 6netim Kurulu; etik is
yapis killtiiriniin ~ gelistirilmesini, riigvet ve
yolsuzluk risklerinin uygun sekilde yonetilmesini,
gerekli kaynaklarin saglanmasini ve bu Politika'nin
gerekli goriilen durumlarda gozden gegirilmesini
ve glincellenmesini destekler.

Ust Yonetim

Ust Yénetim, bu Politika'da yer alan ilke ve
kurallarin is slireglerine entegre edilmesini ve
organizasyon genelinde uygulanmasini destekler.
Riigvet ve yolsuzluk risklerinin etkin sekilde
yonetilmesi, uygun kontrol mekanizmalariin
olusturulmasi, dnemli risklerin degerlendirilmesi
ve gerekli aksiyonlarin hayata gecirilmesi
siireglerinde aktif rol alir. Ust Y&netim ayrica
organizasyon genelinde etik davranis kiiltiirinlin
ve rigvet ile yolsuzluk risklerine iligkin
farkindaligin gelistirilmesini tesvik eder.

this Policy are expected to be reported promptly
through the appropriate reporting channels. All
reports shall be assessed in accordance with the
applicable policies, procedures and company
practices, and, where appropriate, may be subject
to further review, investigation or corrective action.

Fernas encourages reports made in good faith and
does not tolerate any form of retaliation,
intimidation, discrimination or other adverse
treatment against any individual who raises a
concern or makes a report in good faith.
Information obtained through reporting and
consultation  processes shall be handled
confidentially and in accordance with applicable
laws and company practices.

Fernas encourages the active participation of
Employees and other relevant stakeholders in its
anti-bribery and anti-corruption programme and
recognises that an open communication culture
makes a significant contribution to strengthening
ethical business conduct and preventing bribery
and corruption risks.

15. ROLES AND RESPONSIBILITIES
Board of Directors

The Board of Directors is responsible for
overseeing Fernas' anti-bribery and anti-corruption
framework and supporting the effectiveness of this
Policy. In this capacity, the Board of Directors
supports the promotion of an ethical business
culture, the effective management of bribery and
corruption risks, the allocation of appropriate
resources, and the periodic review and updating of
this Policy where necessary.

Senior Management

Senior Management supports the integration of the
principles and requirements set out in this Policy
into business processes and their effective
implementation throughout the organisation. It
plays an active role in the effective management of
bribery and corruption risks, the establishment of
appropriate control mechanisms, the assessment of
significant risks and the implementation of
appropriate corrective actions. Senior Management
also promotes a culture of ethical business conduct
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Hukuk ve Uyum Miisavirligi

Hukuk ve Uyum Miisavirligi, riisvet ve yolsuzlukla
miicadele sisteminin gelistirilmesini,
uygulanmasmni  ve  siirekli  iyilestirilmesini
destekler. Bu kapsamda ilgili politika, prosediir ve
rehber dokiimanlarin hazirlanmasini ve
giincellenmesini koordine eder; riigvet ve yolsuzluk
risklerinin  degerlendirilmesine rehberlik eder;
gerekli goriilen durumlarda goriis ve yonlendirme
saglar; bildirim ve inceleme siireclerini koordine
eder; egitim ve farkindalik faaliyetlerini destekler

ve ilgili mevzuat ile uluslararast  iyi
uygulamalardaki  gelismeleri  takip  ederek
organizasyonun  bilgilendirilmesine katkida
bulunur.

Risk Sahipleri ve is Birimleri

Risk sahipleri ve ilgili is birimleri, sorumluluk
alanlarinda ortaya cikabilecek riisvet ve yolsuzluk
risklerinin  belirlenmesi, degerlendirilmesi ve
uygun sekilde yonetilmesinden birincil derecede

sorumludur. Bu kapsamda gerekli kontrol
faaliyetlerinin uygulanmasina, risklerin
izlenmesine, = uygun  aksiyonlarin  hayata

gecirilmesine ve dnemli gelismelerin ilgili yonetim
seviyelerine iletilmesine katki saglar.

Yoneticiler

Yoneticiler, sorumluluk alanlarinda etik davranig
kiltiirtiniin ve riisvet ile yolsuzlukla miicadele
yaklagiminin ~ benimsenmesini  desteklemek,
calisganlarin  bu Politika'y1  anlamalarin1  ve
uygulamalarini tesvik etmek ve ortaya c¢ikabilecek
risklerin uygun sekilde degerlendirilmesine katkida
bulunmakla sorumludur. Yoneticilerin ayrica
davraniglariyla 6rnek olmalari, ¢alisanlar1 gerekli
durumlarda danigsma ve bildirim mekanizmalarini
kullanmaya tesvik etmeleri beklenir.

Calisanlar

Tiim calisanlar, bu Politika'da yer alan ilke ve
kurallara uygun hareket etmek, gorevleri
kapsaminda ortaya cikabilecek riigvet ve yolsuzluk
risklerini dikkate almak ve etik is yapis anlayigini
desteklemekle sorumludur. Calisanlarin gerekli

and encourages awareness of bribery and
corruption risks across the organisation.

Legal and Compliance Department

The Legal and Compliance Department supports
the development, implementation and continuous
improvement of Fernas' anti-bribery and anti-
corruption framework. In this capacity, it
coordinates the preparation and wupdating of
relevant policies, procedures and guidance
documents; provides guidance on the assessment
and management of bribery and corruption risks;
offers advice and support where appropriate;
coordinates reporting and investigation processes;
supports training and awareness initiatives; and
contributes to keeping the organisation informed of
relevant legal and regulatory developments as well
as internationally recognised good practices.

Risk Owners and Business Functions

Risk Owners and the relevant business units have
primary responsibility for identifying, assessing
and appropriately managing bribery and corruption
risks within their respective areas of responsibility.
They contribute to the implementation of
appropriate control activities, the monitoring of
identified risks, the implementation of appropriate
actions, and the timely escalation of significant
matters to the relevant levels of management.

Managers

Managers are responsible for promoting an ethical
business culture and supporting the implementation
of Fernas' anti-bribery and anti-corruption
approach within their areas of responsibility. They
are expected to encourage Employees to
understand and comply with this Policy, contribute
to the appropriate assessment of identified risks, led
by example, and encourage the use of consultation
and reporting mechanisms whenever appropriate.

Employees

All Employees are responsible for complying with
the principles and requirements set out in this
Policy, considering bribery and corruption risks in
the performance of their duties, and supporting a
culture of ethical business conduct. Employees are
expected to participate in relevant training
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egitim faaliyetlerine katilmalari, risk veya
uygunsuzluk olusturabilecek durumlar1 uygun
bildirim kanallar1 araciligiyla iletmeleri ve
ylriitiilen inceleme, degerlendirme ve denetim
siireclerinde is birligi icerisinde hareket etmeleri
beklenir.

INCELEME
SURECLERI

16. VE SORUSTURMA

Fernas, riisvet ve yolsuzluk risklerinin etkin sekilde
yonetilebilmesi amaciyla bildirilen veya bagka
yollarla  tespit edilen ihlal iddialarimin,
uygunsuzluklarin ve silipheli durumlarin uygun
sekilde degerlendirilmesini ve gerekli goriilen
durumlarda incelenmesini destekler.

Inceleme ve sorusturma siirecleri; tarafsizlik,
bagimsizlik, gizlilik, diirtistliik, adil degerlendirme
ve ilgili kisilerin haklarma saygi ilkeleri
cercevesinde yiriitiiliir. Her bir olay; niteligi,
kapsami, potansiyel etkisi ve ilgili riskler dikkate
alinarak kendi kosullari icerisinde degerlendirilir.

Gerekli goriilen durumlarda ilgili calisanlardan,
yoneticilerden, is birimlerinden veya iglinci
taraflardan bilgi ve belge talep edilebilir, ilgili
kayitlar incelenebilir ve olayin aydinlatilmasina
yonelik  uygun  degerlendirme  faaliyetleri
gerceklestirilebilir.  Inceleme ve sorusturma
siireclerinde gorev alan kisiler ile ilgili taraflarin
ylriitiilen  ¢alismalara  gerekli i  birligini
saglamalar1 beklenir.

Inceleme veya sorusturma siirecini engellemeye
yonelik davraniglarda bulunulmasi, bilgi veya
belgelerin kasten gizlenmesi, degistirilmesi veya
yok edilmesi ya da yaniltic1 bilgi verilmesi kabul
edilemez ve bu Politika kapsaminda ayrica
degerlendirilir.

Inceleme ve sorusturma sonucunda elde edilen
bulgular dogrultusunda gerekli goriilen durumlarda
diizeltici veya Onleyici tedbirler uygulanabilir,
kontrol mekanizmalar1 gii¢lendirilebilir, 1ilgili
politika ve prosediirler gézden gecirilebilir ve
uygun goriilen diger aksiyonlar hayata gecirilebilir.
Inceleme ve sorusturma siireclerine iliskin detaylar
ilgili  prosediirler ve sirket uygulamalari
cercevesinde yiirtitiliir.

activities, promptly report circumstances that may
give rise to risks or non-compliance through the
appropriate reporting channels, and cooperate fully
n any review, investigation or audit processes.

16. INVESTIGATION PROCESSES

Fernas supports the appropriate assessment of
reported or otherwise identified allegations of
misconduct, suspected violations, non-compliance
and other suspicious circumstances and, where
appropriate, the conduct of investigations to
support the effective management of bribery and
corruption risks.

Investigation processes shall be conducted in
accordance with the principles of impartiality,
independence, confidentiality, integrity, fairness
and respect for the rights of all individuals
involved. Each matter shall be assessed on its own
merits, taking into account its nature, scope,
potential impact and the associated risks.

Where appropriate, information and documentation
may be requested from Employees, managers,
Business Functions or Third Parties, relevant
records may be reviewed, and other appropriate
investigative or fact-finding activities may be
undertaken to establish the relevant facts.
Individuals involved in investigation processes, as
well as other relevant stakeholders, are expected to
cooperate fully with such processes.

Any attempt to obstruct an investigation,
intentionally conceal, alter or destroy information
or documentation, or knowingly provide false or
misleading information is unacceptable and may
constitute a separate violation of this Policy.

Where appropriate, the findings of an investigation
may result in the implementation of corrective or
preventive measures, the strengthening of internal
controls, the review of relevant policies and
procedures, or the implementation of any other
appropriate actions. The detailed procedures
governing investigation processes shall be set out
in the relevant company procedures and internal
practices.
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17. POLITIKA iHLALLERI VE
SONUCLARI

Rigvet ve yolsuzluk; Fernas, c¢alisanlari,
yoneticileri ve is ortaklar1 bakimindan 6nemli
hukuki, mali, operasyonel ve itibari sonuglar
dogurabilecek ciddi uyum ihlalleri arasinda yer
almaktadir.

Bu Politika'ya, yiiriirliikteki mevzuata veya riigvet
ve yolsuzlukla miicadeleye iligkin sirket politika ve
prosediirlerine aykir1 davranislar; ilgili mevzuat, is
sozlesmeleri, sirket diizenlemeleri ve diger
yiikiimliiliikler ¢cergevesinde degerlendirilir.

Riisvet ve yolsuzluk risklerinin Onlenmesine
yonelik kontrol mekanizmalarinin kasten ihlal
edilmesi, riisvet veya usulsiiz menfaat saglanmasi
ya da saglanmaya tesebbiis edilmesi, c¢ikar
catigsmalarinin kasith olarak gizlenmesi, gercege
aykir kayit veya belge diizenlenmesi, inceleme ve
sorusturma siireclerinin engellenmesi, talep edilen
bilgi ve belgelerin kasten saglanmamasi veya
yaniltict bilgi verilmesi agir uyum ihlali olarak
degerlendirilebilir.

Ihlalin niteligi, kapsami, etkisi, kast derecesi,
tekrarlanma riski ve diger ilgili hususlar dikkate
almarak gerekli goriilen durumlarda sirket politika
ve prosediirleri ile yiiriirlikteki mevzuat
cergevesinde uygun disiplin, idari, hukuki,
sozlesmesel veya diger tedbirler uygulanabilir.

Is ortaklari, danismanlar, temsilciler, aracilar, alt
yiikleniciler, ortak girisim taraflari, konsorsiyum
iyeleri veya diger {clincli taraflar tarafindan
gerceklestirilen bu Politika'ya aykir1 davraniglar;
diizeltici aksiyon talep edilmesine, ilave kontrol
mekanizmalarinin uygulanmasina, is iliskisinin
yeniden degerlendirilmesine, askiya alinmasina
veya uygun goriilen durumlarda sonlandirilmasina
neden olabilir.

Fernas, riisvet ve yolsuzlukla miicadele konusunda
sifir tolerans yaklagimmi benimser ve benzer
ihlallerin tekrarimin Onlenmesi amaciyla gerekli

17. POLICY VIOLATIONS AND
CONSEQUENCES

Bribery and corruption constitute  serious
compliance violations that may result in significant
legal, financial, operational and reputational
consequences for Fernas, its Employees, managers
and business partners.

Any conduct that is inconsistent with this Policy,
applicable laws, or the company's anti-bribery and
anti-corruption policies and procedures shall be
assessed in accordance with applicable laws,
employment agreements, company regulations and
other relevant obligations.

The intentional circumvention of controls designed
to prevent bribery and corruption, the offering,
giving or seeking of bribes or Improper
Advantages, the deliberate concealment of
Conflicts of Interest, and the creation of false or
misleading records or documentation may
constitute serious compliance violations. Likewise,
obstructing investigation processes, intentionally
withholding requested information or
documentation, or knowingly providing false or
misleading information may also constitute serious
compliance violations.

Where appropriate, and taking into account the
nature, scope and impact of the violation, the
degree of intent, the likelihood of recurrence and
other relevant circumstances, appropriate
disciplinary, administrative, legal, contractual or
other measures may be implemented in accordance
with applicable laws and the relevant company
policies and procedures.

Where a  business  partner, consultant,
representative, intermediary, subcontractor, joint
venture partner, consortium member or any other
Third Party engages in conduct that is inconsistent
with this Policy, Fernas may require corrective
actions, implement additional control measures,
reconsider the relevant business relationship,
suspend the relationship, or, where appropriate,
terminate it.

Fernas maintains a zero-tolerance approach to
bribery and corruption and supports the
implementation of appropriate corrective and
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goriilen  1iyilestirme tedbirlerin

alinmasinm destekler.

ve Onleyici

18. YURURLUK VE GOZDEN GECIiRME
Bu Politika, Yonetim Kurulu tarafindan
onaylandig tarihte yiirtirlige girer.

Fernas, faaliyet gosterdigi sektorlerde, faaliyet
alanlarinda,  organizasyon  yapisinda,  risk
profilinde, yiiriirliikteki mevzuatta, diizenleyici
uygulamalarda ve uluslararast standartlarda
meydana gelebilecek degisiklikleri dikkate alarak
bu Politika'y1 gerekli gordiigii durumlarda gézden
gecirebilir ve glincelleyebilir.

Politika'nin giincelliginin, etkinliginin ve Fernas'in
faaliyetleri ile uyumunun korunmasi amaciyla
periyodik degerlendirmeler gerceklestirilebilir. Bu
degerlendirmeler sonucunda ortaya ¢ikan ihtiyaglar
dogrultusunda Politika'da degisiklik yapilmasi,
ilave politika, prosediir, rehber dokiiman veya
kontrol mekanizmalarinin  olusturulmas1  s6z
konusu olabilir.

Bu Politika'nin uygulanmasina iligkin detaylar ilgili
prosediirler, rehber dokiimanlar, egitim
materyalleri ve diger kurumsal uygulamalar ile
desteklenebilir.

Hukuk ve Uyum Misavirligi, bu Politikanin
gbzden gecirilmesi ve giincellenmesine iliskin
calismalar1  koordine eder, gerekli goriilen
degisiklik Onerilerini degerlendirir ve ilgili onay
mercilerine sunar.

Bu Politikanin uygulanmasi ve yorumlanmasina
iliskin sorular ile riigvet ve yolsuzlukla miicadeleye
iligkin goriis talepleri bakimindan Hukuk ve Uyum
Miisavirligi ile iletisime gecilebilir.

preventive measures to reduce the risk of similar
violations occurring in the future.

18. EFFECTIVE DATE AND REVIEW

This Policy shall become effective on the date of its
approval by the Board of Directors.

Fernas may review and update this Policy where
necessary, taking into account changes in the
industries and business sectors in which it operates,
its organisational structure, risk profile, applicable
laws, regulatory developments and internationally
recognised standards.

Periodic reviews may be conducted to ensure that
this Policy remains current, effective and aligned
with Fernas' business activities. As a result of such

reviews, this Policy may be amended and
additional  policies,  procedures,  guidance
documents or control mechanisms may be

developed where appropriate.

The implementation of this Policy may be
supported by relevant procedures, guidance
documents, training materials and other corporate
practices.

The Legal and Compliance Department shall
coordinate the review and updating of this Policy,
evaluate proposed amendments where necessary,
and submit such proposals to the appropriate
approval authorities.

Any questions regarding the implementation or
interpretation of this Policy, or requests for
guidance relating to anti-bribery and anti-
corruption matters, may be directed to the Legal
and Compliance Department.
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Revizyon/Revisions

Rev No

Tarih/Date

Detaylar/Details

Rev.1

15.10.2016

Uluslararasi Riigvetle Miicadele Sistemi Standardi yayimlanarak ihbar ve sorugturma
mekanizmalari sistematik hale getirildi.

Under the International Anti-Bribery Management System Standard, whistleblowing
and investigation mechanisms have been systematized.

(ISO 37001)

Rev.2

26.11.2021

Yabanci kamu gorevlilerine riigvet verilmesi alanindaki giincel egilimleri ve zorluklart
yansitarak Riisvetle Miicadele Sozlesmesi'nin tam olarak uygulanmasini daha fazla
desteklemeyi ve boylece Tavsiye Karari'min giincelligini ve etkinligini korumasini
saglamay1r amaclamakta; bu dogrultuda 2009 tarihli Risvetle Miicadele Tavsiye
Karari'm1 giincellemeyi ve kapsamini genisletmeyi hedeflemektedir.

It aims to further support the full implementation of the Anti-Bribery Convention by
reflecting current trends and challenges in the area of bribery of foreign public officials,
thereby ensuring the continued relevance and effectiveness of the Recommendation; to
this end, it seeks to update and expand the scope of the 2009 Anti-Bribery
Recommendation.

(OECD Convention on Combating Bribery of Foreign Public Officials in International
Business Transactions)

Rev.3

03.02.2025

Riigvetle miicadele kiiltiiriiniin gii¢clendirilmesine, belirli kontrollerin gelistirilmesine
ve diger yonetim sistemi standartlariyla uyumun iyilestirilmesine odaklanilmistir.
The focus has been on strengthening the anti-bribery culture, developing specific
controls, and improving alignment with other management system standards.

(ISO 37001)
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